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October 22, 2013 

 
 

Dr. W. Randy Smith, Vice Provost for Academic Affairs 
Office of Academic Affairs 
203 Bricker Hall 
190 N. Oval Mall 
Columbus, OH 43210 
 
Dear Dr. Smith,  
 
I am delighted to forward a proposal for a new, transdisciplinary degree and minor from the College of Nursing 
titled Health and Wellness Innovation in Healthcare. This represents over two years of work within the college as 
well as with several academic units on campus.   
 
The degree and minor have been thoroughly reviewed by key stakeholders.  We have worked diligently to 
incorporate their feedback.  Included with this proposal are four letters of concurrence from Dean Cheryl 
Achterberg (EHE), *Senior Associate Dean Michael Bisesi (COPH), *Dean & Director Stephen Gavazzi (Mansfield 
Campus) and *Director Deborah Larsen (SHRS).   
 
We strongly believe that this degree will contribute to the healthcare workforce in a meaningful way by preparing 
graduates who are knowledgeable health coaches and innovators who possess a whole person perspective.  We 
have also integrated the latest thinking from the field of health literacy as a way to empower the clients our 
graduates will serve.   
 
We have constructed the degree so that it can be delivered either in the classroom or online, thus allowing 
students from outlying campuses to fully participate in the program and complete their degree in place.  Dr. 
Gavazzi and his staff have been key partners in planning for this delivery method.  Additionally, we have 
consulted with the Office of Distance Education and eLearning (ODEE) and are working toward completion of an 
MOU.   
 
We look forward to further discussions regarding these proposals.   
 
Sincerely,  
 
 
 
Bernadette Mazurek Melnyk, PhD, RN, CPNP/PMHNP, FAANP, FNAP, FAAN 
Associate Vice President for Health Promotion 
University Chief Wellness Officer 
Dean and Professor, College of Nursing 
Professor of Pediatrics & Psychiatry, College of Medicine 
 
 
*These letters were obtained prior to a slight modification of the degree/minor title.  Each person has been notified 
of this change and they have approved their letters going forward without updating the letters for this minor 
change.   
 

College of Nursing 
 

Newton Hall 
1585 Neil Ave 

Columbus, OH 43215 
 

Phone (614) 292-8900 
Fax (614) 292-4535 

E-mail nursing@osu.edu 
Web nursing.osu.edu 
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August 23, 2013 
 
Dr. W. Randy Smith, Vice Provost for Academic Affairs 
Office of Academic Affairs 
203 Brider Hall 
190 N. Oval Mall 
Columbus, OH 43210 
 
Dear Dr. Smith,  
 
I strongly support the proposed Bachelor of Science in Health and Wellness Innovation and the associated 
minor proposed by the College of Nursing.  The program is responsive to national trends and healthcare 
reform by producing professionals who are prepared as health coaches to work with a variety of clients, 
including those experiencing chronic conditions.   
 
The degree has been planned to optimize course offerings from several units within the university, including 
the College of Public Health.  The courses include:    
• PUBHHBP 3510 Role of Behavior in Public Health 
• PUBHEPI 2410 Introduction to Epidemiology 
• PUBHEPI 2210 Biostatistics for Public Health Research 
 
We look forward to collaborating with the College of Nursing on this unique contribution to the health of our 
citizens.   
 
Sincerely,  

 
 
Michael S. Bisesi, PhD 
Senior Associate Dean for Academic Affairs 
The Ohio State University - College of Public Health 
Director, Center for Public Health Practice 
Interim Chair & Assoc. Professor, Division Environmental Health Sciences 
 

College of Public Health 
 

Michael S. Bisesi, PhD, REHS, CIH 
Senior Associate Dean, Academic Affairs 

Director, Center for Public Health Practice 
Interim Chair & Assoc. Professor, Environmental Health  

AIHA Fellow 
Cunz Hall Room 256 

1841 Neil Avenue 
Columbus, OH   43210-1351 

                  Tel: (614) 247-8290  E-mail: mbisesi@cph.osu.edu  
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 School of Health and Rehabilitation Sciences 

Office of the Director 
 

106 Atwell Hall 
453 West 10

th
 Avenue 

Columbus, OH 43210-1262 

 

 

Phone (614) 247-4217  Fax (614) 292-0210   E-mail deborah.larsen@osumc.edu 

  

Dr. W. Randy Smith, Vice Provost for Academic Affairs 
Office of Academic Affairs 
203 Brider Hall 
190 N. Oval Mall 
Columbus, OH 43210 
 
Dear Dr. Smith,  
 
Please accept this letter of concurrence for the proposed Bachelor of Science in Health 
and Wellness Innovation and the associated minor proposed by the College of Nursing.  
The program is responsive to national trends and healthcare reform by producing 
professionals who are prepared as health coaches to work with a variety of clients, 
including those experiencing chronic conditions.  Although there is some concern about 
this program’s potential overlap with the School’s Health Sciences program, Dr. Melnyk 
and I see opportunities for collaborative learning and shared courses for the students in 
both programs; thus, I am lending my support to the development of this program. 
 
The degree has been planned to optimize course offerings from several departments of 
the university, including the School of Health and Rehabilitation Sciences.  Initially, 
these include:      

 SHRS 4000 Application of Ethical Decision Making in Health Care 

 SHRS 4570 The Role of Integrative Medicine 
We are hopeful that additional courses in the School will be included as electives in the 
major. 
 
We look forward to collaborating with the College of Nursing on this unique contribution 
to the health of our citizens.   
 
Sincerely,  

 
Deborah S. Larsen, PhD 
Professor and Director,  
School of Health and Rehabilitation Sciences 
Associate Dean, College of Medicine 
453 W. 10th Ave. 
Columbus, OH 43210 
Phone: 614-292-5645 
Fax: 614-292-0210 
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The Ohio State University 

College of Nursing 
Bachelor of Science in Health and Wellness Innovation in Healthcare (HWIH) 

 
National trends, government initiatives, statewide and local needs as well as university priorities 
require a new vision of healthcare and a re-imagining of the resulting career opportunities. With 
the healthcare sector predicted to generate the largest growth of new jobs in the economy by 
2020 and with the recalibration of the U.S. healthcare system, opportunities for healthcare 
workers of all types and roles are very promising. In the fall of 2011, Dean Melnyk 
commissioned a task force to examine the viability of establishing the first non-nursing, 
undergraduate major at the College of Nursing to address these trends and needs. The 
following proposal provides background information, rationale for the proposal, a summary of 
student interest survey, College of Nursing enrollment patterns, enrollment projections for the 
proposed degree, a statement about required resources, the degree’s articulation with university 
purpose and other academic units as well as a degree/minor content overview. Detailed 
appendices provide specific information and include a curriculum model, curriculum crosswalk, 
full time and part time programs of study and syllabi for all proposed new courses.    
 

Background and Rationale 
According to the Bureau of Labor Statistics (2012, http://www.bls.gov/ooh/about/projections-
overview.htm), job growth in the healthcare industry is expected to expand by 33 percent, 
adding 5.7 million new jobs by 2020.  A driving force behind this growth is the Affordable Care 
Act (ACA).  Due to its passage and implementation, thousands of new positions designed to 
advance wellness are being designed and created across the United States in health care 
delivery organizations, companies employing more than 50 people, and government entities. 
These positions focus on achieving cost savings by improving health-related behaviors through 
health coaching, advancing health literacy and holistic health programs that prevent and 
manage chronic diseases.  
 
Health care organizations that have qualified to be Accountable Care Organizations (ACOs—
entities that accept financial accountability for a patient population and to coordinate that 
population’s health care and health outcomes), are already hiring employees who have the 
required training and expertise to support individuals and populations to make health-related 
behavior changes. By increasing wellness-focused services, ACOs expect to reduce 
unnecessary medical care and improve health outcomes, leading to a decrease in utilization of 
acute care services. According to estimates from the U.S. Centers for Medicare and Medicaid 
Services (CMS), ACO implementation will lead to savings of $470 million between 2012 and 
2015, with increased savings anticipated in following years.  
 
In addition, wellness-focused jobs are being created by employers who have more than 50 
employees to take advantage of new opportunities that will become effective January 2014 
under the ACA.  Provisions of the ACA provide up to 50% of the cost of health insurance 
coverage for employees participating in wellness programs that meet certain health-related 
standards.  These provisions permit employers to offer employees rewards in the form of 
premium discounts, waivers of cost-sharing requirements or benefits that would otherwise not 
be provided.  By July 2014, pilot programs within government agencies will permit participating 
states to apply similar rewards for participating in wellness programs in the individual insurance 
market and will allow expansion of effective demonstrations in 2017.  
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Because of the dynamic landscape created by ACA, these positions will be ideally suited to 
graduates who have been educated in wellness practices and who are comfortable asserting 
innovative approaches in a variety of settings: hospitals, ACOs, health plans, small clinics and 
large employers.  With the launch of the program in Autumn 2014, the first graduations will 
occur in Spring of 2018 when the ACA will be fully implemented.   
 

Student Interest 
An online survey was emailed to 260 pre-nursing students on October 18, 2012 to assess 
interest in a degree and minor (see separate proposal). Seventy-seven responded (29.5% 
response rate).  Students were asked a variety of questions about their reasons for wanting to 
be a nurse, if they had thoughts about their “1Plan B”, what other majors they would consider 
and if they would be interested in a wellness-focused degree and minor if offered by the College 
of Nursing. On a 2five-point scale (“strongly disagree” = 1 to “strongly agree” = 5), participants 
expressed the strongest interest in pursuing another major at OSU (mean = 3.4) followed by 
applying to another nursing school (mean = 3.2), reapplying to the OSU nursing program (mean 
3.1) and applying to the grad entry program after achieving a non-nursing degree (mean = 2.8).  
 
Participants were then asked if they would be interested (4 point scale, “not at all interested” = 1 
to “very interested” = 4) in a non-nursing major from the college.  Students expressed a 
moderate interest in the non-nursing degree (mean = 2.9; “moderately interested”) and a 
stronger interest in the minor (mean = 3.1).  Finally, students were provided a list of topics and 
asked to rate their interest (same 4-point interest scale as preceding question).  Topics ranged 
(total of 16 topics) from health related items (nutrition, exercise) to communication, policy issues 
and science foundations.  The top rated topics included promoting health of persons with 
chronic conditions (mean = 3.3), exercise (mean = 3.1), nutrition (mean = 3.0) and health 
coaching (mean = 2.8).  The three least popular topics included policy (mean = 2.0), writing well 
in health communication (mean = 2.0) and statistics (mean = 1.8). 
 

Undergraduate Enrollment Patterns at College of Nursing 
In a retrospective examination of admissions to the College of Nursing from 2007 to 2011, 
31753 applicants were denied admission to the clinical nursing program.  Of those, 354 
remained in pre-nursing, 104 reapplied and 74 were denied again.  During this time, 125 non-
pre-nursing students (likely former pre-nursing students) reapplied to the clinical nursing 
program and 74 (this figure is not a duplication of the previously cited denials; the identical 
numbers are coincidental) of them were denied.  Of those students who transferred to other 
OSU majors (n = 302), 41 reapplied to the clinical nursing program and 39 of them were denied. 
180 students denied admission to the clinical nursing program left OSU. A focused examination 
of enrollment movement to other OSU majors in 2011 showed that small numbers transferred to 
other departments:  19 to allied medical programs; 19 to exploration; 16 to education and 
human ecology; 15 to social and behavioral sciences and 18 to 9 other majors/areas of study. 
 

 
	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
1 “Plan B” is discussed openly with pre-nursing majors since matriculation into the clinical 
nursing program is extremely competitive. 
2 A five point scale was used on these questions to provide an “undecided” (3) category 
2 A five point scale was used on these questions to provide an “undecided” (3) category 
because many students express uncertainty about their career path.  
3 Due to the dynamic nature of student movement from one category to the next, it is likely that 
students are double-counted from different categories.  The figures provided do not sum to 
1753.	  	  	  
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Enrollment Projections 

Based on available information, it is reasonable to expect 40 full time and 10 part time students 
for admission in Autumn 2014 (applications to the program would begin in Spring 2014). 
Capacity is projected at 80 students (65 full time; 15 part time) and will be achieved by 2019.  
 

Resources 
Enrollment projections were analyzed by Ms. Linda Walsh, College of Nursing Senior Fiscal 
Officer and Dr. Karen Ahijevych, Associate Dean for Academic Affairs.  The program would 
require 22 full time and 5 part time students to break even.  Net revenue projections at full 
capacity (reached in 2019) exceed $1.2 million per year (Table 1).   
 

University Purpose and Academic Units 
This proposed program is very consistent with The Ohio State University’s purpose:  
 
“To advance the well-being of the people of Ohio and the global community through the creation 
and dissemination of knowledge.” (http://www.osu.edu/academicplan/vision.php)  
 
By providing graduates who will be knowledgeable health coaches, innovators and health 
literacy and holistic health professionals, the College of Nursing will contribute in a positive and 
impactful way to the coming paradigm shift in healthcare.  
 
An environment scan of OSU course and program offerings showed that several academic units 
offered programming in related fields.  The early planning committee met with representatives 
from Education and Human Ecology, School of Rehabilitation Sciences and the College of 
Public Health in April, 2012.  The idea for this degree was positively received with the 
understanding that once the CON’s internal planning and review was nearing completion, these 
academic units would once again be contacted and able to review and contribute to the 
proposal before going forward for university review and approval.  Since that time, CON Faculty 
have had a number of conversations with faculty and leaders of stakeholder academic units at 
OSU including Dr. Deborah Larsen, Director, School of Health and Rehabilitation Sciences, Dr. 
Michael Bisesi, Senior Associate Dean, College of Public Health and with Dr. Cheryl 
Achterberg, Dean of Education and Human Ecology EHE. We have accounted for their 
excellent feedback in the proposal.  We have also worked closely with Dr. Stephen Gavazzi, 
Dean and Director, Mansfield Campus and his staff to plan the degree for delivery on their 
campus through a combination of courses available at Mansfield and distance delivery of 
courses that are not available there.  In this way, students can achieve their degree in-place (an 
MOU with ODEE is in process).  On May 1, 2013, the College of Nursing faculty approved the 
proposal for the major and the related syllabi. 
 

Degree and Minor Overview 
The Bachelor of Science in Health and Wellness Innovation in Healthcare (HWIH) will prepare 
knowledgeable, health literate health coaches, innovators and holistic health professionals to 
support health and wellness across the lifespan in healthy individuals and those with chronic 
conditions. The graphic model displayed in Appendix A depicts the interplay among these 
concepts, program learning goals and the expected knowledge, skills and attitudes of the 
program’s graduates. Appendix B contains the curriculum crosswalk with program learning 
goals, Appendices C and D show full and part time programs of study, Appendix E provides 
course descriptions and Appendix G contains all of the course syllabi that are new and offered 
by the College of Nursing.   
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Prerequisites  
Prerequisites provide a scientific foundation for entry into the program and are available to 
students at both the main and regional campuses. To facilitate pre-nursing majors who wish to 
apply to this degree, HWIH prerequisites are aligned with pre-nursing major prerequisites that 
are taken during their freshman year.  Application and entrance into this program would occur 
before their sophomore year.   
 
Admissions 
Applications will be accepted in spring semester prior to autumn semester enrollment.  
Applicants to BS-HWIH must complete nine prerequisites that are listed on the BS-HWIH 
curriculum crosswalk (Appendix B).  Applicants will be evaluated by three criteria: overall GPA, 
prerequisite GPA and essay.  The purpose of the essay is to demonstrate critical thinking skills 
and problem analysis.  Applicants are presented with a situation in which two students are 
experiencing a dilemma.  Applicants are asked to write an essay in response to questions that 
draw upon their critical thinking skills without making judgments or assigning value to the 
situation.  There is no preferred pre-major for BS-HWIH applicants. 
 
Applications to BS-HWIH will be ranked according to 1) prerequisite grade point average; 2) 
overall grade point average; and 3) strength of personal statement.  The number of students 
admitted each year is limited by faculty and the availability of other resources.  Decisions will be 
made after spring semester grades are posted. 
 
Curriculum Threads 
All students in the program will be introduced to four major threads that are emphasized 
throughout the curriculum via the Health and Wellness Innovation in Healthcare series of seven 
courses (description of the HWIH series follows): 
• Health Coaching: Emphasizes a partnership relationship using communication engagement 

strategies that motivate individuals to achieve their wellness goals. Health coaching is an 
emerging field of study that builds skill to promote client self-efficacy in identifying barriers to 
change, improve health habits and mobilize internal resources for positive change (Frates, 
Moore, Lopez and McMahon, 2011).  The National Consortium for Credentialing & Wellness 
Coaches was formed in 2009 (http://ncchwc.org/) and is leading the effort to establish core 
competencies for this emerging specialty.  We have established a connection with one of 
the key leaders of this effort and will adapt the curriculum to meet health coaching standards 
when they are finalized.     

• Health Literacy:  Focuses on the importance of accessing, analyzing and using health 
information from a variety of sources to monitor and promote health. The Institute of 
Medicine (2004) defines health literacy as “the degree to which individuals have the capacity 
to obtain, process, and understand basic health information and services needed to make 
appropriate health decisions” (p 4).  

• Innovation: Explores strategies for creative problem solving.  Malloch and Porter O’Grady 
(2009) emphasize that innovation is introducing something new that makes a situation or 
condition better than before.   

• Holistic Health & Prevention: Accentuates the whole person with the goal of achieving 
optimal wellness regardless of one’s current or predicted future health status (Walter, 1999).  
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Health and Wellness Innovation in Healthcare Series Courses 

Building on a liberal arts and scientific foundation, the content of the four curriculum threads 
(health coaching, health literacy, innovation and holistic health & prevention) is provided by 
seven consecutive courses beginning in the autumn semester of the sophomore year and 
culminating in the senior year with practica in which students apply their knowledge from a 
longitudinal and interdisciplinary perspective:    
• HWIH I:  HWIH 3XXX Introduction to Health Literacy 
• HWIH II:   HWIH 3XXX Dimensions of Wellness and Resilience  
• HWIH III:  HWIH 2XXX Wellness in Chronic Conditions I 
• HWIH IV:  HWIH 3XXX Coaching for Health Improvement  
• HWIH V: HWIH 3XXX Wellness in Chronic Conditions II 
• HWIH VI: HWIH 4XXX Practicum I 
• HWIH VII:  HWIH 4XXX Practicum II 
Practica are field experiences designed to solidify learning by applying program content.  
Students will be situated in a variety of settings using principles of health literacy, health 
coaching, innovation and holistic health/prevention.   

Course Delivery 
In the first year of the program, we anticipate that courses offered by the College of Nursing for 
this degree will be offered in the classroom with simulcast to maximize articulation with outlying 
campuses. As audience for the program grows and more courses outside of the College of 
Nursing are offered online, we will offer this as an online program.  We have been in discussion 
with Dr. Randy Smith and ODEE and they are in agreement with this approach of submitting the 
program in two delivery formats:  in-person and online.  We will design all online courses to 
meet the rigors of the ODEE review. The College of Nursing has extensive experience in 
offering online degree programs and has substantial internal resources to support this 
endeavor.  This includes two full-time instructional designers who are well-versed in Quality 
Matters criteria as well as a team of experienced information technology experts who have 
supported our online endeavors.   
 
Program Learning Goals  
The Program Learning Goals guide the program’s intention.   
1. Integrate knowledge of the dimensions of wellness, resilience, health risk assessment, 

managing energy and health coaching principles to address one’s personal health needs and 
that of individuals, families, organizations and communities to enhance their wellness and 
achieve their potential. 

2. Use motivational interviewing, appreciative inquiry, shared decision-making, cognitive 
behavioral skills-building, contemporary technologies, health communication strategies and 
learner-centered educational pedagogies to communicate effectively to promote optimum 
wellness. 

3. Apply knowledge from a broad array of liberal arts and biopsychosocial sciences to evidence-
based practice, principles of scientific inquiry, health literacy, health promotion, health 
education, prevention, and holistic health approaches in designing effective wellness 
strategies and programs that improve health and reduce chronic disease across the life span.  

4. Demonstrate an understanding of the impact of health policy, ethical and legal issues, and 
cultural influences in collaborating with individuals, families, organizations and communities in 
promoting their wellness and achieving their potential. 

5. Utilize innovation concepts and skills to support organizational transformation toward a culture 
that values and supports a healthy work environment. 

6. Use social determinants of health to support development of cultural and policy changes that 
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can mitigate health inequities.  
 
Articulation of the program learning goals with designated coursework may be found in the 
curriculum crosswalk in Appendix B.   
 
Programs of Study, Course Descriptions and Syllabi 
Full and part time study is possible with a degree total of 120 credit hours.  The full time 
program of study is designed to be completed in four years; it will take seven years to complete 
the HWIH with part time study (Appendices C and D).  Course descriptions are displayed in 
Appendix E with course syllabi displayed in Appendix F.   
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Table 1. Marginal Gain of BS in Health and Wellness Innovation in Healthcare 

	  
FY15	   FY16	   FY17	   FY18	   FY19	  

Students	  (FT	  &	  PT)	   50	   110	   180	   220	   255	  
Credit	  Hours	  per	  FT	  Stdt	   17	   15	   14	   14	   13	  
Total	  Hours	   850	   1670	   2465	   2990	   3375	  
Prior	  2	  year	  Avg	  Hours	   0	   425	   1260	   2068	   2728	  
Fee	  Revenue	  

	   	   	   	   	  New	  Student	   	  $422	  	   	  $434	  	   	  $447	  	   	  $461	  	   	  $475	  	  
Fee	  Revenue	   	  $358,452	  	   	  $725,380	  	   	  $1,102,816	  	   	  $1,377,826	  	   	  $1,601,896	  	  
Marginal	  Revenue	   	  $358,452	  	   	  $366,928	  	   	  $377,436	  	   	  $275,010	  	   	  $224,070	  	  
Tax	  on	  Marginal	  	  Revenue	   	  $(86,028)	   	  $(88,063)	   	  $(90,585)	   	  $(66,003)	   	  $(53,777)	  
Marginal	  Revenue	  from	  Fees	   	  $272,423	  	   	  $278,865	  	   	  $286,852	  	   	  $209,008	  	   	  $170,293	  	  
Fees	  above	  Grad	  Rate	  (Untaxed)	   0	   0	   0	   0	   0	  

	   	   	   	   	   	  Subsidy	  Revenue	  
	   	   	   	   	  Effective	  Rate	  (Flat)	   	  $233.64	  	   	  $233.64	  	   	  $233.64	  	   	  $233.64	  	   	  $233.64	  	  

Total	  Subsidy	  Generated	   	  $-‐	  	  	  	   	  $99,297	  	   	  $294,386	  	   	  $483,051	  	   	  $637,253	  	  
Marginal	  Subsidy	   	  $-‐	  	  	  	   	  $99,297	  	   	  $195,089	  	   	  $188,664	  	   	  $154,202	  	  
Tax	  on	  Marginal	  Subsidy	   	  $-‐	  	  	  	   	  $(23,831)	   	  $(46,821)	   	  $(45,279)	   	  $(37,009)	  
Marginal	  Revenue	  from	  Subsidy	   	  $-‐	  	  	  	   	  $75,466	  	   	  $148,268	  	   	  $143,385	  	   	  $117,194	  	  

	   	   	   	   	   	  Student	  Services	  Assessment	  (SSA)	  Just	  "All	  Students"	  rate	  included	  
	   	   	  Combined	  Pools	   	  6.00	  	   	  6.36	  	   	  6.74	  	   	  7.15	  	   	  7.57	  	    

Full	  Assessment	   	  $-‐	  	  	  	   	  $(2,703)	   	  $(8,494)	   	  $(14,775)	   	  $(20,661)	    
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Table 1. Marginal Gain of BS in Health and Wellness Innovation in Healthcare (continued) 

Summary	  of	  Marginal	  Revenue	   FY15	   FY16	   FY17	   FY18	   FY19	    
Marginal	  Fees	   	  $358,452	  	   	  $366,928	  	   	  $377,436	  	   	  $275,010	  	   	  $224,070	  	    
Marginal	  Subsidy	   	  $-‐	  	  	  	   	  $99,297	  	   	  $195,089	  	   	  $188,664	  	   	  $154,202	  	    
Tax	  on	  Marginal	  Revenue	  (Return	  To	  University)	   	  $(86,028)	   	  $(111,894)	   	  $(137,406)	   	  $(111,282)	   	  $(90,785)	    
Marginal	  SSA	  	   	  $-‐	  	  	  	   	  $(2,703)	   	  $(5,791)	   	  $(6,280)	   	  $(5,886)	    

	   	   	   	   	   	  
 

Total PBA Generation  $272,423   $351,628   $429,328   $346,113   $281,601   
PBA	  Earnings	   	  $272,423	  	   	  $624,051	  	   	  $1,053,379	  	   	  $1,399,492	  	   	  $1,681,093	  	    
Expenses 

	   	   	   	   	  
 

FTE 2.5	   3.5	   4.5	   4.5	   5.5	    
Personnel	   202,584	   300,394	   401,628	   415,685	   482,074	    
Infrastructure/PT	  Lecturers	   0	   0	   0	   0	   0	    
Total	  Program	  Expense	   202,584	   300,394	   401,628	   415,685	   482,074	    
Total PBA Generated less Expenses $69,839  $323,657  $651,751  $983,807  $1,199,018   
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Appendix B 
BS in Health and Wellness Innovation in Healthcare - Course List and PLG Crosswalk 

Required Pre-Requisite Courses (offered outside the unit) 

Program Learning Goals* (Program Outcomes)     

PLG 1 PLG 2 PLG 3 PLG 4 PLG 5 PLG 6 
Credit 
Hours 

 
Online 

 
LEGEND:  B = beginning; I = intermediate; A = advanced   

Chemistry (lab) 1110 (Natural Science GE)     B       5  
Sociology 1101 (Social Science GE)     B B   B 3  

Biology 1101 or 1113 (Natural Science GE)     B       4  

Survey Course (offered by College of Nursing)             1 X 

English 1110 (Writing I GE)   B B       3  

Psychology 1100 (Social Science GE)   B B       3  

Anatomy (lab) 2300     B       4  

Physiology (EEOB) 2520 (Natural Science GE)     B       3  

Additional general education courses offered outside the college  

Second writing course (Writing II GE)     B       3  

Human Nutrition 2210 (Natural Science GE) B   B       3 X 

Math 1116 or higher (Math & Logical Analysis GE)     B       3  
STAT 1350: Elementary Statistics  
(Data Analysis GE)   B    3  

HDFS 2400 Life Span Human Development (Open Option GE)   B    3 X 

BUSMHR Entrepreneurship 2500 (Open Option GE)     I I I I 3  

Visual and performing arts     B       3  

Literature     B       3  

Historical study     B       3  

Culture & ideas or additional Historical study     B       3  
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Appendix B (continued) 
BS in Health and Wellness Innovation in Healthcare - Course List and PLG Crosswalk 

Required courses offered within College of Nursing             

 PLG 1 PLG 2 PLG 3 PLG 4 PLG 5 PLG 6 
Credit 
Hours Online 

Nursing 1102 5 to Thrive: COPE (Creating Opportunities for 
Personal Empowerment)/Healthy Lifestyles 

B           3 X 

HWIH 2780 Scholarship for Evidence Based Practice     I       3 X 

HWIH 3430 Integrating Culture in Healthcare     I I I I 3 X 

HWIH 3XXX Introduction to Health Literacy (HWIH I) I I     I   3 X 

HWIH 3XXX Dimensions of Wellness and Resilience (HWIH II) I I I I I I 3 X 

HWIH 2XXX Wellness in Chronic Conditions I (HWIH III)     I I I I 3 X 

HWIH 3XXX Coaching for Health Improvement (HWIH IV) I I I I I I 3 X 

HWIH 3XXX Health Program Planning and Evaluation I   I     I 3 X 

HWIH 3XXX Technology-Based Health Promotion Strategies I I I       3 X 

HWIH 3XXX Wellness in Chronic Conditions II (HWIH V)     A A A A 3 X 

HWIH 4XXX Practicum I (HWIH VI) A A A A A A 5 X 

HWIH 4XXX Practicum II (HWIH VI) A A A A A A 5 X 
(Didactic) 

Additional required courses offered outside of College of Nursing   

PUBHHBP 3510 Role of Behavior in Public Health     I I   I  3  
SOCIOL 3306 Sociology of Poverty  
(Social Science GE)     I I I I 3  

SOCIOL 5629 Health Disparities in Social Context     A A   A 3  

*Health and Wellness Innovation in Healthcare Series         

	  
	  

CAA 
28 of 81



HWIH BS Degree Proposal  Submitted 10-23-13;Revised 3-3-14 
 	   	  

	   20  

Appendix B (continued) 
BS in Health and Wellness Innovation in Healthcare - Course List and PLG Crosswalk 

Major Electives (Choose 5, up to 15 credits)       15  
All courses listed below are 3 credits (except for Health Athlete 
which is a 1 credit course) PLG 1 PLG 2 PLG 3 PLG 4 PLG 5 PLG 6 

Credit 
Hours Online 

HWIH 2XXX Health AthleteTM  B  B     X 

HWIH 3XXX Life Enhancement and Personal Wellness: CRI 
Life Enhancement ProgramTM  

A A A  A A  X 

PUBHEPI 2410: Introduction to Epidemiology 
  B      

PUBHEPI 2210: Biostatistics for Public Health Research 
  I      

ESCE 5271 Wellness:  Achieving a Healthy Lifestyle A A A     X 
BIOMSCI 4210H Concept in Healthcare II:  Intro to Health 
Policy & Leadership in Healthcare    A A    

SHRS 4000 Application of Ethical Decision Making in Health 
Care    A     

KNHES 5703 Health Behavior Theory A A A      
NURSING 2460 Introduction to Therapeutic Communication 
for Health Professionals B B B B     

COMM 4736 Health Communication in Interpersonal Contexts  A A A     
COMM 4737 Health Communication in Mass Mediated 
Contexts  A A A     

COMM 4738 Health Communication and New Media  A    A   

SHRS 4570 The Role of Integrative Medicine  A A A     

 
      120  

Program Learning Goals 
1.     Integrate knowledge of the dimensions of wellness, resilience, health risk assessment, managing energy and health coaching principles to address one's 
personal health needs and that of individuals, families, organizations and communities to enhance their wellness and achieve their potential. 
2.     Use motivational interviewing, appreciative inquiry, shared decision-making, cognitive behavioral skills-building, contemporary technologies, health 
communication strategies and learner-centered educational pedagogies to communicate effectively to promote optimum wellness. 
3.   Apply knowledge from a broad array of liberal arts and biopsychosocial sciences to evidence-based practice, principles of scientific inquiry, health literacy, 
health promotion, health education, prevention, and holistic health approaches in designing effective wellness strategies and programs that improve health and 
reduce chronic disease conditions across the lifespan. 
4.     Demonstrate an understanding of the impact of health policy, ethical and legal issues, and cultural influences in collaborating with individuals, families, 
organizations and communities in promoting their wellness and achieving their potential. 
5.     Utilize innovation concepts and skills to support organizational transformation toward a culture that values and supports a healthy work environment. 
6.     Use social determinants of health to support development of cultural and policy changes that can reduce and eliminate health inequities.  
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Appendix C 
Bachelor of Science in Health and Wellness Innovation in Healthcare: Full Time 
Autumn Semester I CREDIT Spring Semester I CREDIT 

*Chemistry (lab) 1110 (Natural Science GE) 5 *English 1110 (Writing I GE) 3 

*Sociology 1101 (Social Science GE) 3 *Psychology 1100 (Social Science GE) 3 
*Biology (lab) 1101 or 1113  
(Natural Science GE) 4 *Anatomy (lab) 2300 4 

Survey Course 1 *Physiology (EEOB) 2520 (Natural 
Science GE) 3 

HDFS 2400 Life Span Human Development 
(co-requisite) (Open Option GE) 3 

HUMNNTR 2210 Science of Human 
Nutrition (co-requisite)  
(Natural Science GE) 

3 

Semester Credit Hours 16 Semester Credit Hours 16 

    Autumn Semester II CREDIT Spring Semester II CREDIT 

NURSING 1102 5 TO THRIVE  3 HWIH 2XXX  WELLNESS IN CHRONIC 
CONDITIONS I (HWIH III) 3 

HWIH 3XXX INTRODUCTION TO HEALTH 
LITERACY (HWIH I) 

3 HWIH 2780 Scholarship for Evidence 
Based Practice  3 

HWIH 2XXX DIMENSIONS OF WELLNESS & 
RESILIENCE (HWIH II) 3 SOCIOL 3306 Sociology of Poverty 

(Social Science GE) 3 

PUBHHBP 3510 Role of Behavior in Public 
Health 3 BUSMHR 2500 Entrepreneurship (Open 

Option GE) 3 

Math 1116 or higher  
(Math & Logical Analysis GE) 3 STATS 1350 (Data Analysis GE) 3 

Semester Credit Hours 15 Semester Credit Hours 15 
 

Autumn Semester III CREDIT Spring Semester III CREDIT 
HWIH 3XXX COACHING FOR HEALTH 
IMPROVEMENT (HWIH IV) 3 HWIH 3XXX  WELLNESS IN CHRONIC 

CONDITIONS II (HWIH V) 3 

HWIH 3430 Integrating Culture in Healthcare 
(based on NURSING 3430) 3 HWIH 3XXX TECHNOLOGY-BASED 

HEALTH PROMOTION STRATEGIES 3 

HWIH 3XXX HEALTH PROGRAM 
PLANNING AND EVALUATION 3 Second Writing Course (Writing and 

related skills GE) 3 

Elective 3 Elective 3 

Elective 3 Elective 3 
Semester Credit Hours 15 Semester Credit Hours 15 
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Appendix C (continued) 
Bachelor of Science in Health and Wellness Innovation in Healthcare: Full Time (continued) 

Autumn Semester IV CREDIT Spring Semester IV CREDIT 
PRACTICUM I (HWIH VI) (2 CREDIT 
SEMINAR; 3 CREDITS PRACTICUM) 5 PRACTICUM II (HWIH VII) (2 CREDIT 

SEMINAR; 3 CREDITS PRACTICUM) 5 

Elective 3 SOCIOL 5629 Health Disparities in 
Social Context 3 

History GE 3 Visual & Performing Arts GE 3 

Culture & Ideas GE 3 Literature GE 3 

Semester Credit Hours 14 Semester Credit Hours 14 

  
Total Program of Study Credit Hours 120 

*Prerequisite for the major.   
   CAPITAL LETTERS indicate new courses 
   Italics indicate courses in the HWIH Series (content which support the 4 curriculum threads) 
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Appendix D 
Bachelor of Science in Health and Wellness Innovation in Healthcare: Part Time 
Autumn Semester I CREDIT Spring Semester I CREDIT 

*Chemistry (lab) 1110  
(Natural Science GE) 5 *English 1110 (Writing I GE) 3 

*Sociology 1101 (Social Science GE) 3 *Psychology 1100 (Social Science GE) 3 

Survey Course 1 
  Semester Credit Hours 9 Semester Credit Hours 6 

        
	  

Autumn Semester II CREDIT Spring Semester II CREDIT 
*Biology (lab) 1101 or 1113 
(Natural Science GE) 4 *Anatomy (lab) 2300 4 

  

*Physiology (EEOB) 2520  
(Natural Science GE) 3 

HDFS 2400 Life Span Human 
Development (co-requisite) (Open 
Option GE) 

3 
HUMNNTR 2210 Science of Human 
Nutrition (co-requisite)  
(Natural Science GE) 

3 

Semester Credit Hours 7 Semester Credit Hours 10 

    Autumn Semester III CREDIT Spring Semester III CREDIT 
NURSING 1102 5 TO THRIVE  
 3 HWIH 2XXX  WELLNESS IN CHRONIC 

CONDITIONS I (HWIH III) 3 

HWIH 3XXX INTRODUCTION TO 
HEALTH LITERACY (HWIH I) 3 HWIH 2780 Scholarship for Evidence 

Based Practice  3 

HWIH 2XXX DIMENSIONS OF 
WELLNESS & RESILLIENCE (HWIH 
II) 

3 BUSMHR 2500 Entrepreneurship (Open 
Option GE) 

3 

Semester Credit Hours 9 Semester Credit Hours 9 

        

Autumn Semester IV CREDIT Spring Semester IV CREDIT 
HWIH 3430 Integrating Culture in 
Healthcare (redesign of NURSING 
3430) 

3 HWIH 3XXX TECHNOLOGY-BASED 
HEALTH PROMOTION STRATEGIES 3 

Math 1116 or higher  
(Math & Logical Analysis GE) 3 STATS 1350 (Data Analysis GE) 3 

PUBHHBP 3510 Role of Behavior in 
Public Health 3 SOCIOL 3306 Sociology of Poverty 

(Social Science GE) 3 

Semester Credit Hours 9 Semester Credit Hours 9 
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Appendix D (continued) 

Bachelor of Science in Health and Wellness Innovation in Healthcare: Part Time 
Autumn Semester V CREDIT Spring Semester V CREDIT 

HWIH 3XXX COACHING FOR 
HEALTH IMPROVEMENT (HWIH IV) 3 HWIH 3XXX  WELLNESS IN CHRONIC 

CONDITIONS II (HWIH V) 3 

HWIH 3XXX HEALTH PROGRAM 
PLANNING AND EVALUATION 3 Second Writing Course (Writing & related 

skills GE) 3 

Elective 3 Elective  3 

Semester Credit Hours 9 Semester Credit Hours 9 
	  

Autumn Semester VI CREDIT Spring Semester VI CREDIT 

Elective 3 SOCIOL 5629 Health Disparities in Social 
Context 3 

Elective 3 Elective 3 

History GE 3 Visual & Performing Arts GE 3 

Semester Credit Hours 9 Semester Credit Hours 9 
      

Autumn Semester VII CREDIT Spring Semester VII CREDIT 
Culture & Ideas GE 3 Literature GE 3 
PRACTICUM I (HWIH VI) (2 CREDIT 
SEMINAR; 3 CREDITS PRACTICUM) 5 PRACTICUM II (HWIH VII) (2 CREDIT 

SEMINAR; 3 CREDITS PRACTICUM) 5 

Semester Credit Hours 8 Semester Credit Hours 8 

  
Total Program of Study Credit Hours 120 

*Prerequisite for the major.   
   CAPITAL LETTERS indicate new courses 

Italics indicate courses in the HWIH Series (content which support the 4 curriculum threads) 
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Appendix E 
Health and Wellness Innovation in Healthcare: Course Descriptions 

  E.1 Major Course Descriptions, Health and Wellness Series (HWIH).  The following 
series of seven courses address major curriculum threads of health coaching, health 
literacy, innovation and holistic health/prevention.  
HWIH 3XXX Introduction to Health Literacy (HWIH I) (3 Credits) PROPOSED 
First of seven of the Health and Wellness Series; students will learn to define health literacy 
and identify and use the best practices of health literacy to improve wellness Prereq: 
Enrollment in HWIH major or permission of instructor. 
HWIH 2XXX Dimensions of Wellness and Resilience (HWIH II) (3 Credits) PROPOSED 
Second in a series of seven in the Health and Wellness Innovation in Healthcare (HWIH) 
series; includes an overview of science of behavior change, dimensions of wellness, 
resilience concepts and professional role development.  Prereq: Enrollment in HWIH major; 
HWIH 3XXX, Introduction to Health Literacy.   
HWIH 2XXX Wellness in Chronic Conditions I (HWIH III) (3 Credits) PROPOSED 
Third in a series of seven of the Health and Wellness Series; Introduces the impact of 
chronic conditions on the health of individuals and populations. Explores innovative disease 
prevention programs, integrates health coaching strategies and health literacy issues in 
clients with chronic conditions and related, common medications. Prereq: Enrollment in 
HWIH major; HWIH 2XXX Dimensions of Wellness and Resilience.  
HWIH 3XXX Coaching for Health Improvement (HWIH IV) (3 Credits) PROPOSED 
Fourth in a series of seven of the Health and Wellness Innovation in Healthcare (HWIH) 
series; reviews relevant theories, typical strategies and coach-client relationship principles 
defined by the International Coaching Federation used in health coaching to promote 
effective and sustainable behavior change.  Prereq: Enrollment in HWIH major; HWIH 2XXX 
Wellness in Chronic Conditions I (HWIH III).   
HWIH 3XXX Wellness in Chronic Conditions II (HWIH V) (3 Credits) PROPOSED 
Fifth in a series of seven of the Health and Wellness Series; Builds on knowledge of the 
impact of chronic conditions on the health of individuals and populations. Explores innovative 
disease prevention programs, health coaching strategies and health literacy issues to 
improve and promote the health and quality of life in persons with chronic conditions. Prereq: 
Enrollment in HWIH major; HWIH 3XXX Coaching for Health Improvement (HWIH IV) 
HWIH 4XXX Practicum I (HWIH VI) (5 credits) PROPOSED 
Sixth in a series of seven courses in the Health and Wellness Innovation in Healthcare 
series; synthesis and application of Health and Wellness Innovation in Healthcare content 
including health coaching, health literacy, holistic health/prevention and innovation threads in 
field experience projects in an organization.   Prereq: Enrollment in HWIH major; HWIH 
3XXX Wellness in Chronic Conditions II (HWIH V) 
HWIH 4XXX Practicum II (HWIH VII) (5 credits) PROPOSED 
Seventh in a series of seven courses in the Health and Wellness Innovation in Healthcare 
series; integration of program content and exemplifying the roles of knowledgeable health 
coach, innovator, and holistic health/prevention and health literacy professional in the 
culminating field experience.  Prereq: Enrollment in HWIH major; HWIH 4XXX Practicum 
(HWIH VI).   
	  
	  
	  
	  

CAA 
34 of 81



HWIH BS Degree Proposal  Submitted 10-23-13;Revised 3-3-14 
 	   	  

	   26  

	  
Appendix E (continued) 

E.2 Additional Courses in Major Offered by College of Nursing.  The following courses 
contribute to students’ achievement of the Program Learning Goals.   

HWIH 3XXX Health Program Planning and Evaluation (3 credits) 
The social, educational and behavioral foundations of health promotion programming and 
methods for evaluation will be covered. Skills to conduct needs assessment, program planning 
and implementation, and process, impact and outcome evaluations will be developed.  
HWIH 3XXX Technology-Based Health Promotion Strategies (3 Credits) PROPOSED 
Explore theory underlying selection and use of education technology and pedagogy to engage 
individuals, families, organizations and communities in health promotion and wellness 
strategies.  Prereq: Enrollment in HWIH major; HWIH 3XXX Coaching for Health Improvement 
and Potential. 
HWIH 3430 Integrating Culture in Healthcare (3 Credits) REDESIGN 
Introduction to concepts and techniques for the provision of culturally sensitive care within the 
U.S. and across global contexts. Prereq: Enrollment in the nursing major (CURRENT); 
Enrollment in nursing and HWIH majors (PROPOSED). 
	  
E.3 Required Courses, Descriptions of Courses offered outside of CON and Designated 
General Education Courses  
HDFS 2400 Life Span Human Development (3 credits; GE Social Science) Survey of 
human development across the life span directed toward an applied understanding of the 
individual and forces that shape development.   
BUSMHR 2500 Entrepreneurship (3 credits; GE Social Science) Assesses economical, 
sociological, and psychological foundations of entrepreneurship and its impact on society. 
Prereq: None 
HUMNNTR 2210 Science of Human Nutrition (3 credits; GE Natural Science) Basic 
principles of biological science, emphasizing the interaction between nutrients and 
physiological (including cellular) processes. Prereq: None. (May take HUMNNTR 2310 instead) 
PUBHHBP 3510 Role of Behavior in Public Health (3 credits) Introduction to concepts of 
health behavior and its role in public health; social determinants of health; applications to 
selected community health problems and issues. Prereq: None. 
SOCIOL 3306 Sociology of Poverty (3 credits; GE Social Science) A study of low-income 
peoples, especially concerning the effect of poverty on them, and their consequent social 
participation. Prereq: None. 
SOCIOL 5629 Health Disparities in Social Context (3 credits) Analysis of the social 
determinants of health and health disparities with a focus on stratification/inequality. Includes 
variations in health disparities over the life course. Prereq: 3 cr hrs in Sociology at 2000-3000 
(200-400) level or above. 
STAT 1350: Elementary Statistics Introduction to probability and statistics, experiments, and 
sampling, data analysis and interpretation. Prereq: Math 1050 (050), or Math Placement Level 
S, or permission of instructor. 
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Appendix E (continued) 

E.4 Major Electives (choice of 5) 
HWIH 2XXX Health Athlete (1 credit)  
An overview of four dimensions of personal energy (physical, emotional, mental and spiritual 
[purpose]) with guidance in developing self-care strategies for each.   
HWIH 3XXX Life Enhancement and Personal Wellness (3 Credits) 
This course is designed to solidify and sustain gains in personal health; explore core principles of 
health literacy, holistic health and prevention of chronic disease related to self and others.   
EDU PAES 5271.001 Wellness: Achieving a Healthy Lifestyle (3 credits) 
Healthcare in the United States is poised to undergo significant paradigm shifts due to issues 
regarding cost and quality. The purpose of this course is to provide the opportunity to students to 
become familiar with the Wellness Paradigm for Healthcare. The emphasis of this course is on the 
psychological and social mediators of well-being. 
PUBHEPI 2410: Introduction to Epidemiology (3 credits) 
Introduction to the study of public health; history, methods, applications, and issues in 
epidemiology. Prereq: Stat 1350 or 1450, or equiv, or permission of instructor. 
PUBHEPI 2210: Biostatistics for Public Health Research (3 credits) 
Hands-on experience using statistical tools to answer real-world questions. Emphasis on analysis 
of actual survey data using statistical software. Statistical topics include probability, 
numerical/graphical summaries, and measures of association. 
Prereq: Stat 1350 (135) or Stat 1450 (145), or equiv. 
ESCE 5271 Wellness:  Achieving a Healthy Lifestyle (3 credits) 
Study and application of a holistic approach to understanding and implementing individual 
wellness for healthy lifestyles. Prereq: None. 

BIOMSCI 4210H Concept in Healthcare II:  Intro to Health Policy & Leadership in Healthcare 
(3 credits) 
Students will examine the political, social, and economic forces that have shaped health policy in 
the U.S. and the basic concepts of leadership in preparation for a career in a health care 
profession, biomedical research, or other careers. Prereq: Honors standing, and a Biomedical 
Science Major; or permission of instructor.  
SHRS 4000 Application of Ethical Decision Making in Health Care (3 credits) 
Examination of ethical theories, bioethical principles, personal ethics, and ethical decision making, 
using a six-step model for application in the allied health professions. Prereq: None.  
KNHES 5703 Health Behavior Theory (3 credits) 
Critical analysis of Health Behavior Theory. Review of professional literature on development and 
evaluation of theory based, health behavior change interventions.  Prereq: 5651 (651), and Jr 
standing or above. 
NURSING 2460 Introduction to Therapeutic Communication for Health Professionals (3 
credits) 
Introduction to the process of effective communication and collaboration in health care settings. 
Prereq: Enrollment in the nursing major (CURRENT); Enrollment in nursing and HWIH majors 
(PROPOSED). 
COMM 4736 Health Communication in Interpersonal Contexts (3 credits) 
Study of communication relevant to health care in various face-to-face contexts. Prereq: None. 
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Appendix E (continued) 

E.4 Major Electives (continued; choice of 5) 
COMM 4737 Health Communication in Mass Mediated Contexts (3 credits) 
Overview of theory and research related to the role of mass media as they affect the public's 
health behavior. Prereq: None. 
COMM 4738 Health Communication and New Media (3 credits) 
Focuses on the current and future uses of technology in health communication with an emphasis 
on technology in both patient-provider relationships and health campaigns. Prereq: None.  
SHRS 4570 The Role of Integrative Medicine (3 credits) 
A research-based analysis of the intersection between evidence-based medicine and 
complimentary and alternative approaches to wellness, as defined by the National Institutes of 
Health. Prereq: None.  
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Appendix F 
Proposed Course Syllabi 

	  
THE OHIO STATE UNIVERSITY 

COLLEGE OF NURSING 
Nursing 1102  

5 to Thrive: COPE (Creating Opportunities for Personal Empowerment)/Healthy Lifestyles  
Autumn 2012 
3 Credit hours 

NOTE:  Approved course with complete syllabus shown here as developed. Provided 
here to show complete major series.  First of three courses in the Healthy Lifestyle 
Series, BS HWIH.   
 
 
Course Faculty: Megan Amaya, PhD 
   182 Newton Hall 
   Phone: 292-5509 
   Amaya.13@osu.edu 
 
   Bernadette Melnyk, PhD, RN, CPNP/PMHNP, FAAN 
   145 Newton Hall 
   Melnyk.15@osu.edu 

 
Prerequisite:   None  
 
Course Description:	  	  	  Concepts and strategies for managing stress, building cognitive-
behavioral skills, setting goals, and leading a healthy lifestyle to improve health and academic 
outcomes through didactic information and skill-building activities.   
Objectives:  
 At the completion of this course, the student will be able to: 
 

1. Discuss the relationship among thinking, feeling and behaving. 
2. Describe steps in goal setting and strategies to overcome barriers to reaching health 

and academic goals. 
3. Discuss key steps for effective problem-solving. 
4. Describe the adverse effects of stress and unhealthy coping on mental and physical 

health.  
5. Identify healthy strategies, including cognitive-behavioral skills, to decrease stress 

and anxiety.  
6. Demonstrate effective communication techniques. 
7. Describe the key components of healthy nutrition. 
8. Identify physiologic mechanisms through which exercise can improve aspects of 

physical and emotional well-being. 
9. Identify potential barriers which may inhibit the ability to maintain a healthy, 

physically active lifestyle. 
10. Apply concepts learned in this course to overcome personal stressors. 

       
Carmen Online Technical Information: 
Web-based components of this course will use The Ohio State University’s course management 
system, Carmen. Access to this course will require a username and password. Access NXXX 
at: https://carmen.osu.edu (the same password used to enroll for classes at the Registrar’s 
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website). Carmen requires the use of your UNIVERSITY login and password. Information 
concerning your University email and login account can be found at https://acctmgt.service.ohio-
state.edu/.	  
As part of Carmen, your homepage after you log in will reflect all courses that you are taking 
across the University. 24 hour technical support can be reached at: Carmen/TELR - Phone: 
614-688-4357 (688-HELP) or through the Carmen Help Web page at: 
https://telr.osu.edu/carmen/help/index.htm 
 
Course content will be available via Carmen.   
Grades will be posted via Carmen.  
 
 
Conduct of the Course: 
 
Format: Lecture (face-to-face or online)  
Hours per Week: 161 minutes per week 
Class Days: 2 per week for 80 minutes  
 
Various strategies will be employed including lectures, collaborative learning, required readings, 
discussions, exercise, web-based resources, and off-site physical activity sessions (e.g., attend 
an exercise session at the gym). 
 
Textbooks: 
 
Johnson, S. (2003). The Present (2nd edition). NY, New York. Double Day & Co. 
 
Maxwell, J.C. (2009). How Successful People Think: Change Your Thinking, Change Your Life. 
New York, NY: Grand Central Publishing.  
 
Covey, S.R. (2004). The 7 Habits of Highly Effective People. New York, NY: Simon Schuster 
Free Press. 
 
Melnyk, B.M. (2010). COPE (Creating Opportunities for Personal Empowerment) for Young 
Adults. 
 
Course textbooks available at the OSU Barnes & Noble Bookstore. 
 
Evaluation:   
A student will receive one grade for the course based on performance in classroom discussion 
and in clinical experiences.  All components of the course must be completed to successfully 
pass the course. Student performance will be evaluated by: 
 

• Individual and group participation in class assignments 
• Homework and out of class assignments 
• Discussion Questions 

 
Percentages for grade: 
Mid-term examination    25% 
Final Examination     25% 
Class activities (see Activity Evaluation Rubric) 50% 
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Individual and group participation: Due to the collaborative learning environment in the class, 
it is necessary for students to be in class every session. Each week there will be assignments 
and/or activities that will constitute the “Individual and group participation in class assignments” 
portion of the course. Also, there will be one class session each week devoted to exercise, 
therefore, students should come dressed appropriately. 
 
Homework: Assigned readings must be completed before each class. You will be expected to 
complete assignments before class and bring them to each class or upload online per 
instructions.  
 
Quizzes & Examinations: Quizzes and examinations will cover content in course policies, 
readings, class assignments, lectures, videos and other material specified by the professor.  

 
It should be clear how each part of the evaluation for the classroom is calculated and that need 
to earn a minimum of 73% to pass the course 
 
Grade Equivalents: 
 
A 93-100% B 83-86% C 73-76% D 60-66% 
A- 90-92% B- 80-82% C- 70-72% E 59% and  
B+ 87-89% C+ 77-79% D+ 67-69%  below 
	  
 
Content Outline:  
 
 
Week Content  Readings/Assignments 
1. Dr. Amaya (DA) Course overview;  

online instruction; pedometer Logs 
Pedometer; The Present 
 

2 Dean Melnyk (DM): Rationale and Theory 
of COPE; Cognitive-behavior skills building 

Pedometer; Covey Habit 1; 
goal setting & COPE  

3.  (DA) Self-esteem & Positive Thinking – 
how do we change behavior? 

Pedometer; Covey Habit 2; 
goal setting and COPE; 
nutrition presentations 

4.  (DA) Nutrition  Pedometer; Covey Habit 3; 
carbohydrate & fat analysis; 
goal setting   

5.  No Class T; RPAC R  Pedometer; Covey Habit 4; 
goal setting 

6.  (DA) Physical activity and health  Pedometer; goal setting and 
COPE; Covey Habit 5 

7. (DM) Problem Solving and Goal Setting  Pedometer, goal setting; 
Covey Habit 6, 7  

8.  (DA) Sleep: Dealing with emotions in a 
healthy way;  

Pedometer; goal setting; 
COPE; Maxwell 

9.  No Class T; RPAC R Pedometer; goal setting; 
Maxwell 

10. (DA) Coping with Stress; Healthy 
Relationships  

Pedometer; goal setting; 
Maxwell; COPE 
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Week Content  Readings/Assignments 
11.  (DA) Moving Beyond Physical Activity  Pedometer; goal setting; 

Maxwell 
12. (DA) Nutrition Pedometer; goal setting; 

Maxwell 
13.  (DM) Risky Behaviors & Putting it All 

Together 
Pedometer; goal setting; 
Maxwell 

14.  (DA): Final Exam due 11:59 PM Tuesday Final pedometer; goal setting; 
final project  

 
IT Support 
Panopto 
Panopto is the College of Nursing’s lecture capture solution. It is utilized to record the in-class 
lectures in many nursing courses for students to refer to as a study aid and also provides 
supplemental or asynchronous materials to students. If your class will be utilizing Panopto, the 
appropriate links and instructions will be placed in the Carmen Content Page for your course. 
Panopto is used in a majority of courses, so it is important that you test and verify functionality 
of playback with your system before classes begin. Some instructors permit students to 
download Video or Audio podcasts of their lectures to the mobile devices, also accessible 
through a course’s Panopto link. For technical information and sample recording to test 
playback performance, see the IT Support section below. 
 
iSWAT 
The Interactive Simulation Watching and Training system is utilized to record simulations, 
physical exams and faculty created demonstration. The iSWAT system is installed in room 082, 
the advanced physical assessment laboratory. iSWAT will provide students and faculty with 
recordings of activities that occur in room 082 and allow them to be watched securely over the 
web for teaching, grading and self-evaluation purposes. For technical information and sample 
recording to test playback performance, see the IT Support section below. 
 
SoftChalk 
SoftChalk is an e-learning module authoring tool that produces interactive lessons that engage 
student learning through use of multimedia applications. Student learning is enhanced with the 
integration of personalized video, sound and text media content that is reinforced with learning 
activities such as games, self-assessments, annotations and puzzles. Embedded assessment 
activities allow for immediate feedback and evaluation and are customizable for different 
teaching-learning styles. Modules created in SoftChalk are freestanding and compatible with 
any standard internet browser eliminating the need for specialized user software for 
implementation.  
 
College of Nursing IT Support 
For technical support and system requirements for these and other systems you will use while 
enrolled at the College of Nursing, please visit the College of Nursing Technology Guide at 
http://go.osu.edu/techguide or e-mail s-help@con.ohio-state.edu.  
 
Academic and Professional Misconduct: 
Students are subject to the provisions in the “Code of Student Conduct” (copies located in: 
Student Affairs, Room 240 Newton Hall, Office of Student Life, Room 464 Ohio Union or online 
at http://studentaffairs.osu.edu/resource_csc.asp.) and also the Professional Standards (The 
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OSU CON Student Handbook). Failure to comply with these policies will be handled as outlined 
in the respective documents.  
 
Students with Disabilities: 
Students requesting accommodation for disability for classroom needs are responsible for 
notifying the Course Head by the end of the first week of the quarter to discuss specific needs.  
Self-identification is the only way to assure that the faculty member can make the appropriate 
accommodation. Students should provide a letter from the Office for Disability Services (150 
Pomerene Hall, 1760 Neil Avenue; (614) 292-3307; TDD: (614) 292-0901) to verify the 
disability. 
 
Students needing accommodation for temporary physical disabilities or health related reasons 
should contact the Course Head in order to discuss placement options. Students must be able 
to perform all job functions as required by the clinical placement site. Students may be asked to 
provide the Course Head with a letter from their physician indicating physical restrictions or 
limitations.  
 
Student Classroom Responsibilities: 
When in the classroom, students are expected to give their complete attention to the course.  
Cell phones, pagers, and any other type of communication device are to be turned off at the 
beginning of class.  Any cell phones, pagers or other communication devices must be turned off 
and stored out of sight (book bag, purse, etc).  No cell phones, pagers or any other type of 
communication device will be allowed on the student during any exam.   
	  
Cell Phone and E-transmission Policy 
The use of cell phones is prohibited during class/seminar/clinical with the exception of break 
times. Students who need to have a cell phone on for emergency purposes should discuss the 
issue with the designated faculty course head. Students found in violation of this policy should 
be aware faculty has the option of lowering the course grade and/or reporting the violation to the 
academic/professional misconduct committee chair. Taking pictures of the College of 
Nursing/College of Nursing property, clinical sites, and patients using ANY device are prohibited 
without the written consent of the institution and all parties involved. 
 
Please be aware that electronic transmission of data related to patient specific identifiers and 
student to student health information obtained in physical assessment labs with student 
identifiers is a violation of HIPAA. 
	  
Student Expectations:   
	  
The following expectations reflect our responsibilities and accountabilities as members of the 
OSU College of Nursing community: 

 
As a student I will: 
• Be on time to class and return promptly following any breaks. 
• Come to class prepared: This means bringing writing materials, my syllabus, and 

text/readings. I will review the class objectives, the readings, and any other required 
materials/activities prior to class and be prepared to discuss, question and apply them 
during class. 

• Be an active participant in all classroom activities: questions, group discussion and 
projects, simulations and games. 
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• Identify my own learning needs, communicate these appropriately, initiate clarification 
and be self-motivated and directed. 

• Take tests and turn in assignments at the assigned time. 
• Conduct myself in accordance with the University Student Code of Conduct and the 

College of Academic and Professional Integrity Policy while in this class. I understand 
that non-respectful or disruptive behaviors are not acceptable and will be dealt with 
according to University/College Policy. 

• Turn off/mute cell phones/pagers/etc. during class, and will respond/initiate their use 
only in emergent situations. 

• Recognize that lectures, lecture notes, handouts, and any other verbal or written 
materials made available for this class are copyrighted; and they may not be recorded, 
copied, marketed or sold without consent of the professor. 
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THE OHIO STATE UNIVERSITY 
COLLEGE OF NURSING 

HWIH 2XXX 
Health Athlete  

Autumn Semester 
 1 Credit Hour 

 
 
Course Faculty: TBD 

 
Prerequisite: Enrollment in HWIH major or permission of instructor. 
 
Course Description: An overview of four dimensions of personal energy (physical, emotional, 
mental and spiritual [purpose]) with guidance in developing self-care strategies for each.   
 
Objectives:  
Upon completion of the course, the student will be able to:  
1. Describe how physical, emotional, mental and spiritual (purpose) energies are interrelated 

and affect overall personal health.  
2. Assess the status of personal health and anticipated trajectory if health behaviors are 

unchanged or diminished. 
3. Discuss nutrition for energy management and enhancement.   
4. Engage in physical activity that promotes personal energy and optimizes physical stamina.   
5. Implement strategies to promote optimal health in each of the energy dimensions.   
 
Conduct of the Course: 
 
This course is presented in an interactive seminar style; participation as delineated in the 
syllabus; may be presented in either face-to-face or online format.    
 
Content Outline: 
 
Course 

Objective 
Topics 

1, 2 Four dimensions of energy  
1 Full engagement with one’s purpose  

1,2,3,5 The need for strategic recovery 
2 Facing the truth, story telling and private voice 

1, 2 Mental focus and multitasking  
5 The change process to improving health 
5 Rewriting your story and the power of rituals 
3 How, when and what to eat 
3 Need versus want foods to eat strategically 
3 The glucose story and it’s impact on health 

1,2,3,4,5 Energy’s effects on physical, emotional, mental and spiritual (purpose) dimensions 
4 The effects of movement and non-movement on performance 
4 Strategic movement and recovery 
4 Types of movement: aerobic, resistance and flexibility 
4 Interval training 
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Students with Disabilities: 
Students requesting accommodation for disability for classroom needs are responsible for 
notifying the Course Head by the end of the first week of the quarter to discuss specific needs.  
Self-identification is the only way to assure that the faculty member can make the appropriate 
accommodation. Students should provide a letter from the Office for Disability Services (150 
Pomerene Hall, 1760 Neil Avenue; (614) 292-3307; TDD: (614) 292-0901) to verify the 
disability. 
 
Students needing accommodation for temporary physical disabilities or health related reasons 
should contact the Course Head in order to discuss placement options. Students must be able 
to perform all job functions as required by the clinical placement site. Students may be asked to 
provide the Course Head with a letter from their physician indicating physical restrictions or 
limitations.  
 
Copyright Notice 
The materials in this course are protected by contractual arrangement with the university.  The 
materials are for the personal use of only the student and students are prohibited from copying 
or distributing the contents to third parties for any purpose unless directly authorized in writing 
from the owner.   
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THE OHIO STATE UNIVERSITY 
COLLEGE OF NURSING 

HWIH 3XXX 
Life Enhancement and Personal Wellness 

Canyon Ranch Institute Life Enhancement Program TM 
Autumn 

 3 Credit hours 
 
 
Course Faculty: TBD 

 
Prerequisite: Enrollment in HWIH major. 
 
Course Description: This course is designed to solidify and sustain gains in personal health; 
explore core principles of health literacy, holistic health and prevention of chronic disease 
related to self and others.   
 
Objectives:  
Upon completion of the course, the student will be able to:  
1. Investigate the scientific underpinnings and evidence for the intersection of health literacy, 

holistic health and prevention of chronic disease to promote life enhancement and personal 
health in self and others.   

2. Analyze and use the core principles of the science of behavior change and its relationship to 
enduring, positive lifestyle behaviors. 

3. Design steps in goal setting and holistic health strategies to overcome barriers in reaching 
goals for self and others’ physical, emotional, mental and spiritual (sense of purpose) health. 

4. Implement healthy nutrition strategies to assist self/others in achieving nutrition goals and a 
healthy, sustainable weight.   

5. Employ physiological principles and strategies that support and promote self/others’ 
sustained physical activity.   

6. Critically discuss  how social support and life purpose affect self/others’ emotional and 
mental health.  

7. Develop and deploy effective stress management strategies that address barriers and 
strengthen self/others’ commitment to a sustained, positive lifestyle.   

 
 
Conduct of the Course: 
This course is presented in an interactive, seminar style; participation as delineated in the 
syllabus; may be presented in either face-to-face or online format.    
 
	  
 
Content Outline: 
 

Course 
Objective 

Topics 

1 The science of behavior change and connection to health literacy, holistic health 
and prevention of chronic illness 

1,2 Scientific foundations and evidence of effectiveness in promoting a positive 
lifestyle related to each of the following topics 

1,2,3 Roadmap to behavior change 
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Course 
Objective 

Topics 

1,2,3 Holistic health—physical, emotional, mental and spiritual  
1,2,4 Nutrition—awareness, whole foods, grocery shopping 
1,2,5 Physical Activity—body wisdom, exercise for healthy weight 

1,2,6 Spiritual Health—how sense of purpose, what matters most and values affect 
health behavior and health outcomes 

1,2,6 The importance and building of social support and its relation to emotional and 
mental health. 

1,2,3,4,5,6,7 Strategies for stress management and relationship to overall health. 
 
 
Students with Disabilities: 
Students requesting accommodation for disability for classroom needs are responsible for 
notifying the Course Head by the end of the first week of the quarter to discuss specific needs.  
Self-identification is the only way to assure that the faculty member can make the appropriate 
accommodation. Students should provide a letter from the Office for Disability Services (150 
Pomerene Hall, 1760 Neil Avenue; (614) 292-3307; TDD: (614) 292-0901) to verify the 
disability. 
 
Students needing accommodation for temporary physical disabilities or health related reasons 
should contact the Course Head in order to discuss placement options. Students must be able 
to perform all job functions as required by the clinical placement site. Students may be asked to 
provide the Course Head with a letter from their physician indicating physical restrictions or 
limitations.  
 
Copyright Notice 
The materials in this course are protected by contractual arrangement with the university.  The 
materials are for the personal use of only the student and students are prohibited from copying 
or distributing the contents to third parties for any purpose unless directly authorized in writing 
from the owner.   
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THE OHIO STATE UNIVERSITY 
COLLEGE OF NURSING 

HWIH 3XXX 
Introduction to Health Literacy (HWIH I) 

Autumn Semester 
3 Credit hours 

 
 
Course Faculty: TBD 

 
Prerequisite:  Enrollment in HWIH major or permission of instructor. 
 
Course Description: First of seven (five in minor) of the Health and Wellness Series; students 
will learn to define health literacy and identify and use the best practices of health literacy to 
improve health and wellness.  
 
Objectives:  
Upon completion of the course, the student will be able to:  

. 
1. Describe differing definitions of health literacy and related implications of each. 
2. Discuss existing measures of health literacy and text evaluation tools. 
3. Describe the implications of health literacy for public health, health promotion, health 

education, health communication, and clinical services.  
4. Recognize the connections between literacy, access to health information and healthcare 

services and health. 
5. Assess written, verbal, and on-line health communication for readability and accessibility.  
6. Summarize health literacy interventions and how they are used in target populations.   
7. Acquire and improve skills in the use of plain language to communicate complex information 

in an easy to understand and useful way.  
8. Apply principles of health literacy to evaluating and improving health communication 

materials.  
9. Examine the areas of agreement and disagreement between theory and practices emerging 

from the paradigms of health literacy, health communication, health education, public health, 
clinical medicine, and social marketing. 
 

  
Conduct of the Course: 
This class may be taught face-to-face or online; requires participation as delineated in the 
course syllabus.   
 
 
Content Outline: 
 

Course 
Objective 

Topics 

4,9 Introduction to health literacy  
1,4,9 Health literacy defined  
3,4,9 How is health literacy connected to health and wellness 
2,4,5 How is health literacy measured 

2,4,6,9 Health literacy in clinical settings 
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Course 
Objective 

Topics 

2,4,6,9 Health literacy in public health  
4,5,6,7,8 How language works 
4,5,7,8 Health literacy in mass media and the internet 
3,4,6,8 Civic domain of health literacy: social and individual mechanisms that can 

engage and empower people in taking control of their own health; self efficacy, 
civic engagement and social support. 

3,4,6,8 Scientific domain of health literacy 
3,4,6,8 Health literacy and culture 
1,3,4 Health literacy and understanding risk inherent in medical procedures and 

diagnoses as well as the risk of behavior decisions; includes differing 
conceptions of risk (e.g. statistical probability vs. narrative probability) 

1,2,3,4,6,7,8 Health literacy and adult basic education 
3,4,5,6,7,8,9 Health literacy initiatives: What works 
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THE OHIO STATE UNIVERSITY 
COLLEGE OF NURSING 

HWIH 2XXX 
Dimensions of Wellness and Resilience (HWIH II) 

Spring 
3 Credit hours 

 
 
Course Faculty: TBD 

 
Prerequisite: Enrollment in HWIH major; HWIH 3XXX, Introduction to Health Literacy (HWIH I).   
 
Course Description: Second in a series of seven in the Health and Wellness Innovation in 
Healthcare (HWIH) series; includes an overview of science of behavior change, dimensions of 
wellness, resilience concepts and professional role development.   
 
Objectives:  
Upon completion of the course, the student will be able to:  
1. Describe the underpinnings and relevance of the science of behavior change and its 

application to human health behaviors.   
2. Apply the dimensions of wellness, life span perspective and related concepts to individuals, 

families, communities and organizations.   
3. Examine the relationship of each dimension of wellness and its interaction with health 

behaviors and overall health status.   
4. Explain the role of resilience and its impact on health outcomes.   
5. Identify how the knowledge of the science of behavior change, dimensions of wellness and 

resilience inform student’s roles as knowledgeable health coach, innovator and health 
literacy/holistic health professional.   

6. Examine the role of health coach, innovator and health literacy/holistic health professional in 
light of the legal scope, professional interactions, obligations and ethical behavior.   

 
 
Conduct of the Course: 
This class may be taught face-to-face or online; requires participation as delineated in the 
course syllabus.   
 
Content Outline: 
 

Course 
Objective 

Topics 

1 Introduction to the science of behavior change and human health behaviors 

2,3 Dimensions of Wellness (DoW): the role of each aspect of wellness on health 
behaviors and health outcomes across the lifespan 

2,3 Physical DoW: physical activity/exercise, nutrition and sleep 

2,3 Intellectual/Emotional-Mental Health DoW:  role of depression, anxiety and stress 
on cognition, health behaviors and health.  

2,3 Social/Environmental DoW:  physical environment, culture and social support’s 
role in health behaviors 

2,3 Spiritual/Aesthetics DoW: purpose and meaning of life and its relationship to 
motivating change in health behaviors 
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Course 
Objective 

Topics 

2,3 Financial/occupational DoW: socioeconomic status and its relation to health 
inequity and social determinants of health 

4 

Resilience concepts: robustness (strength and capacity), redundancy 
(interchangeability), resourcefulness (ability to identify problems, establish 
priorities and mobilize resources) and rapidity (capacity to meet current demands 
in a timely fashion) 

5 Theoretical underpinnings of health coaching, innovation, health literacy and 
holistic health 

5,6 Legal, regulatory and ethical issues 
6 Evolving certification and professional role standards  
6 Professional and interdisciplinary communications; professional boundaries 
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THE OHIO STATE UNIVERSITY 
COLLEGE OF NURSING 

HWIH 2XXX 
Wellness in Chronic Conditions I (HWIH III) 

Spring Semester   
 3 Credit Hours 

 
 
Course Faculty: TBD 

 
Prerequisite: Enrollment in HWIH major: HWIH 2XXX Dimensions of Wellness and Resilience 
(HWIH II). 
 
Course Description: Third in a series of seven of the Health and Wellness Series; Introduces 
the impact of chronic conditions on the health of individuals and populations. Explores 
innovative disease prevention programs. Integrates health coaching strategies and health 
literacy issues in clients with chronic conditions and related, common medications.  
 
Objectives:  
Upon completion of the course, the student will be able to:  
1. Delineate national disease prevention and health promotion initiatives addressing chronic 

disease.   
2. Discuss the prevalence of major chronic conditions across the lifespan and their impact on 

wellness and lifestyle.    
3. Assess the continuum of care, mitigating and exacerbating factors and use of holistic 

approaches in health management of chronic conditions. 
4. Discuss legal, regulatory and ethical considerations related to medications and the role of 

health coach.  
5. Identify credible sources of information about common medications used for symptom 

management of chronic conditions.  
6. Describe common classes of medications used for common chronic conditions with 

implications across the lifespan.   
 
Conduct of the Course: 
This class may be taught face-to-face or online; requires participation as delineated in the 
course syllabus.   
 
Content Outline: 
 
Course 

Objective 
Topics 

1 US Department of Health and Human Services’ Healthy People 2020 initiative 
1 Centers for Disease Control and Health Prevention’s Chronic Disease Prevention 

and Health Promotion Initiative 
2 Major chronic conditions across the lifespan in the United States as identified by the 

CDC and HP 2020 
2 Common causes of chronic conditions as identified by the CDC (e.g. lack of 

physical activity, inadequate nutrition, tobacco use and excessive alcohol 
consumption) 

2 Common chronic conditions: heart conditions, stroke, cancer, diabetes, obesity 
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Course 
Objective 

Topics 

1,2 Evidence-based wellness approaches in chronic conditions 
3 Best practices in interprofessional holistic wellness/health care teams  
3 The role of health benefits/insurance in wellness management of chronic conditions 

2,3 Health disparities and their impact on wellness and chronic conditions; designing 
appropriate interventions 

4 Evaluation and use of sources about medications that are credible and evidence-
based. 

5 Legal, regulatory and ethical considerations and boundaries related to health 
coaching role and medication information; screening and referral standards and 
protocols.   

6 Condition-specific medication types and common side effects with lifespan 
implications: 
• Cardiovascular conditions (e.g. heart disease, high blood pressure and stroke) 
• Endocrine conditions (e.g. diabetes 
• Respiratory system conditions (e.g. asthma and chronic obstructive pulmonary 

disease) 
• Musculoskeletal conditions (e.g. arthritis) 
• Cancer screening and prevention 
• Immunizations 

6 Medication implications and related conditions: 
• Nutritional support 
• Nutrient-drug interactions 
• Herbal supplements and remedies 
• Analgesic, antipyretic and anti-inflammatory drugs 
• Medication side effects 
• Substance abuse 
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THE OHIO STATE UNIVERSITY 

COLLEGE OF NURSING 
HWIH 3XXX 

Coaching for Health Improvement (HWIH IV) 
Autumn Semester  

3 Credit hours 
 
 
Course Faculty: TBD 

 
Prerequisite: Enrollment in HWIH major; HWIH 3XXX Wellness in Chronic Conditions (HWIH 
III) 
 
Course Description:  Fourth in a series of seven of the Health and Wellness Innovation in 
Healthcare (HWIH) series; reviews relevant theories, typical strategies and coach-client 
relationship principles defined by the International Coaching Federation used in health coaching 
to promote effective and sustainable behavior change.   
 
Objectives:  
Upon completion of the course, the student will be able to:  
1. Evaluate theoretical perspectives and strategies that promote effective and sustainable 

behavior change.   
2. Apply relevant theoretical perspectives to typical client case studies using health coaching 

and health literacy principles.  
3. Explain the cycle of the coaching relationship and related professional role standards, 

obligations and importance of professional boundaries.   
4. Design evidence-based behavior change strategies specific to typical client scenarios that 

apply principles of health literacy, holistic health, prevention and innovation concepts 
relevant to the coaching context.   

5. Review interdisciplinary communication and referral protocols as they relate to the role of 
the health coach.   

 
Conduct of the Course: 
This class may be taught face-to-face or online; requires participation as delineated in the 
course syllabus.   
 
Content Outline: 
 
Course 

Objective 
Topics 

1 
Overview of self-determination theory, transtheoretical model of change, 
motivational interviewing, appreciative inquiry, goal-setting theory, social cognitive 
theory, cognitive behavioral therapy and positive psychology.   

1,3,4 

Cycle of the coaching relationship: identifying the need, assessing readiness for 
change, understanding previous positive experience and knowledge, 
acknowledging strengths, identify shared targets, anticipating obstacles, 
brainstorming strategies and obstacles, agreeing on accountability plan, following 
up.   

2,5 Professional standards and boundaries, ethical considerations and regulatory 
mandates relevant to the health coach-client relationship 
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Course 
Objective 

Topics 

1,2,3,4,5 Strategies to engage the client in the change process case study within a 
interdisciplinary team 

 Setting the foundation: ethical guidelines, professional standards, client rights, and 
establishing the coaching relationship 

1,2,3,4,5 Co-creating the relationship: establishing a safe, supportive environment that 
produces ongoing mutual respect and trust; coaching presence 

1,2,3,4,5 Communicating effectively: active listening, powerful questioning, direct 
communication 

1,2,3,4,5 Facilitating learning and results: creating awareness, designing actions, planning 
and goal setting, managing progress and accountability 
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THE OHIO STATE UNIVERSITY 

COLLEGE OF NURSING 
HWIH 3XXX 

Wellness in Chronic Conditions II (HWIH V) 
Spring Semester   
 3 Credit Hours 

 
 
Course Faculty: TBD 

 
Prerequisite: Enrollment in HWIH major; HWIH 3XXX Coaching for Health Improvement. 
 
Course Description: Fifth in a series of seven of the Health and Wellness Series; Examines 
innovative models across the continuum of care designed to positively affect the health of 
individuals and populations;  
 
Objectives:  
Upon completion of the course, the student will be able to:  
1. Evaluate innovative models from private industry designed to positively affect the health of 

individuals and populations with chronic conditions.     
2. Evaluate the role of public programs on addressing the impact of chronic conditions on 

individuals and populations.   
3. Examine innovative uses of technology in monitoring health and implications for health 

coaching and support of clients with chronic diseases.   
4. Develop health coaching strategies that incorporate culturally sensitive interventions and 

health literacy principles that result in high impact, cost-effective outcomes. .   
 
Conduct of the Course: 
This class may be taught face-to-face or online; requires participation as delineated in the 
course syllabus.   
 
Content Outline: 
 
Course 

Objective 
Topics 

1 Private industry innovative care models related to major chronic illnesses 
2 Intention and impact of US Department of Health and Human Services’ Healthy 

People 2020 initiative and Centers for Disease Control and Health Prevention’s 
Chronic Disease Prevention and Health Promotion Initiative 

3 Benefits, limitations and costs of individual and digital coaching models 
3 Health monitoring technologies and strategies used in the management of chronic 

conditions 
4 Addressing client concerns about lifestyle change  
4 Promoting self-efficacy; mobilizing the “whole person”  
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THE OHIO STATE UNIVERSITY 
COLLEGE OF NURSING 

HWIH Practicum I (HWIH VI) 
Autumn Semester  

5 credit hours 
 

Faculty: 
 
Prerequisites:  Enrollment in HWIH major; HWIH 3XXX Wellness in Chronic Conditions 
II (HWIH VI)  
 
Course Description: Sixth in a series of seven courses in the Health and Wellness 
Innovation in Healthcare series; synthesis and application of health and wellness 
content including health coaching, health literacy, holistic health/prevention and 
innovation threads in field experience projects in an organization.    
 
Objectives: 
Upon completion of the course, the student will be able to: 
1. Demonstrate knowledge of the dimensions of wellness and life enhancement 

principles through completed projects in a field experience. 
2. Incorporate effective communication strategies in the field experience environment. 
3. Develop evidence-based health promotion strategies to address needs in an 

organization. 
4. Incorporate an understanding of health policy, ethical/legal issues, cultural 

influences, interdisciplinary communications and professional boundaries in applying 
health promotion strategies in an organization. 

5. Apply innovation principles to enhance a healthy work environment. 
 
 

Conduct of the course:  
An online or face-to-face seminar 2 hours every other week will focus on the field 
experiences, case studies and presentations (1 credit).  A 14 week field experience with 
10.7 hours/week on average will be arranged in an organization with a faculty member 
mentor and site visit preceptor. 
 
 
 
Course 

Objective 
Topics 

1,2,3,4,5 Field experience planning and expectations 

3 Assessing health promotion needs of individuals, families, organizations 
and/or communities.  Developing evidence-based plans. 

2 Applying engagement communication strategies in the work environment.  
Use of case studies. 

4 Compare integration of health policy, ethical and legal issues related to 
health promotion across the various field experiences.   
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4 Interdisciplinary communications in an organizational context;  

5 Current innovation concepts in field experience organizations (across 
students).  Case studies on effective integration. 

1,2,3,4,5 Case presentations by students on completed projects in field experience 
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THE OHIO STATE UNIVERSITY 
COLLEGE OF NURSING 

HWIH 4XXX 
Practicum II (HWIH VII) 

Spring Semester  
5 credit hours 

 
Faculty: 
 
Prerequisites:  Enrollment in HWIH major; HWIH 4XXX Practicum I 
 
Course Description: Seventh in a series of seven courses in the Health and Wellness 
Innovation in Healthcare series; integration of program content and exemplifying the 
roles of knowledgeable health coach, innovator, and holistic health/prevention and 
health literacy professional in the culminating field experience.   
 
Objectives: 
Upon completion of the course, the student will be able to: 
1. Incorporate professional standards in coach-client relationships. 
2. Integrate innovation concepts in wellness strategies with individuals, families, 

organizations, and communities.   
3. Apply principles of holistic health literacy and life enhancement principles in health 

communication and interventions. 
4. Assess one’s development as a wellness professional.   
5. Determine strategies to pursue career opportunities in wellness.    

 
Conduct of the course:  
An online or face-to-face seminar 2 hours every other week will focus on the field 
experiences, case studies and presentations (1 credit).  A 14 week field experience with 
10.7 hours/week on average will be arranged in an organization with a faculty member 
mentor and site visit preceptor. 
 
 
 

0 Topics 
1,2,3,4, Field experience expectations 

1 
Role of the health coach in various settings 
Health equity considerations 
Lessons learned as a health coach 

2 
Innovation in organizations and communities 
Factors to consider based on the setting 
Organizational transformation exemplar case studies 

3 
Implementation of holistic health/prevention and health literacy in field 
experience 
Assessing outcomes of evidence-based practice and health literacy 

5 Career development and marketing oneself for wellness job opportunities 
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0 Topics 

4 Student presentations of a pivotal learning experience in the culminating 
semester 
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THE OHIO STATE UNIVERSITY 
COLLEGE OF NURSING 

HWIH 3XXX 
Health Program Planning and Evaluation 

Spring Semester 
3 Credit Hours 

 
 
Course Faculty: TBD 

 
Prerequisite: Admission to the Health and Wellness Innovation in Healthcare Major  
 
Course Description: The social, educational and behavioral foundations of health promotion 
programming and methods for evaluation will be covered. Skills to conduct needs assessment, 
program planning and implementation, and process, impact and outcome evaluations will be 
developed.  
 
Objectives:  
Upon completion of the course, the student will be able to:  

1) Use epidemiological data related to distribution and determinants of health problems to 
guide program development. 

2) Construct and formulate objectives and programs using evidence-based planning 
approaches and research for achieving program goals. 

3) Design intervention and pedagogical strategies that effectively influence health related 
behavior of target populations. 

4) Design appropriate monitoring tools and evaluation plans for different program 
objectives. 

5) Integrate evaluation planning with health program planning and implementation 
processes. 

6) Design, implement and assess process, impact and outcome evaluations for quality 
improvement. 

 
Conduct of the Course: 
 
This class may be taught face-to-face or online; requires participation as delineated in the 
course syllabus.   
 
 
Content Outline: 
 

Course 
Objective 

Topics 

1 
• Contributions of health promotion and education to the solution of health 

problems 
• Contributions of behaviors as factors for health problems 

1 • Epidemiological data on the distribution and determinants of health problems 
2, 3 • Prevalent theories in health education and promotion 

2,3 • Measurable educational and behavioral objectives for achieving program 
goals 

3 • Common interventions used in health promotion strategies 
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• Motivational pedagogical strategies  
3, 5, 6 • Mechanisms to assess educational methods and processes 

5 • Process, impact and outcome evaluations 
• Appropriate evaluation design for a specific health education program 

4,6 • Factors affecting the internal and external validity of an evaluation design 
• Factors which affect the validity and reliability of measurement  

6 • Processes of continuous program refinement grounded in evaluation results 
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THE OHIO STATE UNIVERSITY 
COLLEGE OF NURSING 

HWIH 3XXX 
Technology-Based Health Promotion Strategies 

Spring Semester 
3 credit hours 

Faculty: 
 
Prerequisites:  Enrollment in HWIH major; HWIH 3XXX Coaching for Health 
Improvement and Potential. 
 
Course Description: Explore theory underlying selection and use of education 
technology and pedagogy to engage individuals, families, organizations and 
communities in health promotion and wellness strategies.   
 
Objectives: 
Upon completion of the course, the student will be able to: 

1. Explore learner-centered strategies and related technologies that promote self 
and other life enhancement and personal wellness.  

2. Identify theoretical concepts to guide development and implementation of 
technology-based health promotion efforts. 

3. Examine best ethical practices currently employed in technology-based health 
promotion. 

4. Analyze benefits and limitations of different technology modalities in health 
promotion program development for individuals, families, organizations and 
communities. 

5. Differentiate the unique aspects of technology-based program implementation 
and program evaluation from traditionally delivered programs. 

6. Apply technology-based health promotion approaches to case studies using 
primary modalities. 

7. Evaluate the benefits and limitations of technologically mediated content.   
Conduct of the course:  
This class may be taught face-to-face or online; requires participation as delineated in the 
course syllabus.   
 
Course 

Objective 
Topics 

1,2 

Role of theory in technology-based health promotion 
Overview - current “best practices” 
Describe emerging trends in technology-based health promotion 
Ethical practices in technology based health promotion 

3,5,7 
Different Modalities – CD-ROM, computer kiosks, internet, mobile phones 
and devices; benefits and limitations of each compared to traditionally 
delivered content 

4 Unique aspects of technology-based program implementation  
4 Unique aspects of technology-based program evaluation 

CAA 
63 of 81



HWIH BS Degree Proposal  Submitted 10-23-13;Revised 3-3-14 
 	   	  

	   55  

Course 
Objective 

Topics 

5,6,7 Case studies in computer-based health promotion 
5,6,7 Case studies in internet-based health promotion 
5,6,7 Case studies in mobile device-based health promotion 
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THE OHIO STATE UNIVERSITY 
COLLEGE OF NURSING 

HWIH 3430 
Integrating Culture in Healthcare 

Autumn Semester 
3 credit hours 

NOTE: This course is essentially the same as Nursing 3430 with the exception of a 
course title change, moving away from “cultural competence” to “cultural sensitivity” and 
focus on relationship rather than “care”.  Usha Menon recommended the change in 
wording r/t culture; the shift to “relationship” is to emphasize the coaching perspective of 
the program.   

 
Course Description: 
Introduction to concepts and techniques for the provision of culturally sensitive care 
within the U.S. and across global contexts. 
 
Objectives:  
1. Understand key concepts and approaches to cultural sensitivity in health care 

within the U.S. and globally.  
2. Explain health and health care disparities as they occur within the U.S. and 

globally using a social justice perspective. 
3. Describe the social, economic, cultural, political, and historical factors that 

influence health beliefs, values, and practices across diverse populations within 
the U.S. and globally.  

4. Identify relevant data sources and evidence for providing culturally sensitive care 
within the U.S. and globally. 

5. Describe culturally sensitive strategies to promote engagement of clients from 
diverse populations within the U.S. and globally. 

 
Conduct of the course:  
This class may be taught face-to-face or online; requires participation as delineated in the 
course syllabus.   
 
Prerequisites:  Enrollment in the HWIH major. 
 
Course Topics: 
 
• Need for cultural sensitivity 
• Implications of cultural sensitivity   
• Key concepts of cultural sensitivity 
• Approaches to cultural sensitivity 
• Disparities in health within U.S. and globally 
• Disparities in access to quality health care 
• Overview of the factors that influence health beliefs, values and practices across 

diverse populations within the U.S. and globally 
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• Data sources and evidence to account for sensitive approaches to culturally diverse 
clients within the U.S. and globally 

• Overview of culturally sensitive strategies to promote engagement of clients from 
diverse populations within the U.S. and globally 
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The Ohio State University 
College of Nursing 

Minor in Health and Wellness Innovation in Healthcare (HWIH) 
 
National trends, government initiatives, statewide and local needs as well as university priorities 
require a new vision of healthcare and a re-imagining of the resulting career opportunities. With 
the healthcare sector predicted to generate the largest growth of new jobs in the economy by 
2020 and with the recalibration of the U.S. healthcare system, opportunities for healthcare 
workers of all types and roles are very promising. In the fall of 2011, Dean Melnyk 
commissioned a task force to examine the viability of establishing the first non-nursing, 
undergraduate major at the College of Nursing to address these trends and needs. A 
companion minor in Health and Wellness Innovation in Healthcare is described in this proposal. 
 
The following provides background information, rationale for the minor, a summary of student 
interest survey, the minor’s articulation with university purpose and other academic units as well 
as a minor content overview. Appendices include a proposed minor program of study and syllabi 
for all proposed new courses.    
 

Background and Rationale 
According to the Bureau of Labor Statistics (2012, http://www.bls.gov/ooh/about/projections-
overview.htm), job growth in the healthcare industry is expected to expand by 33 percent, 
adding 5.7 million new jobs by 2020.  A driving force behind this growth is the Affordable Care 
Act (ACA).  Due to its passage and implementation, thousands of new positions designed to 
advance wellness are being designed and created across the United States in health care 
delivery organizations, companies employing more than 50 people, and government entities. 
These positions focus on achieving cost savings by improving health-related behaviors through 
health coaching, advancing health literacy and holistic health programs that prevent and 
manage chronic diseases.  
 
Health care organizations that have qualified to be Accountable Care Organizations (ACOs—
entities that accept financial accountability for a patient population and to coordinate that 
population’s health care and health outcomes), are already hiring employees who have the 
required training and expertise to support individuals and populations to make health-related 
behavior changes. By increasing wellness-focused services, ACOs expect to reduce 
unnecessary medical care and improve health outcomes, leading to a decrease in utilization of 
acute care services. According to estimates from the U.S. Centers for Medicare and Medicaid 
Services (CMS), ACO implementation will lead to savings of $470 million between 2012 and 
2015, with increased savings anticipated in following years.  
 
In addition, wellness-focused jobs are being created by employers who have more than 50 
employees to take advantage of new opportunities that will become effective January 2014 
under the ACA.  Provisions of the ACA provide up to 50% of the cost of health insurance 
coverage for employees participating in wellness programs that meet certain health-related 
standards.  These provisions permit employers to offer employees rewards in the form of 
premium discounts, waivers of cost-sharing requirements or benefits that would otherwise not 
be provided.  By July 2014, pilot programs within government agencies will permit participating 
states to apply similar rewards for participating in wellness programs in the individual insurance 
market and will allow expansion of effective demonstrations in 2017.  
 
Because of the dynamic landscape created by ACA, these positions will be ideally suited to 
those who have been educated in wellness practices and who are comfortable asserting 
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innovative approaches in a variety of settings: hospitals, ACOs, health plans, small clinics and 
large employers.  This minor will be available to health care professionals and others with a 
trajectory in wellness and health promotion.     
 
To assess employer interest in graduates a minor of this type, an employer survey has been 
drafted and is under review.  We plan to distribute the online survey to a wide range of 
companies through established networks at the College and in collaboration with partner 
organizations.   
 

Student Interest 
An online survey was emailed to a convenience sample of 260 pre-nursing students on October 
18, 2012 to assess interest in this degree and minor. Seventy-seven responded (29.5% 
response rate).  Students were asked about their interest in a minor of this type. Students 
expressed a moderate interest in the minor (mean = 3.1; 4 point scale, “not at all interested” = 1 
to “very interested” = 4).  Students were also asked to respond to a list of topics and asked to 
rate their interest (same 4-point interest scale as preceding question).  Topics ranged (total of 
16 topics) from health related items (nutrition, exercise) to communication, policy issues and 
science foundations.  The top rated topics included promoting health of persons with chronic 
conditions (mean = 3.3), exercise (mean = 3.1), nutrition (mean = 3.0) and health coaching 
(mean = 2.8).  The three least popular topics included policy (mean = 2.0), writing well in health 
communication (mean = 2.0) and statistics (mean = 1.8). 
 

Enrollment Projections 
Enrollments in the minor are projected to be 10 per year.   
 

Resources 
Because the minor is composed of courses that will be offered in the proposed College of 
Nursing BS in Health and Wellness Innovation in Healthcare, no additional resources will be 
needed for this minor.  If interest and enrollments support doing so, additional sections of 
required courses will be offered as needed.  
 

University Purpose and Academic Units 
This proposed program is very consistent with The Ohio State University’s purpose:  
 
“To advance the well-being of the people of Ohio and the global community through the creation 
and dissemination of knowledge.” (http://www.osu.edu/academicplan/vision.php)  
 
By providing students in other majors with working knowledge about health coaching, 
innovation, health literacy and holistic health, the College of Nursing will contribute in a positive 
and impactful way to the coming paradigm shift in healthcare.  
 
An environment scan of OSU course and program offerings showed that several academic units 
offered programming in related fields.  The early planning committee met with representatives 
from Education and Human Ecology, School of Rehabilitation Sciences and the College of 
Public Health in April, 2012.  The idea for this minor (and companion degree) was positively 
received with the understanding that once the CON’s internal planning and review was nearing 
completion, these academic units would once again be contacted and able to review and 
contribute to the proposal before going forward for university review and approval.  Since that 
time, CON Faculty have had a number of conversations with faculty and leaders of stakeholder 
academic units at OSU including Dr. Deborah Larsen, Director, School of Health and 
Rehabilitation Sciences, Dr. Michael Bisesi, Senior Associate Dean, College of Public Health 
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and with Dr. Cheryl Achterberg, Dean of Education and Human Ecology EHE. We have 
accounted for their excellent feedback in the proposal.  We have also worked closely with Dr. 
Stephen Gavazzi, Dean and Director, Mansfield Campus and his staff to plan the degree for 
delivery on their campus through a combination of courses available at Mansfield and distance 
delivery of courses that are not available there.  In this way, students can achieve their degree 
in-place.  On May 1, 2013, the College of Nursing faculty approved the proposal for the minor 
and the related syllabi. 
 

Minor Overview 
The Minor in Health and Wellness Innovation in Healthcare (HWIH) will augment students’ 
knowledge in health related degrees with content related to health literacy, health coaching, 
innovation and holistic health to support health and wellness across the lifespan in healthy 
individuals and those with chronic conditions.  
 
Curriculum Content 
All students in the minor will be introduced to four major content areas that are emphasized 
through each of the five courses in the Health and Wellness Innovation in Healthcare minor:  
• Health Coaching: Emphasizes a partnership relationship using communication engagement 

strategies that motivate individuals to achieve their wellness goals. Health coaching is an 
emerging field of study that builds skill to promote client self-efficacy in identifying barriers to 
change, improve health habits and mobilize internal resources for positive change (Frates, 
Moore, Lopez and McMahon, 2011).  The National Consortium for Credentialing & Wellness 
Coaches was formed in 2009 (http://ncchwc.org/) and is leading the effort to establish core 
competencies for this emerging specialty.  We have established a connection with one of 
the key leaders of this effort and will adapt the curriculum to meet health coaching standards 
when they are finalized.     

• Health Literacy:  Focuses on the importance of accessing, analyzing and using health 
information from a variety of sources to monitor and promote health. The Institute of 
Medicine (2004) defines health literacy as “the degree to which individuals have the capacity 
to obtain, process, and understand basic health information and services needed to make 
appropriate health decisions” (p 4).  

• Innovation: Explores strategies for creative problem solving.  Malloch and Porter O’Grady 
(2009) emphasize that innovation is introducing something new that makes a situation or 
condition better than before.   

• Holistic Health & Prevention: Accentuates the whole person with the goal of achieving 
optimal wellness regardless of one’s current or predicted future health status (Walter, 1999).  

 
Program of Study 
The Health and Wellness Innovation in Healthcare Minor incorporates content addressing health 
literacy, health coaching, innovation and holistic health/prevention. Students taking the minor 
will gain knowledge complementary to a variety of degrees—especially in the health sciences.  
The specific courses composing the minor (15 credits) include:  
1. HWIH I:  HWIH 3XXX Introduction to Health Literacy (3 credits) 
2. HWIH II:   HWIH 3XXX Dimensions of Wellness and Resilience (3 credits) 
3. HWIH III:  HWIH 2XXX Wellness in Chronic Conditions I (3 credits) 
4. HWIH IV:  HWIH 3XXX Coaching for Health Improvement (3 credits) 
5. HWIH V: HWIH 3XXX Wellness in Chronic Conditions II (3 credits) 
 
A possible program of study for the minor is displayed in Appendix A; course syllabi are 
provided in Appendix B.   
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Course Delivery 
Most courses offered by the College of Nursing for this degree will be available in classroom or 
simulcast to maximize articulation with outlying campuses.  
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Appendix A (Minor) 
Health and Wellness Innovation in Healthcare Minor Program of Study 

Autumn Semester I CREDIT Spring Semester I CREDIT 
HWIH 3XXX INTRODUCTION TO 
HEALTH LITERACY (HWIH I) 3   

Semester Credit Hours 3 Semester Credit Hours  

 
 

Autumn Semester II CREDIT Spring Semester II CREDIT 

HWIH 2XXX DIMENSIONS OF 
WELLNESS & RESILIENCE (HWIH II) 3 

HWIH 2XXX  WELLNESS IN 
CHRONIC CONDITIONS I (HWIH 
III) 

3 

Semester Credit Hours 3 Semester Credit Hours 3 
 

Autumn Semester III CREDIT Spring Semester III CREDIT 

HWIH 3XXX COACHING FOR HEALTH 
IMPROVEMENT (HWIH IV) 3 

HWIH 3XXX WELLNESS IN 
CHRONIC CONDITIONS II (HWIH 
V) 

3 

Semester Credit Hours 3 Semester Credit Hours 3 
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Appendix B (Minor) 

Minor in Health and Wellness Innovation in Healthcare 
Course Syllabi 

 
THE OHIO STATE UNIVERSITY 

COLLEGE OF NURSING 
HWIH 3XXX 

Introduction to Health Literacy (HWIH I) 
Autumn Semester 

3 Credit hours 
 
 
Course Faculty: TBD 

 
Prerequisite:  Enrollment in HWIH major or permission of instructor. 
 
Course Description: First of seven (five in minor) of the Health and Wellness Series; students 
will learn to define health literacy and identify and use the best practices of health literacy to 
improve health and wellness.  
 
Objectives:  
Upon completion of the course, the student will be able to:  

. 
1. Describe differing definitions of health literacy and related implications of each. 
2. Discuss existing measures of health literacy and text evaluation tools. 
3. Describe the implications of health literacy for public health, health promotion, health 

education, health communication, and clinical services.  
4. Recognize the connections between literacy, access to health information and healthcare 

services and health. 
5. Assess written, verbal, and on-line health communication for readability and accessibility.  
6. Summarize health literacy interventions and how they are used in target populations.   
7. Acquire and improve skills in the use of plain language to communicate complex information 

in an easy to understand and useful way.  
8. Apply principles of health literacy to evaluating and improving health communication 

materials.  
9. Examine the areas of agreement and disagreement between theory and practices emerging 

from the paradigms of health literacy, health communication, health education, public health, 
clinical medicine, and social marketing. 
 

  
Conduct of the Course: 
This class may be taught face-to-face or online; requires participation as delineated in the 
course syllabus.   
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Content Outline: 
 

Course 
Objective 

Topics 

4,9 Introduction to health literacy  
1,4,9 Health literacy defined  
3,4,9 How is health literacy connected to health and wellness 
2,4,5 How is health literacy measured 

2,4,6,9 Health literacy in clinical settings 
2,4,6,9 Health literacy in public health  

4,5,6,7,8 How language works 
4,5,7,8 Health literacy in mass media and the internet 
3,4,6,8 Civic domain of health literacy: social and individual mechanisms that can 

engage and empower people in taking control of their own health; self efficacy, 
civic engagement and social support. 

3,4,6,8 Scientific domain of health literacy 
3,4,6,8 Health literacy and culture 
1,3,4 Health literacy and understanding risk inherent in medical procedures and 

diagnoses as well as the risk of behavior decisions; includes differing 
conceptions of risk (e.g. statistical probability vs. narrative probability) 

1,2,3,4,6,7,8 Health literacy and adult basic education 
3,4,5,6,7,8,9 Health literacy initiatives: What works 
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THE OHIO STATE UNIVERSITY 
COLLEGE OF NURSING 

HWIH 2XXX 
Dimensions of Wellness and Resilience (HWIH II) 

Spring 
3 Credit hours 

 
 
Course Faculty: TBD 

 
Prerequisite: Enrollment in HWIH major; HWIH 3XXX, Introduction to Health Literacy (HWIH I).   
 
Course Description: Second in a series of seven in the Health and Wellness Innovation in 
Healthcare (HWIH) series; includes an overview of science of behavior change, dimensions of 
wellness, resilience concepts and professional role development.   
 
Objectives:  
Upon completion of the course, the student will be able to:  
1. Describe the underpinnings and relevance of the science of behavior change and its 

application to human health behaviors.   
2. Apply the dimensions of wellness, life span perspective and related concepts to individuals, 

families, communities and organizations.   
3. Examine the relationship of each dimension of wellness and its interaction with health 

behaviors and overall health status.   
4. Explain the role of resilience and its impact on health outcomes.   
5. Identify how the knowledge of the science of behavior change, dimensions of wellness and 

resilience inform student’s roles as knowledgeable health coach, innovator and health 
literacy/holistic health professional.   

6. Examine the role of health coach, innovator and health literacy/holistic health professional in 
light of the legal scope, professional interactions, obligations and ethical behavior.   

 
 
Conduct of the Course: 
This class may be taught face-to-face or online; requires participation as delineated in the 
course syllabus.   
 
Content Outline: 
 

Course 
Objective 

Topics 

1 Introduction to the science of behavior change and human health behaviors 

2,3 Dimensions of Wellness (DoW): the role of each aspect of wellness on health 
behaviors and health outcomes across the lifespan 

2,3 Physical DoW: physical activity/exercise, nutrition and sleep 

2,3 Intellectual/Emotional-Mental Health DoW:  role of depression, anxiety and stress 
on cognition, health behaviors and health.  

2,3 Social/Environmental DoW:  physical environment, culture and social support’s 
role in health behaviors 

2,3 Spiritual/Aesthetics DoW: purpose and meaning of life and its relationship to 
motivating change in health behaviors 
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Course 
Objective 

Topics 

2,3 Financial/occupational DoW: socioeconomic status and its relation to health 
inequity and social determinants of health 

4 

Resilience concepts: robustness (strength and capacity), redundancy 
(interchangeability), resourcefulness (ability to identify problems, establish 
priorities and mobilize resources) and rapidity (capacity to meet current demands 
in a timely fashion) 

5 Theoretical underpinnings of health coaching, innovation, health literacy and 
holistic health 

5,6 Legal, regulatory and ethical issues 
6 Evolving certification and professional role standards  
6 Professional and interdisciplinary communications; professional boundaries 
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THE OHIO STATE UNIVERSITY 
COLLEGE OF NURSING 

HWIH 2XXX 
Wellness in Chronic Conditions I (HWIH III) 

Spring Semester   
 3 Credit Hours 

 
 
Course Faculty: TBD 

 
Prerequisite: Enrollment in HWIH major: HWIH 2XXX Dimensions of Wellness and Resilience 
(HWIH II). 
 
Course Description: Third in a series of seven of the Health and Wellness Series; Introduces 
the impact of chronic conditions on the health of individuals and populations. Explores 
innovative disease prevention programs. Integrates health coaching strategies and health 
literacy issues in clients with chronic conditions and related, common medications.  
 
Objectives:  
Upon completion of the course, the student will be able to:  
1. Delineate national disease prevention and health promotion initiatives addressing chronic 

disease.   
2. Discuss the prevalence of major chronic conditions across the lifespan and their impact on 

wellness and lifestyle.    
3. Assess the continuum of care, mitigating and exacerbating factors and use of holistic 

approaches in health management of chronic conditions. 
4. Discuss legal, regulatory and ethical considerations related to medications and the role of 

health coach.  
5. Identify credible sources of information about common medications used for symptom 

management of chronic conditions.  
6. Describe common classes of medications used for common chronic conditions with 

implications across the lifespan.   
 
Conduct of the Course: 
This class may be taught face-to-face or online; requires participation as delineated in the 
course syllabus.   
 
Content Outline: 
 
Course 

Objective 
Topics 

1 US Department of Health and Human Services’ Healthy People 2020 initiative 
1 Centers for Disease Control and Health Prevention’s Chronic Disease Prevention 

and Health Promotion Initiative 
2 Major chronic conditions across the lifespan in the United States as identified by the 

CDC and HP 2020 
2 Common causes of chronic conditions as identified by the CDC (e.g. lack of 

physical activity, inadequate nutrition, tobacco use and excessive alcohol 
consumption) 

2 Common chronic conditions: heart conditions, stroke, cancer, diabetes, obesity 
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Course 
Objective 

Topics 

1,2 Evidence-based wellness approaches in chronic conditions 
3 Best practices in interprofessional holistic wellness/health care teams  
3 The role of health benefits/insurance in wellness management of chronic conditions 

2,3 Health disparities and their impact on wellness and chronic conditions; designing 
appropriate interventions 

4 Evaluation and use of sources about medications that are credible and evidence-
based. 

5 Legal, regulatory and ethical considerations and boundaries related to health 
coaching role and medication information; screening and referral standards and 
protocols.   

6 Condition-specific medication types and common side effects with lifespan 
implications: 
• Cardiovascular conditions (e.g. heart disease, high blood pressure and stroke) 
• Endocrine conditions (e.g. diabetes 
• Respiratory system conditions (e.g. asthma and chronic obstructive pulmonary 

disease) 
• Musculoskeletal conditions (e.g. arthritis) 
• Cancer screening and prevention 
• Immunizations 

6 Medication implications and related conditions: 
• Nutritional support 
• Nutrient-drug interactions 
• Herbal supplements and remedies 
• Analgesic, antipyretic and anti-inflammatory drugs 
• Medication side effects 
• Substance abuse 
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THE OHIO STATE UNIVERSITY 

COLLEGE OF NURSING 
HWIH 3XXX 

Coaching for Health Improvement (HWIH IV) 
Autumn Semester  

3 Credit hours 
 
 
Course Faculty: TBD 

 
Prerequisite: Enrollment in HWIH major; HWIH 3XXX Wellness in Chronic Conditions (HWIH 
III) 
 
Course Description:  Fourth in a series of seven of the Health and Wellness Innovation in 
Healthcare (HWIH) series; reviews relevant theories, typical strategies and coach-client 
relationship principles defined by the International Coaching Federation used in health coaching 
to promote effective and sustainable behavior change.   
 
Objectives:  
Upon completion of the course, the student will be able to:  
1. Evaluate theoretical perspectives and strategies that promote effective and sustainable 

behavior change.   
2. Apply relevant theoretical perspectives to typical client case studies using health coaching 

and health literacy principles.  
3. Explain the cycle of the coaching relationship and related professional role standards, 

obligations and importance of professional boundaries.   
4. Design evidence-based behavior change strategies specific to typical client scenarios that 

apply principles of health literacy, holistic health, prevention and innovation concepts 
relevant to the coaching context.   

5. Review interdisciplinary communication and referral protocols as they relate to the role of 
the health coach.   

 
Conduct of the Course: 
This class may be taught face-to-face or online; requires participation as delineated in the 
course syllabus.   
 
Content Outline: 
 
Course 

Objective 
Topics 

1 
Overview of self-determination theory, transtheoretical model of change, 
motivational interviewing, appreciative inquiry, goal-setting theory, social cognitive 
theory, cognitive behavioral therapy and positive psychology.   

1,3,4 

Cycle of the coaching relationship: identifying the need, assessing readiness for 
change, understanding previous positive experience and knowledge, 
acknowledging strengths, identify shared targets, anticipating obstacles, 
brainstorming strategies and obstacles, agreeing on accountability plan, following 
up.   

2,5 Professional standards and boundaries, ethical considerations and regulatory 
mandates relevant to the health coach-client relationship 
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Course 
Objective 

Topics 

1,2,3,4,5 Strategies to engage the client in the change process case study within a 
interdisciplinary team 

 Setting the foundation: ethical guidelines, professional standards, client rights, and 
establishing the coaching relationship 

1,2,3,4,5 Co-creating the relationship: establishing a safe, supportive environment that 
produces ongoing mutual respect and trust; coaching presence 

1,2,3,4,5 Communicating effectively: active listening, powerful questioning, direct 
communication 

1,2,3,4,5 Facilitating learning and results: creating awareness, designing actions, planning 
and goal setting, managing progress and accountability 
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THE OHIO STATE UNIVERSITY 

COLLEGE OF NURSING 
HWIH 3XXX 

Wellness in Chronic Conditions II (HWIH V) 
Spring Semester   
 3 Credit Hours 

 
 
Course Faculty: TBD 

 
Prerequisite: Enrollment in HWIH major; HWIH 3XXX Coaching for Health Improvement. 
 
Course Description: Fifth in a series of seven of the Health and Wellness Series; Examines 
innovative models across the continuum of care designed to positively affect the health of 
individuals and populations;  
 
Objectives:  
Upon completion of the course, the student will be able to:  
1. Evaluate innovative models from private industry designed to positively affect the health of 

individuals and populations with chronic conditions.     
2. Evaluate the role of public programs on addressing the impact of chronic conditions on 

individuals and populations.   
3. Examine innovative uses of technology in monitoring health and implications for health 

coaching and support of clients with chronic diseases.   
4. Develop health coaching strategies that incorporate culturally sensitive interventions and 

health literacy principles that result in high impact, cost-effective outcomes. .   
 
Conduct of the Course: 
This class may be taught face-to-face or online; requires participation as delineated in the 
course syllabus.   
 
Content Outline: 
 
Course 

Objective 
Topics 

1 Private industry innovative care models related to major chronic illnesses 
2 Intention and impact of US Department of Health and Human Services’ Healthy 

People 2020 initiative and Centers for Disease Control and Health Prevention’s 
Chronic Disease Prevention and Health Promotion Initiative 

3 Benefits, limitations and costs of individual and digital coaching models 
3 Health monitoring technologies and strategies used in the management of chronic 

conditions 
4 Addressing client concerns about lifestyle change  
4 Promoting self-efficacy; mobilizing the “whole person”  
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