
 

 

July 15, 2010 
 

Elliot Slotnick, Associate Dean 
Graduate School 
 

Dear Dean Slotnick, 
This proposal requests a reduction in pre-candidacy credit hour requirements for the Health and 
Rehabilitation Science (HRS) Ph.D. program.  An earlier request to CAA created more questions than 
answers.   Listed below in table format are the current requirements for our program, the proposed 
changes and the new credit hour requirements for these changes.  We request these changes in order to 
reduce redundancy, accommodate new courses and objectives (ie Grand Rounds), and better align 
credit hour requirements with the actual time dedicated to the experience (practicums). The faculty 
remain committed to providing a rigorous educational experience which emphasizes both teaching and 
research; two fundamental skills for any Allied Health faculty member.  In making these changes, we 
hope to reduce parity across other PHD programs on campus and improve our competitiveness in 
recruiting top-quality students.  We are losing students due to the high credit burden. 
 

The current HRS requires 78-88 credit hours pre candidacy divided across 6 categories: 
Category Current Credit Hour 

Requirement 
Requested changes New Credit 

Hours 
Core Course (5 courses) 
AM830 Leadership& Policy 
AM870 Curriculum Develop. 
AM892 Evidence Based Practice 
EdP&L851 College Teaching 
AM795 Teaching in Health Sci  
Grant Writing Course from either: 
  EdPAES765, AM895,IBGP707 

18 credits 
 

Remove 2 redundant courses and 
allow them to be taken as electives 
as needed:  
• Evidence Based Practice (-3 

credits)  
• Curriculum Development (-3 

credits)  

12 credits 

Research Methods & Analysis 9 credit minimum No changes 9 credits  
Interdisciplinary Seminar Series 
Multiple Topics (1 credit seminars) 
 

9 credit minimum • Add Allied Med Grand Rounds  (1 
credit/qtr for 6 quarters) with 
continual enrollment across 
quarters (+6 credits) and 

• Retain 2 required seminars (1) 
Scientific Writing & Responsible 
Conduct and 2) Topics in HRS…)  

• Remove one required seminar  
on grant writing due to 
redundancy of content in core 
courses (-1 credit) 

8 credits  

Teaching Practicum  
2 required 
Research Practicum  
5 required 

18-21 credits Require 1 teaching practicum (2 
credits) instead of 2;  
No change for research practicum  
(2 credits/practicum is typical) 

12-15 credits 
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Advanced Topics 
4 required (3 credits each) 

12-16 credits 
 

Require 2 instead of 4 advanced 
topics (-6 credits) 

6-9 credits 
 

Area of Emphasis (electives) 
 

12-15 credits Reduce the minimum number of 
credits by 2 credits but extend the 
maximum by 1 credit 

10-16 credits 

TOTAL Pre -Candidacy Credits  78-88 credits Total Credits Removed: 21 credits NEW TOTAL: 
57-69 credits 

 

The graduate school has established the minimum credit hour requirement to earn a Ph.D.at OSU as 75 
hours after a master’s degree.  A master’s degree is required to enter the HRS Ph.D. program.  Hence, 
we currently expect HRS students to complete a similar number of credits (75) to sit for their candidacy 
exam that other programs on campus use to award a PHD.  After careful consideration by the School of 
Allied Medical Professions (SAMP) PHD graduate studies committee and the SAMP graduate faculty of 
the school, we agreed to reduce the number of credits required pre-candidacy.  We deliberated on how 
to maintain the essence of our program while advancing our ability to compete for graduate students 
who have other programs available to them that do not carry the same heavy credit burden.  Indeed, 
our competitors at the University of Kentucky less than 200 miles away offer a HRS Ph.D. at 75 semester 
credits post masters degree.  Likewise, University of Pittsburgh at 167 miles away has a HRS Ph.D. 
requiring 72 semester hours beyond the baccalaureate.    
 
The changes reflected in the table above were selected in order to maximize efficiency, eliminate 
redundancy and align current required courses with realistic credit-hour expectations.  Our justification 
is detailed below. 

• Core Courses - We are proposing to remove two core requirements – Curriculum Development 
and Evidence Based Practice.  We have two reasons for removing them.  Our students are 
entering our PHD with considerable experience and coursework in Evidence Based Practice so 
that this content is redundant with their current training.  For any student who has not had 
Evidence Based practice, they can take it as an elective – pre or post candidacy.  Curriculum 
Development is being removed as most of the relevant content is offered in an Allied Med 
teaching course.  For any student wanting more exposure to this content, an elective can be 
sought.   

• Interdisciplinary Seminar Series – previously we taught a series of 1 credit hour seminars on a 
variety of research related topics according to the availability and interest of faculty.  However, 
two years ago we replaced most of these topics with a 3 quarter Allied Medicine Grand Rounds 
Seminar.  Students are required to take grand rounds at 1 credit/quarter for at least 6 quarters 
prior to candidacy.  Two seminars are also required for 1 credit each.  The topics are: 1) 
Scientific Writing and Responsible Conduct; and 2) Topics in Health and Rehabilitation Sciences 
and Human/Animal Subjects. A grant writing seminar was removed due to redundancy with the 
core requirement for a grant writing course. 

• Teaching and Research Practicum were originally estimated at 3 credits per practicum but we 
have found that 2 credits per practica is more common and in line for meeting the requirements 
of the student’s participation.  In addition, we have eliminated one of the teaching practica.  
Establishing mentored student teaching practica can be quite difficult because each professional 
program is governed by different state licensing boards and requirements.  For some programs 
in SAMP, only state-licensed professionals are allowed to teach. Thus, unlicensed students, 
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foreign students, and students from other professions cannot teach the content.  In addition, 
some of our students are serving as GTAs for their professional program making it difficult to 
find an additional teaching experience for which they can be mentored.  The faculty remain 
committed to training all HRS students in teaching and believe that one mentored experience is 
the minimum requirement to achieve preparation.  In reality, many students are involved in 
much more teaching. Additionally, we are requiring the HRS students to participate in the 3-day 
UCAT Teaching Orientation & Workshop which covers an introduction to teaching, university 
policies and college teaching topics.  No credits are given for this training. 

• Advanced Topics have been reduced from 4 to 2 courses.  Our original intent with these was to 
provide an interdisciplinary experience for PHD students across the 8 professions within Allied 
Medicine.  Adding grand rounds has fulfilled this experience much better than the advanced 
topic seminar and has established the culture of our PHD program.  As such, 2 seminars (3 
credits each) which explore current research topics which span all disciplines seems to be good 
preparation.  Students gain the skills to read critically across disciplines, understand a topic from 
the perspective of various disciplines and improve cross-disciplinary scientific writing and 
criticism.  These skills are not duplicated in the grand rounds course. 

• Areas of Emphasis have been reduced by 2 credits which will allow students to satisfy pre-
candidacy requirements by taking two 5 credit hour courses.  By setting the limit at 10 credits, 
no fewer than 2  courses (5 credits each) or typically 4 courses (3 credits each) will be completed 
prior to candidacy.  The maximum limit is designed to prevent students from over emphasizing 
course work and reducing the time available for research training in the lab/clinic.    

• Post Candidacy Expectations: The graduate school has set full time credits post candidacy at 3 
credits/quarter with enrollment at least 3 quarters of the academic year.  While enrollment is 
not required during summer quarter by the graduate school, it is necessary in the HRS Ph.D. 
program because the majority of our research involves patient recruitment or aligns with other 
areas of medicine.  Patient-based and medicine-based studies demand continuity of care, 
regular data collection, responsible care of animals & patients, etc. Furthermore, interruption in 
in-depth thinking within an area of study can greatly delay progress in our fields and places 
students at risk for missing critical research developments. Therefore, the only way to sustain 
research programs sufficient for dissertation-level and publication-level quality is to continue 
research over 4 quarters.  We estimate that 2 years of research post candidacy will be necessary 
to complete the dissertation which yields 24 credit hours.  Thus, if students finish on time and 
complete the minimum requirements of the proposed program, a total of 81 credits will be 
earned by graduation (57 pre-candidacy + 24 post candidacy). 

 
In closing, we respectfully request these changes be approved in as timely a manner as possible 
because we need to prepare for semester conversions.  The graduate faculty of SAMP believe these 
changes to be necessary to remain competitive with other programs in our region.  Furthermore, we 
believe that burdening students with such high credit requirements pre candidacy reduces the time 
they can spend immersing themselves in research, which is one of our primary goals for the HRS 
Ph.D.  In general, our students are quite comfortable in the classroom whereas the research lab 
poses unexpected challenges to them.  The HRS graduates are the future stewards of our 
professions as such they must be capable of sustaining a career in discovery and conveying those 
discoveries to students.  We hope that this document clarifies the need for the revision for our HRS 
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program while explaining its true benefit to the current and future program and students.  The 
reduction in credit hours for the HRS Ph.D. Program was approved by the Ph.D. Graduate Studies 
Committee on May 17, 2010; reviewed and approved by the majority of the School of Allied Medical 
Profession’s P faculty on May 25, 2010.  It was also reviewed and approved by Ginny Bumgardner, 
Associate Dean for Research Education & Graduate Studies in the College of Medicine on July 15, 
2010. 

 

Sincerely, 

 
 
D. Michele Basso, Ed.D., PT 
Graduate Studies Chair 
School of Allied Medical Professions 
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