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Randee:

The proposal from the School of Health and Rehabilitation Sciences to add distance delivery to the
Master of Health and Rehabilitation Sciences was approved by the Council on Academic Affairs at its
meeting on April 19, 2023. Thank you for attending the meeting to respond to questions/comments.

No additional level of internal approval is necessary. This action will be included in the Council’s next
Annual Activities Report to the University Senate (July 2023).

The Office of the University Registrar will work you with any implementation issues.

Please keep a copy of this message for your file on the proposal and | will do the same for the file in
the Office of Academic Affairs.

If you have any questions please contact the Chair of the Council, Professor Rebecca Andridge (.1) or
me.

| wish you success with this important program development.

Randy

0 THE OHIO STATE UNIVERSITY

W. Randy Smith, Ph.D.

Vice Provost for Academic Programs

Office of Academic Affairs

203 Bricker Hall, 190 North Oval Mall, Columbus, OH 43210
614-292-5881 Office

smith.70@osu.edu


mailto:smith.70@osu.edu
mailto:hunter.506@osu.edu
mailto:andridge.1@osu.edu
mailto:reed.901@osu.edu
mailto:smith.70@osu.edu
mailto:griffiths.44@osu.edu
mailto:miriti.1@osu.edu
mailto:duffy.262@osu.edu
mailto:darragh.6@osu.edu
mailto:/o=ExchangeLabs/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=user038b8d0a
mailto:/o=ExchangeLabs/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=user038b8d0a
mailto:/o=ExchangeLabs/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=user0b4e6741
mailto:/o=ExchangeLabs/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=usera7117a98
mailto:bricker.164@osu.edu
mailto:smith.70@osu.edu

@ ‘THE OHIO STATE UNIVERSITY




From: Carpenter, TJ
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Subject: Online HRS Proposal
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Katie,

Please find a proposal to add distance delivery to the Master of Health and Rehabilitation Sciences in
the School of Health and Rehabilitation Sciences in the College of Medicine.

The School of Health and Rehabilitation in the College of Medicine is proposing to add a distance
delivery option to the Master of Science in Health and Rehabilitation Sciences. The distance delivery
is being proposed to reach a new audience of healthcare professionals who is looking to advance
their knowledge and career, while maintaining their targeted prospective student audience. The
option of the online addition will also allow additional flexibility for current students in the program.
Students will work with their advisor and select the mode of delivery based on different factors
including their learning method and preference. The proposed changes will convert the current four
tracks into two new tracks, a Research focus track that will complete the thesis option and an
Advanced Practice focus track that will complete the non-thesis option. The proposed changes and
restructuring of the tracks will result in no overall change to the number of credit hours in the
program and will remain at 30 credits with a thesis and non-thesis option. The students will be
guided by the faculty by the same practice and mechanism as what has been in place as the program
feels that the is strong and can be sustained with program changes. As part of these proposed
changes there will be no impact on the outcomes and expectations of the program.

This proposal has been reviewed and approved by the combined GS/CAA subcommittee and
Graduate Council. The contacts for the proposal are cc’d on this email.

Please let me know if you need additional information to add this proposal to the agenda of the
upcoming CAA meeting.

THE OHIO STATE UNIVERSITY

GRADUATE SCHOOL
Dr. Maria N. Miriti
Professor, Dept. of Evolution, Ecology, and Organismal Biology
Interim Associate Dean of Academic Affairs, Graduate School
Carole A. Anderson Faculty Fellow, OSU Office of Academic Affairs

614-292-6997 Office
miriti.1@osu.edu

TJ Carpenter, MS

Administrative Coordinator

The Ohio State University

Graduate School

250H University Hall, 230 North Oval Mall, Columbus, OH 43210
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TO: Randy Smith, Vice Provost for Academic Programs

FROM: Graduate School Curriculum Services
DATE: March 7, 2023
RE: Proposal to add distance delivery to the Master of Health and Rehabilitation Sciences in

the School of Health and Rehabilitation Sciences in the College of Medicine

The School of Health and Rehabilitation Sciences in the College of Medicine is proposing to add distance
delivery to the Master of Health and Rehabilitation Sciences

The proposal was received by the Graduate School on October 21, 2022. The combined

GS/CAA subcommittee first reviewed the proposal on November 10, 2023, and requested revisions.
Revisions were received on February 20, 2023. GS/CAA conducted a second review of

the proposal and recommended it for approval by the Graduate Council on February 27, 2023.

The proposal was approved by the Graduate Council on March 7, 2023.
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G ,-/_ Academic Affairs

206 Atwell Hall
453 W. 10t Ave.
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Graduate Subcommittee
OSU Graduate School

Thank you for your thoughtful review for the program proposal from the School of Health and Rehabilitation
Sciences. We have included here our response to each item in your review comments and made the appropriate
edits to the proposal.

e Pleaseconsidertheremovalof the minutesfromthe proposal. The committee did notfeeltheywere
necessaryto include as part of the proposal.
o This hasbeen removed. Appendices have been updated.

o Please state the percentchange and how the percentchanged was determined.

o Usingthe “Calculating percent changeis defined in the OAA handbook on pages 39-40”, we have
determinedthat6 required credit hourse (of a total 30 credit hours) courses which is 20% change of
delivery and one course, HTHRHSC 6795 from 1 credit hour to 3 credit hours. This has been clarified in
“Action Items Requested in Proposal” section.

e Aspart of the guidelines, we use with programs we suggestthat it is stated how much of the program can be
completed online
o Allrequired courses will be available online. Dependent on the student choice for electives, 100% of the
degreecan be completed online. Greater than 75% of the electives are offered online. This has been
added to the section “Comparison of tracks and mode of delivery details.”

e Thisis stated on PDF p.5 for the online option, however for the in-person option it would be suggested thatis it
included that this would be a less than 50% online model if students can opt to take online versions of the
courses. It is hinted at in the rationale above this section but adding it in these numerated bullets will make it clear
The following sentences were added:

e FortheOn-ground (ordistance-enhanced with less than 50% total online course work options) Research
Focus and completion of master’s thesis

e On-ground (ordistance-enhanced with less than 50% totalonline course work options) Advanced
Practice Focus and completion of Plan B (non-thesis) project

e On PDFp.8 thereis mention of stacking. We recommend adjusting this particular language as it could confused
with stackable certificates. Stackable certificates do not exist at OSU at this time.
o This terminology has been removed and the recommended text below was added:
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“The minimum number of credit hours for completion of the MS programis designed to be 30 hours; however,
students may work with their advisor to apply for graduate certificates offered in HRS as instructed by the
Graduate Schoolhandbook should students (in either focus area and any track option) wish to pursue it. Please
note that students pursuing additional graduate certificates are limited to 50% overlap in openelectives. “

The proposal states that no new courses are being added to the proposal, but also states that there are number of
core courses that will be developed in collaboration with OTDI. Are there any courses being revised for delivery or
are they new? Please clarify this aspect and ensure that short syllabi are provided for courses that are being revised
orare new.
o The following sentence was updated in the “Comparison of tracks and mode of delivery details:”
“Existing online coursesin HRS are a mixture of synchronous and asynchronous. No new coursework is
associated with this proposal, however, there are anumber of core courses that will be included in the OTDI
MOU (see Appendix C) which will be undergo a change in delivery process to fulfill the needs of this proposal.”
o Required current courses HTHRHSC 7880 and core courses HTHRHSC 5000, 7300, 7250, 7350 will be revised
fordelivery and HTHRHSC 6795 will be revised to move from 1 credit hourto 3 credit hours. This courseis
already offered online. The current syllabi do not reflect best practices for online teaching but will be
developed in the OTDI MOU forchangein delivery but no change in content.

How will HRS manage enrollments with current student populations and new identified populations?

o The main concernthat was identified by the committee was in relation to staffingand faculty coverage if
students change from in-person delivery to distance delivery at the last minute. All of the following
clarifications were added to the “Advising sheets” section and summarized here.

o How much notice does HRS anticipate they will need to ensure that students are going to be in
personor online?

o Bothin-person and online sections will be offered at the same time so moving from in-
person to online section should be able to be accommodated. Enrollments willbe
monitored for adequacy of seats in each section and that a studentis not >50 of courses
online.

o Asanote,online and in-person students are assessed different fees and the subplan will trigger fee
application. Please ensure thatthe fee structure is clear to students when enrolling.

o This statementand links to registrar’s information for student tuition and fee tables:
https.//reqistrar.osu.edu/Fee Tables/MainFeeTables.asp (which includes notation that
all distance programs have a 5100 distance learning program fee) will be provided on all
information forthe MS degree.

o As part of the advising for this degree how will advisors ensure that the studentis not taking more than
50% of coursesin-person orin-person hyflex student? The same question forfully online or online hyflex
student?

o All MS students will develop an advising plan in HTHRHSC 6795, Intro to Graduate Studies.
Subsequently the academic graduate advisor and the faculty advisor will monitor the student
semesterplan so thatan in-person/on ground student does not elect to take >50% of courses
online.

o Generaladvising sheets to be customized per studentare availablein Appendix D.

The committee noted that the estimates forthe number of students was helpful but had questions about how HRS
will work with students who may elect to change fromthe fully in-person, in-person hyflexmodel, to the online
hyflex, orthe fully online model. It was recommended that HRS provide some sample advising plans.
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o All MS students will develop an advising plan in HTHRHSC 6795, Intro to Graduate Studies. If the student

requests a changein the delivery mode, the graduate advisor will assist in completing that request. We do
notanticipate that there will be a difficulty in providing adequate course offerings if the student wishes to
changethatdelivery mode.

o Generaladvising sheets to be customized per student are available in Appendix D.

e Please clarify how many students HRS expects to experience the various delivery models and which path
(thesis/non-thesis) students HRS is expecting. The following clarifications were added to the “Enrollment Plan and
Prospective Enrollment” section:

o Asstatedonpage 7 of the proposal, the marketing analysis indicates that we should anticipate
approximately 10students from the OSU Wexner Medical Center as a target forthe distance delivery
forthe working health care professional. This population will likely choose the Plan B graduate project
as its design is an applied project from the students’ work environment. Using the information from the
EAB marketing analysis, an additional 30-35 students can be anticipated for recruitment. Again, we
suspectthat the online student will choose the Plan B graduate project due to its flexibility in translation
to the work environment. Please see the MS Handbook found here:
https://hrs.osu.edu/academics/academic-resources/student-handbooks.

o How will fully online students be supported while they complete their culminating project for the non-thesis and
thesis option?

o Each studentwill choose a primary advisor that closely aligns with their project goals. Introductions
and facilitation for these selections occurs with the assistance of the graduate program manager,
graduate advisor and the Director of Graduate Studies. With the assistance of the primary faculty
advisor, the student will select two additional committee members who will provide additional guidance
throughout the project. Please seepage 19 in the MS Handbook.
https://hrs.osu.edu/academics/academic-resources/student-handbooks.

e How will faculty be prepared and supported with course development, lesson planning, and online teaching?
o ODTI will assist with the initial course design and lesson planning by providing an instructional designer for

each course under their MOU. HRS provides two FTE staff to supportour faculty with educational
technology and instructional design. These staff provide one on one consultation as well as a multitude of
teaching resources. (Example: https://u.osu.edu/hrsteaching/) Furthermore, the Office of Curriculum and
Scholarship in the College of Medicine provide access to two additionalinstructional designers forsupport.
Ourschool and college regularly provide teaching workshops forour faculty and partner with the Drake
Institute for Teaching and Learning for other professional development opportunities forour faculty. Each
week the Office of Academic Affairs provides a newsletter that identifies teaching professional development
and otherresources. Each faculty receives teaching onboarding with subsequent opportunities to meet
with the Director and Assistant Director of Academic Affairs for assistance.

o  Will this programinclude the creation of original research or scholarship? If yes, provide assurance that the quality
of the research performed willbe equivalent to the face-to-face offering of this degree. In addition, please address:

o

How will students gain access to required facilities and resources?

o Allresources are available online (such as library) and no additionalfacilities are required.
How will students be trained in necessary procedures? N/A
How will students presenttheir progress?

o This will be monitored by regular meetings with the student’s graduate faculty advisor.
How will the progress and quality of student projects be assessed?

o Please see the MS Handbook for details of the thesis and non-thesis project guidelines.

https://hrs.osu.edu/academics/academic-resources/student-handbooks
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Will students be required to complete internships or clinical experiences? If yes, please address:

o
o
o
O

o

Criteria for selecting the location(s) of such experiences
Qualifications of preceptors orfaculty

Provide a list of competencies that will be evaluated
Assessment strategies used to evaluate student performance

Students are not required to complete internships or clinical experiences with this MS degree.

Please provide an additional appendix with the current curriculum sheetsto allow comparison and then provide a
marked-up versionin complement of appendix con PDF p.49-55

o

The current curriculum guideis provided in the updated Appendix B. Students pursuing either the master’s
thesis or non-thesis project followed this course outline.

As part of distance process, we address questions around student support:

o

If the distance program will enroll students outside of Ohio, how will the program address the needs of
domesticand international students who are outside of Ohio (e.g., accessibility to instructors, advisors,
classmatesfor group projects, online materials/tools)?

o Each faculty memberwho is teaching forthe MS degree online will be provided guidance on
scheduling, assignments, and group projects so that these are assigned and monitored with best
practices.

How will student grievances be communicated and addressed?

o Perthe MSandHRS handbooks, grievances are handled via procedures outlined in Policy 20

https://hrs.osu.edu/academics/academic-resources/student-handbooks)
How will the program seek feedback onlearners’ and instructors’ experiences?

o Learner feedback: SEls are a required component of every course. Additionally, teaching best
practices on additionalsteps to gain student input will be encouraged (such as SmallGroup
Instructional Diagnosis and mid-term feedback). The program assessment plan includes surveys
that are monitored after graduation which will provide more summative feedback.

o Faculty feedback: Each faculty memberis part of the graduate faculty and therefore, can provide
feedback atany reqularly scheduled meeting or with meetings with the director of graduate
studies, director of academic affairs orthe graduate program manager.

How will the program monitor and address academicintegrity?

o Prevention of academic misconduct will be provided through teaching professional development.
For example, most recently the director of COAM provided a workshop forallHRS faculty. It is these
opportunities that will focus on prevention through assignment, exam, and syllabidesign.

o All reports of academicintegrity are shared with the director of academic affairs for tracking.
How will the program offerinstructors guidance on appropriate expectations concerning academic
integrity? See above.

How will the program support mental health and wellness for distance program students?

o Ifthestudentis an Ohio resident, access to our embedded mental health counselors is available via
telehealth. https.//hrs.osu.edu/academics/academic-resources/counseling-services. Our
counselors will also meet with out of state student to share resources or referrals in their location.

What will the ratio of student-to-advisorbe?

o Currently the ratio is approximately 20:1. But if enrollment increases significantly, additional

advisor positions will be requested.
Who will advise and mentorstudents?
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o

Students will have access to both graduate advisor, graduate programmanager and their individual

faculty advisor for both advisement and mentoring.

o Will additional staff/faculty be hired to provide support?

o

Currently, we have requested an online program manager that will work along side the graduate
program managetr.

o How will faculty mentor students, and how will students participate in the socialization that is necessary for
effective scholarly exchange of ideas at the levelappropriate for the degree sought. Specifically: Please see
the MS Handbook forall details. (pages 18-30; page 34) https://hrs.osu.edu/academics/academic-
resources/student-handbooks

@)
)
o

o

How will students selecta primary mentorand members of any required oversight committee?
What is the frequency of mandatory interactions between program faculty and students?

What opportunities that exist for students to develop and refine ideas through scholarly exchange
with faculty and othersin the field?

What career development opportunities willbe provided?

e Arethere any technical requirementsand support needed toimplement this program? Will students need any
specific hardware, software, connectivity requirements needed by the students?
o There are no special requirements forthis online program but the following technical standards will be
providedto the student and as appropriate s included on each syllabus:

o

O O O O

O

“This course will be conducted in a distance-learning, online format with 2-3face to face meetings.
All materials will be provided via Carmen and all assignments will be completed via Canvas file
upload. All necessary materials will be provided in the content section of Carmen. An online tutorial
is available. Notices aboutthis course will be sentto your name.#@buckeyemail.osu.edu account.
All students must have an active OSU email account and remain electronically connected to OSU.
Emails may be forwarded to an externalemail address. Please contactthe Help Desk for more
information.

For help with your password, university e-mail, Carmen, or any othertechnology issues, questions,
or requests, contactthe OSU IT Service Desk. Standard support hours are available online, and
supportforurgentissuesis available 24x7.

Self-Service and Chat support: ITService Desk ® Phone: 614-688-HELP (4357)

Email: 8help@osu.edu » TDD: 614-688-8743

Internet requirements:

Minimum WiFi speed of 3 MB/s is required for using CarmenCanvas to submit assignments, while a
minimum 7 MB/s is recommended for Zoom classes, streaming lectures, etc. Students can connect
devices to campus wireless internet by navigating to wireless.osu.edu.

Microsoft 365

This course requires students to author documents using Microsoft 365. Students can login to
Microsoft 365 via microsoft365.osu.edu. Check the university’s IT Service Desk knowledge base
article KB04728, FAQ on Office 365 for Students, forinformation on hardware requirements.
Proctorio

This course uses Proctorio to remotely proctorone or more quizzes and exams. Check Proctorio’s
minimum system requirements online for hardware, microphone, webcam, and internet upload
speed requirements.

Examplify (ExamSoft)

This course uses Examplify to proctoron or more quizzes and exams. Check Examplify’s minimum
system requirements online for hardware, microphone, webcam, and internet upload speed
requirements.

e DoesHRS have all of the necessary equipmenttoimplementthe online program?



https://hrs.osu.edu/academics/academic-resources/student-handbooks

https://hrs.osu.edu/academics/academic-resources/student-handbooks

https://ocio.osu.edu/audience/students

https://ocio.osu.edu/help/hours

http://ocio.osu.edu/selfservice

mailto:8help@osu.edu

https://wireless.osu.edu/

https://microsoft365.osu.edu/

https://osuitsm.service-now.com/selfservice/kb_view.do?sysparm_article=kb04728

https://teaching.resources.osu.edu/toolsets/carmencanvas/guides/getting-started-proctorio-students

https://proctorio.com/support/requirements

https://proctorio.com/support/requirements

https://teaching.resources.osu.edu/toolsets/examsoft/guides/examsoft-student-guides

https://examsoft.com/resources/examplify-minimum-system-requirements/

https://examsoft.com/resources/examplify-minimum-system-requirements/



o Yes, we currently have multiple online degrees and certificates and have all necessary equipment for

faculty.

e How will the distance program attend to issues of equity, diversity, and inclusion?

o We havea director of DEI, a faculty committee for DEl and an instructional designer designated as a DEI
educationalspecialist. All of these resources work togetherto bring tools and training forour faculty. This
spring all faculty will be introduced to the Upstate Anti-Bias Checklist and we will initiate steps for all
curricular reviews to use this tool. We are also initiating small groups of faculty who will attend to
dimensions of their coursework. Allfaculty have received training on accessibility with access to Echo360

which meets accessibility criteria forrecorded lectures.

e What new understandings and approaches to teaching, assessment, and community-building might the program

consider modifying or incorporating in orderto meetintended goals?

o Itisourgoalin HRS andin the College of Medicine to have a consistent offering for professional
developmentin teaching and course design best practices. We plan to develop a specific orientation forthe
online MS students. We have asked fora new position as online manager forall online programs in HRS-
this could certainly assist with maintaining assessment and community building.

e Please provide a transition plan addressing how students enrolled in the current program will be accommodated as

the distance programinitiates.

o There will notneed to be a transition plan as it is new students that would apply to the online MS. Current
students will have access to all courses but will complete their work within the current MS curricular

guidelines.
Thank you.
N Al f(a»C Pt F '7¢? /M.)

Marcia Nahikian-Nelms, PhD,RDN,FAND

Professor, Clinical

Director, Academic Affairs-School of Health and Rehabilitation Sciences

Director, Education- Center for Faculty Advancement, Mentoring and Engagement

Senior Faculty Affiliate - Michael V. Drake Institute for Teaching and Learning
College of Medicine
The Ohio State University
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Randee L. Hunter, PhD

Assistant Professor-Clinical
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Amanda M. Agnew, PhD

Graduate Program Director and Professor
Health and Rehabilitation Sciences
amanda.agnew@osumc.edu

Division of Radiologic Sciencesand Therapy | School of Health and Rehabilitation Sciences
Skeletal Biology Research Laboratory | Injury Biomechanics Research Center

333 W. 10t Avenue
3015 Graves Hall
Columbus, OH 43210
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THE OHIO STATE UNIVERSITY

SCHOOL OF HEALTH AND
REHABILITATION SCIENCES

October 21, 2022

Graduate School Subcommittee
Graduate School Curriculum Services

We are writing to request a review of the proposal to add a distance delivery option to our
existing in-person MS in Health and Rehabilitation Sciences program. The addition of this
delivery mode will cater to a target audience of healthcare professionals who wish to advance
their knowledge and careers through higher education but were unable to meet the time
constraints of an in-person course load. In 2021, Drs. Larsen and Nahikian-Nelms convened a
subcommittee (Drs. Agnew, Hunter, Garvin, Digiovine, and Sergakis as well as Graduate
Program Manager, Ashley McCabe) to re-design the current MS with an online distance-
delivery option. A market analysis was commissioned through OTDI and partner (EAB) which
identified that although there are competitor online programs available across the country,
the demand from clinicians searching for master’s level education is high. Additionally, they
identified a lack of programs that allow for the level of flexibility in designing course loads
applicable to multiple areas of interest, available graduate level certificates, and experiential
learning opportunities. The subcommittee felt strongly that the existing structure of the MS
program already meets these gaps in the market, and the addition of an online distance-
delivery option would help to not only grow our MS program, but create a nationwide avenue
for students to experience the excellence in education and scholarship available in HRS.

Dr. Agnew and the Graduate Studies Committee approved this proposal on September 22",
2022.

The Health and Rehabilitation Sciences Curriculum Committee approved this proposal on
October 12, 2022.

The attached proposal includes the following:

1. A delineation of four options for MS students which combine a “focus area” and a
delivery mode. Students can either choose to be Research focus track in which they
will complete a Plan A master’s thesis, or Advanced Practice focus track in which they
will complete a Plan B non-master’s thesis project. Delivery modes are either
distance-enhanced (in-person with some courses offered only online) or distance-
delivery (100% online). The proposed curriculum guides (Appendix C) outline the
varying credit hour requirements for each focus track regardless of delivery mode.

2. The mechanisms and expectations by which MS students are advised by HRS faculty
for either a Plan A thesis or a Plan B non-thesis project will remain the same. The
subcommittee felt strongly that the legacy of strong mentorship in HRS could be
sustained in an online communication environment.

3. The subcommittee recognizes that students self-select their delivery mode based on
many factors including their learning method preferences. Students who have chosen
and in-person education may not thrive in core coursework that is only offered online.
Thus, the proposed conversion of in-person HRS core courses to a HyFlex format will
allow for content to be delivered to both delivery mode sections. Instructional





THE OHIO STATE UNIVERSITY

SCHOOL OF HEALTH AND
REHABILITATION SCIENCES

designers with OTDI will work with HRS faculty to meet best practices for these
courses.

4. Outcomes and expectations will remain the same as the existing program and will be
consistently applied across all MS students. Assessment tools will vary based on the
focus track (Plan A thesis or Plan B non-thesis project).

Ultimately, these additions will allow our MS program to grow by circumventing some of the
barriers that have historically prevented healthcare practitioners working full-time from
pursuing higher education in HRS. Importantly, the proposed design also maintains the
existing in-person (or distance-enhanced) option for traditional students who may wish to
pursue an MS prior to entering a PhD program and require an intensive research experience.

The goal for implementation is August 2023. We recognize that all core courses will not be
fully converted to HyFlex at this time and expect the OTDI MOU to outline a realistic and
attainable timeline for this process that is feasible given the current HRS faculty workload.

Thank you for your time and consideration. | am happy to answer any questions or provide
further clarifications. The subcommittee appreciates all input in our collective efforts to
advance our MS program.

Sincerely,

Y arn A T )E St
Marcia Nahikian-Nelms, PhD,RDN,FAND
Professor-Clinical

Director of Academic Affairs

0 THE OHI1O STATE UNIVERSITY

Randee L. Hunter, PhD

Assistant Professor-Clinical

Division of Radiologic Sciences and Therapy | School of Health and Rehabilitation Sciences
Skeletal Biology Research Laboratory | Injury Biomechanics Research Center
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A Proposal to Add a Distance Delivery Option to MS Health and Rehabilitation Sciences
Submitted by the School of Health and Rehabilitation Sciences
The Ohio State University

Introduction: The Master of Science program offered inthe School of Health and Rehabilitation Sciences
(HRS) preparesregistered, certified and/or licensed health professionals as wellas individuals interested
in entering research fields addressing human health and healthcare issues, forexpanded rolesin
research, teaching, administration, and professional practice. Areas of interestforstudentsinclude
education and leadership in health and rehabilitation fields, health informatics, and a pre-PhDor
research-centered pathway. HRS is proposing the addition of a distance delivery mode for the MS
program to meet the demand of working healthcare practitioners and/or researchers that wish to
advance their careers through distance graduate education.

The currently offered, on-ground MS program in Health and Rehabilitation Sciences requires a total of
30 semester credit hours for graduation with the following structure:

All MS students take:
e HTHRHSC 6795- Introduction to Graduate Studies (1 credit hour)
Core courses- MS students must choose any 3 of the following:

e HTHRHSC 5000- Interdisciplinary Case Management for Working with Underserved Populations
(2 credit hours)

e HTHRHSC 5300- Healthcare Managementand Human Resources (3 credit hours)

e HTHRHSC 7300- Management and Leadership in Health Sciences (3 credit hours)

e HTHRHSC 7200- Teaching in the Health Sciences (3 credit hours)

e HTHRHSC 7350- Issuesand Policy in Health Sciences (3 credit hours)

e HTHRHSC 7900 and 7910- Evidenced Based Practice | and Il (2 credit hours)

All MS students take:

e 4 minimumsemester credit hoursin Research Methods and Design
e 4 minimumsemestercredithoursin Independent Thesis or Non-Thesis Research with advisor
¢ 12 minimum semester credit hoursin Cognate (orinterest) area of choice (open electives)

This program culminates in eithera master’s thesis or a non-thesis (plan B) project as a result of a
mentoring relationship between each studentand an HRS faculty advisor. Full-time MS students can
complete the programin 2 years. Students that are working healthcare professionals often opt to be
part-time and typically take 2.5-3 years to complete the program. Historically, typical enrollmentforthe
MS programis 25-30 on-ground part-time and full-time students.

Graduates of the program are often:

Leadersin their professional, advanced practice settings Healthcare administrators
Managers of healthcare facilities AcademicAdvisors
Staff educatorsin healthcare facilities Clinical Instructors
Industry research and development Pursuing doctoral studies





Action Items Requested in Proposal: The existing, on-ground MSin Health and Rehabilitation Sciences
will continue to be offered to those students who would either like to pursue a master’sthesisor a
non-thesis project with an HRS faculty advisor. This proposal seeks the approval for an addition of a fully
online option for completing either a thesis (Plan A) or non-thesis (PlanB) in HRS in eithera research
focus or advanced practice track. This will result in cohorts of MS students in Health and Rehabilitation
Sciences that are composed of both distance-enhanced students (mainly on-ground with some online
core and open elective course options) and fully online students with the ability to design, in
conjunction with their advisor, a curriculum and thesis/non-thesis research plan that affordsthemthe
convenience of distance delivery. The total number of credit hours (30) forcompletion of the program
will notchange fromits currentstatus and will not vary between delivery mode options orfocus track.
The current MS program does not have specified focus tracks delineated by name; this proposal will
not alter the courses currently offered but will define the focus areas as either “Research Focus” or
“Advanced Practice” focus. The request will resultin approximately a 20% change of delivery (addition of
an online section to 6 credit hours) and increasing a 1 credit hour course to 3 credit hours (HTHRHSC
6795 Introduction to Graduate Studies) in the required courses of the existing MS program as
calculated using the OAA handbook.

Approval of the proposed option would resultin 4 potential pathsto completion for an MS in Health
and Rehabilitation Sciences:

1. On-ground (ordistance-enhanced with less than 50% total online course work options) Research
Focus and completion of master’s thesis

2. On-ground (ordistance-enhanced with less than 50% total online course work options)
Advanced Practice Focus and completion of Plan B (non-thesis) project

3. 100% Distance learning Research Focus and completion of master’s thesis (new delivery mode)

4. 100% Distance learning Advanced Practice Focus and completion of Plan B (non-thesis) project
(new delivery mode)

Options1 and 2 are currently available in the existing on-ground MS program. The available core or
elective coursesforall options will not change from whatis offered inthe existing program. The addition
of “focus tracks” will resultin a clear re-packaging of the existing program without any change in
available courses (the breakdown of curriculum expectations between tracks described below). The
optionfor a new distance delivery mode will address an unmet need for healthcare practitioners seeking
to advance their education.

Rationale for Distance Delivery of MS in Health and Rehabilitation Sciences: Historically, the on-ground
MS curriculum has been difficult for working healthcare professionals to complete evenina part-time
capacity due to workplace schedule demands. The prohibitive component of a fully on-ground or in-
person core curriculum and many of the open electives used to fulfill the cognate area of interest
requirements was the inability of working professionals to attend traditional class time offerings.
However, we simultaneously recognize the desire for traditional MS students who self-selectinto an on-
ground program due to their learning style, preferences, research and/or career plans, etc. Thus, the
addition of an online, distance delivery option will offerthe flexibility for applicants to personalize their
MS education to meet theirlearning needs with educationaland research mentoring access to the
expertfacultyin HRS. The recent advancementsin online learningand extensive development and
instructional design collaborations between the Office of Technology and Digital Innovation (OTDI) and
HRS faculty have engendered high-quality capabilities for furthering our existing excellence in education,





mentorship, and research foronline students. Thisis evidentin the recent development of three
distance-delivery graduate certificates which will serve as potential open elective or cognate areas for
MS students (in both the on-ground/distance-enhanced and 100% online options). The flexibility of
choosingonline core and elective courses as well as the ability to work with HRS faculty to develop a
research plan for a thesis or non-thesis project will remove some of the barriers for working healthcare
professionals to achieve graduate level education and advance their careerin healthcare-related fields
or the eventual pursuit of doctoral education.

The target audience forthe MSin Health and Rehabilitation Sciences is not necessarily expected to
change, however, with the advent of a more flexible, distance-delivery option, we expect that the
program will become more attractive and feasible to a large majority of healthcare practitioners that felt
this was previously animpossible scheduling task. As more healthcare systems expect graduate level
degrees forpositions in department management, hospitalleadership, or for differential pay scales, we
expect the addition of an online option will not only increase interestin the program but also result in
enrollmentgrowth. Regardless of the practitioner’s accredited area of expertise, the diversity in
coursework, HRS faculty research interests, and open electives willallow fora wide variety of health
professionals to identify a path for theireducational and career advancementin the MS programin HRS.

Thus, to address this need foran alternative distance-delivery option forthe MSin Healthand
Rehabilitation Sciences, the School convened a committee to strategically and collaboratively design a
program track. This committee was composed of HRS faculty (clinical-track and tenure-track), the
Director of Academic Affairs (Nahikian-Nelms), Graduate Studies Chair (Agnew), and the Director of HRS
(Larsen). The result of these re-organization and collaborative brain-storming sessions was the creation
of two tracks (research focus and advanced practice focus) with a distance-delivery option towards
completion for MS studentsin HRS.

Comparative data from other institutions

The full EAB Market Insights study completed in November 2021 is provided in Appendix A. The
evaluation of employerdemand for master’s level educated employees in fields associated with health
and rehabilitation sciences indicates a high demand thatis projected to continue growing overthe next
10 years. However, the analysis also found a large number of universities offering master’s level
programsin related fields suggesting a competitive market for attracting applicants. Yet, only two of the
profiled programs were found to offera completely online/distance-delivery option for completion
which generates an opportunity for OSU’s MS in Health and Rehabilitation Sciences, with the addition
of a distance-delivery option, to become highly competitive nationally in recruiting students.
Highlighted strengths of our programinclude the existing national and international reputations of the
faculty in HRS, the prestige of completing a degree at The Ohio State University, and options for
stackable graduate certificates (that could be obtained during open elective coursework) which are not
offeredinany other profiled competitor programs. Specific comparisons of costs and enrollment
between competitor programs can be found in the EAB summaryin Appendix A.

Comparison of tracks and mode of delivery details: Whetheran MS studentis on-ground, distance
enhanced, orfully distance, their specific curriculum requirements willbe determined by theirchosen
track and whetherthey are pursuingthe Plan A thesis (associated with the “Research focused” track) or
the Plan B non-thesis (associated with the “Advanced Practice track”). The flexibility of this organization
allows for mixed cohorts of on-ground, distance enhanced, and distance learning students with various





backgroundsin healthcare or research. The HRS strategic goal of fostering interprofessional education is
reflectedin creating flexible modes of delivery that attract students of diverse knowledge, clinical
practice, and research experience. The total number of credits to completion (30) is identical regardless
of the chosen track or thesis/non-thesis option. The curriculum breakdown for number of hours
associated with core coursework, research methods and design coursework, and open elective
coursework will vary based on the student’s track (research focus or advanced practice) but will not vary
by mode of delivery (e.g. an on-ground/distance-enhanced research focus studentand a 100% distance
delivery research focus student will have the same requirements). The proposed curriculum guides for
both focus tracks and either on-ground/distance-enhanced or fully online delivery modes are attached
in Appendix B. The breakdown of curriculum expectations are as follows:

All students (regardless of delivery mode) in the Research Focus must meet the following requirements:

e Core courses: HTHRHSC 6975 Introduction to Graduate Studies (3hrs) and HTHRHSC 7883
Responsible Conduct of Research (3hrs) are required plus one additional core course option to
total 9 credit hours

e Research methods and design: HTHRHSC Research Practicum (2hrs) is required plus 8 additional
credit hoursin research design and methods. Additional courses not listed on the curriculum
guidesin Appendix B or in other departments may meetthese requirements. (total 10 hours)

e Openelectives/cognate area of interest: 9 credit hours determined by studentand advisor

o Research hours: HTHRHSC 7999 Thesis Research (minimum 2 hours) to be completed under
faculty advisor

e Completion of thesis (PlanA)

All students (regardless of delivery mode) in the Advanced Practice Focus must meetthe following
requirements:

e Core courses: HTHRHSC 6975 Introduction to Graduate Studies (3hrs) and HTHRHSC 7883
Responsible Conduct of Research (3hrs) are required plus one additional core course option to
total 9 credit hours

e Research methods and design: 2-3 credit hours. Additional courses not listed on the curriculum
guidesin Appendix Bor in otherdepartments may meetthese requirements.

e Openelectives/cognate area of interest: 16 credit hours determined by student and advisor

e Research hours: HTHRHSC 7990 Non-Thesis Research (2 credit hours) to be completed under
faculty advisor

e Completion of non-thesis (Plan B) project

Existing online coursesin HRS are a mixture of synchronous and asynchronous. No new coursework is
associated with this proposal, however, there are anumber of core courses that will be includedin the
OTDI MOU (see Appendix C) which will undergo a change in delivery mode to fulfill the needs of this
proposal. These courses will likely continue to be a mixture of synchronous and asynchronous as the
faculty and OTDI instructional designer will determine best practices in the context of online learning
and the content of their course material.

All required courses MS courses will have available online options for studentsinthe online delivery
mode so thatthe degree can be completed 100% online. Greaterthan 75% of the HRS open elective





offerings discussed below have online offerings facilitating the fulfillment of either9 credit hours
(Research Focus) or 16 credit hours (Advanced Practice Focus) foronline students.

Open Elective Offerings for MS students

The Advanced Practice Focus allows for students who are interested in tailoring their education towards
management, leadership, orteaching to design their additional core course option as well as 16 credit
hours available to personalize their electives to suit their interests. Additionally, those 16 credit hours
could be used to pursue one of the graduate online certificates now offered in HRS including Assistive
and Rehabilitative Technology, Medical Coding and Healthcare Data Analytics, or Usability and User
Experience in Healthcare.

Open electives/cognate areas of interest for Research Focus students can be tailored to suit their
research interests by providing foundationalinformation as wellas experiential opportunities for
applications of this material. Curricular choices within these guidelines will be decided between the
studentand their advisor for maximum flexibility and individualized education. Itis also possible that
one of the three existing distance-delivered HRS Graduate Certificates mentioned above be pursued by
a Research Focus MS student should it enhance their foundational understanding of theirresearch area
of interest.

The minimum number of credit hours for completion of the MS program s designed to be 30 hours;
however, students may work with their advisor to apply for graduate certificates offered in HRS as
instructed by the Graduate SchoolHandbook should students (in either focus areaand any track option)
wish to pursue it. Please note that students pursuing additional graduate certificates are limited to 50%
overlapin openelectives. Open elective/cognate course options listed in Appendix B are courses
offered specifically in HRS. However, students, underthe advisement of their HRS advisororresearch
mentor, may seek courses in other colleges or departments across campus to supplement a cognate
area.

Advising Sheets

Following the curriculum guides, advising sheets will be organized by focus area (Advanced Practice or
Research) and are included in Appendix D. HRS Graduate Program Manager, Ashley McCabe, has
developed separate advising sheets perfocus track to reflect the differencesin curriculum requirements
outlined above and in the curriculum guides (Appendix B). Reflecting the highly customizable experience
for each MS student, the required expectations of course work is already present with space for
completion tracking information in addition to options for open electives and freedom of choice for
required courses (to be determined by the studentand advisor). Lastly, each sheet allows for HRS
tracking of eitherThesis (Plan Ain the Research Focus) or Non-Thesis (Plan Bin the Advanced Practice
Focus) Advisorand committee members. In-person or distance-enhanced students willbe monitored to
ensure thatless than 50% of coursework (each semesterand in total) is taken online. All students will
develop an advising plan for their courseworkin HTHRHSC 6795, Introduction to Graduate Studies, to be
implemented and monitored by the HRS Graduate Program Manager and student’s advisor. Should a
student wish to change froman in-personto distance delivery option, HRS required courses, having both
an in-person and online section, will be able to accommodate these situations. All fee structure
information (https://reqistrar.osu.edu/FeeTables/MainFeeTables.asp) willbe provided to students on
MS degree informationalresourcesincluding the HRS website.
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Assessment Plan for MS students:

The outcomes for mastery for MS students will fundamentally remain the same from the existing
program with the addition of tailored assessment methods forthe advanced practice and research
tracks (Table 1). These goals are also universalacross modes of delivery (online or distance-enhanced
options). The data from these assessment methods are collected each year by the Office of Academic
Affairsin HRS and will be collated by delivery method and track to ensure ouronline students are
achieving the same level of education, mentorship, and mastery as our existing on-ground distance-
enhanced pathway. There is no externalaccreditation board forthe MS program; however, thesedata
are analyzed each year by the Director of Academic Affairs (Dr. Nahikian-Nelms) and disseminated to
leadershipin HRS and reported for university assessment within the university Office of Academic

Affairs.
Table 1: Existing MS in Health and Rehabilitation Sciencesassessment plan
Outcome Description Assessment Criteria
P Method
Demonstrate mastery of
educational, clinical practice, Performancein Must pass all core courses witha
Knowledge research, and/or core curriculum B- or higherdemonstrating

management principles
related to healthcare

courses

mastery of content

Critical Thinking

Advanced practice track:
Use critical thinking,
evidence-based principles
and currentinformation to
analyze and evaluate issues
and policies in healthcare

Non-thesis proposal

Must pass course with B- or higher
demonstrating mastery of critical
thinking

Research track:

Use critical thinking,
evidence-based principles
and currentinformation to
analyze scientific evidence

and develop testable

hypotheses

Thesis proposal

Successfulcompletion of thesis
proposal

Integration

Integrate learning from
elective courseworkinto
working knowledge through
critical evaluation of
literature, scholarship, and
advanced coursework

Thesis or non-thesis
project- oral
presentationand
defense

Minimum 90% of students that
present/defend willreceive a
satisfactory rating from their

committee

Professional
Development

Demonstrate personal
initiative in educationand
careerplanning

Oral defenseresults
and discussion with
committee/advisors

100% of students who defended
thesis/non-thesis project
evaluated as “mastery” level in
their research indicating initiative
in education and career planning

Synthesis

Analyze, synthesize, and
conduct research by

Thesis/non-thesis
projectresults

All students pass theiroral
presentation/defense and

6






completing a research thesis satisfied the scope, direction, and
(Plan A) or advanced, methodology of their scientific
complex project (Plan B) rationale, and used appropriate
focus and rigor

Support for completion of thesis or non-thesis option:

Each student will choose a primary advisorthat closely aligns with their project or thesis goals.
Introductions and facilitation for these selections occurs with the assistance of the Graduate Program
Manager (Ashley McCabe), graduate advisorand the Director of Graduate Studies (Amanda Agnew).
With the assistance of the primary faculty advisor, the student will select two additional committee
members who will provide additional guidance throughoutthe project. Please see page 19 in the MS
Handbook. https://hrs.osu.edu/academics/academic-resources/student-handbooks.

Admissions to MS in Health and Rehabilitation Sciences: Admissions into the MS in Health and
Rehabilitation Sciences will be unchanged. Current admissions criteria require a minimum 3.0
undergraduate GPA and abachelor’'s degree from an accredited institution or international equivalentin
a health profession or non-health background with clear academic and professional goals that fit within
HRS. Applicants to the program will still be required to submit a statement of intent forthe MSin HRS
program, letters of recommendation, and an advisor agreementform which will match the applicant
with an HRS faculty advisorfor either Plan A thesis or Plan B non-thesis (AppendixE).

In the newly proposed format, identicaladmissions criteria and processes will apply to applicants for any
focus track and delivery mode. There will be no differencesin the expectations forthe MS studentsin
based on delivery mode (as outlined in the sections above), and thus, HRS will maintain consistent
admissions criteria for all applicants.

Concurrence: There are no identified areas of overlap in scope or substance with other programs as the
MS in Health and Rehabilitative Sciences already exists and this proposaldoes not seek to alter the
fundamental content components of the program. No letters of concurrence were deemed necessary.

Program Administration:

Oversightforthe graduate program will continue to be managed through our Director of Graduate
Studies; Graduate Studies Program manager, Graduate Studies committee, and the Office of Academic
Affairs. The Director of Graduate Studies has the primary oversight for all components of graduate
programsin HRS but multiple units within the school and the university supportthe important
components of administration.

e Office of Academic Affairs and the Graduate Studies Program manager for recruitment,
admissions, and advising.

o The Office of Digital Technology and Innovation (ODTI) works closely with all faculty for distance
course design and marketing for online programs.

e HRS curriculum committee and graduate studies committee provide review and approvalfor all
course approvals.

o Theschool director along with program directors and the director of graduate studies have the
responsibility for staffing all graduate courses.
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e The Program managerfor Graduate Programs along with the Office of Academic Affairs have
oversightforassessment of the program.

Enroliment Plan and Prospective Enroliment

We anticipate a potential enrollment of between 25-50 students peryear by the 5" year of the program.
Historically, the MS cohorts have been between 25-30 per year. We anticipate approximately 10
graduate students from the OSU Wexner Medical Centeras a target for the distance delivery to the
working health care professional. This population will likely choose the Plan B graduate project as its
designis an applied project fromthe student’s work environment. Using the information from the EAB
marketing analysis, an additional 30-35 students can be anticipated forrecruitment. Finally, we
anticipate 20 students who are specifically seeking enrollmentin specific HRS courses that may enhance
their own degree program. Given the broad case-mix, astrong marketing and communication plan will
be critical to the success of the distance delivery program. Again, we suspect that the online student will
choose the Plan B graduate project due to its flexibility and translation to the work environment. Please
see the MS Handbook found here: https://hrs.osu.edu/academics/academic-resources/student-
handbooks.

Budget Model

The projected revenue fordistance delivery option forthe MSin Health and Rehabilitation Sciences is
attachedin Appendix F. These estimates apply to eitherfocus track (research- Plan A thesis or advanced
practice- Plan B non-thesis) for fully online students.

Timeline for Core Course Conversion (OTDI Memorandum of Understanding (MOU):

Upon approval of the distance delivery of the MS degree program, the graduate studies committee
along with ODTl instructional designers will initiate the timeline for development of core courses that
will need to have distance delivery. The HyFlex (hybrid-flexible) course option willbe implementedin
the existingin-person core courses such that both students who have selected anin-person track as well
as students who have selected the distance delivery track can benefit from receiving contentin the
delivery mode that works best for their learning style. The HyFlex option
(https://teaching.resources.osu.edu/glossary/term/hyflex) will allow HRS faculty to simultaneously offer
online andin-person contentin a course. Thus, the OTDI MOU and timeline will be developed forcore
course online contentdevelopmentto meet best practices standards. Syllabi for current in-person
courses that will undergo OTDI guided revision of delivery mode to add an online sectionand meetbest
practices for online teaching will be developed duringthe OTDIMOU.

Approval Process:

This proposal has been approved by the following HRS committees as well as the Vice Dean of Education
in the College of Medicine:

e HRS: Graduate Studies Committee (Chair- Dr. Amanda Agnew)
e HRS: Curriculum Committee (Chair-Dr. Marcia Nahikian-Nelms)
o College of Medicine (Dr. Daniel Clinchot)

Letters of support can be found in Appendix G.
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Legal Caveat

EAB Global, Inc. ("EAB”) has made efforts to
verify the accuracy of the information it provides
to partners. This report relies on data obtained
from many sources, however, and EAB cannot
guarantee the accuracy of the information
provided or any analysis based thereon. In
addition, neither EAB nor any of its affiliates
(each, an “EAB Organization”) is in the business
of giving legal, accounting, or other professional
advice, and its reports should not be construed as
professional advice. In particular, partners should
not rely on any legal commentary in this report as
a basis for action, or assume that any tactics
described herein would be permitted by applicable
law or appropriate for a given partner’s situation.
Partners are advised to consult with appropriate
professionals concerning legal, tax, or accounting
issues, before implementing any of these tactics.
No EAB Organization or any of its respective
officers, directors, employees, or agents shall be
liable for any claims, liabilities, or expenses
relating to (a) any errors or omissions in this
report, whether caused by any EAB Organization,
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sources or other third parties, (b) any
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abide by the terms set forth herein.
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confidential and proprietary to EAB. By accepting
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Except as stated herein, no right, license,
permission, or interest of any kind in this
Report is intended to be given, transferred to,
or acquired by a partner. Each partner is
authorized to use this Report only to the
extent expressly authorized herein.

2. Each partner shall not sell, license, republish,
distribute, or post online or otherwise this
Report, in part or in whole. Each partner shall
not disseminate or permit the use of, and shall
take reasonable precautions to prevent such
dissemination or use of, this Report by (a) any
of its employees and agents (except as stated
below), or (b) any third party.

3. Each partner may make this Report available
solely to those of its employees and agents
who (a) are registered for the workshop or
program of which this Report is a part, (b)
require access to this Report in order to learn
from the information described herein, and (c)
agree not to disclose this Report to other
employees or agents or any third party. Each
partner shall use, and shall ensure that its
employees and agents use, this Report for its
internal use only. Each partner may make a
limited number of copies, solely as adequate
for use by its employees and agents in
accordance with the terms herein.

4. Each partner shall not remove from this
Report any confidential markings, copyright
notices, and/or other similar indicia herein.

5. Each partner is responsible for any breach of
its obligations as stated herein by any of its
employees or agents.

6. If a partner is unwilling to abide by any of the
foregoing obligations, then such partner shall
promptly return this Report and all copies
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Executive Overview

Diagnosing Program Growth Potential

This assessment determined fluctuating student demand and strong competition may challenge online
program launch despite high projected employer demand. Profiled programs offer flexible options (e.g., part-
time enrollment) and experiential learning opportunities for their online or hybrid programs to appeal to a

greater pool of students. Additionally, profiled programs further widen the admissions funnel by not requiring
GRE scores as part of the application checklist. The Ohio State University can differentiate from profiled
programs by offering tracks and stackable credentials that align with fundamental skills (e.g., “health

I/}

administration”, “case management”).

1. Labor Market and Competitive Landscape

Job posting trends indicate strong need for program graduates. Employers advertised a high number of master’s-
level health and rehabilitation sciences job postings between October 2020 and September 2021. Additionally, national
employer demand increased steadily from September 2020 to September 2021. As a result, program graduates should
expect to enter a favorable job market.

Decline in degree completions and strong competition suggest a challenging competitive landscape. Between
the 2015-2016 to 2019-2020 academic years, the number of annual degree completions declined while the number of
competitors grew. Further, the top three institutions reporting relevant completions reported 76 percent of completions
nationally in the 2019-2020 academic year, indicating dominant competition.

2. Comparator Program Analysis

Offer flexible program options (e.g., part-time enrollment) and experiential learning opportunities (e.g.,
practicum courses). All profiled programs allow students to complete the program either part-time or one accelerated
class at a time. EAB research indicates programs with flexible options (e.g., part-time, asynchronous) appeal to adult
learners concerned with balancing family and work-related commitments and furthering education. Additionally, profiled
programs offer experiential learning opportunities online through lab courses, culminating projects, internships, or
practicum courses.

Advertise time to completion and department faculty on program webpage. All profiled programs clearly advertise
time to completion for full-time and part-time options on their program webpage. Students can complete all programs
within two years full-time, pressuring any longer program to demonstrate significant value for the additional time.
Additionally, the University of Pennsylvania is the only profiled program to highlight faculty members clearly on their
program webpage. The Ohio State University can demonstrate program value and differentiate from profiled programs by
advertising faculty members on the program webpage.

Continue to offer multiple tracks and stackable credentials to differentiate from competition. No profiled
programs offer multiple tracks or stackable certificates specific to subject area. Offering several certificates that align with
tracks will add program value and differentiate the program at The Ohio State University from competition. The Ohio State
University should consider creating tracks with a focus on fundamental skills such as “health administration” or “case
management.” EAB research finds adult learners seek programs with opportunities for personalization that help them
achieve their specific goals. EAB research also indicates stackable credits appeal to adult learners and may aid in retention
for continued education.

Consider making GRE scores an optional admissions requirement. The Ohio State University is the only profiled
program to require GRE scores from applicants. Where possible, remove false barriers to entry to widen the admissions
funnel.
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Executive Overview (cont.)

Action Items

Detailed next steps and supporting EAB resources and services appear on page 27

Iz Within The Ohio State University

« Streamline your webpage to ensure prospects have easy access to decision-supporting
program details.

« Refine your communication strategy for program prospects to increase the impact of
prospects’ interactions with recruitment staff.

« Develop resources that encourage alumni, current students, and others associated with
your program to serve as informal program ambassadors and promote the program through
their individual networks.

Highlight expected outcomes for program graduates in marketing materials and the
program webpage.

Align programming to fit the needs of the adult student market.

Iz In Partnership with EAB

* Request a call with the EAB subject matter experts to review the report and discuss how
EAB'’s best practice research can aid you in further differentiating your program from
competitors and increase its alignment with student and employer needs.

- If your team is interested in pursuing additional research on a new topic, consider the
following options:

« Request a Market Opportunity Scan to evaluate your regional labor market and
competitive landscape and identify new program opportunities with high growth
potential.

« Request a Portfolio Health Check to identify further growth opportunities within your
existing portfolio using labor market and competitive opportunity data.

« Request further validation of desired new program opportunities via a Program
Feasibility Study.

©2020 by EAB. All Rights Reserved. 5 eab.com
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I. Market Pulsecheck ‘ /‘

An evaluation of employer Despite High Projected Employer Demand, Fluctuating
demand for graduates from the | gt ;dent Demand and Strong Competition May

roposed online master's-level . .
Eeaﬁ)th and rehabilitation Challenge Online Program Modality Launch

sciences program in the
national market, and student
demand for similar programs. National job posting trends indicate high need for program
graduates. Employers advertised 157,062 master’s-level health and
rehabilitation sciences job postings nationally from October 2020 to

* Job Posting Trends September 2021, demonstrating high demand for program graduates.
However, between October 2018 and September 2021, average monthly
growth in demand for all master’s-level professionals outpaced growth in
demand for master’s-level health and rehabilitation sciences professionals
e Top Employers (i.e., 1.49 vs 1.24 percent). Recently, employer demand has experienced
an uptick in postings, steadily rising since September 2020. Taken
together, these trends suggest program graduates will enter an overall

* Top Experience Levels favorable job market.

» Top Education Levels

Preliminary Program Outlook

Analysis Includes:

» Top Titles
» Top Skills

e Top Industries

Relevant job opportunities will likely continue to grow at a fast pace
» Degree Completion Trends across the next decade. Employment in all five relevant occupations
nationally for master’s-level health and rehabilitation sciences professionals
is projected to grow faster than average from 2021 to 2031. This suggests
graduates will enter a healthy job market upon program completion.

Fluctuating and overall decline in degree completions in the face of
growing competition suggests a challenging competitive market.
Across the 2015-16 to 2019-20 academic years, completions varied
annually and ultimately resulted in a net loss of 21 completions. During the
same period, competition grew by 13.71 percent annually. Further, the top
three institutions reporting relevant completions accounted for over 76
percent of the overall market in the 2019-20 academic year, indicating a
challenging opportunity for a new program to enter the market
successfully. However, only two institutions nationally report completions
with a distance-delivery option, with California State University-Northridge
reporting the only completions in the 2019-20 academic year (i.e., 27
completions). Note, as adult learners seek online programs, there may be a
gap in the market for distance-delivery programs.

Administrators should note, the risk of launching the existing in-person
program in an online modality may be reduced due to existing reputation
and resources.

©2020 by EAB. All Rights Reserved. 6 eab.com
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I. Market Pulsecheck: Labor Market Intelligence

National Analysis of Job Postings for Master's-Level Health and Rehabilitation
Sciences Professionals

National employer demand trends suggest high need for program graduates with a high number of relevant job
postings in the last 12 months (i.e., 157,062 job postings). However, employer demand for all master’s-level
professionals slightly outpaced growth in relevant employer demand for master's-level health and rehabilitation
sciences professionals from October 2018 to September 2021 (i.e., 1.49 vs 1.24 percent, respectively). Notably,
demand for master’s-level health and rehabilitation sciences professionals increased from September 2020 to

August 2021. Taken together, high demand and significant recent growth suggest an overall favorable job
market for graduates.

+1.24% 31,835 job 157,062 job

postings postings
Average Monthly Demand Average Monthly Relevant Jobs Posted in
Growth Demand the Past Year
October 2018 - September October 2018 - September October 2020 - September
2021, National Data 2021, National Data

2021, National Data
« Average monthly growth of

324 postings.

* During the same period,
demand for all master's-
level professionals grew
1.49 percent.

Job Postings for Master's-Level Health and Rehabilitation Sciences Professionals over Time
October 2018 - September 2021, National Data

45,000

39,977 40,812

40,000
35,000

30,000

25,000

20,000 | 29,460

25,281

15,000
10,000
5,000
0

W 0 W O OO OO o). OO OO O O0OO0ODO0OO0OO0 o0 O o ™o = = = A — —

TRt g g qgad

2 > 0O c o - - > c 5 08 >0 c oS- 5 > c 35 ooads >0 c a0 " S>> c 35 o0 a

9 2 90 g 0 20852 30220008 20852 30LD00V608 2o 5230

Ozo-—\LI_Z(z'—s <mOZQr—\LLZ<Ez'—\ <EU')OZD'—\LI-Z<Z'_\ < 0

Source: EAB analysis. Emsi Analyst.
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I. Market Pulsecheck: Labor Market Intelligence

Analysis of Employment for Health and Rehabilitation Sciences Professionals

Job opportunities for program graduates will likely grow at a fast pace across 2021 to 2031 within the nation.

Employment for occupations “Medical and Health Services Managers” and “Social and Community Service
Managers” is projected to outpace the national average occupational growth by more than 20 and 10 percentage
points, respectively. The Bureau of Labor Statistics attributes high growth rates for the occupation “*Medical and
Health Service Managers” to the large baby-boom population aging and remaining active later in life, increasing

the demand for health care services.

While these occupations represent the most common occupations appearing in job postings for master’s-level
health and rehabilitation sciences professionals, the projected employment data considers all jobs within an

occupation at all degree levels.

Projected Employment in Top Occupations!?

2021-2031, National Data
28.18%

17.33% 18.02%
8.72% 8.13%
6.28%
___________________________________________ —_——— e —
! 1
I 1
! 1
Medical and Health  Registered Nurses Social and Human Postsecondary Social and All Occupations
Services Managers Service Assistants Teachers Community Service
Managers

1) Top occupations refer to the occupations in which
employers most often seek relevant professionals.

©2020 by EAB. All Rights Reserved.

The dashed blue line represents the projected employment
growth across all occupations from 2021 to 2031.

Source: EAB analysis. Emsi Analyst.
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I. Market Pulsecheck: Labor Market Intelligence

Top Titles in Job Postings for Master's-Level Health

and Rehabilitation Sciences Professionals
October 2020 - September 2021, National Data

n = 157,062 job postings

Directors of Case Management
Program Managers

Directors of Rehabilitation
Chief Nursing Officers

Chief Executive Officers
Program Directors

Executive Directors

Directors of Nursing

Clinical Directors

Project Managers

Top Skills Requested of Master's-Level Health

and Rehabilitation Sciences Applicants
October 2020 - September 2021, National Data

n = 157,062 job postings
Case Management
Nursing
Rehabilitation
Health Administration
Social Work
Strategic Planning
Psychology
Health Sciences
Public Health

Mental Health

©2020 by EAB. All Rights Reserved.

0.50%

30.12%

Source: EAB analysis. Emsi Analyst.

0.44%
0.44%
0.43%
0.38%
0.35%
0.32%
0.31%
0.28%
0.26%
25.07%
23.21%
22.38%
19.34%
11.69%
11.32%
11.31%
10.77%
9.45%
9
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I. Market Pulsecheck: Labor Market Intelligence

Top Employers Seeking Master's-Level Health

and Rehabilitation Sciences Applicants
October 2020 - September 2021, National Data

n = 157,062 job postings

Humana Inc.
Anthem, Inc.

Kaiser Permanente

UnitedHealth Group
Incorporated

HCA Holdings, Inc.
General Dynamics Corporation

On Time Solutions Inc

New York City Health and
Hospitals Corporation

Guidehouse

Providence Health & Services

Top Industries Advertising Master's-Level Health
and Rehabilitation Sciences Job Postings

October 2020 - September 2021, National Data

n = 157,062 job postings

Health Care and Social
Assistance

Educational Services

Professional, Scientific, and
Technical Services

Public Administration
Finance and Insurance

Administrative and Support

Other Services (except Public
Administration)

Manufacturing
Retail Trade

Information

Label abbreviations:

e "Administration and Support" -

Administrative and Support and Waste
Management and Remediation Services

©2020 by EAB. All Rights Reserved.

1.72%
1.60%
1.16%
1.13%
1.07%
0.56%
0.53%
0.47%
0.35%
0.34%
31.82%
11.62%
8.31%
7.67%
6.92%
5.75%
3.91%
3.44%

1.58%

1.36% Q|
Emsi Analyst often classifies job postings from
staffing companies under the category
“Administrative and Support and Waste
Management and Remediation Services.”

Source: EAB analysis. Emsi Analyst.
10 eab.com
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I. Market Pulsecheck: Labor Market Intelligence

Top Education Levels Requested of Health and
Rehabilitation Sciences Applicants

October 2020 - September 2021, National Data
n = 1,344,530 job postings?

No Education Listed 29.75%

High school or GED 22.17%

Associate's degree

Bachelor's degree 30.87%

Master's degree

11.68%

Ph.D. or professional degree

Top Experience Levels Requested of Master's-Level
Health and Rehabilitation Sciences Applicants

October 2020 - September 2021, National Data
n = 157,062 job postings

No Experience Listed 20.29%

0 -1 Years 21.81%

2 - 3 Years 34.39%
4 - 6 Years

7 - 9 Years

10+ Years

1) The n-value reflects the number of job postings
requesting any degree level rehabilitation science
applicants rather than the number of postings requesting

master's-level rehabilitation science applicants. Source: EAB analysis. Emsi Analyst.

©2020 by EAB. All Rights Reserved. 11
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I. Market Pulsecheck: Competitive Intelligence

National Analysis of CIP Codes 51.2314 ("Rehabilitation Science") Master's-Level

Completions

Relevant completions fluctuated each year between the 2015-16 and 2019-20 academic years but ultimately
declined by 21 net completions. In the same period, the number of institutions reporting relevant completions
increased by a net of six. The decline in mean and median number of completions per reporting institution
indicates average class sizes are dwindling. Taken together, these trends suggest strong competition over limited
student demand. Note, only two institutions report completions with a distance-delivery option, indicating
potential room for new distance-delivery programs to enter the market.

Completions Reported over Time
2015-2016 to 2019-2020 Academic Years, National Data

151 152
130
121
90
2015-16 2016-17 2017-18 2018-19 2019-20
Institutions Reporting Completions over Time
2015-2016 to 2019-2020 Academic Years, National Data
15
13
12
10
9
2015-16 2016-17 2017-18 2018-19 2019-20

8.67

Mean Completions per
Institution Reporting
2019-2020 Academic Year,
National Data

» A decrease from the 16.78
mean completions reported
in the 2015-2016 academic
year.

©2020 by EAB. All Rights Reserved.

2.00

Median Completions per

Institution Reporting

2019-2020 Academic Year,

National Data

* A decrease from the nine
median completions
reported in the 2015-2016
academic year.

12

-21

Net Completions Decline

2015-2016 to 2019-2020
Academic Years, National Data

* Average annual 13.71
percent growth in humber
of institutions in the same
period.

13.33%

Institutions Reporting
Completions with a
100% Distance-Delivery
Option

2019-2020 Academic Year,
National Data

Source: EAB analysis. National
Center for Education Statistics.
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I. Market Pulsecheck: Competitive Intelligence

National Analysis of CIP Codes 51.2314 ("Rehabilitation Science") Master's-Level
Completions

Between the 2015-16 and 2019-20 academic years, seven of the top 10 national institutions experienced an
increase in relevant completions. The University of Pittsburgh-Pittsburgh Campus reported the most completions
in the 2019-20 academic year with 59 completions. Note, the top three institutions nationally accounted for over
76 percent of the overall market in the 2019-2020 academic year indicating other programs may struggle to
attract students.

Administrators should note, two institutions within the national market offer a distance-delivery option. However,
out of the two, only California State University-Northridge reported completions during the 2019-20 academic
year (i.e., 27 completions). This suggests potential for an online master’s-level health and rehabilitation sciences
program and opportunity for The Ohio State University to differentiate from competitors.

Institutions with Most Reported Completions

2015-2016 to 2019-2020 Academic Years, National Data

Reported Market Share, Reported Market Share,
Completions, 2015- 2015-2016 Completions, 2019- 2019-2020

2016 Academic Academic Year 2020 Academic Academic Year
Year Year

University of
Pittsburgh- 93 61.59% 59 45.38%
Pittsburgh Campus

California State
University- 12 7.95% 27 20.77%
Northridge*

Lasell University Not Offered Not Offered 15 11.54%

University of

Illinois Chicago 9 5.96% 11 8.46%

e Not Offered Not Offered 10 7.69%
niversity

e 6 3.97% 2 1.54%

University

Drexel University Not Offered Not Offered 2 1.54%

Marshall University Not Offered Not Offered 2 1.54%

University of

Minnesota-Twin Not Offered Not Offered 2 1.54%

Cities

Concordia

University- 18 11.92% 0 0.00%

Wisconsin*

* The orange boundary denotes institutions reporting relevant degree completions with a 100 percent distance-
delivery option during the 2019-20 academic year.

Source: EAB analysis. National Center for
Education Statistics.
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II. Credential Design and Curriculum Analysis

Section Includes:
» Profiled Program Review

» Knowledge and Skills
Heatmap

e Curriculum Analysis

©2020 by EAB. All Rights Reserved.

Credential Design

Offer flexible program options such as a part-time and
asynchronous formats. Three of the profiled programs offer part-time
options while students at Dartmouth College take one accelerated course at
a time. Notably, none of the profiled programs offer an asynchronous
format, providing The Ohio State University an opportunity to differentiate
from competition. EAB research indicates programs with flexible options
(e.g., part-time, asynchronous) appeal to adult learners concerned with
balancing family and work-related commitments and furthering education.

Consider offering online experiential learning opportunities to
enhance program value and provide students with hands-on
experience. Profiled programs offer experiential learning opportunities
through lab courses, culminating projects, internships, and practicum
courses. Notably, each profiled program requires at least one experiential
learning component for program completion. Explore EAB’s toolkit for
developing experiential learning opportunities.

Advertise time to completion on program webpage. All profiled
programs clearly advertise time to completion for full-time and part-time
options on their program webpage. Students can complete all programs
within two years full-time, pressuring any longer program to demonstrate
significant value for the additional time. EAB research indicates adult
students expect key information relating to program time and costs to be
easily accessible as they shop for programs.

Curriculum

Continue to offer tracks and stackable credentials to differentiate
from competition. No profiled programs offer tracks or stackable
certificates specific to subject area. Offering several certificates that align
with tracks will add program value and differentiate the program at The
Ohio State University from competition. The Ohio State University should
consider creating tracks with a focus on fundamental skills such as “health
administration” or “case management.” EAB research finds adult learners
seek programs with opportunities for personalization that help them
achieve their specific goals. EAB research also indicates stackable credits
appeal to adult learners and may aid in retention for continued education.

Confer the emerging skill of “public health” to better align with
competition. Three profiled programs address “public health” in their
curriculum (e.g., “Public Health Data Laboratory” at the University of
Maryland, “Public Health Foundations” at Dartmouth College). Developing
this skill will prepare graduates to meet today’s employer needs.

Familiarize students with nursing and rehabilitation professionals.
Top skills referenced in relevant job postings between October 2018 and
September 2021 included "nursing" and "rehabilitations.” Ensure program
graduates have experience working with nursing and rehabilitation
professionals as they will be expected to interact with these professionals
often.

14 eab.com
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II. Credential Design and Curriculum Analysis (cont.)

Section Includes: Prospective Students

» Profiled Program Review Consider making GRE scores an optional admissions requirement.
The Ohio State University is the only profiled program to require GRE
scores from applicants. Where possible, administrators should remove false
barriers to entry to increase the applicant pool. Further, EAB research

« Curriculum Analysis indicates adult learners typically apply to two or fewer schools. Stringent
admissions requirements could reduce program inquiries, applications, and
enrollments, especially relative to well-regarded schools without similar
requirements.

» Knowledge and Skills
Heatmap

Highlight faculty on program webpage. The University of Pennsylvania
is the only profiled program to highlight faculty members on their program
webpage. The Ohio State University can demonstrate program value and
differentiate from profiled programs by advertising faculty expertise.

Potential Graduate Outcomes

Promote student and alumni testimonials to demonstrate program
value. Only one profiled program, the University of Pennsylvania, provides
alumni testimonials on their program webpage. Adding student and alumni
testimonials to the webpage would differentiate from profiled programs.
Additionally, The Ohio State University should consider incorporating their
alumni and professional networks into the program by creating networking
opportunities to differentiate from competition. EAB research suggests
prospective students show increased interest in program marketing that
emphasizes returns-on-investment through graduate employment
outcomes.
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I1. Credential Design and Curriculum Analysis: Profiled Program Review

Analysis of Profiled Program Design

Profiled programs require between 30 to 45 credits. Students attend primarily online, with one profiled program
offering hybrid programming. Students enrolled in the hybrid program at Dartmouth College spend three weeks
per year on campus and the rest of the year online. On average, programs cost $42,413.64. Programs do not

typically advertise accreditation.

Profiled Program Characteristics

Online and hybrid programs similar to The Ohio State University’s Masters of Science in Health and Rehabilitation
Sciences program

Title

Modality

Credits

Time to
Completion

Advertised
Tuitiont

Estimated
Total
Program
Tuition?

University of
Pennsylvania

Online Master of
Health Care
Innovation

Online

11 Course Units3

20 months or 3
years

$5,582 per course
unit

$61,402

University of

University of

Maryland British Columbia
Master of Online Master of
Health Rehabilitation
Administration Science
(Online)
Online Online
45 30
Fulldres 2 Full-time: 1 year
years ) T
Part-time: 3 Part—tlmgérvsvmhm 5
years Y
Domestic:

$922 per credit

$41,490

$1,331.52 CDN® per
3-credit course

International:
$1,453.32 CDN per
3-credit course

Domestic:
$13,315 CDN

International:
$14,533 CDN

1) Advertised tuition indicates the tuition cost as presented on the program website. Program fees are not

included given the significant variance in institutional fees.

2) Estimated total program tuition calculates the tuition for full program completion (e.g., total credits
awarded, total length of program time) depending on tuition unit.

3) At the University of Pennsylvania, one course unit is usually converted to four credit hours.

4) At Dartmouth College, one unit is usually converted to 3.5 credit hours.
5) The Ohio State University does not clearly advertise time to completion on the program webpage.

6) One Canadian dollar (CDN) is equal to $0.80 USD. The average tuition is calculated using this

conversion.

©2020 by EAB. All Rights Reserved.
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Dartmouth
College

Master of Public

The Ohio State
University

Masters of Science

Health

Hybrid

11.95 Units*

22 months

$38,181 per year

$76,362

in Health and
Rehabilitation
Sciences

Face-to-face

30

N/A>

$722.50 per credit

$21,675

Source: EAB analysis. Comparator

Program Websites.

eab.com
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I1. Credential Design and Curriculum Analysis: Profiled Program Review

Experiential Learning

Profiled programs offer experiential learning opportunities online through lab courses, culminating projects,
internships, and practicum courses. Each profiled program requires at least one experiential learning component.

Lab Courses

The program at the University of
Pennsylvania requires two online
lab courses. Students can expect
to:

+ Apply concepts and practices
from core courses

* Practice innovation while
contributing to a portfolio that
includes a pitch, a one-page
proposal for an innovation
project, and a project charter

» Study under specially selected
professionals who draw upon
their own experience within
today's health care
environment when guiding and
providing feedback on students’

work.

Admission Requirements

All profiled programs require a bachelor’s degree, written statement, and resume or CV. Other common admission
requirements include letters of recommendation and GPA requirements. The Ohio State University is the only
program to include mandatory GRE scores on the application checklist.

Dartmouth
College

©2020 by EAB. All Rights Reserved.

Bachelor’s
degree and
official transcript

Personal
statement

Two letters of
recommendation

Resume or CV

Admissions
interview

Optional test
scores

University of

British Columbia

Undergraduate
or graduate
degree in a
health discipline

A minimum B+
(76%) average
in senior level
undergraduate
courses (300
and 400 level)

Three years of
rehabilitation
work experience
in a health care
setting

Statement of
Intent

Resume or CV

Culminating

Project

The University of Maryland
requires an internship and a
capstone project that integrate all
course learning and experiences.

The work or practice-based
research project option at the
University of British Columbia
requires a major project be
completed. The major project
enables learners to synthesize the
knowledge gained from their
required coursework, transfer their
new knowledge to rehabilitation
practice, and demonstrate
achievement of the program
objectives.

« Bachelor’s
degree and
official
transcripts from
every college-
level institution
attended

+ 3.0GPAinall
prior
undergraduate
and graduate
coursework

* Three letters of
recommenda-
tion

* Resume or CV

+ Statement of
Purpose

» Optional test
scores

17

Practicum Course

The hybrid program at Dartmouth
College includes a concurrent
practicum course that runs
throughout the entire program,
combining a field study with a
written culminating project.
Students develop and execute an
individual practicum with faculty
support, focusing on a specific
problem area or question. Skills
gained in the program serve to
improve health and/or health care,
develop or refine policy, or
generate new knowledge in a real-
world setting.

Bachelor’s
degree and
official
transcripts

At least three
years of work
experience in a
field related to
health care

Resume or CV

Personal
statement

Two
recommendation
forms

University of University of The Ohio State
Maryland Pennsylvania University

Bachelor’s
degreein a
health
profession

3.0 GPA

Competitive
GRE scores

Resume or CV

Three letters of
recommendation

Statement of
Interest

Advisor
agreement form
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I1. Credential Design and Curriculum Analysis: Knowledge and Skills Heatmap

National Analysis of Job Postings’ Skill Requirements for Master's-Level Health
and Rehabilitation Sciences Professionals

Across October 2018 to September 2021, employers demonstrate sustained demand for skills such as case
management and health administration. Emerging skills include managed care and public health; developing
these skills will prepare graduates to meet today’s employer needs.

Knowledge and Skills Heatmap for Master's-Level Health and Rehabilitation Sciences
October 2018 - September 2021, National Data

n = 425,201 job postings
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Source: EAB analysis. Emsi Analyst.
Data visualization from Tableau
Public.
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I1. Credential Design and Curriculum Analysis: Curriculum Analysis

Alignment of In-Demand Skills to Profiled Programs’ Curricula
National Data

In-Demand Skills Sample Courses at Profiled
Institutions

«  “Foundations of Healthcare
Management” at the University of
Maryland

*  “Health Care Operations” at the
University of Pennsylvania

+  “Management and Leadership in
Health Sciences” at The Ohio State
University

+  “Health Administration”
+ “Case Management” 9
*  “Project Management”

Health Care
Administration
and Management

« “Using Data to Transform Health
Care” at the University of
Pennsylvania

+ “Data Collection” 9 < “Introduction to Qualitative

+  “Analytical Skills” Methods” at Dartmouth College

+ “Data Collection, Analysis and
Interpretation” at The Ohio State
University

Data Collection
and Analysis

»  “Leadership and Policy Analysis” at
the University of Maryland

+ “Leading Change in Health Policy”
at Dartmouth College

» “Issues and Policy in Health
Sciences” at The Ohio State
University

»  “Health Policies” 9

Health Policy . “Public Health”

Trends in Profiled Programs’ Curricula

Health Equity Coursework Concentrations and Tracks

» “Health Equity” at the University of Pennsylvania »  “Course-Based Option,” “Work or Practice-Based

«  “Determinants of Health Equity” at Dartmouth College Research Project Option,” and “"Manual Therapy Focus” at
the University of British Columbia

» “Health and Rehabilitation Education,” “Health and

Rehabilitation Leadership,” “Entry-Level Medical
Laboratory Science (coordinated graduate program in
medical laboratory science),” “Health Informatics ,” and
“Pre-PhD Pathway” areas of emphasis at The Ohio State
University’s existing program

* “Health Law and Ethics” at the University of Maryland

Profiled programs’ full curricula can be found in Appendix A on page 20.

Source: EAB analysis. Comparator
Program Websites.
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Appendix A: Sample Health and Rehabilitation
Sciences Curricula

Online Master of Health Care Innovation, University of Pennsylvania

Core Courses

* American Health Care System

» Behavioral Economics and Decision Making
» Health Care Operations

» Health Equity

» Leading Change in Health Care

» Translating Ideas into Outcomes
Elective Courses

« Connected Health Care

» Digital Health

» Health Economics

» Using Data to Transform Health Care
Lab Courses

» Addressing Challenges

« Pitching Innovation

Master of Health Administration (Online), University of Maryland

Integrated Core Courses

» Foundations of Public Health

« Applied Data: Epidemiology & Biostatistics

» Public Health Data Laboratory

* Program Planning, Development and Evaluation
» Public Health Ethics

« Leadership and Policy Analysis

Health Administration Courses

» Introduction to Health Systems

» Foundations of Healthcare Management

+ Health Law and Ethics

» Healthcare Strategic Planning and Evaluation
» Financial Management

« Continuous Quality Improvement

» Healthcare Leadership and Communication

» Public Health Research Methods

Internship

Capstone

©2020 by EAB. All Rights Reserved. 20 eab.com
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Appendix A: Sample Health and Rehabilitation
Sciences Curricula

Online Master of Rehabilitation Science, University of British Columbia

Core Courses

« Evidence for Practice

« Reasoning and Decision Making

* Measurement for Assessment, Planning and Evaluation

» Developing Effective Rehabilitation Programs

 Facilitating Learning in Rehabilitation Contexts

Course-based Option

+ Elective Master of Rehabilitation Science courses

« Pre-approved non-Master of Rehabilitation Science courses at a 300-level or higher
Work or Practice-based Research Project Option

» Major Project I

» Major Project II

« Elective Master of Rehabilitation Science courses

» Pre-approved non-Master of Rehabilitation Science courses at a 300-level or higher

Master of Public Health, Dartmouth College

Core Courses

+ Public Health Foundations

* Health Systems

» Determinants of Health Equity
 Inferential Methods & Measures

» Introduction to Improvement Methods

« Epidemiology of Health and Healthcare

+ Biostatistics: Interpretations & Appraisal
« Introduction to Survey Methods

« Introduction to Qualitative Methods

« Directed Readings

« Applied Epidemiology

+ Health Services Administration

» Leading Change in Health Policy

» Public Health Impacts of Climate Change
+ Health Policy

« Strategy for Population Health

« Anchor Institutions and Populations Health
» Enhancing Communication and Teamwork
+ Ethics in Health and Healthcare
Practicum

Six On-campus sessions

©2020 by EAB. All Rights Reserved. 21
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Appendix A: Sample Health and Rehabilitation
Sciences Curricula

Masters of Science in Health and Rehabilitation Sciences, The Ohio State University

Introductory Course

« Introduction to Graduate Studies

Core Courses

 Interdisciplinary Case Management for Working with Underserved Populations
» Healthcare Management and Human Resources

* Management and Leadership in Health Sciences

» Teaching in the Health Sciences

» Issues and Policy in Health Sciences

+ Evidence Based Practice I and II

Research Methods And Design

» Research Methods and Design

- Data Collection, Analysis and Interpretation

+ Evidence based Practice I and II

» Intermediate Data Analysis I

« Intermediate Data Analysis II

« Statistics Methods in Psychology I Analysis of Variance
Research Hours For Thesis Or Non-thesis

« Non-Thesis Research

+ Thesis Research

Medical Dietetics Cognate Course

» Foundations in Research & Application I, II, III

» Evidence Based Topics in Nutrition and Dietetics

* Nutrition Support and Critical Care

« Diabetes Care and Management

« Community Nutrition and Health

+ Nutritional Genomics

» Advanced Practice in Nutrition Assessment and Counseling
+ Medical Dietetics: Clinical Nutrition Practicum

» Advanced Nutrition Therapy in Complex Disease States

* Nutrition and Physical Performance

Medical Laboratory Science Cognate Courses

» Medical Laboratory Chemistry

» Medical Laboratory Chemistry Laboratory

« Medical Laboratory Immunohematology

« Medical Laboratory Immunohematology Laboratory

+ MEDLABSCI 5400 - Molecular Techniques in Medical Laboratory Science
* Molecular Techniques in Medical Laboratory Science Laboratory
 Clinical Practice in Medical Laboratory Science

» Professional Issues in Medical Laboratory Science Laboratory
« Medical Laboratory Graduate Seminar

« Medical Laboratory Clinical Teaching Practicum

©2020 by EAB. All Rights Reserved. 22 eab.com
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Appendix B: Research Process and Sources

EAB conducted a three-part analysis to identify opportunities to update an existing program’s
curriculum, positioning, and/or recruitment practices for online launch.

All workforce demand data was collected from Emsi, EAB’s labor market intelligence partner.
Competitive data was collected from the National Center for Education Statistics via the Emsi Analyst
platform.

Step One: Labor Market Analysis

This report includes an analysis of external labor market needs to determine demand for program
graduates. Researchers evaluate historical job postings and future employment projections to
determine if the labor market supports program growth.

Step Two: Competitive Landscape Analysis

The volume and growth of degree conferrals serves as an indicator of student demand for the
program being evaluated. Researchers use conferral data to determine if the selected program is
facing a crowded market or if it may struggle to attract students due to declining student interest.

Step Three: Comparator Program Analysis

Researchers analyzed how the design and curricula of similar programs aligns with the program
being audited. The researchers collect information publicly available on profiled programs’
webpages.
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Appendix B: Research Process and Sources

Research Questions

The requesting partner asked:

* How has demand for graduates of my program evolved over time?

» In which industries should the program prepare students to work?

* Which employers demonstrate the greatest demand for graduates?

+ What skills should the program teach to prepare students to meet employer demand?

» In what positions do employers demonstrate the greatest need for graduates?

» What education level do employers most frequently request from relevant professionals?
» What experience level do employers most frequently request from program graduates?

* How many students graduate from similar programs regionally, and how has this changed over time?
* How are similar programs structured?

» How are similar programs delivered?

« What experiential or practical learning do similar programs offer?

* What accreditation do similar programs hold?
Research Limitations

Due to the self-reported nature of the NCES, some comparable and competitor programs may report completions
for a master’s-level health and rehabilitation sciences program under a different CIP code not included in this
analysis, including The Ohio State University. Further, additional online programs may exist that are not
captured in NCES data, as not all institutions report online completions separately from face-to-face program
completions.

Curricula and tuition information is based on publicly available information and may not be comprehensive.
Additionally, this report does not evaluate costs associated with launching an online master’s-level health and
rehabilitation sciences program. Administrators should consider costs before deciding to launch an online
program.

Definitions

“CIP” code refers to the Classification of Instructional Programming code.

“Nation” and “nationally” refers to the United States.
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Appendix B: Research Process and Sources

Profiled Institutions

The Forum profiled programs via secondary research at the following institutions. The Forum profiled online
programs with a similar curricular focus as the existing program at The Ohio State University.

A Guide to Institutions Profiled in this Brief

Location Approximate Institutional Carnegie Classification
Enrollment (Undergraduate /
Total)
Dartmouth College New England 4,000 / 6,000 Doctoral Universities:
Very High Research
Activity
The Ohio State University Midwest 47,000 / 61,500 Doctoral Universities:
Very High Research
Activity
University of British British 57,000 / 68,500 N/A
Columbia Columbia
University of Maryland Southeast 31,000 / 40,500 Doctoral Universities:
Very High Research
Activity
University of Mid-Atlantic 11,000 / 26,500 Doctoral Universities:
Pennsylvania Very High Research
Activity

 Profiled program webpages
- Dartmouth College, Master of Public Health, accessed November 2021:
https://tdi.dartmouth.edu/education/degree-programs/masters-in-public-health/online/online-mph-
programs

- The Ohio State University, Masters of Science in Health and Rehabilitation Sciences, accessed November
2021: https://hrs.osu.edu/academics/graduate-programs/ms-in-health-and-rehabilitation-sciences

- University of British Columbia, Online Master of Rehabilitation Science, accessed November 2021:
https://mrsc.ubc.ca/master-of-rehabilitation-science-mrsc/

- University of Maryland, Master of Health Administration (Online), accessed November 2021:
https://sph.umd.edu/academics/online-programs/mha-master-health-administration-online

- University of Pennsylvania, Online Master of Health Care Innovation, accessed November 2021:
https://improvinghealthcare.mehp.upenn.edu/master-of-health-care-innovation

Source: EAB analysis. National
Center for Education Statistics.
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Appendix B: Research Process and Sources

Data Sources

0 s Emsi
"l EITISI https://www.economicmodeling.com/

This report includes data made available through EAB’s partnership with Emsi (formerly
Economic Modeling Specialists International), a labor market analytics firm serving higher
education, economic development, and industry leaders in the U.S., Canada, and the United
Kingdom.

Emsi curates and maintains the most comprehensive labor market data sets available for
academic program planning, providing real-time job posting data, workforce and alumni
outcomes data, and traditional government sources of data. Under this partnership, EAB may
use Emsi’s proprietary Analyst™ and Alumni Insight™ tools to answer partner questions about
employer demand, the competitive landscape, in-demand skills, postings versus actual hires,
and skills gaps between job postings and professionals in the workforce. The Emsi tools also
provide EAB with in-depth access to unsuppressed, zip-code-level government data for
occupations, industries, programs, and demographics. For more complete descriptions of the
Emsi tools, visit:

« http://www.economicmodeling.com/analyst/

» https://www.economicmodeling.com/alumni-insight/

To learn more about Emsi and its software and services, please contact Bob Hieronymus, Vice
President of Business Development at bob.hieronymus@economicmodeling.com or (208) 883-
3500.

WIPEDS Integrated Postsecondary Education Data System (IPEDS)
https://nces.ed.gov/ipeds/

The Integrated Postsecondary Education Data System (IPEDS) is the Department of
Education’s National Center for Education Statistics’ (NCES) core postsecondary

education data collection program. Information is collected annually from all providers of
postsecondary education in fundamental areas such as enrollment, program completion and
graduation rates, institutional costs, student financial aid, and human resources.

Data collected through IPEDS is publicly released and can be accessed through the IPEDS Data
Center by postsecondary education institutions and the general public. The IPEDS Data Center is
designed as a centralized, web-based tool for the retrieval and analysis of IPEDS data, the
system allows users to access and evaluate institutional data using a wide-range of analytical
features that includes the ability to construct customized data sets, download full data files, and
create statistical and trend analyses reports.

ik

BI'S United States Bureau of Labor Statistics (BLS)
https://nces.ed.gov/ipeds/

A
y

EAB Research and Insights Librar
(5 JN: it

https://eab.com/research-and-insights/
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Appendix C: Next Steps from this Program Analysis

Follow These Steps to Begin Revitalizing Your Program

Internal

Share the report with relevant leadership and faculty on campus. Use the recommended EAB resources below
to guide conversations with stakeholders and make informed decisions.

ses Streamline your webpage to ensure prospects have easy access to decision-supporting

program details. Drawing upon industry best practices from across the public and private sectors,
EAB’s Web Presence Optimization Toolkit features a suite of tools focused on actionable strategies for
institutional leaders to use in assessing the current performance of their site, recognizing gaps in
functionality, creating content that is appealing, and identifying opportunities for targeted
investments.

Refine your communication strategy for program prospects to increase the impact of
prospects’ interactions with recruitment staff. Refer to EAB’s Lead and inquiry Management
= Software Toolkit for guidance on developing and implementing an effective communications plan to
— field prospect inquiries. This toolkit is also designed to help partners understand the capabilities of
the most prominent software options, assess which solution is best suited to meet their needs, and
prepare institutions to accelerate implementation.

B
Be
o/

Develop resources that encourage alumni, current students, and others associated with
., your program to serve as informal program ambassadors and promote the program
[ | through their individual networks. Among the various marketing and recruitment strategies best
suited for schools, word of mouth marketing remains one of the most effective, affordable techniques
available. Campus admissions teams can use EAB’s Word-of-Mouth Marketing Toolkit to develop a
structured approach to word-of-mouth marketing in an effort to maximize its impact on recruitment.

j Highlight expected outcomes for program graduates in marketing materials and the
program webpage. To better attract adult learners, recruitment staff need to understand adult
l I learners’ evolving expectations as consumers and unique focus on program outcomes. EAB’s
Outcomes Marketing Toolkit helps you audit your current program advertisements, program
webpages, and unit or institutional homepage to ensure that you are communicating program
outcomes clearly.

P Align programming to fit the needs of the adult student market. Today’s workforce requires

.'.g short-format programs more than ever. However, too often campus stakeholders chase innovative-

l sounding credentials like badges or micro-degrees, rather than focusing their programs on the skills
these programs will confer. Use EAB’s Designing Credentials to Meet Adult Student Needs Roadmap
to determine the audience for your program and how to best serve that market.

In Partnership with EAB

Request a project debrief call with EAB research team to review the report. Meet with
members of our research team to discuss the findings of the report and potential next steps.

c\fl /#  Evaluate the labor market and competitive landscape to identify new program opportunities
@\ with high growth potential. Request a Market Opportunity Scan to guide decision-making for new
program development.
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APPENDIX B:
Current Curriculum Guide
Proposed Curriculum Guides





0 THE OHIO STATE UNIVERSITY

Current: Health and Rehabilitation Sciences MS Program Curriculum Guide

Course # Course Title | Credits | Term |

REQUIRED COURSES

CORE (in addition to HTHRHSC 6795, choose any 3 of the following 6 options —
must complete a minimum of 9 credit hours, not counting HTHRHSC 6795)
HTHRHSC 6795 Introduction to Graduate Studies 1 AU, SP
HTHRHSC 5000 Interdisciplinary Case Management for Working with Underserved Populations 3 SU, AU, SP
HTHRHSC 5300 Healthcare Management and Human Resources 3 AU
HTHRHSC 7300 Management and Leadership in Health Sciences 3 AU
HTHRHSC 7250 Teaching and Curriculum in the Health & Rehabilitation Sciences 3 SP
HTHRHSC 7350 Issues and Policy in Health Sciences 3 SP
HTHRHSC 7900 &
7910 (cannot use | Evidence Based Practice | & Il (Both 1-hour courses are required to fulfill this ) U
in this area if used | requirement)
below)
RESEARCH METHODS & DESIGN (minimum of 4 credit hours)
ACEL 8855 Research Methods and Design 3 AU
ACEL 8877 Data Collection, Analysis and Interpretation 3 SP
HTHRHSC 7900 & | Evidence Based Practice | & Il (Both 1-hour courses are required to fulfill this ) AU. SP
7910 requirement) !
STAT 5301 Intermediate Data Analysis | 4 AU, SP
STAT 5302 Intermediate Data Analysis Il 3 AU, SP
PSYCH 6810 Statistics Methods in Psychology | 4 AU
PSYCH 6811 Statistics Methods in Psychology I 4 SP
RESEARCH HOURS FOR THESIS AND NON-THESIS (minimum of 4 credit hours)
HTHRHSC 7990 Non-Thesis Research (TBD with advisor) 1-4 SU, AU, SP
HTHRHSC 7999 Thesis Research (TBD with advisor) 1-4 SU, AU, SP
ELECTIVE COURSES

GRADUATE LEVEL ELECTIVES/ AREA OF EMPHASIS
(choose a minimum of 12 credit hours; TBD with advisor)

Consult with your advisor and choose courses that are relevant to your area of research.
These credits may be taken within any department on campus as long as they are graduate-level courses.






THE OHIO STATE UNIVERSITY
SCHOOL OF HEALTH AND

REHABILITATION SCIENCES

Proposed: Health and Rehabilitation Sciences MS Program Curriculum Guide Research

Focus — On Ground/Distance Enhanced

Course #

Course Title

| Credits| Term |

REQUIRED COURSES

CORE (9 credit hours; choose 1 additional course)

HTHRHSC 6795 Introduction to Graduate Studies (required) 3 AU, SP
HTHRHSC 5000 Interdisciplinary Case Management for Working with Underserved Pop 3 SU, AU, SP
HTHRHSC 7250 Teaching and Curriculum in the Health & Rehabilitation Sciences 3 SP
HTHRHSC 7300 Management and Leadership in Health Sciences 3 AU
HTHRHSC 7350 Issues and Policy in Health Sciences 3 SP
HTHRHSC 7883 Responsible Conduct of Research (required) 3 SU
RESEARCH METHODS & DESIGN (10 credit hours)
HTHRHSC 6888 Grand Rounds (required) 2 AU, SP
HTHRHSC 7998 Research Practicum (required) 2 AU, SP, SU
ACEL 8855 Research Methods and Design 3 AU
ACEL 8877 Data Collection, Analysis and Interpretation 3 SP
HTHRHSC 7900 & 7910 Evidence Based Practice | & Il (both 1-hour courses are required to fulfill this course) 2 AU, SP
STAT 5301 Intermediate Data Analysis | 4 AU, SP
STAT 5302 Intermediate Data Analysis Il 3 AU, SP
PSYCH 6810 Statistical Methods in Psychology | 4 AU
PSYCH 6811 Statistical Methods in Psychology Il 4 SP
PUBHBIO 6210 Design and Analysis of Students in the Health Sciences | 3 AU, SP
PUBHBIO 6211 Design and Analysis of Students in the Health Sciences I 3 AU, SP
RESEARCH HOURS FOR THESIS (minimum of 2 credit hours)
HTHRHSC 7999 | Thesis Research (TBD with advisor) | 1-2 |SU, AU, SP

OPEN ELECTIVES

See Attached List of Open Electives

9 credit hours (courses counted as CORE cannot be duplicated as electives)






THE OHIO STATE UNIVERSITY
SCHOOL OF HEALTH AND

REHABILITATION SCIENCES

Proposed: Health and Rehabilitation Sciences MS Program Curriculum Guide Advanced
Practice Focus — On Ground/Distance Enhanced

Course # | Course Title | Credits| Term |

REQUIRED COURSES

CORE (9 credit hours; choose 1 additional course)
HTHRHSC 6795 Introduction to Graduate Studies (required) 3 AU, SP
HTHRHSC 5000 Interdisciplinary Case Management for Working with Underserved Populations 3 SU, AU, SP
HTHRHSC 7300 Management and Leadership in Health Sciences 3 AU
HTHRHSC 7250 Teaching and Curriculum in the Health & Rehabilitation Sciences 3 SP
HTHRHSC 7350 Issues and Policy in Health Sciences 3 SP
HTHRHSC 7883 Responsible Conduct of Research (required) 3 SU
RESEARCH METHODS & DESIGN (2-3 credit hours)
HTHRHSC 5900 Health Sciences Research Interpretation and Applications 3 AU, SP
HTHRHSC 7900 Evidence-based Practice | 1 AU, SP
HTHRHSC 7910 Evidence-based Practice Il 1 AU, SP
RESEARCH HOURS FOR THESIS AND NON-THESIS (minimum of 2 credit hours)
HTHRHSC 7990 Non-Thesis Research (TBD with advisor) | 2 |SU, AU, SP

OPEN ELECTIVES

See Attached List of Open Electives
16 credit hours (courses counted as CORE cannot be duplicated as electives)






-
THE OHIO STATE UNIVERSITY

Proposed: Health and Rehabilitation Sciences MS Program Curriculum Guide Research
Focus (Online option)

Course # | Course Title | Credits| Term |

REQUIRED COURSES

CORE (9 credit hours; choose 1 additional course)

HTHRHSC 6795 - ONL Introduction to Graduate Studies (required) 3 AU, SP
HTHRHSC 5000 - ONL Interdisciplinary Case Management for Working with Underserved Pop 3 SU, AU, SP
HTHRHSC 7250 - ONL Teaching and Curriculum in the Health & Rehabilitation Sciences 3 SP
HTHRHSC 7300 - ONL Management and Leadership in Health Sciences 3 AU
HTHRHSC 7350 - ONL Issues and Policy in Health Sciences 3 SP
HTHRHSC 7883- ONL Responsible Conduct of Research (required) 3 SU
RESEARCH METHODS & DESIGN (10 credit hours)
HTHRHSC 7998- ONL Research Practicum (required) 2 AU, SP, SU
HTHRHSC 7900 & 7910 - ONL | Evidence Based Practice | & Il (both 1-hour courses are required to fulfill this course) 2 AU, SP
PUBHBIO 6210-ONL Design and Analysis of Students in the Health Sciences | 3 AU, SP
PUBHBIO 6211-ONL Design and Analysis of Students in the Health Sciences Il 3 AU, SP
RESEARCH HOURS FOR THESIS AND NON-THESIS (minimum of 2 credit hours)
HTHRHSC 7999 Thesis Research (TBD with advisor) | 2 |SU, AU, SP

OPEN ELECTIVES

See Attached List of Open Electives
9 credit hours (courses counted as CORE cannot be duplicated as electives)






THE OHIO STATE UNIVERSITY
SCHOOL OF HEALTH AND

REHABILITATION SCIENCES

Proposed: Health and Rehabilitation Sciences MS Program Curriculum Guide Advanced
Practice Focus - Online

Course # | Course Title | Credits| Term |

REQUIRED COURSES

CORE (9 credit hours; choose 1 additional course)
HTHRHSC 6795 - ONL Introduction to Graduate Studies (required) 3 AU, SP
HTHRHSC 5000 - ONL Interdisciplinary Case Management for Working with Underserved Populations 3 SU, AU, SP
HTHRHSC 7300 - ONL Management and Leadership in Health Sciences 3 AU
HTHRHSC 7250 - ONL Teaching and Curriculum in the Health & Rehabilitation Sciences 3 SP
HTHRHSC 7350 - ONL Issues and Policy in Health Sciences 3 SP
HTHRHSC 7883-ONL Responsible Conduct of Research (required) 3 SU
RESEARCH METHODS & DESIGN (2-3 credit hours)
HTHRHSC 5900 - ONL Health Sciences Research Interpretation and Applications 3 AU, SP
HTHRHSC 7900 - ONL Evidence-based Practice | 1 AU, SP
HTHRHSC 7910 - ONL Evidence-based Practice Il 1 AU, SP
RESEARCH HOURS FOR THESIS AND NON-THESIS (minimum of 2 credit hours)
HTHRHSC 7990 Non-Thesis Research (TBD with advisor) | 2 |SU, AU, SP

OPEN ELECTIVES

See Attached List of Open Electives
16 credit hours (courses counted as CORE cannot be duplicated as electives)






THE OHIO STATE UNIVERSITY
SCHOOL OF HEALTH AND

REHABILITATION SCIENCES

Health and Rehabilitation Sciences MS Program
Open Electives

Course # | Course Title | Credits| Term |
ELECTIVES OPTIONS
Available to any HRS MS student
HIMS 5610-ONL Medical Coding for Clinical Practice 3 AU
HIMS 5551-ONL Healthcare Reimbursement for Practitioners 3 TBD
HIMS 5661-ONL Applied Healthcare Analysis 3 SP
HIMS 5635-ONL Quality Management and Performance Improvement 3 AU
HIMS 5660-ONL Healthcare Financial Management 3 SP
HIMS 5650-ONL Information Technology 3 SP
HIMS 5700-ONL Project in Health Information Management Systems 3 AU
HIMS 5550-ONL Human Factors in Healthcare 3 AU
HTHRHSC 5000 Interdisciplinary Case Management for Working with Underserved Pop 3 SU, AU, SP
HTHRHSC 5100-ONL Intro to Assistive Technology 3 SuU, AU, SP
HTHRHSC 5200-ONL Assistive Technology for Seating and Mobility 3 SP
HTHRHSC 5300-ONL Management Principles and Human Resources for Health Care Professionals 3 AU, SP
HTHRHSC 5350-ONL* Case Studies in Health Sciences 3 AU, SP
HTHRHSC 5370-ONL U.S. Healthcare Policy and Delivery System 3 AU, SP
HTHRHSC 5400-ONL Computers, Communication, and Control Tech for Individuals with Disabilities 3 AU
HTHRHSC 5450-ONL Assistive Technology for Sports and Recreation 3 SP
HTHRHSC 5500-ONL* Intro to Pathophysiology 3 AU, SP
HTHRHSC 5510-ONL Pharmacological Aspects of Practice in HRS 2 AU, SP
HTHRHSC 5550-ONL Survey of Sports Medicine 3 SP
HTHRHSC 5600-ONL Global Aging 3 AU, SP
HTHRHSC 5608 Skeletal Biology 3 SP
HTHRHSC 5610 Death, Loss, and Grief in Multiple Perspectives 3 AU, SP
HTHRHSC 5620 Aging, Accessibility, and Design 3 TBD
HTHRHSC 5650 Aging and Public Policy Issues 3 AU
HTHRHSC 5660 Long Term Care Services Across the Continuum 3 SP
HTHRHSC 5700 Multifaced and Interdisciplinary Perspectives on Adolescent Mental Health 2 TBD
HTHRHSC 5860-ONL Augmentative and Alternative Communication for Multidisciplinary Professionals 3 SP
HTHRHSC 5880.01 Interprofessional Education Seminar on Interprofessional Care 2 TBD
HTHRHSC 5880.03 Interprofessional Education Seminar on Ethical Issues Common to Helping Professions 2 TBD
HTHRHSC 5895 Food Insecurity and Food Assistance Programming and Policy in the U.S. 3 AU
HTHRHSC 5900-ONL* Health Sciences Research: Interpretation and Applications 3 AU, SP
HTHRHSC 6193-ONL* Graduate Independent Studies 1-3 SuU, AU, SP
HTHRHSC 6295-ONL Global Health Disability Seminar 2 AU
HTHRHSC 6700-ONL Global Aging 3 SP
HTHRHSC 7200-ONL Teaching in Health Sciences 2 TBD






HTHRHSC 7250 -ONL Teaching and Curriculum in the Health & Rehabilitation Sciences 3 SP
HTHRHSC 7289-ONL* Practicum: Educational 1-4 SuU, AU, SP
HTHRHSC 7300 -ONL Management and Leadership in Health Sciences 3 AU
HTHRHSC 7350-ONL Issues and Policy in Health Sciences 3 SP
HTHRHSC 7400 Injury Biomechanics: Topics in Mechanisms and Prevention 3 SP
HTHRHSC 7410 Advanced Structure and Function of the Human Body 5 SP
HTHRHSC 7411 Injury Biomechanics: Foundations of Experimental Tech. 4 SP
HTHRHSC 7574 Mixed Methods Approaches for Policy-Related Research 3 SP
HTHRHSC 7595 Translational Neuroimmunology 1 AU, SP
HTHRHSC 7650 Interdisciplinary Case Studies in Clinical Gerontology 2 SP
HTHRHSC 8680 Experimental Methods in Biomechanics 3 SP

*Courses with both online and in-person offerings
**This courses list is not extensive as students are welcome to supplement open electives in HRS with courses in

other units across campus to fill their cognate areas (in consultation with their advisor).
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Memorandum of
Understanding

Digital Learning and Student Success

Between

College/Department: Health and Rehabilitation Sciences
And

Office of Technology and Digital Innovation
The Ohio State University

Purpose

This Memorandum of Understanding (MOU) is entered into by and between the Office of
Technology and Digital Innovation, Digital Learning and Student Success and the above
College/Department to facilitate the launch of the online program outlined below.

Program name: MS Health and Rehabilitation Sciences
Program level: Master

Approval process (New, Change of Delivery, Certificate): This degree revision has been
approved by HRS Graduate Studies Committee and HRS Curriculum Committee. It has full
support of our Interim Director, Dr. Amy Darragh and the Vice Dean of Education in the
College of Medicine- Dr. Dan Clinchot.

Has this program been approved in the past (e.g. on-ground approval)?  Yes No

If Yes, please explain: This MS has been approved previously but we are requesting the
addition of a distance delivery option with <50% revision of the curricula for the existing MS
Health and Rehabilitation Sciences.
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Will the new approval replace or operate in conjunction with the existing approval?

Yes No

Will this program have a different fee structure from what would normally be assessed similar
students at the university?

Yes No
If Yes, please explain:

Total credit hours for program: 30
Total number of courses for program: 10

e Core courses: HTHRHSC 6975 Introduction to Graduate Studies (3hrs) and HTHRHSC 7883
Responsible Conduct of Research (3hrs) are required plus one additional core course option to
total 9 credit hours

¢ Research methods and design: 2-3 credit hours

* Open electives/cognate area of interest: 16 credit hours determined by student and advisor
* Research hours: HTHRHSC 7990 Non-Thesis Research (2 credit hours) to be completed under
faculty advisor

¢ Completion of non-thesis (Plan B) project (2 credit hours)

Percentage of courses offered online: Currently, 17 courses within the cognate areas are
completely approved online. Within our core courses, 1 course is currently online — it is our
goal to convert the rest to include an online section of each course.

If other, please explain:
Onsite Activities:
e Optional (e.g. orientation): None
¢ Required (e.g. clinical): None
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Anticipated semester of first cohort: SP 24
Anticipated date to begin recruiting and enrolling: AU 23

Total number of anticipated students, semesterly over the first five years, beginning with the
first semester in which you intend to enroll your first cohort:

Summer Autumn Spring Total
Year 1 1 5 4 10
AY
Year 2 2 10 8 20
AY
Year 3 3 15 12 30
AY
Year 4 4 20 16 40
AY
Year 5 5 30 15 50
AY

College/Department Contacts

College/Department:
Amy Darragh.6, PhD,0TD
Faculty/Program Director (responsible for instructor and course coordination):

Amanda Agnew.17, PhD- Director of Graduate Studies

THE OHIO STATE UNIVERSITY Office of Technology and Digital Innovation
it.osu.edu
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Primary Contact, if different from Faculty/Program Director:

Ashley McCabe.220, MS- Graduate Program Manager

College Fiscal Officer:

Karim Berdiev.1, JD, MPA, MBM

Program Marketing Contact:

See “Conduct Marketing to Drive Applications to the Online Program” under
Department/College Responsibilities. If no contact is given, the Faculty/Program Director will
fill this role.

Lynn Howell.530

Contact for State Authorization compliance:
See “Participate in Compliance Activities” under Department/College Responsibilities. If no
contact is given, the Faculty/Program Director will fill this role.

Marcia Nahikian-Nelms.1, PhD

Additional college/contacts:
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Term of MOU

This MOU will begin effective October 2022 and will be discussed and reaffirmed every three
years at the start of the next fiscal year on July 1, however continual dialogue will ensue to
ensure the involved parties are evaluating the partnership. This MOU does not automatically
renew. At the end of this term June 30™, 2026 a new MOU will be created. Should the online
program end at any time, the DE budget model will remain in effect for three years from the
end point of the online program in order for the budget model to self-adjust and close, given
that the budget model operates on a one-year lag, two-year average from the start of the
online program.

Digital Learning and Student Success
Responsibilities:

The Office of Technology and Digital Innovation (OTDI) entering into this agreement will
partner with Colleges to:

Secure Approval

1. Consult and recommend options as state authorization related considerations arise

a. Consult and support college understanding of rules and regulations
b. Engage in prioritization strategy to support the unit’s goals

c. Communicate the program’s authorization status to the college

Program Administration

1. Consult and recommend best practices for course approval, student labeling, and
budget forecasting.

Participate in Compliance Activities

1. Actively monitor regulations and participate in regional and national state authorization
networks to provide recommended best practices to seek and maintain required
authorizations.

Partner to Build Online Courses Based on Best Practice

THE OHIO STATE UNIVERSITY Office of TeChnOlOgy and Dlgltal Innovation
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1. OTDI will collaborate with the college at least one semester prior to each course’s first
offering term on the curricular and technical solutions for online course design based on
best practice by providing expertise on the following:

a. Elements of course format, rigor, and integrity that affect delivery mode, based
on university policies (tracking attendance with at least one student activity each
week, credit hour equivalency), federal policies, and accreditation standards

b. Best practices for promoting and maintaining the academic integrity of the
courses, including assignment design and technical solutions

c. Course templates that provide students with consistent, clear navigation and
online course expectations based on best practices

d. Formats and platforms for course activities and materials that are supported by
university technical requirements and optimal for distance delivery

e. Evidence-based recommendations about teaching strategies in online courses

f. Technical and instructional mechanisms that facilitate the program’s assessment
of student learning across courses

2. Provide instructional design consultation and production support for each course,
including an initial semester-long (14-week) offering of support, tailored to the
instructor’s needs and any program requirements. OTDI will plan for staffing availability
based on the course design schedule (see Appendix C: Course Design Schedule). This
schedule will be confirmed with the Faculty/Program Director each semester and
support for instructors/courses added to the schedule after confirmation is received, or
for instructor changes, will be provided as OTDI’s staffing allows.

3. Collaborate with the college to provide support for course revision with current
instructors every three years following the initial instructional design support term.

4. Share expertise on accessibility best practices expected for courses of all modalities at
Ohio State and provide referrals to local Accessibility Coordinator.

5. Provide professional learning opportunities for faculty/instructors/students through OTDI
and in ongoing partnership with other campus units; promote these opportunities
directly with program instructors.

6. Provide additional consultation to instructors associated with the program (as indicated
in the attached course design schedule or updated by a program Faculty/Program
Director or other contact), including:

THE OHIO STATE UNIVERSITY Office of TeChnOlOgy and Dlgltal Innovation
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a. Opportunities for consultation from the instructional design team before, during,

or after the first term when a course is taught following OTDI course design
support

b. Consultation and pathways for professional learning for additional instructors who
begin teaching a course before the scheduled three-year revision support

Conduct Marketing to Drive Applications to the Online
Program

1. Digital Learning and Student Success marketing is the unit responsible for promoting
the Ohio State Online sub-brand and its programs. A Digital Learning and Student
Success marketing representative will work with leaders from each program, internal
stakeholders and external agencies to design an annual, individualized marketing plan
best suited to drive perspective students to a program.

Digital Learning and Student Success marketing services include:

a. A presence on online.osu.edu that includes web development and copywriting
(all programs)

b. Inclusion in digital and non-digital brand marketing campaigns (all programs)

c. Program-specific marketing

I. Tactics that may be employed include digital advertising, traditional
advertising, written and visual storytelling, student journey mapping, and
landing page development, among other strategies.

ii. Market research insights can be provided to inform program demand,
identify competitors, determine alumni outcomes and more.

2. Partner with programs, where applicable, to submit data to the U.S. News and World
Report for Best Online Programs Rankings Survey

Note: Marketing will only be conducted in states/countries in which the program has been authorized

Provide Student Support to Online Learners

1. Actively engage in discussions with stakeholders across campus to promote the support
of distance education students and research national trends in distance education
student support

THE OHIO STATE UNIVERSITY Office of TeChnOlOgy and Dlgltal Innovation
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College/Department Responsibilities:

College/Department entering into this agreement will partner with OTDI to:

1. Engage with the Digital Learning and Student Success Marketing Team to conduct
market research to understand program viability and inform program development.

Secure Approval

1. Secure approval from the following, where applicable:

a. Department

=3

College

c. Graduate School

d. Council on Academic Affairs (CAA)
e. University Senate

f. Board of Trustees

g. Department of Higher Education

h. Accreditation Provider

2. Contact the university budget office and request a distance-education-specific fee table.
Differential fees must be approved by the Board of Trustees, if applicable.

3. Contact Student Financial Aid and Office of Student Academic Success to determine
initial enrollment term

4. Meet the program standards set forth by your accrediting body (if applicable) for
alternative delivery modes

Program Administration

1. Submit applicable courses for online delivery and any course revisions to
curriculum.osu.edu (after CAA approval of program)

2. Label students in the Student Information System with the Distance Education subplan
(ONL)

a. Please note that the Distance Education Budget Model only applies to students
labeled with the ONL subplan

THE OHIO STATE UNIVERSITY Office of TeChnOlOgy and Dlgltal Innovation
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3. Collaborate with Admissions to create an application
4. Develop and maintain a website or webpage for the program that links to the application

5. Incur additional costs not covered by the Distance Education Budget Model, if
applicable, associated with distance education programming (e.g. staff or funding to
provide consistent support and services to students, faculty, and staff associated with
online programs as provided to those for on-ground programs)

6. Collaborate with the Digital Learning and Student Success marketing team

a. Work in tandem with Digital Learning and Student Success marketing to design
annual marketing plan

b. Partner with Digital Learning and Student Success marketing to financially
support agreed-upon marketing tactics as outlined in the marketing plan. To
maximize the program’s potential, each college must invest in its own marketing.
The college must allocate the appropriate resources in order to reach each
program’s enrollment goals. (See College Marketing Responsibilities, attached)

c. Regularly share application and enroliment numbers to inform marketing strategy
(in the absence of a centralized customer relationship management (CRM)
system)
7. ldentify a Faculty/Program Director or designee to meet with OTDI on a semester basis
to confirm course design schedule, faculty/instructor participation, share information

such as strategies and future plans, updates and feedback regarding the program and
OTDI support.

Participate in Compliance Activities

1. Collaborate with OTDI on state authorizations and state professional licensing board
approvals for programs in a licensed field

a. ldentify a state authorizations liaison to serve as the connection to the state
authorization team

b. Upon request, provide program, instructor and faculty information to the state
authorization team

c. Provide required professional licensing board disclosures in writing to potential
and enrolled students

THE OHIO STATE UNIVERSITY Office of TeChnOlOgy and Dlgltal Innovation
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d. Communicate to prospective students regarding their eligibility to enroll in the
program and seek federal financial aid based on the program’s authorization
status

e. Notify OTDI of states/countries from which you would like to enroll students
during initial State Authorization consultation and if changes arise

f. Post a link to the Ohio State Online disclosures webpage
(go.osu.edu/disclosures) on the program webpage maintained by the college

g. Notify the state authorization team and the appropriate state authorization liaison
regarding any changes in physical presence activities outside Ohio, such as:

i. Establishing a physical location for students to receive synchronous or
asynchronous instruction

ii. Establishing an administrative office or providing office space for staff

iii. Conducting on-ground supervised field experiences such as clinicals,
practicums, student teaching or internships

iv. Placing more than 10 students simultaneously at a single placement site
(e.g., a hospital)

v. Requiring students to meet in person for instructional purposes more than
twice per semester

vi. Carrying out field study or research at a field station

h. Faculty/Program Director and instructors are recommended to participate in
OTDI distance education training

i. “State Authorization 101” BuckeyelLearn course

2. Complete Appendix B of this document to add clarity to desired program state
authorization direction

Partner to Build Online Courses Based on Best Practice

1. College will collaborate with OTDI on curricular and technical solutions to design online
courses based on best practice, at least one semester prior to first offering term. OTDI
will provide expertise as outlined in the “Partner to Build Online Courses Based on Best
Practice” section of the Digital Learning and Student Success Responsibilities.

2. Provide administrative support to facilitate OTDI instructional design scheduling for each
course in the program, based on the course design schedule below. To allow for
adequate support staffing from OTDI, communicate changes to that schedule at least
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one semester before the OTDI support would begin for each course. Schedule changes
or new instructors made after that window will receive OTDI support as staffing allows.

3. Collaborate with OTDI to coordinate support for the revision of courses every three
years after the initial OTDI course design support term.

4. Encourage faculty/instructors to participate in professional learning opportunities,
including those offered through OTDI as well as other university partners, such as the
Michael V. Drake Institute for Teaching and Learning.

5. Provide updates to OTDI about course instructor changes that necessitate additional
consultation support from OTDI (e.g., a new instructor beginning to teach an existing
course before its three-year revision support).

6. Complete Appendix C of this document to add clarity to desired program course design
direction

Conduct Marketing to Drive Applications to the Online
Program

1. Designate a Dedicated Marketing Liaison— Designate a marketing professional in the
college to support the program marketing strategy. The marketer will serve as the
college’s liaison to the Digital Learning and Student Success marketing team and will
work with the faculty/program director and other college marketing and communications
professionals to conduct marketing activities as noted in the program’s annual
marketing plan.

2. Establish Marketing Budget — Work with the Digital Learning and Student Success
marketing team to establish an appropriate marketing budget to meet the program’s
enrollment goals.

3. Create a Strong Web Presence - An optimized web presence is the most critical asset
for marketing the online program. Stakeholders in the college must have access to the
content management system (CMS) to make necessary changes and enhancements to
the program’s web page(s) on the college or department’s website.

4. Participate in Promotional Activities — Build awareness of your online program to
increase brand recognition and convert prospective students into applicants. Activities
for which the college must participate in include but are not limited to:

a. Recruitment activities to nurture leads
b. Content marketing (storytelling, social media, gated content, info sessions)

c. Email marketing (list acquisition, awareness generation through newsletters, etc.)

THE OHIO STATE UNIVERSITY Office of TeChnOlOgy and Dlgltal Innovation
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d. Partnering with OTDI, where applicable, to submit data to the U.S. News and
World Report for Best Online Programs Rankings Survey

5. Complete Appendix A of this document to add clarity to desired program marketing
direction

Provide Student Support to Online Learners

1. Collaborate with relevant student support services (Disability Services, Writing Center,
Libraries, Military and Veterans Services, etc.) to ensure resources available across
campus are made know to learners and that student needs are met.

2. Ensure compliance with applicable university policy expected for courses of all
modalities at Ohio State, including provisions of the Digital Accessibility Policy to include
obtaining approved Accommodation-Based Exceptions, when needed.
College/Department will be responsible for the costs associated with these
accommodations as well as accommodations for utilized tools outside of the Ohio State
supported toolset.

3. ldentify student technology support for tools only used by your program or those outside
of the supported university toolset (Toolset Services:
teaching.resources.osu.edu/toolsets).

Major Deliverables

High level deliverables that will be provided by OTDI:

e OTDI will design courses in partnership with faculty/instructors at least one if not two
semesters prior to first offering term

e OTDI will conduct all state authorization and licensing board research prior to the
program application for admission opening

e OTDI will create an annual marketing plan specific to the program.

Pricing and Billing

OTDI Digital Learning and Student Success services are funded through the Distance
Education Budget Model that was created by the University Senate Fiscal subcommittee to
incentivize colleges to develop online programs. Beyond the OTDI services listed in this MOU,
the Budget Model also supports the learning technology toolset at Ohio State such as Canvas,
Zoom, Proctorio, and ExamSoft, open courses, and the ability to provide program data. The
OTDI Steering Committee; Student-Athlete Advisory Committee; Council on Distance
Education Libraries, and Information Technology; Council on Academic Affairs; and Council on
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Enrollment and Student Progress provide governance to OTDI work and services. Please
review and complete all appendices and attachments.
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APPENDICES

Appendix A: Marketing and
Communications

Digital Learning and Student Success marketing is the unit responsible for promoting the Ohio
State Online sub-brand and its programs, but it is crucial for each college to participate in
marketing activities to reach your target audiences, be competitive in the marketplace, and
increase enrollments year over yeatr.

The below are highly recommended activities for your program’s success.

For this program, does your college plan to do any of the following?
Yes/No

Yes — copy of EAB
scan is included in

Leverage market research to inform program design? )
g Prog g appendices of the

proposal

Consider and partner with Ohio State's Office of Innovation and
Economic Development to identify corporate partnership

" . . . Yes
opportunities? (Note: OTDI can provide an introduction) (e.g.
Third-Party Contract Courses)
Conduct paid advertising specific to this online program? Yes
Leverage a customer relationship management (CRM) system to

. : : Yes

track and nurture prospective Ohio State Online students?
Engage in virtual programming for perspective students? Yes
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Appendix B: State Authorization

Yes/No

Does this program potentially lead to a professional license or No
certification?

Will this program be marketed as leading to a professional license or No
certification?

Is professional licensure or certification a prerequisite for enrollment in | No
the program?

For this program, does your college plan to do any of the following outside of Ohio:

Yes/No

Enroll students located outside Ohio? Yes

Establish a physical location for students to receive synchronous or No
asynchronous instruction?

Establish an administrative office or provide office space outside of No
Ohio for staff?

Conduct on-ground supervised field experiences such as clinicals, No
practicums, student teaching or internships?

Place more than 10 students simultaneously at a single placement site | No
(e.g., a hospital)?

Require students to meet in person for instructional purposes more No
than twice per semester?

Carry out field study or research at a field station? Yes
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Appendix C: Course Design Schedule

In order for OTDI to plan appropriately and provide every instructor with the highest quality
support possible, we request specific information regarding courses that comprise a program’s
curriculum. This information is outlined in the table below, with required columns denoted with
an asterisk. The course design schedule will be confirmed with the Faculty/Program Director
each semester.

Note: the information in the first row of the table is included only to provide an example of how
the information should be formatted.

Course Code Current Delivery Instructor Anticipated Course First Offering Term*
and Name* Mode(s)* (first name, Design Term* (when class is first
(how course has been lastname.numbe | (OTDI course design | offered online as part
offered previously: in r) support for of this online program)
person, hybrid, instructor; one
distance learning, N/A - semester or more
new course) ahead of first
offering)
HTHRHSC 6795- | DL McCabe
Introduction to
Graduate
Studies

HTHRHSC 5000- | HY
Interdisciplinar
y Case
Management
for Working
with
Underserved
Populations

HTHRHSC 5300- | pL
Healthcare
Management
and Human
Resources
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HTHRHSC 7300- | HY Appling
Management
and Leadership
in Health
Sciences

HTHRHSC
7200-
Teaching in
the Health
Sciences

HTHRHSC 7350- | In Person Clutter
Issues and
Policy in Health
Sciences

HTHRHSC 7900 | DL Quatman-Yates
- Evidenced
Based Practice

HTHRHSC
7999 Thesis
Research

HTHRHSC
7990 Non-
Thesis
Research

HTHRHSC
Research
Practicum
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Signatories

By signing this MOU, all groups agree to be active partners and to abide by this agreement:

DocuSigned by:
@'MMM M L 09/30,/2022
8441ER2037EA430 Date
Amanda Agnew.17, PhD, Director of Graduate Studies
DocuSigned by:
E 09/30/2022
9BEE277495C24DF ... Date

Amy Darragh.6, PhD,OTR/L, FAOTA

DocuSigned by:

kanim Purdivw 10/05/2022

OFDB775B299B440 Date

College Fiscal Officer Karim Berdiev.1, JD

DocuSigned by:
ECWOL K Brafford 10/11/2022

AB5E2887243B451... Date

Dean Carol Bradford.885, MD

DocuSigned by:

Kot Pl Enifftles 10/12/2022

BBCDF1EF93BA4609... Date

Chief Digital Learning Officer

THE OHIO STATE UNIVERSITY Office of Technology and Digital Innovation

it.osu.edu



https://it.osu.edu/



DocuSign

Certificate Of Completion

Envelope Id: AAA6793310AC4FC9BDC2D6644267767C Status: Completed
Subject: Complete with DocuSign: OTDI MOU MS Health and Rehabilitation Sciences
Source Envelope:

Document Pages: 18 Signatures: 5 Envelope Originator:
Certificate Pages: 3 Initials: O Jacob Harris Bane
AutoNav: Enabled 1050 Carmack Rd
Envelopeld Stamping: Enabled Columbus, OH 43210
Time Zone: (UTC-05:00) Eastern Time (US & Canada) bane.17@osu.edu

IP Address: 69.171.202.245

Record Tracking

Status: Original Holder: Jacob Harris Bane Location: DocuSign

9/30/2022 2:03:59 PM bane.17@osu.edu
Signer Events Signature Timestamp
Amanda M Agnew DocuSigned bV,:M’ Sent: 9/30/2022 2:09:54 PM
agnew.17@osu.edu @W‘Mb ﬂ?"‘“‘/ Viewed: 9/30/2022 2:21:26 PM
The Ohio State University BHTEG20STEALSO.. Signed: 9/30/2022 2:26:22 PM
Security Level: Email, Account Authentication ) .
(None) Signature Adoption: Pre-selected Style

Using IP Address: 75.118.224.91

Electronic Record and Signature Disclosure:
Not Offered via DocuSign

Amy Darragh DocuSigned by: Sent: 9/30/2022 2:26:25 PM
darragh.6@osu.edu Viewed: 9/30/2022 4:25:48 PM
Professor and Interim Director, School of Health and SBEE2TT4SSC24DF Signed: 9/30/2022 4:26:44 PM
Rehabilitation Sciences . . .
The Ohio State University Signature Adoption: Drawn on Device

. ) . Using IP Address: 140.254.70.165
Security Level: Email, Account Authentication
(None)
Electronic Record and Signature Disclosure:

Not Offered via DocuSign
Karim Berdiev DocuSigned by: Sent: 9/30/2022 4:26:47 PM
berdiev.1@osu.edu LL'WIW\ W}Ab\k Viewed: 10/5/2022 10:43:31 AM
The Ohio State University OFPRTTORZeaR0 Signed: 10/5/2022 10:43:51 AM
Security Level: Email, Account Authentication . .
(None) Signature Adoption: Pre-selected Style
Using IP Address: 140.254.70.167
Electronic Record and Signature Disclosure:
Not Offered via DocuSign

Carol R Bradford DacusSigned by: Sent: 10/5/2022 10:43:55 AM
bradford.885@osu.edu @VOL K bVMLFDWL Viewed: 10/11/2022 3:46:51 PM
Dean, College of Medicine ASOEZSOT24IBAST . Signed: 10/11/2022 3:47:39 PM

The Ohio State University

. . - Signature Adoption: Pre-selected Style
Security Level: Email, Account Authentication i
(None) Using IP Address: 128.146.189.84

Electronic Record and Signature Disclosure:
Not Offered via DocuSign





Signer Events
Robert Peter Griffiths
griffiths.44@osu.edu

The Ohio State University

Security Level: Email, Account Authentication
(None)

Electronic Record and Signature Disclosure:

Not Offered via DocuSign
In Person Signer Events
Editor Delivery Events
Agent Delivery Events
Intermediary Delivery Events
Certified Delivery Events

Carbon Copy Events
Cindy Leavitt
leavitt. 75@osu.edu

Security Level: Email, Account Authentication
(None)

Electronic Record and Signature Disclosure:

Not Offered via DocuSign

Kristina Davis
davis.1724@osu.edu
Interim Director of Finance
The Ohio State University

Security Level: Email, Account Authentication
(None)

Electronic Record and Signature Disclosure:

Not Offered via DocuSign

Tracey Renee Richardson
richardson.408@osu.edu

Senior Director, Service Management
The Ohio State University

Security Level: Email, Account Authentication
(None)

Electronic Record and Signature Disclosure:

Not Offered via DocuSign

Jennifer L Simmons
simmons.232@osu.edu
df

The Ohio State University

Security Level: Email, Account Authentication
(None)

Electronic Record and Signature Disclosure:

Not Offered via DocuSign

Gail Martineau
martineau.18@osu.edu
The Ohio State University

Security Level: Email, Account Authentication
(None)

Signature

Kobwfg!’u{w Enfftls

BB8CDF1EF93BA469

Signature Adoption: Pre-selected Style
Using IP Address: 65.185.56.19

Signature
Status
Status
Status
Status

Status

COPIED

COPIED

COPIED

COPIED

COPIED

Timestamp

Sent: 10/11/2022 3:47:41 PM
Viewed: 10/12/2022 8:32:06 AM
Signed: 10/12/2022 8:32:16 AM

Timestamp
Timestamp
Timestamp
Timestamp
Timestamp

Timestamp
Sent: 10/12/2022 8:32:20 AM

Sent: 10/12/2022 8:32:22 AM

Sent: 10/12/2022 8:32:25 AM

Sent: 10/12/2022 8:32:28 AM

Sent: 10/12/2022 8:32:30 AM





Carbon Copy Events

Electronic Record and Signature Disclosure:

Not Offered via DocuSign

Erin R McLaughlin
mclaughlin.556@osu.edu

Security Level: Email, Account Authentication
(None)

Electronic Record and Signature Disclosure:

Not Offered via DocuSign

Lisa N Delaney
delaney.177@osu.edu
The Ohio State University

Security Level: Email, Account Authentication
(None)

Electronic Record and Signature Disclosure:

Not Offered via DocuSign

Ashley McCabe
mccabe.220@osu.edu
Graduate Program Manager
The Ohio State University

Security Level: Email, Account Authentication
(None)

Electronic Record and Signature Disclosure:

Not Offered via DocuSign

Lynn Ann Howell
howell.530@osu.edu

Security Level: Email, Account Authentication
(None)

Electronic Record and Signature Disclosure:

Not Offered via DocuSign

Marcia Louise Nahikian-Nelms
nahikian-nelms.1@osu.edu
The Ohio State University

Security Level: Email, Account Authentication
(None)

Electronic Record and Signature Disclosure:

Not Offered via DocuSign
Witness Events
Notary Events

Envelope Summary Events
Envelope Sent

Certified Delivered

Signing Complete

Completed

Payment Events

Status

COPIED

COPIED

COPIED

COPIED

COPIED

Signature
Signature

Status

Hashed/Encrypted
Security Checked
Security Checked
Security Checked

Status

Timestamp

Sent: 10/12/2022 8:32:33 AM

Sent: 10/12/2022 8:32:35 AM

Sent: 10/12/2022 8:32:38 AM
Viewed: 10/12/2022 8:35:21 AM

Sent: 10/12/2022 8:32:40 AM

Sent: 10/12/2022 8:32:43 AM
Viewed: 10/12/2022 8:46:42 AM

Timestamp
Timestamp

Timestamps
9/30/2022 2:09:54 PM
10/12/2022 8:32:06 AM
10/12/2022 8:32:16 AM
10/12/2022 8:32:43 AM

Timestamps





APPENDIX D:
HRS MS Proposed Advising Sheets





THE OHIO STATE UNIVERSITY
SCHOOL OF HEALTH AND
REHABILITATION SCIENCES
Advising Sheet Template
MS in Health and Rehabilitation Sciences

Advanced Practice Focus— On Ground/Distance Enhanced or Online

Name
Start Term

Core Courses
Minimum of 9 credit hours (choose 1 additional course)

Course Name Department | Number | Credits | Grade | Professor | Semester/Year Delivery Mode
Taken

Intro to Graduate Studies (required) HTHRHSC 6795 3

Responsible Conduct of Research HTHRHSC 7883 3

(required)

(Student Choice)

Research Methods and Design
Minimum of 2-3 credit hours
Course Name Department | Number | Credits | Grade | Professor | Semester/Year Taken | Delivery Mode

MS Non-Thesis Research

Minimum of 2 credit hours

Course Name Department | Number | Credits | Grade | Professor |Semester/Year Delivery Mode
Taken

Non-Thesis Research HTHRHSC 7990 1-2

Non-Thesis Research HTHRHSC 7990 1-2






Open Electives

Minimum of 16 credit hours

THE OHIO STATE UNIVERSITY

SCHOOL OF HEALTH AND
REHABILITATION SCIENCES

Course Name

Department

Number

Credits | Grade

Professor

Semester/Year
Taken

Delivery Mode

Candidacy Committee Members

All committee members must have graduate faculty M status; however, the third committee member may be external if petitioned and approved
through Gradforms.

Faculty Member

Area of
Expertise

Signature

Advisor

2nd Member

3rd Member






THE OHIO STATE UNIVERSITY
SCHOOL OF HEALTH AND
REHABILITATION SCIENCES
Advising Sheet Template
MS in Health and Rehabilitation Sciences

Research Focus— On Ground/Distance Enhanced or Online

Name
Start Term

Core Courses
Minimum of 9 credit hours (choose 1 additional course)

Course Name Department | Number | Credits | Grade | Professor | Semester/Year Delivery Mode
Taken

Intro to Graduate Studies (required) HTHRHSC 6795 3

Responsible Conduct of Research HTHRHSC 7883 3

(required)

(Student Choice)

Research Methods and Design
Minimum of 10 credit hours

Course Name Department | Number | Credits | Grade | Professor | Semester/Year Delivery Mode
Taken

Research Practicum (required) HTHRHSC 7998 2

MS Research

Minimum of 2 credit hours

Course Name Department | Number | Credits | Grade | Professor | Semester/Year Delivery Mode
Taken

Thesis Research HTHRHSC 7999 1-2

Thesis Research HTHRHSC 7999 1-2






THE OHIO STATE UNIVERSITY
SCHOOL OF HEALTH AND
REHABILITATION SCIENCES

Open Electives

Minimum of 9 credit hours
Course Name Department | Number | Credits | Grade | Professor |Semester/Year Delivery Mode
Taken

Candidacy Committee Members
All committee members must have graduate faculty M status; however, the third committee member may be external if petitioned and approved
through Gradforms.

Faculty Member Area of Signature
Expertise

Advisor

2nd Member

3rd Member
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THE OHIO STATE UNIVERSITY College of Medicine

School of Health and Rehabilitation Sciences

o

Graduate Program Office

453 W. 10th Avenue

Columbus, OH 43210
Potential Advisor Agreement Form

MS in Health and Rehabilitation Sciences

Applicant Name:
The potential faculty advisor for a student applying to the SHRS Health and Rehabilitation

Sciences MS program must check statements below, as appropriate, and sign this form.

[1] !have communicated with this applicant and his or her research interests seem to align
with mine.

| have seen the complete application packet for this applicant and am satisfied with the
student’s academic record and preparation.

If this student is admitted, | will act as his or her advisor pending satisfactory progress in
the program.

| am requesting SHRS support to fund this student in year 1 (not required).

| am requesting SHRS support in the form of a GTA (not required).

If admitted, | plan to fund this applicant as follows (not required):

Year 1

Year 2

Agreement to act as a potential advisor is prerequisite to admission, but does not equal admission.
Faculty may encourage multiple applications for each position they may have available. Once all
applications are received, the faculty in conjunction with the Graduate Studies Committee will
choose whether to admit each student based on academic qualifications, fit with the MS program,
and fit with the faculty member’s research. Therefore, a student may succeed in finding a potential
advisor but not succeed in gaining admission to the program.

By signing this form, | agree to enter into an active, working partnership with the student and will
provide accountable mentorship and be accessible to the student. | understand | will be responsible
for guiding the student with curriculum choices, committee selections, program requirements, and
overall professional development. Additionally, | am responsible for fostering rigorous MS-quality
thesis/non-thesis research that the student will engage in within my research program.

Potential Advisor Signature Date
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Appendix F: Office of Distance Education and eLearning (ODEE)
Distance Education Program Revenue Projection - DRAFT

College: College of Medicine
Program Name: MS Health and Rehabilitation Sciences

Number of Courses:
Total Credit Hours
Rank Graduate
Residency (in/Out State Split) 50% eligible
1st year 2nd year 3rd year 4th year 5th year
Graduate # of Courses
# of Students 10 Students 20 Students 30 Stud 40 Stud 50 Stud
# of Credit Hours 30 Cr Hours 30 Cr Hours 30 Cr Hours. 30 Cr Hours. 30 Cr Hours|

Total Credit Hours of Instruction
Instructional Fee

Fees - Effective Rates $1,006.34 $1,006.34 $1,006.34 $1,006.34

State Subsidy $407.33 $407.33 $407.33 $407.33

Projected Fees

Projected Subsidy
Projected Revenue Generated

Marginal Revenue S0 S0 S0 S0 S0
Support Units Tax rate 24% 24% 24% 24% 24%
Support Units Tax $0 $0 $0 $0 $0
Cumulative Support Units Tax 0 0 0 0 0
Net Margin S0 S0 S0 S0 S0
Colleges Share % 70% 70% 80% 80% 80%

Colleges Share - Annual PBA

Colleges Share (Cumulative Cash Generated)

ODEE Share % 30% 30% 20% 20% 20%
ODEE Share Annual PBA

ODEE Share (Cumulative Cash Generated)

Current Budget Model:

SSA 1 - Student Service Assessment 1 - UG - $118.12 S0 N1 S0 S0

SSA 2 - Student Service Assessment 2 - Grad - $492.26 $0 $0 $0 $0

SSA 3 - Student Service Assessment 3 - $4.36 S0 S0 $0 $0
Total Current Assessments S0 S0 S0 S0 S0

[College A savings under new model | S0 S0 S0 S0 S0 |

Assumptions:
No other Student Services Assessments would apply to Colleges under this model.

The Distance Education assessment applies to marginal revenues.

The Distance Education assessment only apply to students who are 100% distance Ed.

No inflationary adjustment is taken for instructional fees.

The projected numbers in this model are best estimates and the actual allocations might be slightly different.

Revenue and A s Calculation is based on the following current FY18 rates:
Fees Subsidy
Undergraduate 5$389.58 $217.18
Graduate 51,006.34 5407.33

Undergraduate:
UG Unweighted (simulates fees) Resident $389.58 $389.58 $389.58 $389.58 $389.58
UG Unweighted (simulates fees) Non-Resident $394.58 $394.58 $394.58 $394.58 $394.58
UG Weighted (simulates SSI bac1,2 blend) $217.18 $217.18 $217.18 $217.18 $217.18
Graduate

Grad Fees - Resident $1,006.34 $1,006.34 $1,006.34 $1,006.34 $1,006.34
Grad Fees - Non Resident $1,011.34 $1,011.34 $1,011.34 $1,011.34 $1,011.34
Grad Subsidy $407.33 $407.33 $407.33 $407.33 $407.33

Undergrad Graduate
Residency (in/Out State Split) 50% eligible 50% eligible
Instructional Fee
Fees - Effective Rates $389.58 $1,006.34
Non-Resident $394.58 $1,011.34

State Subsidy
per Credit Hour $217.18 $407.33
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THE OHIO STATE UNIVERSITY Graduate Program Office

SCHOOL OF HEALTH AND 206 Atwell Hall

REHABILITATION SCIENCES
453 W.10% Avenue

Columbus, OH 43210-2205

614-292-1706 Phone

September 23, 2022

Graduate Studies Committee
School of Health and Rehabilitation Sciences
The Ohio State University

Dear HRS Curriculum Committee:

The Graduate Studies Committee of the School of Health and Rehabilitation Sciences has
reviewed and voted to approve the Master of Science Online Proposal which is less than a 50
percent change to the current program structure.

Ultimately, these additions will allow our MS program to grow by circumventing some of the
barriers that have historically prevented healthcare practitioners working full-time from
pursuing higher education in HRS. The proposed design also maintains the

existing in-person (or distance-enhanced) option for traditional students who may wish to
pursue an MS prior to entering a PhD program and require an intensive research experience.

The Graduate Studies Committee voted unanimously to approve the online proposal and feels it
will be an excellent addition to the MS offering. The online component allows for more flexibility
of our students while still maintaining the rigor and integrity that has always been present in the
MS program.

Thank you for reviewing this approval. Please let me know if you have any questions.

Best,

(pancto 17 Ggase -

Amanda M. Agnew, PhD

Graduate Program Director and Professor
Health and Rehabilitation Sciences
amanda.agnew@osumc.edu




mailto:amanda.agnew@osumc.edu



THE OHIO STATE UNIVERSITY School of Health and Rehabilitation Sciences
Academic Affairs

206 Atwell Hall
453 W. 10" Ave.
Columbus, OH 43210

614-292-4758 Phone
614-292-0210 Fax

https://hrs.osu.edu/

October 19, 2022

Curriculum Committee
School of Health and Rehabilitation Sciences
The Ohio State University

Dear Dr. Hunter:

On October 12, 2022, the HRS Curriculum Committee reviewed your proposal to add
a distance delivery option to the MS Health and Rehabilitation Sciences. The
committee voted in support of the program proposal and appreciate that you have
made the following revisions.

e The language surrounding summer term needs to be clarified. If summer courses
are not required, the example used in the proposal, which includes summer term,
should be eliminated or it should be noted that this is only an example of how
students may complete the program.

e HTHRHSC 7883 is currently offered only during the summer term but is a required
core course of the program. If the course remains a required core course, an
offering during AU or SP terms will need to be developed for students who do not
take classes during the SU term.

e The cover letter should state clearly that any courses not already offered in an
online format will be altered to be offered in an online format for students who
choose the online pathway.

e Appendix C— Proposed Curriculum Guides:

o Core Courses: The section of each curriculum guide that explains core
course requirements needs an additional statement clarifying that there
are two required core courses, and students should choose one additional
course.

o Cognate Courses: The current structure of the curriculum guide does not
make it clear that the listed courses are not exhaustive. The curriculum
guide should list all options available in HRS and have a clarifying
statement that there are more options outside of those listed, which can
be determined between the student and their advisor. It was
recommended that an additional appendix be added which lists all HRS
courses that students would be able to take to fulfill these requirements.

o Research Methods and Design: A clarifying statement should be added to
indicate that the electives listed are not an extensive list.





THE OHIO STATE UNIVERSITY

e A statement should be added to the proposal clarifying that admissions criteria
will be the same for each of the possible tracks.
e Table 1: Existing MS in HRS Assessment Plan
o Assessment method for the Critical Thinking outcome for the Advanced
practice track should be the same as the assessment method for
Integration — “Thesis or non-thesis project — oral presentation and
defense”.
e Professional Development assessment method should be based on oral defense
rather than final exam results.

We are so grateful for your program’s ongoing commitment to teaching excellence.

You do not need to respond back to the committee upon receipt of this letter. Thank
you.

Sincerely,

Y RS AGA 75.,4@-_.)

Marcia Nahikian-Nelms, PhD,RDN,LD,FAND
Professor, Clinical
Director, Academic Affairs





@ THE OHIO STATE UNIVERSITY

October 19, 2022

W. Randy Smith, Ph.D.

Vice Provost for Academic Affairs
Office of Academic Affairs

203 Bricker Hall

190 N. Oval Mall

Dear Randy:

Daniel M. Clinchot, MD
College of Medicine

Vice Dean for Education
Associate Vice President for Health Sciences Education

260 Meiling Hall
370 West Sth Avenue
Columbus, OH 43210-1238

614-688-3104 Work
614-292-4499 Fax

Dan.Clinchot@osumc.edu

The College of Medicine has reviewed and fully endorses the request for the addition of a
distance delivery mode for the Masters of Science program offered in the School of Health and
Rehabilitation Sciences. The addition of a distance delivery mode allows the program to better
meet the demand of working healthcare practitioners or researchers attempting to advance their
careers. The number of credits to completion is the same regardless of the chosen track or

thesis/non-thesis option.

Please do not hesitate to contact me if | can provide further information in support of this

proposal.

Sincerely,

ce Dean for Education

Associate Vice President for Health Sciences Education
Chair, Department of Biomedical Education and Anatomy
Harry C. and Mary Elizabeth Powelson Professor of Medicine

DMC:sl





		Program Request Form_MS Health and Rehabilitation Sciences_9.15.2022

		Blank Page



		Appendix B

		EAB_Feasibility of an Online Master of Science in Health and Rehabilitation Sciences_Ohio State University[6]

		Appendix C

		MS Curriculum Guide - Research Focus - On Ground or Distance Enhanced

		MS Curriculum Guide - Advanced Practice Focus - On Ground or Distance Enhanced

		MS Curriculum Guide - Research Focus - Online

		MS Curriculum Guide - Advanced Practice Focus - Online

		Appendix D

		OTDI_MOU_MS_Health_an

		Purpose

		College/Department Contacts

		Term of MOU

		Digital Learning and Student Success Responsibilities:

		Secure Approval

		Program Administration

		Participate in Compliance Activities

		Partner to Build Online Courses Based on Best Practice



		Digital Learning and Student Success Responsibilities:

		Conduct Marketing to Drive Applications to the Online Program

		Provide Student Support to Online Learners



		College/Department Responsibilities:

		Secure Approval

		Program Administration



		College/Department Responsibilities:

		Participate in Compliance Activities



		College/Department Responsibilities:

		Partner to Build Online Courses Based on Best Practice



		College/Department Responsibilities:

		Conduct Marketing to Drive Applications to the Online Program



		College/Department Responsibilities:

		Provide Student Support to Online Learners



		Major Deliverables

		Pricing and Billing

		Appendix A: Marketing and Communications

		Appendix B: State Authorization

		Appendix C: Course Design Schedule

		Signatories



		Appendix E

		Advising Template_Research Focus

		Core Courses

		Research Methods and Design

		MS Research

		Open Electives

		Candidacy Committee Members



		Advising Template_Advanced Practice Focus

		Core Courses

		Research Methods and Design

		MS Non-Thesis Research

		Open Electives

		Candidacy Committee Members



		Appendix F

		MS Advisor Agreement Form

		APPENDIX G

		OSU On-Line  Revenue Template by Program - MS Health and Rehabilitation Sciences.2022_Appendix F

		Sheet1



		APPENDIX H

		Letter of Support - MS Online Proposal

		Support Letter College of Medicine.10.22

		Curriculum Letter to Dr. Hunter 10.19.22

		MS Open Electives

		Current MS Curriculum Guide Updated 2022

		Blank Page



		Advising Template_Advanced Practice Focus.pdf

		Core Courses

		Research Methods and Design

		MS Non-Thesis Research

		Open Electives

		Candidacy Committee Members



		Advising Template_Research Focus.pdf

		Core Courses

		Research Methods and Design

		MS Research

		Open Electives

		Candidacy Committee Members



		Advising Template_Advanced Practice Focus.pdf

		Core Courses

		Research Methods and Design

		MS Non-Thesis Research

		Open Electives

		Candidacy Committee Members



		Advising Template_Research Focus.pdf

		Core Courses

		Research Methods and Design

		MS Research

		Open Electives

		Candidacy Committee Members





		Academic Unit: Health and Rehabilitation Sciences

		Check Box7: Off

		Title of Program Focus: 

		Title of Program of Study: Health and Rehabilitation Sciences

		Total Credit Hours: 30

		Check Box16: Yes

		Establish: Yes

		Revise: Yes

		Check Box20: Off

		Check Box21: Off

		Check Box22: Yes

		Mark Up: Yes

		Rationale: The Masters of Science program offered in the School of Health and Rehabilitation Sciences (SHRS) prepares registered, certified and/or licensed health professionals as well as individuals interested in entering research fields addressing human health and healthcare issues, for expanded roles in research, teaching, administration, and professional practice. Areas of interest for students include education and leadership in health and rehabilitation fields, health informatics, and a pre-PhD or research-centered pathway. SHRS is proposing the addition of a distance delivery mode for the MS program to meet the demand of working healthcare practitioners and/or researchers that wish to advance their careers through distance graduate education.

		Curriculum Sheet: Yes

		Semester by Semester Plan: Yes

		University Senate: 

		BoT: NA

		College Curriculum Committee approval date_af_date: 

		Unit Curric Comm approval date_af_date: 

		Grad School Approval Date_af_date: 

		ODHE Approval Date_af_date: NA

		Title of Program: MS Health and Rehabilitation Sciences

		Dropdown2: [Master of Science]

		Dropdown4: [ ]

		Dropdown5: [Medicine]

		CAA Approval Date_af_date: 

		Check Box9: Yes

		Dropdown3: [Autumn]

		Dropdown6: [2023]

		Contact Person: Amanda Agnew, PhD and Ashley McCabe, MS

		Check Box8: Off

		Check Box10: Off

		Regional Campus Approval: NA

		2nd Major: Off

		Program Focus: [Track]

		Program of Study: [Graduate Program]

		Text14: 

		Check Box1: Yes

		Check Box2: Off

		Check Box3: Off

		Check Box4: Off

		Check Box5: Off

		Check Box6: Off

		Text8: 

		Text9: 

		Text1: 

		Text6: 






THE OHIO STATE UNIVERSITY
GRADUATE SCHOOL




614-688-0230 Office

carpenter.1112@osu.edu / www.gradsch.osu.edu
Pronouns: He/Him/His


mailto:carpenter.1112@osu.edu
http://www.gradsch.osu.edu/

TO: Randy Smith, Vice Provost for Academic Programs

FROM: Graduate School Curriculum Services
DATE: March 7, 2023
RE: Proposal to add distance delivery to the Master of Health and Rehabilitation Sciences in

the School of Health and Rehabilitation Sciences in the College of Medicine

The School of Health and Rehabilitation Sciences in the College of Medicine is proposing to add distance
delivery to the Master of Health and Rehabilitation Sciences

The proposal was received by the Graduate School on October 21, 2022. The combined

GS/CAA subcommittee first reviewed the proposal on November 10, 2023, and requested revisions.
Revisions were received on February 20, 2023. GS/CAA conducted a second review of

the proposal and recommended it for approval by the Graduate Council on February 27, 2023.

The proposal was approved by the Graduate Council on March 7, 2023.



THE OHIO STATE UNIVERSITY School of Health and Rehabilitation Sciences
G ,-/_ Academic Affairs

206 Atwell Hall
453 W. 10t Ave.
Columbus, OH 43210

614-292-4758 Phone
614-292-0210 Fax

https://hrs.osu.edu/
2/14/23

Graduate Subcommittee
OSU Graduate School

Thank you for your thoughtful review for the program proposal from the School of Health and Rehabilitation
Sciences. We have included here our response to each item in your review comments and made the appropriate
edits to the proposal.

e Pleaseconsidertheremovalof the minutesfromthe proposal. The committee did notfeeltheywere
necessaryto include as part of the proposal.
o This hasbeen removed. Appendices have been updated.

o Please state the percentchange and how the percentchanged was determined.

o Usingthe “Calculating percent changeis defined in the OAA handbook on pages 39-40”, we have
determinedthat6 required credit hourse (of a total 30 credit hours) courses which is 20% change of
delivery and one course, HTHRHSC 6795 from 1 credit hour to 3 credit hours. This has been clarified in
“Action Items Requested in Proposal” section.

e Aspart of the guidelines, we use with programs we suggestthat it is stated how much of the program can be
completed online
o Allrequired courses will be available online. Dependent on the student choice for electives, 100% of the
degreecan be completed online. Greater than 75% of the electives are offered online. This has been
added to the section “Comparison of tracks and mode of delivery details.”

e Thisis stated on PDF p.5 for the online option, however for the in-person option it would be suggested thatis it
included that this would be a less than 50% online model if students can opt to take online versions of the
courses. It is hinted at in the rationale above this section but adding it in these numerated bullets will make it clear
The following sentences were added:

e FortheOn-ground (ordistance-enhanced with less than 50% total online course work options) Research
Focus and completion of master’s thesis

e On-ground (ordistance-enhanced with less than 50% totalonline course work options) Advanced
Practice Focus and completion of Plan B (non-thesis) project

e On PDFp.8 thereis mention of stacking. We recommend adjusting this particular language as it could confused
with stackable certificates. Stackable certificates do not exist at OSU at this time.
o This terminology has been removed and the recommended text below was added:


https://urldefense.com/v3/__https:/oaa.osu.edu/sites/default/files/links_files/OAA*20handbook*2021-22_0.pdf__;JSU!!AU3bcTlGKuA!CboBxn4b658uocZG3EvKl-pnpgklhpVYheJIxgaNlLGZdQAOuupNk-Dbrgbk5ysSimszkaDz3_yHwx3HyaHNsWY32Y9kVA$

“The minimum number of credit hours for completion of the MS programis designed to be 30 hours; however,
students may work with their advisor to apply for graduate certificates offered in HRS as instructed by the
Graduate Schoolhandbook should students (in either focus area and any track option) wish to pursue it. Please
note that students pursuing additional graduate certificates are limited to 50% overlap in openelectives. “

The proposal states that no new courses are being added to the proposal, but also states that there are number of
core courses that will be developed in collaboration with OTDI. Are there any courses being revised for delivery or
are they new? Please clarify this aspect and ensure that short syllabi are provided for courses that are being revised
orare new.
o The following sentence was updated in the “Comparison of tracks and mode of delivery details:”
“Existing online coursesin HRS are a mixture of synchronous and asynchronous. No new coursework is
associated with this proposal, however, there are anumber of core courses that will be included in the OTDI
MOU (see Appendix C) which will be undergo a change in delivery process to fulfill the needs of this proposal.”
o Required current courses HTHRHSC 7880 and core courses HTHRHSC 5000, 7300, 7250, 7350 will be revised
fordelivery and HTHRHSC 6795 will be revised to move from 1 credit hourto 3 credit hours. This courseis
already offered online. The current syllabi do not reflect best practices for online teaching but will be
developed in the OTDI MOU forchangein delivery but no change in content.

How will HRS manage enrollments with current student populations and new identified populations?

o The main concernthat was identified by the committee was in relation to staffingand faculty coverage if
students change from in-person delivery to distance delivery at the last minute. All of the following
clarifications were added to the “Advising sheets” section and summarized here.

o How much notice does HRS anticipate they will need to ensure that students are going to be in
personor online?

o Bothin-person and online sections will be offered at the same time so moving from in-
person to online section should be able to be accommodated. Enrollments willbe
monitored for adequacy of seats in each section and that a studentis not >50 of courses
online.

o Asanote,online and in-person students are assessed different fees and the subplan will trigger fee
application. Please ensure thatthe fee structure is clear to students when enrolling.

o This statementand links to registrar’s information for student tuition and fee tables:
https.//reqistrar.osu.edu/Fee Tables/MainFeeTables.asp (which includes notation that
all distance programs have a 5100 distance learning program fee) will be provided on all
information forthe MS degree.

o As part of the advising for this degree how will advisors ensure that the studentis not taking more than
50% of coursesin-person orin-person hyflex student? The same question forfully online or online hyflex
student?

o All MS students will develop an advising plan in HTHRHSC 6795, Intro to Graduate Studies.
Subsequently the academic graduate advisor and the faculty advisor will monitor the student
semesterplan so thatan in-person/on ground student does not elect to take >50% of courses
online.

o Generaladvising sheets to be customized per studentare availablein Appendix D.

The committee noted that the estimates forthe number of students was helpful but had questions about how HRS
will work with students who may elect to change fromthe fully in-person, in-person hyflexmodel, to the online
hyflex, orthe fully online model. It was recommended that HRS provide some sample advising plans.
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o All MS students will develop an advising plan in HTHRHSC 6795, Intro to Graduate Studies. If the student

requests a changein the delivery mode, the graduate advisor will assist in completing that request. We do
notanticipate that there will be a difficulty in providing adequate course offerings if the student wishes to
changethatdelivery mode.

o Generaladvising sheets to be customized per student are available in Appendix D.

e Please clarify how many students HRS expects to experience the various delivery models and which path
(thesis/non-thesis) students HRS is expecting. The following clarifications were added to the “Enrollment Plan and
Prospective Enrollment” section:

o Asstatedonpage 7 of the proposal, the marketing analysis indicates that we should anticipate
approximately 10students from the OSU Wexner Medical Center as a target forthe distance delivery
forthe working health care professional. This population will likely choose the Plan B graduate project
as its design is an applied project from the students’ work environment. Using the information from the
EAB marketing analysis, an additional 30-35 students can be anticipated for recruitment. Again, we
suspectthat the online student will choose the Plan B graduate project due to its flexibility in translation
to the work environment. Please see the MS Handbook found here:
https://hrs.osu.edu/academics/academic-resources/student-handbooks.

o How will fully online students be supported while they complete their culminating project for the non-thesis and
thesis option?

o Each studentwill choose a primary advisor that closely aligns with their project goals. Introductions
and facilitation for these selections occurs with the assistance of the graduate program manager,
graduate advisor and the Director of Graduate Studies. With the assistance of the primary faculty
advisor, the student will select two additional committee members who will provide additional guidance
throughout the project. Please seepage 19 in the MS Handbook.
https://hrs.osu.edu/academics/academic-resources/student-handbooks.

e How will faculty be prepared and supported with course development, lesson planning, and online teaching?
o ODTI will assist with the initial course design and lesson planning by providing an instructional designer for

each course under their MOU. HRS provides two FTE staff to supportour faculty with educational
technology and instructional design. These staff provide one on one consultation as well as a multitude of
teaching resources. (Example: https://u.osu.edu/hrsteaching/) Furthermore, the Office of Curriculum and
Scholarship in the College of Medicine provide access to two additionalinstructional designers forsupport.
Ourschool and college regularly provide teaching workshops forour faculty and partner with the Drake
Institute for Teaching and Learning for other professional development opportunities forour faculty. Each
week the Office of Academic Affairs provides a newsletter that identifies teaching professional development
and otherresources. Each faculty receives teaching onboarding with subsequent opportunities to meet
with the Director and Assistant Director of Academic Affairs for assistance.

o  Will this programinclude the creation of original research or scholarship? If yes, provide assurance that the quality
of the research performed willbe equivalent to the face-to-face offering of this degree. In addition, please address:

o

How will students gain access to required facilities and resources?

o Allresources are available online (such as library) and no additionalfacilities are required.
How will students be trained in necessary procedures? N/A
How will students presenttheir progress?

o This will be monitored by regular meetings with the student’s graduate faculty advisor.
How will the progress and quality of student projects be assessed?

o Please see the MS Handbook for details of the thesis and non-thesis project guidelines.

https://hrs.osu.edu/academics/academic-resources/student-handbooks
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Will students be required to complete internships or clinical experiences? If yes, please address:

o
o
o
O

o

Criteria for selecting the location(s) of such experiences
Qualifications of preceptors orfaculty

Provide a list of competencies that will be evaluated
Assessment strategies used to evaluate student performance

Students are not required to complete internships or clinical experiences with this MS degree.

Please provide an additional appendix with the current curriculum sheetsto allow comparison and then provide a
marked-up versionin complement of appendix con PDF p.49-55

o

The current curriculum guideis provided in the updated Appendix B. Students pursuing either the master’s
thesis or non-thesis project followed this course outline.

As part of distance process, we address questions around student support:

o

If the distance program will enroll students outside of Ohio, how will the program address the needs of
domesticand international students who are outside of Ohio (e.g., accessibility to instructors, advisors,
classmatesfor group projects, online materials/tools)?

o Each faculty memberwho is teaching forthe MS degree online will be provided guidance on
scheduling, assignments, and group projects so that these are assigned and monitored with best
practices.

How will student grievances be communicated and addressed?

o Perthe MSandHRS handbooks, grievances are handled via procedures outlined in Policy 20

https://hrs.osu.edu/academics/academic-resources/student-handbooks)
How will the program seek feedback onlearners’ and instructors’ experiences?

o Learner feedback: SEls are a required component of every course. Additionally, teaching best
practices on additionalsteps to gain student input will be encouraged (such as SmallGroup
Instructional Diagnosis and mid-term feedback). The program assessment plan includes surveys
that are monitored after graduation which will provide more summative feedback.

o Faculty feedback: Each faculty memberis part of the graduate faculty and therefore, can provide
feedback atany reqularly scheduled meeting or with meetings with the director of graduate
studies, director of academic affairs orthe graduate program manager.

How will the program monitor and address academicintegrity?

o Prevention of academic misconduct will be provided through teaching professional development.
For example, most recently the director of COAM provided a workshop forallHRS faculty. It is these
opportunities that will focus on prevention through assignment, exam, and syllabidesign.

o All reports of academicintegrity are shared with the director of academic affairs for tracking.
How will the program offerinstructors guidance on appropriate expectations concerning academic
integrity? See above.

How will the program support mental health and wellness for distance program students?

o Ifthestudentis an Ohio resident, access to our embedded mental health counselors is available via
telehealth. https.//hrs.osu.edu/academics/academic-resources/counseling-services. Our
counselors will also meet with out of state student to share resources or referrals in their location.

What will the ratio of student-to-advisorbe?

o Currently the ratio is approximately 20:1. But if enrollment increases significantly, additional

advisor positions will be requested.
Who will advise and mentorstudents?
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o

Students will have access to both graduate advisor, graduate programmanager and their individual

faculty advisor for both advisement and mentoring.

o Will additional staff/faculty be hired to provide support?

o

Currently, we have requested an online program manager that will work along side the graduate
program managetr.

o How will faculty mentor students, and how will students participate in the socialization that is necessary for
effective scholarly exchange of ideas at the levelappropriate for the degree sought. Specifically: Please see
the MS Handbook forall details. (pages 18-30; page 34) https://hrs.osu.edu/academics/academic-
resources/student-handbooks

@)
)
o

o

How will students selecta primary mentorand members of any required oversight committee?
What is the frequency of mandatory interactions between program faculty and students?

What opportunities that exist for students to develop and refine ideas through scholarly exchange
with faculty and othersin the field?

What career development opportunities willbe provided?

e Arethere any technical requirementsand support needed toimplement this program? Will students need any
specific hardware, software, connectivity requirements needed by the students?
o There are no special requirements forthis online program but the following technical standards will be
providedto the student and as appropriate s included on each syllabus:

o

O O O O

O

“This course will be conducted in a distance-learning, online format with 2-3face to face meetings.
All materials will be provided via Carmen and all assignments will be completed via Canvas file
upload. All necessary materials will be provided in the content section of Carmen. An online tutorial
is available. Notices aboutthis course will be sentto your name.#@buckeyemail.osu.edu account.
All students must have an active OSU email account and remain electronically connected to OSU.
Emails may be forwarded to an externalemail address. Please contactthe Help Desk for more
information.

For help with your password, university e-mail, Carmen, or any othertechnology issues, questions,
or requests, contactthe OSU IT Service Desk. Standard support hours are available online, and
supportforurgentissuesis available 24x7.

Self-Service and Chat support: ITService Desk ® Phone: 614-688-HELP (4357)

Email: 8help@osu.edu » TDD: 614-688-8743

Internet requirements:

Minimum WiFi speed of 3 MB/s is required for using CarmenCanvas to submit assignments, while a
minimum 7 MB/s is recommended for Zoom classes, streaming lectures, etc. Students can connect
devices to campus wireless internet by navigating to wireless.osu.edu.

Microsoft 365

This course requires students to author documents using Microsoft 365. Students can login to
Microsoft 365 via microsoft365.osu.edu. Check the university’s IT Service Desk knowledge base
article KB04728, FAQ on Office 365 for Students, forinformation on hardware requirements.
Proctorio

This course uses Proctorio to remotely proctorone or more quizzes and exams. Check Proctorio’s
minimum system requirements online for hardware, microphone, webcam, and internet upload
speed requirements.

Examplify (ExamSoft)

This course uses Examplify to proctoron or more quizzes and exams. Check Examplify’s minimum
system requirements online for hardware, microphone, webcam, and internet upload speed
requirements.

e DoesHRS have all of the necessary equipmenttoimplementthe online program?
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o Yes, we currently have multiple online degrees and certificates and have all necessary equipment for

faculty.

e How will the distance program attend to issues of equity, diversity, and inclusion?

o We havea director of DEI, a faculty committee for DEl and an instructional designer designated as a DEI
educationalspecialist. All of these resources work togetherto bring tools and training forour faculty. This
spring all faculty will be introduced to the Upstate Anti-Bias Checklist and we will initiate steps for all
curricular reviews to use this tool. We are also initiating small groups of faculty who will attend to
dimensions of their coursework. Allfaculty have received training on accessibility with access to Echo360

which meets accessibility criteria forrecorded lectures.

e What new understandings and approaches to teaching, assessment, and community-building might the program

consider modifying or incorporating in orderto meetintended goals?

o Itisourgoalin HRS andin the College of Medicine to have a consistent offering for professional
developmentin teaching and course design best practices. We plan to develop a specific orientation forthe
online MS students. We have asked fora new position as online manager forall online programs in HRS-
this could certainly assist with maintaining assessment and community building.

e Please provide a transition plan addressing how students enrolled in the current program will be accommodated as

the distance programinitiates.

o There will notneed to be a transition plan as it is new students that would apply to the online MS. Current
students will have access to all courses but will complete their work within the current MS curricular

guidelines.
Thank you.
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THE OHIO STATE UNIVERSITY

SCHOOL OF HEALTH AND
REHABILITATION SCIENCES

October 21, 2022

Graduate School Subcommittee
Graduate School Curriculum Services

We are writing to request a review of the proposal to add a distance delivery option to our
existing in-person MS in Health and Rehabilitation Sciences program. The addition of this
delivery mode will cater to a target audience of healthcare professionals who wish to advance
their knowledge and careers through higher education but were unable to meet the time
constraints of an in-person course load. In 2021, Drs. Larsen and Nahikian-Nelms convened a
subcommittee (Drs. Agnew, Hunter, Garvin, Digiovine, and Sergakis as well as Graduate
Program Manager, Ashley McCabe) to re-design the current MS with an online distance-
delivery option. A market analysis was commissioned through OTDI and partner (EAB) which
identified that although there are competitor online programs available across the country,
the demand from clinicians searching for master’s level education is high. Additionally, they
identified a lack of programs that allow for the level of flexibility in designing course loads
applicable to multiple areas of interest, available graduate level certificates, and experiential
learning opportunities. The subcommittee felt strongly that the existing structure of the MS
program already meets these gaps in the market, and the addition of an online distance-
delivery option would help to not only grow our MS program, but create a nationwide avenue
for students to experience the excellence in education and scholarship available in HRS.

Dr. Agnew and the Graduate Studies Committee approved this proposal on September 22",
2022.

The Health and Rehabilitation Sciences Curriculum Committee approved this proposal on
October 12, 2022.

The attached proposal includes the following:

1. A delineation of four options for MS students which combine a “focus area” and a
delivery mode. Students can either choose to be Research focus track in which they
will complete a Plan A master’s thesis, or Advanced Practice focus track in which they
will complete a Plan B non-master’s thesis project. Delivery modes are either
distance-enhanced (in-person with some courses offered only online) or distance-
delivery (100% online). The proposed curriculum guides (Appendix C) outline the
varying credit hour requirements for each focus track regardless of delivery mode.

2. The mechanisms and expectations by which MS students are advised by HRS faculty
for either a Plan A thesis or a Plan B non-thesis project will remain the same. The
subcommittee felt strongly that the legacy of strong mentorship in HRS could be
sustained in an online communication environment.

3. The subcommittee recognizes that students self-select their delivery mode based on
many factors including their learning method preferences. Students who have chosen
and in-person education may not thrive in core coursework that is only offered online.
Thus, the proposed conversion of in-person HRS core courses to a HyFlex format will
allow for content to be delivered to both delivery mode sections. Instructional
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designers with OTDI will work with HRS faculty to meet best practices for these
courses.

4. Outcomes and expectations will remain the same as the existing program and will be
consistently applied across all MS students. Assessment tools will vary based on the
focus track (Plan A thesis or Plan B non-thesis project).

Ultimately, these additions will allow our MS program to grow by circumventing some of the
barriers that have historically prevented healthcare practitioners working full-time from
pursuing higher education in HRS. Importantly, the proposed design also maintains the
existing in-person (or distance-enhanced) option for traditional students who may wish to
pursue an MS prior to entering a PhD program and require an intensive research experience.

The goal for implementation is August 2023. We recognize that all core courses will not be
fully converted to HyFlex at this time and expect the OTDI MOU to outline a realistic and
attainable timeline for this process that is feasible given the current HRS faculty workload.

Thank you for your time and consideration. | am happy to answer any questions or provide
further clarifications. The subcommittee appreciates all input in our collective efforts to
advance our MS program.

Sincerely,

Y arn A T )E St
Marcia Nahikian-Nelms, PhD,RDN,FAND
Professor-Clinical

Director of Academic Affairs

0 THE OHI1O STATE UNIVERSITY

Randee L. Hunter, PhD

Assistant Professor-Clinical

Division of Radiologic Sciences and Therapy | School of Health and Rehabilitation Sciences
Skeletal Biology Research Laboratory | Injury Biomechanics Research Center
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A Proposal to Add a Distance Delivery Option to MS Health and Rehabilitation Sciences
Submitted by the School of Health and Rehabilitation Sciences
The Ohio State University

Introduction: The Master of Science program offered inthe School of Health and Rehabilitation Sciences
(HRS) preparesregistered, certified and/or licensed health professionals as wellas individuals interested
in entering research fields addressing human health and healthcare issues, forexpanded rolesin
research, teaching, administration, and professional practice. Areas of interestforstudentsinclude
education and leadership in health and rehabilitation fields, health informatics, and a pre-PhDor
research-centered pathway. HRS is proposing the addition of a distance delivery mode for the MS
program to meet the demand of working healthcare practitioners and/or researchers that wish to
advance their careers through distance graduate education.

The currently offered, on-ground MS program in Health and Rehabilitation Sciences requires a total of
30 semester credit hours for graduation with the following structure:

All MS students take:
e HTHRHSC 6795- Introduction to Graduate Studies (1 credit hour)
Core courses- MS students must choose any 3 of the following:

e HTHRHSC 5000- Interdisciplinary Case Management for Working with Underserved Populations
(2 credit hours)

e HTHRHSC 5300- Healthcare Managementand Human Resources (3 credit hours)

e HTHRHSC 7300- Management and Leadership in Health Sciences (3 credit hours)

e HTHRHSC 7200- Teaching in the Health Sciences (3 credit hours)

e HTHRHSC 7350- Issuesand Policy in Health Sciences (3 credit hours)

e HTHRHSC 7900 and 7910- Evidenced Based Practice | and Il (2 credit hours)

All MS students take:

e 4 minimumsemester credit hoursin Research Methods and Design
e 4 minimumsemestercredithoursin Independent Thesis or Non-Thesis Research with advisor
¢ 12 minimum semester credit hoursin Cognate (orinterest) area of choice (open electives)

This program culminates in eithera master’s thesis or a non-thesis (plan B) project as a result of a
mentoring relationship between each studentand an HRS faculty advisor. Full-time MS students can
complete the programin 2 years. Students that are working healthcare professionals often opt to be
part-time and typically take 2.5-3 years to complete the program. Historically, typical enrollmentforthe
MS programis 25-30 on-ground part-time and full-time students.

Graduates of the program are often:

Leadersin their professional, advanced practice settings Healthcare administrators
Managers of healthcare facilities AcademicAdvisors
Staff educatorsin healthcare facilities Clinical Instructors
Industry research and development Pursuing doctoral studies



Action Items Requested in Proposal: The existing, on-ground MSin Health and Rehabilitation Sciences
will continue to be offered to those students who would either like to pursue a master’sthesisor a
non-thesis project with an HRS faculty advisor. This proposal seeks the approval for an addition of a fully
online option for completing either a thesis (Plan A) or non-thesis (PlanB) in HRS in eithera research
focus or advanced practice track. This will result in cohorts of MS students in Health and Rehabilitation
Sciences that are composed of both distance-enhanced students (mainly on-ground with some online
core and open elective course options) and fully online students with the ability to design, in
conjunction with their advisor, a curriculum and thesis/non-thesis research plan that affordsthemthe
convenience of distance delivery. The total number of credit hours (30) forcompletion of the program
will notchange fromits currentstatus and will not vary between delivery mode options orfocus track.
The current MS program does not have specified focus tracks delineated by name; this proposal will
not alter the courses currently offered but will define the focus areas as either “Research Focus” or
“Advanced Practice” focus. The request will resultin approximately a 20% change of delivery (addition of
an online section to 6 credit hours) and increasing a 1 credit hour course to 3 credit hours (HTHRHSC
6795 Introduction to Graduate Studies) in the required courses of the existing MS program as
calculated using the OAA handbook.

Approval of the proposed option would resultin 4 potential pathsto completion for an MS in Health
and Rehabilitation Sciences:

1. On-ground (ordistance-enhanced with less than 50% total online course work options) Research
Focus and completion of master’s thesis

2. On-ground (ordistance-enhanced with less than 50% total online course work options)
Advanced Practice Focus and completion of Plan B (non-thesis) project

3. 100% Distance learning Research Focus and completion of master’s thesis (new delivery mode)

4. 100% Distance learning Advanced Practice Focus and completion of Plan B (non-thesis) project
(new delivery mode)

Options1 and 2 are currently available in the existing on-ground MS program. The available core or
elective coursesforall options will not change from whatis offered inthe existing program. The addition
of “focus tracks” will resultin a clear re-packaging of the existing program without any change in
available courses (the breakdown of curriculum expectations between tracks described below). The
optionfor a new distance delivery mode will address an unmet need for healthcare practitioners seeking
to advance their education.

Rationale for Distance Delivery of MS in Health and Rehabilitation Sciences: Historically, the on-ground
MS curriculum has been difficult for working healthcare professionals to complete evenina part-time
capacity due to workplace schedule demands. The prohibitive component of a fully on-ground or in-
person core curriculum and many of the open electives used to fulfill the cognate area of interest
requirements was the inability of working professionals to attend traditional class time offerings.
However, we simultaneously recognize the desire for traditional MS students who self-selectinto an on-
ground program due to their learning style, preferences, research and/or career plans, etc. Thus, the
addition of an online, distance delivery option will offerthe flexibility for applicants to personalize their
MS education to meet theirlearning needs with educationaland research mentoring access to the
expertfacultyin HRS. The recent advancementsin online learningand extensive development and
instructional design collaborations between the Office of Technology and Digital Innovation (OTDI) and
HRS faculty have engendered high-quality capabilities for furthering our existing excellence in education,



mentorship, and research foronline students. Thisis evidentin the recent development of three
distance-delivery graduate certificates which will serve as potential open elective or cognate areas for
MS students (in both the on-ground/distance-enhanced and 100% online options). The flexibility of
choosingonline core and elective courses as well as the ability to work with HRS faculty to develop a
research plan for a thesis or non-thesis project will remove some of the barriers for working healthcare
professionals to achieve graduate level education and advance their careerin healthcare-related fields
or the eventual pursuit of doctoral education.

The target audience forthe MSin Health and Rehabilitation Sciences is not necessarily expected to
change, however, with the advent of a more flexible, distance-delivery option, we expect that the
program will become more attractive and feasible to a large majority of healthcare practitioners that felt
this was previously animpossible scheduling task. As more healthcare systems expect graduate level
degrees forpositions in department management, hospitalleadership, or for differential pay scales, we
expect the addition of an online option will not only increase interestin the program but also result in
enrollmentgrowth. Regardless of the practitioner’s accredited area of expertise, the diversity in
coursework, HRS faculty research interests, and open electives willallow fora wide variety of health
professionals to identify a path for theireducational and career advancementin the MS programin HRS.

Thus, to address this need foran alternative distance-delivery option forthe MSin Healthand
Rehabilitation Sciences, the School convened a committee to strategically and collaboratively design a
program track. This committee was composed of HRS faculty (clinical-track and tenure-track), the
Director of Academic Affairs (Nahikian-Nelms), Graduate Studies Chair (Agnew), and the Director of HRS
(Larsen). The result of these re-organization and collaborative brain-storming sessions was the creation
of two tracks (research focus and advanced practice focus) with a distance-delivery option towards
completion for MS studentsin HRS.

Comparative data from other institutions

The full EAB Market Insights study completed in November 2021 is provided in Appendix A. The
evaluation of employerdemand for master’s level educated employees in fields associated with health
and rehabilitation sciences indicates a high demand thatis projected to continue growing overthe next
10 years. However, the analysis also found a large number of universities offering master’s level
programsin related fields suggesting a competitive market for attracting applicants. Yet, only two of the
profiled programs were found to offera completely online/distance-delivery option for completion
which generates an opportunity for OSU’s MS in Health and Rehabilitation Sciences, with the addition
of a distance-delivery option, to become highly competitive nationally in recruiting students.
Highlighted strengths of our programinclude the existing national and international reputations of the
faculty in HRS, the prestige of completing a degree at The Ohio State University, and options for
stackable graduate certificates (that could be obtained during open elective coursework) which are not
offeredinany other profiled competitor programs. Specific comparisons of costs and enrollment
between competitor programs can be found in the EAB summaryin Appendix A.

Comparison of tracks and mode of delivery details: Whetheran MS studentis on-ground, distance
enhanced, orfully distance, their specific curriculum requirements willbe determined by theirchosen
track and whetherthey are pursuingthe Plan A thesis (associated with the “Research focused” track) or
the Plan B non-thesis (associated with the “Advanced Practice track”). The flexibility of this organization
allows for mixed cohorts of on-ground, distance enhanced, and distance learning students with various



backgroundsin healthcare or research. The HRS strategic goal of fostering interprofessional education is
reflectedin creating flexible modes of delivery that attract students of diverse knowledge, clinical
practice, and research experience. The total number of credits to completion (30) is identical regardless
of the chosen track or thesis/non-thesis option. The curriculum breakdown for number of hours
associated with core coursework, research methods and design coursework, and open elective
coursework will vary based on the student’s track (research focus or advanced practice) but will not vary
by mode of delivery (e.g. an on-ground/distance-enhanced research focus studentand a 100% distance
delivery research focus student will have the same requirements). The proposed curriculum guides for
both focus tracks and either on-ground/distance-enhanced or fully online delivery modes are attached
in Appendix B. The breakdown of curriculum expectations are as follows:

All students (regardless of delivery mode) in the Research Focus must meet the following requirements:

e Core courses: HTHRHSC 6975 Introduction to Graduate Studies (3hrs) and HTHRHSC 7883
Responsible Conduct of Research (3hrs) are required plus one additional core course option to
total 9 credit hours

e Research methods and design: HTHRHSC Research Practicum (2hrs) is required plus 8 additional
credit hoursin research design and methods. Additional courses not listed on the curriculum
guidesin Appendix B or in other departments may meetthese requirements. (total 10 hours)

e Openelectives/cognate area of interest: 9 credit hours determined by studentand advisor

o Research hours: HTHRHSC 7999 Thesis Research (minimum 2 hours) to be completed under
faculty advisor

e Completion of thesis (PlanA)

All students (regardless of delivery mode) in the Advanced Practice Focus must meetthe following
requirements:

e Core courses: HTHRHSC 6975 Introduction to Graduate Studies (3hrs) and HTHRHSC 7883
Responsible Conduct of Research (3hrs) are required plus one additional core course option to
total 9 credit hours

e Research methods and design: 2-3 credit hours. Additional courses not listed on the curriculum
guidesin Appendix Bor in otherdepartments may meetthese requirements.

e Openelectives/cognate area of interest: 16 credit hours determined by student and advisor

e Research hours: HTHRHSC 7990 Non-Thesis Research (2 credit hours) to be completed under
faculty advisor

e Completion of non-thesis (Plan B) project

Existing online coursesin HRS are a mixture of synchronous and asynchronous. No new coursework is
associated with this proposal, however, there are anumber of core courses that will be includedin the
OTDI MOU (see Appendix C) which will undergo a change in delivery mode to fulfill the needs of this
proposal. These courses will likely continue to be a mixture of synchronous and asynchronous as the
faculty and OTDI instructional designer will determine best practices in the context of online learning
and the content of their course material.

All required courses MS courses will have available online options for studentsinthe online delivery
mode so thatthe degree can be completed 100% online. Greaterthan 75% of the HRS open elective



offerings discussed below have online offerings facilitating the fulfillment of either9 credit hours
(Research Focus) or 16 credit hours (Advanced Practice Focus) foronline students.

Open Elective Offerings for MS students

The Advanced Practice Focus allows for students who are interested in tailoring their education towards
management, leadership, orteaching to design their additional core course option as well as 16 credit
hours available to personalize their electives to suit their interests. Additionally, those 16 credit hours
could be used to pursue one of the graduate online certificates now offered in HRS including Assistive
and Rehabilitative Technology, Medical Coding and Healthcare Data Analytics, or Usability and User
Experience in Healthcare.

Open electives/cognate areas of interest for Research Focus students can be tailored to suit their
research interests by providing foundationalinformation as wellas experiential opportunities for
applications of this material. Curricular choices within these guidelines will be decided between the
studentand their advisor for maximum flexibility and individualized education. Itis also possible that
one of the three existing distance-delivered HRS Graduate Certificates mentioned above be pursued by
a Research Focus MS student should it enhance their foundational understanding of theirresearch area
of interest.

The minimum number of credit hours for completion of the MS program s designed to be 30 hours;
however, students may work with their advisor to apply for graduate certificates offered in HRS as
instructed by the Graduate SchoolHandbook should students (in either focus areaand any track option)
wish to pursue it. Please note that students pursuing additional graduate certificates are limited to 50%
overlapin openelectives. Open elective/cognate course options listed in Appendix B are courses
offered specifically in HRS. However, students, underthe advisement of their HRS advisororresearch
mentor, may seek courses in other colleges or departments across campus to supplement a cognate
area.

Advising Sheets

Following the curriculum guides, advising sheets will be organized by focus area (Advanced Practice or
Research) and are included in Appendix D. HRS Graduate Program Manager, Ashley McCabe, has
developed separate advising sheets perfocus track to reflect the differencesin curriculum requirements
outlined above and in the curriculum guides (Appendix B). Reflecting the highly customizable experience
for each MS student, the required expectations of course work is already present with space for
completion tracking information in addition to options for open electives and freedom of choice for
required courses (to be determined by the studentand advisor). Lastly, each sheet allows for HRS
tracking of eitherThesis (Plan Ain the Research Focus) or Non-Thesis (Plan Bin the Advanced Practice
Focus) Advisorand committee members. In-person or distance-enhanced students willbe monitored to
ensure thatless than 50% of coursework (each semesterand in total) is taken online. All students will
develop an advising plan for their courseworkin HTHRHSC 6795, Introduction to Graduate Studies, to be
implemented and monitored by the HRS Graduate Program Manager and student’s advisor. Should a
student wish to change froman in-personto distance delivery option, HRS required courses, having both
an in-person and online section, will be able to accommodate these situations. All fee structure
information (https://reqistrar.osu.edu/FeeTables/MainFeeTables.asp) willbe provided to students on
MS degree informationalresourcesincluding the HRS website.



https://gradsch.osu.edu/pursuing-your-degree/career-development/degree-options/applying-graduate-minors-and
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Assessment Plan for MS students:

The outcomes for mastery for MS students will fundamentally remain the same from the existing
program with the addition of tailored assessment methods forthe advanced practice and research
tracks (Table 1). These goals are also universalacross modes of delivery (online or distance-enhanced
options). The data from these assessment methods are collected each year by the Office of Academic
Affairsin HRS and will be collated by delivery method and track to ensure ouronline students are
achieving the same level of education, mentorship, and mastery as our existing on-ground distance-
enhanced pathway. There is no externalaccreditation board forthe MS program; however, thesedata
are analyzed each year by the Director of Academic Affairs (Dr. Nahikian-Nelms) and disseminated to
leadershipin HRS and reported for university assessment within the university Office of Academic

Affairs.
Table 1: Existing MS in Health and Rehabilitation Sciencesassessment plan
Outcome Description Assessment Criteria
P Method
Demonstrate mastery of
educational, clinical practice, Performancein Must pass all core courses witha
Knowledge research, and/or core curriculum B- or higherdemonstrating

management principles
related to healthcare

courses

mastery of content

Critical Thinking

Advanced practice track:
Use critical thinking,
evidence-based principles
and currentinformation to
analyze and evaluate issues
and policies in healthcare

Non-thesis proposal

Must pass course with B- or higher
demonstrating mastery of critical
thinking

Research track:

Use critical thinking,
evidence-based principles
and currentinformation to
analyze scientific evidence

and develop testable

hypotheses

Thesis proposal

Successfulcompletion of thesis
proposal

Integration

Integrate learning from
elective courseworkinto
working knowledge through
critical evaluation of
literature, scholarship, and
advanced coursework

Thesis or non-thesis
project- oral
presentationand
defense

Minimum 90% of students that
present/defend willreceive a
satisfactory rating from their

committee

Professional
Development

Demonstrate personal
initiative in educationand
careerplanning

Oral defenseresults
and discussion with
committee/advisors

100% of students who defended
thesis/non-thesis project
evaluated as “mastery” level in
their research indicating initiative
in education and career planning

Synthesis

Analyze, synthesize, and
conduct research by

Thesis/non-thesis
projectresults

All students pass theiroral
presentation/defense and
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completing a research thesis satisfied the scope, direction, and
(Plan A) or advanced, methodology of their scientific
complex project (Plan B) rationale, and used appropriate
focus and rigor

Support for completion of thesis or non-thesis option:

Each student will choose a primary advisorthat closely aligns with their project or thesis goals.
Introductions and facilitation for these selections occurs with the assistance of the Graduate Program
Manager (Ashley McCabe), graduate advisorand the Director of Graduate Studies (Amanda Agnew).
With the assistance of the primary faculty advisor, the student will select two additional committee
members who will provide additional guidance throughoutthe project. Please see page 19 in the MS
Handbook. https://hrs.osu.edu/academics/academic-resources/student-handbooks.

Admissions to MS in Health and Rehabilitation Sciences: Admissions into the MS in Health and
Rehabilitation Sciences will be unchanged. Current admissions criteria require a minimum 3.0
undergraduate GPA and abachelor’'s degree from an accredited institution or international equivalentin
a health profession or non-health background with clear academic and professional goals that fit within
HRS. Applicants to the program will still be required to submit a statement of intent forthe MSin HRS
program, letters of recommendation, and an advisor agreementform which will match the applicant
with an HRS faculty advisorfor either Plan A thesis or Plan B non-thesis (AppendixE).

In the newly proposed format, identicaladmissions criteria and processes will apply to applicants for any
focus track and delivery mode. There will be no differencesin the expectations forthe MS studentsin
based on delivery mode (as outlined in the sections above), and thus, HRS will maintain consistent
admissions criteria for all applicants.

Concurrence: There are no identified areas of overlap in scope or substance with other programs as the
MS in Health and Rehabilitative Sciences already exists and this proposaldoes not seek to alter the
fundamental content components of the program. No letters of concurrence were deemed necessary.

Program Administration:

Oversightforthe graduate program will continue to be managed through our Director of Graduate
Studies; Graduate Studies Program manager, Graduate Studies committee, and the Office of Academic
Affairs. The Director of Graduate Studies has the primary oversight for all components of graduate
programsin HRS but multiple units within the school and the university supportthe important
components of administration.

e Office of Academic Affairs and the Graduate Studies Program manager for recruitment,
admissions, and advising.

o The Office of Digital Technology and Innovation (ODTI) works closely with all faculty for distance
course design and marketing for online programs.

e HRS curriculum committee and graduate studies committee provide review and approvalfor all
course approvals.

o Theschool director along with program directors and the director of graduate studies have the
responsibility for staffing all graduate courses.



https://hrs.osu.edu/academics/academic-resources/student-handbooks

e The Program managerfor Graduate Programs along with the Office of Academic Affairs have
oversightforassessment of the program.

Enroliment Plan and Prospective Enroliment

We anticipate a potential enrollment of between 25-50 students peryear by the 5" year of the program.
Historically, the MS cohorts have been between 25-30 per year. We anticipate approximately 10
graduate students from the OSU Wexner Medical Centeras a target for the distance delivery to the
working health care professional. This population will likely choose the Plan B graduate project as its
designis an applied project fromthe student’s work environment. Using the information from the EAB
marketing analysis, an additional 30-35 students can be anticipated forrecruitment. Finally, we
anticipate 20 students who are specifically seeking enrollmentin specific HRS courses that may enhance
their own degree program. Given the broad case-mix, astrong marketing and communication plan will
be critical to the success of the distance delivery program. Again, we suspect that the online student will
choose the Plan B graduate project due to its flexibility and translation to the work environment. Please
see the MS Handbook found here: https://hrs.osu.edu/academics/academic-resources/student-
handbooks.

Budget Model

The projected revenue fordistance delivery option forthe MSin Health and Rehabilitation Sciences is
attachedin Appendix F. These estimates apply to eitherfocus track (research- Plan A thesis or advanced
practice- Plan B non-thesis) for fully online students.

Timeline for Core Course Conversion (OTDI Memorandum of Understanding (MOU):

Upon approval of the distance delivery of the MS degree program, the graduate studies committee
along with ODTl instructional designers will initiate the timeline for development of core courses that
will need to have distance delivery. The HyFlex (hybrid-flexible) course option willbe implementedin
the existingin-person core courses such that both students who have selected anin-person track as well
as students who have selected the distance delivery track can benefit from receiving contentin the
delivery mode that works best for their learning style. The HyFlex option
(https://teaching.resources.osu.edu/glossary/term/hyflex) will allow HRS faculty to simultaneously offer
online andin-person contentin a course. Thus, the OTDI MOU and timeline will be developed forcore
course online contentdevelopmentto meet best practices standards. Syllabi for current in-person
courses that will undergo OTDI guided revision of delivery mode to add an online sectionand meetbest
practices for online teaching will be developed duringthe OTDIMOU.

Approval Process:

This proposal has been approved by the following HRS committees as well as the Vice Dean of Education
in the College of Medicine:

e HRS: Graduate Studies Committee (Chair- Dr. Amanda Agnew)
e HRS: Curriculum Committee (Chair-Dr. Marcia Nahikian-Nelms)
o College of Medicine (Dr. Daniel Clinchot)

Letters of support can be found in Appendix G.
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Legal Caveat

EAB Global, Inc. ("EAB”) has made efforts to
verify the accuracy of the information it provides
to partners. This report relies on data obtained
from many sources, however, and EAB cannot
guarantee the accuracy of the information
provided or any analysis based thereon. In
addition, neither EAB nor any of its affiliates
(each, an “EAB Organization”) is in the business
of giving legal, accounting, or other professional
advice, and its reports should not be construed as
professional advice. In particular, partners should
not rely on any legal commentary in this report as
a basis for action, or assume that any tactics
described herein would be permitted by applicable
law or appropriate for a given partner’s situation.
Partners are advised to consult with appropriate
professionals concerning legal, tax, or accounting
issues, before implementing any of these tactics.
No EAB Organization or any of its respective
officers, directors, employees, or agents shall be
liable for any claims, liabilities, or expenses
relating to (a) any errors or omissions in this
report, whether caused by any EAB Organization,
or any of their respective employees or agents, or
sources or other third parties, (b) any
recommendation by any EAB Organization, or (c)
failure of partner and its employees and agents to
abide by the terms set forth herein.

EAB is a registered trademark of EAB Global, Inc.
in the United States and other countries. Partners
are not permitted to use these trademarks, or
any other trademark, product name, service
name, trade name, and logo of any EAB
Organization without prior written consent of EAB.
Other trademarks, product names, service
names, trade names, and logos used within these
pages are the property of their respective
holders. Use of other company trademarks,
product names, service names, trade names, and
logos or images of the same does not necessarily
constitute (a) an endorsement by such company
of an EAB Organization and its products and
services, or (b) an endorsement of the company
or its products or services by an EAB
Organization. No EAB Organization is affiliated
with any such company.

IMPORTANT: Please read the following.

EAB has prepared this report for the exclusive use
of its partners. Each partner acknowledges and
agrees that this report and the information
contained herein (collectively, the “Report”) are
confidential and proprietary to EAB. By accepting
delivery of this Report, each partner agrees to
abide by the terms as stated herein, including the
following:

1. Allright, title, and interest in and to this
Report is owned by an EAB Organization.
Except as stated herein, no right, license,
permission, or interest of any kind in this
Report is intended to be given, transferred to,
or acquired by a partner. Each partner is
authorized to use this Report only to the
extent expressly authorized herein.

2. Each partner shall not sell, license, republish,
distribute, or post online or otherwise this
Report, in part or in whole. Each partner shall
not disseminate or permit the use of, and shall
take reasonable precautions to prevent such
dissemination or use of, this Report by (a) any
of its employees and agents (except as stated
below), or (b) any third party.

3. Each partner may make this Report available
solely to those of its employees and agents
who (a) are registered for the workshop or
program of which this Report is a part, (b)
require access to this Report in order to learn
from the information described herein, and (c)
agree not to disclose this Report to other
employees or agents or any third party. Each
partner shall use, and shall ensure that its
employees and agents use, this Report for its
internal use only. Each partner may make a
limited number of copies, solely as adequate
for use by its employees and agents in
accordance with the terms herein.

4. Each partner shall not remove from this
Report any confidential markings, copyright
notices, and/or other similar indicia herein.

5. Each partner is responsible for any breach of
its obligations as stated herein by any of its
employees or agents.

6. If a partner is unwilling to abide by any of the
foregoing obligations, then such partner shall
promptly return this Report and all copies
thereof to EAB.
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Executive Overview

Diagnosing Program Growth Potential

This assessment determined fluctuating student demand and strong competition may challenge online
program launch despite high projected employer demand. Profiled programs offer flexible options (e.g., part-
time enrollment) and experiential learning opportunities for their online or hybrid programs to appeal to a

greater pool of students. Additionally, profiled programs further widen the admissions funnel by not requiring
GRE scores as part of the application checklist. The Ohio State University can differentiate from profiled
programs by offering tracks and stackable credentials that align with fundamental skills (e.g., “health

I/}

administration”, “case management”).

1. Labor Market and Competitive Landscape

Job posting trends indicate strong need for program graduates. Employers advertised a high number of master’s-
level health and rehabilitation sciences job postings between October 2020 and September 2021. Additionally, national
employer demand increased steadily from September 2020 to September 2021. As a result, program graduates should
expect to enter a favorable job market.

Decline in degree completions and strong competition suggest a challenging competitive landscape. Between
the 2015-2016 to 2019-2020 academic years, the number of annual degree completions declined while the number of
competitors grew. Further, the top three institutions reporting relevant completions reported 76 percent of completions
nationally in the 2019-2020 academic year, indicating dominant competition.

2. Comparator Program Analysis

Offer flexible program options (e.g., part-time enrollment) and experiential learning opportunities (e.g.,
practicum courses). All profiled programs allow students to complete the program either part-time or one accelerated
class at a time. EAB research indicates programs with flexible options (e.g., part-time, asynchronous) appeal to adult
learners concerned with balancing family and work-related commitments and furthering education. Additionally, profiled
programs offer experiential learning opportunities online through lab courses, culminating projects, internships, or
practicum courses.

Advertise time to completion and department faculty on program webpage. All profiled programs clearly advertise
time to completion for full-time and part-time options on their program webpage. Students can complete all programs
within two years full-time, pressuring any longer program to demonstrate significant value for the additional time.
Additionally, the University of Pennsylvania is the only profiled program to highlight faculty members clearly on their
program webpage. The Ohio State University can demonstrate program value and differentiate from profiled programs by
advertising faculty members on the program webpage.

Continue to offer multiple tracks and stackable credentials to differentiate from competition. No profiled
programs offer multiple tracks or stackable certificates specific to subject area. Offering several certificates that align with
tracks will add program value and differentiate the program at The Ohio State University from competition. The Ohio State
University should consider creating tracks with a focus on fundamental skills such as “health administration” or “case
management.” EAB research finds adult learners seek programs with opportunities for personalization that help them
achieve their specific goals. EAB research also indicates stackable credits appeal to adult learners and may aid in retention
for continued education.

Consider making GRE scores an optional admissions requirement. The Ohio State University is the only profiled
program to require GRE scores from applicants. Where possible, remove false barriers to entry to widen the admissions
funnel.
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Executive Overview (cont.)

Action Items

Detailed next steps and supporting EAB resources and services appear on page 27

Iz Within The Ohio State University

« Streamline your webpage to ensure prospects have easy access to decision-supporting
program details.

« Refine your communication strategy for program prospects to increase the impact of
prospects’ interactions with recruitment staff.

« Develop resources that encourage alumni, current students, and others associated with
your program to serve as informal program ambassadors and promote the program through
their individual networks.

Highlight expected outcomes for program graduates in marketing materials and the
program webpage.

Align programming to fit the needs of the adult student market.

Iz In Partnership with EAB

* Request a call with the EAB subject matter experts to review the report and discuss how
EAB'’s best practice research can aid you in further differentiating your program from
competitors and increase its alignment with student and employer needs.

- If your team is interested in pursuing additional research on a new topic, consider the
following options:

« Request a Market Opportunity Scan to evaluate your regional labor market and
competitive landscape and identify new program opportunities with high growth
potential.

« Request a Portfolio Health Check to identify further growth opportunities within your
existing portfolio using labor market and competitive opportunity data.

« Request further validation of desired new program opportunities via a Program
Feasibility Study.
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I. Market Pulsecheck ‘ /‘

An evaluation of employer Despite High Projected Employer Demand, Fluctuating
demand for graduates from the | gt ;dent Demand and Strong Competition May

roposed online master's-level . .
Eeaﬁ)th and rehabilitation Challenge Online Program Modality Launch

sciences program in the
national market, and student
demand for similar programs. National job posting trends indicate high need for program
graduates. Employers advertised 157,062 master’s-level health and
rehabilitation sciences job postings nationally from October 2020 to

* Job Posting Trends September 2021, demonstrating high demand for program graduates.
However, between October 2018 and September 2021, average monthly
growth in demand for all master’s-level professionals outpaced growth in
demand for master’s-level health and rehabilitation sciences professionals
e Top Employers (i.e., 1.49 vs 1.24 percent). Recently, employer demand has experienced
an uptick in postings, steadily rising since September 2020. Taken
together, these trends suggest program graduates will enter an overall

* Top Experience Levels favorable job market.

» Top Education Levels

Preliminary Program Outlook

Analysis Includes:

» Top Titles
» Top Skills

e Top Industries

Relevant job opportunities will likely continue to grow at a fast pace
» Degree Completion Trends across the next decade. Employment in all five relevant occupations
nationally for master’s-level health and rehabilitation sciences professionals
is projected to grow faster than average from 2021 to 2031. This suggests
graduates will enter a healthy job market upon program completion.

Fluctuating and overall decline in degree completions in the face of
growing competition suggests a challenging competitive market.
Across the 2015-16 to 2019-20 academic years, completions varied
annually and ultimately resulted in a net loss of 21 completions. During the
same period, competition grew by 13.71 percent annually. Further, the top
three institutions reporting relevant completions accounted for over 76
percent of the overall market in the 2019-20 academic year, indicating a
challenging opportunity for a new program to enter the market
successfully. However, only two institutions nationally report completions
with a distance-delivery option, with California State University-Northridge
reporting the only completions in the 2019-20 academic year (i.e., 27
completions). Note, as adult learners seek online programs, there may be a
gap in the market for distance-delivery programs.

Administrators should note, the risk of launching the existing in-person
program in an online modality may be reduced due to existing reputation
and resources.
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I. Market Pulsecheck: Labor Market Intelligence

National Analysis of Job Postings for Master's-Level Health and Rehabilitation
Sciences Professionals

National employer demand trends suggest high need for program graduates with a high number of relevant job
postings in the last 12 months (i.e., 157,062 job postings). However, employer demand for all master’s-level
professionals slightly outpaced growth in relevant employer demand for master's-level health and rehabilitation
sciences professionals from October 2018 to September 2021 (i.e., 1.49 vs 1.24 percent, respectively). Notably,
demand for master’s-level health and rehabilitation sciences professionals increased from September 2020 to

August 2021. Taken together, high demand and significant recent growth suggest an overall favorable job
market for graduates.

+1.24% 31,835 job 157,062 job

postings postings
Average Monthly Demand Average Monthly Relevant Jobs Posted in
Growth Demand the Past Year
October 2018 - September October 2018 - September October 2020 - September
2021, National Data 2021, National Data

2021, National Data
« Average monthly growth of

324 postings.

* During the same period,
demand for all master's-
level professionals grew
1.49 percent.

Job Postings for Master's-Level Health and Rehabilitation Sciences Professionals over Time
October 2018 - September 2021, National Data
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Source: EAB analysis. Emsi Analyst.
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I. Market Pulsecheck: Labor Market Intelligence

Analysis of Employment for Health and Rehabilitation Sciences Professionals

Job opportunities for program graduates will likely grow at a fast pace across 2021 to 2031 within the nation.

Employment for occupations “Medical and Health Services Managers” and “Social and Community Service
Managers” is projected to outpace the national average occupational growth by more than 20 and 10 percentage
points, respectively. The Bureau of Labor Statistics attributes high growth rates for the occupation “*Medical and
Health Service Managers” to the large baby-boom population aging and remaining active later in life, increasing

the demand for health care services.

While these occupations represent the most common occupations appearing in job postings for master’s-level
health and rehabilitation sciences professionals, the projected employment data considers all jobs within an

occupation at all degree levels.

Projected Employment in Top Occupations!?

2021-2031, National Data
28.18%

17.33% 18.02%
8.72% 8.13%
6.28%
___________________________________________ —_——— e —
! 1
I 1
! 1
Medical and Health  Registered Nurses Social and Human Postsecondary Social and All Occupations
Services Managers Service Assistants Teachers Community Service
Managers

1) Top occupations refer to the occupations in which
employers most often seek relevant professionals.

©2020 by EAB. All Rights Reserved.

The dashed blue line represents the projected employment
growth across all occupations from 2021 to 2031.

Source: EAB analysis. Emsi Analyst.
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I. Market Pulsecheck: Labor Market Intelligence

Top Titles in Job Postings for Master's-Level Health

and Rehabilitation Sciences Professionals
October 2020 - September 2021, National Data

n = 157,062 job postings

Directors of Case Management
Program Managers

Directors of Rehabilitation
Chief Nursing Officers

Chief Executive Officers
Program Directors

Executive Directors

Directors of Nursing

Clinical Directors

Project Managers

Top Skills Requested of Master's-Level Health

and Rehabilitation Sciences Applicants
October 2020 - September 2021, National Data

n = 157,062 job postings
Case Management
Nursing
Rehabilitation
Health Administration
Social Work
Strategic Planning
Psychology
Health Sciences
Public Health

Mental Health

©2020 by EAB. All Rights Reserved.

0.50%

30.12%

Source: EAB analysis. Emsi Analyst.

0.44%
0.44%
0.43%
0.38%
0.35%
0.32%
0.31%
0.28%
0.26%
25.07%
23.21%
22.38%
19.34%
11.69%
11.32%
11.31%
10.77%
9.45%
9
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I. Market Pulsecheck: Labor Market Intelligence

Top Employers Seeking Master's-Level Health

and Rehabilitation Sciences Applicants
October 2020 - September 2021, National Data

n = 157,062 job postings

Humana Inc.
Anthem, Inc.

Kaiser Permanente

UnitedHealth Group
Incorporated

HCA Holdings, Inc.
General Dynamics Corporation

On Time Solutions Inc

New York City Health and
Hospitals Corporation

Guidehouse

Providence Health & Services

Top Industries Advertising Master's-Level Health
and Rehabilitation Sciences Job Postings

October 2020 - September 2021, National Data

n = 157,062 job postings

Health Care and Social
Assistance

Educational Services

Professional, Scientific, and
Technical Services

Public Administration
Finance and Insurance

Administrative and Support

Other Services (except Public
Administration)

Manufacturing
Retail Trade

Information

Label abbreviations:

e "Administration and Support" -

Administrative and Support and Waste
Management and Remediation Services

©2020 by EAB. All Rights Reserved.

1.72%
1.60%
1.16%
1.13%
1.07%
0.56%
0.53%
0.47%
0.35%
0.34%
31.82%
11.62%
8.31%
7.67%
6.92%
5.75%
3.91%
3.44%

1.58%

1.36% Q|
Emsi Analyst often classifies job postings from
staffing companies under the category
“Administrative and Support and Waste
Management and Remediation Services.”

Source: EAB analysis. Emsi Analyst.
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I. Market Pulsecheck: Labor Market Intelligence

Top Education Levels Requested of Health and
Rehabilitation Sciences Applicants

October 2020 - September 2021, National Data
n = 1,344,530 job postings?

No Education Listed 29.75%

High school or GED 22.17%

Associate's degree

Bachelor's degree 30.87%

Master's degree

11.68%

Ph.D. or professional degree

Top Experience Levels Requested of Master's-Level
Health and Rehabilitation Sciences Applicants

October 2020 - September 2021, National Data
n = 157,062 job postings

No Experience Listed 20.29%

0 -1 Years 21.81%

2 - 3 Years 34.39%
4 - 6 Years

7 - 9 Years

10+ Years

1) The n-value reflects the number of job postings
requesting any degree level rehabilitation science
applicants rather than the number of postings requesting

master's-level rehabilitation science applicants. Source: EAB analysis. Emsi Analyst.

©2020 by EAB. All Rights Reserved. 11
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I. Market Pulsecheck: Competitive Intelligence

National Analysis of CIP Codes 51.2314 ("Rehabilitation Science") Master's-Level

Completions

Relevant completions fluctuated each year between the 2015-16 and 2019-20 academic years but ultimately
declined by 21 net completions. In the same period, the number of institutions reporting relevant completions
increased by a net of six. The decline in mean and median number of completions per reporting institution
indicates average class sizes are dwindling. Taken together, these trends suggest strong competition over limited
student demand. Note, only two institutions report completions with a distance-delivery option, indicating
potential room for new distance-delivery programs to enter the market.

Completions Reported over Time
2015-2016 to 2019-2020 Academic Years, National Data

151 152
130
121
90
2015-16 2016-17 2017-18 2018-19 2019-20
Institutions Reporting Completions over Time
2015-2016 to 2019-2020 Academic Years, National Data
15
13
12
10
9
2015-16 2016-17 2017-18 2018-19 2019-20

8.67

Mean Completions per
Institution Reporting
2019-2020 Academic Year,
National Data

» A decrease from the 16.78
mean completions reported
in the 2015-2016 academic
year.

©2020 by EAB. All Rights Reserved.

2.00

Median Completions per

Institution Reporting

2019-2020 Academic Year,

National Data

* A decrease from the nine
median completions
reported in the 2015-2016
academic year.

12

-21

Net Completions Decline

2015-2016 to 2019-2020
Academic Years, National Data

* Average annual 13.71
percent growth in humber
of institutions in the same
period.

13.33%

Institutions Reporting
Completions with a
100% Distance-Delivery
Option

2019-2020 Academic Year,
National Data

Source: EAB analysis. National
Center for Education Statistics.
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I. Market Pulsecheck: Competitive Intelligence

National Analysis of CIP Codes 51.2314 ("Rehabilitation Science") Master's-Level
Completions

Between the 2015-16 and 2019-20 academic years, seven of the top 10 national institutions experienced an
increase in relevant completions. The University of Pittsburgh-Pittsburgh Campus reported the most completions
in the 2019-20 academic year with 59 completions. Note, the top three institutions nationally accounted for over
76 percent of the overall market in the 2019-2020 academic year indicating other programs may struggle to
attract students.

Administrators should note, two institutions within the national market offer a distance-delivery option. However,
out of the two, only California State University-Northridge reported completions during the 2019-20 academic
year (i.e., 27 completions). This suggests potential for an online master’s-level health and rehabilitation sciences
program and opportunity for The Ohio State University to differentiate from competitors.

Institutions with Most Reported Completions

2015-2016 to 2019-2020 Academic Years, National Data

Reported Market Share, Reported Market Share,
Completions, 2015- 2015-2016 Completions, 2019- 2019-2020

2016 Academic Academic Year 2020 Academic Academic Year
Year Year

University of
Pittsburgh- 93 61.59% 59 45.38%
Pittsburgh Campus

California State
University- 12 7.95% 27 20.77%
Northridge*

Lasell University Not Offered Not Offered 15 11.54%

University of

Illinois Chicago 9 5.96% 11 8.46%

e Not Offered Not Offered 10 7.69%
niversity

e 6 3.97% 2 1.54%

University

Drexel University Not Offered Not Offered 2 1.54%

Marshall University Not Offered Not Offered 2 1.54%

University of

Minnesota-Twin Not Offered Not Offered 2 1.54%

Cities

Concordia

University- 18 11.92% 0 0.00%

Wisconsin*

* The orange boundary denotes institutions reporting relevant degree completions with a 100 percent distance-
delivery option during the 2019-20 academic year.

Source: EAB analysis. National Center for
Education Statistics.
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II. Credential Design and Curriculum Analysis

Section Includes:
» Profiled Program Review

» Knowledge and Skills
Heatmap

e Curriculum Analysis

©2020 by EAB. All Rights Reserved.

Credential Design

Offer flexible program options such as a part-time and
asynchronous formats. Three of the profiled programs offer part-time
options while students at Dartmouth College take one accelerated course at
a time. Notably, none of the profiled programs offer an asynchronous
format, providing The Ohio State University an opportunity to differentiate
from competition. EAB research indicates programs with flexible options
(e.g., part-time, asynchronous) appeal to adult learners concerned with
balancing family and work-related commitments and furthering education.

Consider offering online experiential learning opportunities to
enhance program value and provide students with hands-on
experience. Profiled programs offer experiential learning opportunities
through lab courses, culminating projects, internships, and practicum
courses. Notably, each profiled program requires at least one experiential
learning component for program completion. Explore EAB’s toolkit for
developing experiential learning opportunities.

Advertise time to completion on program webpage. All profiled
programs clearly advertise time to completion for full-time and part-time
options on their program webpage. Students can complete all programs
within two years full-time, pressuring any longer program to demonstrate
significant value for the additional time. EAB research indicates adult
students expect key information relating to program time and costs to be
easily accessible as they shop for programs.

Curriculum

Continue to offer tracks and stackable credentials to differentiate
from competition. No profiled programs offer tracks or stackable
certificates specific to subject area. Offering several certificates that align
with tracks will add program value and differentiate the program at The
Ohio State University from competition. The Ohio State University should
consider creating tracks with a focus on fundamental skills such as “health
administration” or “case management.” EAB research finds adult learners
seek programs with opportunities for personalization that help them
achieve their specific goals. EAB research also indicates stackable credits
appeal to adult learners and may aid in retention for continued education.

Confer the emerging skill of “public health” to better align with
competition. Three profiled programs address “public health” in their
curriculum (e.g., “Public Health Data Laboratory” at the University of
Maryland, “Public Health Foundations” at Dartmouth College). Developing
this skill will prepare graduates to meet today’s employer needs.

Familiarize students with nursing and rehabilitation professionals.
Top skills referenced in relevant job postings between October 2018 and
September 2021 included "nursing" and "rehabilitations.” Ensure program
graduates have experience working with nursing and rehabilitation
professionals as they will be expected to interact with these professionals
often.
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II. Credential Design and Curriculum Analysis (cont.)

Section Includes: Prospective Students

» Profiled Program Review Consider making GRE scores an optional admissions requirement.
The Ohio State University is the only profiled program to require GRE
scores from applicants. Where possible, administrators should remove false
barriers to entry to increase the applicant pool. Further, EAB research

« Curriculum Analysis indicates adult learners typically apply to two or fewer schools. Stringent
admissions requirements could reduce program inquiries, applications, and
enrollments, especially relative to well-regarded schools without similar
requirements.

» Knowledge and Skills
Heatmap

Highlight faculty on program webpage. The University of Pennsylvania
is the only profiled program to highlight faculty members on their program
webpage. The Ohio State University can demonstrate program value and
differentiate from profiled programs by advertising faculty expertise.

Potential Graduate Outcomes

Promote student and alumni testimonials to demonstrate program
value. Only one profiled program, the University of Pennsylvania, provides
alumni testimonials on their program webpage. Adding student and alumni
testimonials to the webpage would differentiate from profiled programs.
Additionally, The Ohio State University should consider incorporating their
alumni and professional networks into the program by creating networking
opportunities to differentiate from competition. EAB research suggests
prospective students show increased interest in program marketing that
emphasizes returns-on-investment through graduate employment
outcomes.
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I1. Credential Design and Curriculum Analysis: Profiled Program Review

Analysis of Profiled Program Design

Profiled programs require between 30 to 45 credits. Students attend primarily online, with one profiled program
offering hybrid programming. Students enrolled in the hybrid program at Dartmouth College spend three weeks
per year on campus and the rest of the year online. On average, programs cost $42,413.64. Programs do not

typically advertise accreditation.

Profiled Program Characteristics

Online and hybrid programs similar to The Ohio State University’s Masters of Science in Health and Rehabilitation
Sciences program

Title

Modality

Credits

Time to
Completion

Advertised
Tuitiont

Estimated
Total
Program
Tuition?

University of
Pennsylvania

Online Master of
Health Care
Innovation

Online

11 Course Units3

20 months or 3
years

$5,582 per course
unit

$61,402

University of

University of

Maryland British Columbia
Master of Online Master of
Health Rehabilitation
Administration Science
(Online)
Online Online
45 30
Fulldres 2 Full-time: 1 year
years ) T
Part-time: 3 Part—tlmgérvsvmhm 5
years Y
Domestic:

$922 per credit

$41,490

$1,331.52 CDN® per
3-credit course

International:
$1,453.32 CDN per
3-credit course

Domestic:
$13,315 CDN

International:
$14,533 CDN

1) Advertised tuition indicates the tuition cost as presented on the program website. Program fees are not

included given the significant variance in institutional fees.

2) Estimated total program tuition calculates the tuition for full program completion (e.g., total credits
awarded, total length of program time) depending on tuition unit.

3) At the University of Pennsylvania, one course unit is usually converted to four credit hours.

4) At Dartmouth College, one unit is usually converted to 3.5 credit hours.
5) The Ohio State University does not clearly advertise time to completion on the program webpage.

6) One Canadian dollar (CDN) is equal to $0.80 USD. The average tuition is calculated using this

conversion.

©2020 by EAB. All Rights Reserved.

16

Dartmouth
College

Master of Public

The Ohio State
University

Masters of Science

Health

Hybrid

11.95 Units*

22 months

$38,181 per year

$76,362

in Health and
Rehabilitation
Sciences

Face-to-face

30

N/A>

$722.50 per credit

$21,675

Source: EAB analysis. Comparator

Program Websites.
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I1. Credential Design and Curriculum Analysis: Profiled Program Review

Experiential Learning

Profiled programs offer experiential learning opportunities online through lab courses, culminating projects,
internships, and practicum courses. Each profiled program requires at least one experiential learning component.

Lab Courses

The program at the University of
Pennsylvania requires two online
lab courses. Students can expect
to:

+ Apply concepts and practices
from core courses

* Practice innovation while
contributing to a portfolio that
includes a pitch, a one-page
proposal for an innovation
project, and a project charter

» Study under specially selected
professionals who draw upon
their own experience within
today's health care
environment when guiding and
providing feedback on students’

work.

Admission Requirements

All profiled programs require a bachelor’s degree, written statement, and resume or CV. Other common admission
requirements include letters of recommendation and GPA requirements. The Ohio State University is the only
program to include mandatory GRE scores on the application checklist.

Dartmouth
College

©2020 by EAB. All Rights Reserved.

Bachelor’s
degree and
official transcript

Personal
statement

Two letters of
recommendation

Resume or CV

Admissions
interview

Optional test
scores

University of

British Columbia

Undergraduate
or graduate
degree in a
health discipline

A minimum B+
(76%) average
in senior level
undergraduate
courses (300
and 400 level)

Three years of
rehabilitation
work experience
in a health care
setting

Statement of
Intent

Resume or CV

Culminating

Project

The University of Maryland
requires an internship and a
capstone project that integrate all
course learning and experiences.

The work or practice-based
research project option at the
University of British Columbia
requires a major project be
completed. The major project
enables learners to synthesize the
knowledge gained from their
required coursework, transfer their
new knowledge to rehabilitation
practice, and demonstrate
achievement of the program
objectives.

« Bachelor’s
degree and
official
transcripts from
every college-
level institution
attended

+ 3.0GPAinall
prior
undergraduate
and graduate
coursework

* Three letters of
recommenda-
tion

* Resume or CV

+ Statement of
Purpose

» Optional test
scores

17

Practicum Course

The hybrid program at Dartmouth
College includes a concurrent
practicum course that runs
throughout the entire program,
combining a field study with a
written culminating project.
Students develop and execute an
individual practicum with faculty
support, focusing on a specific
problem area or question. Skills
gained in the program serve to
improve health and/or health care,
develop or refine policy, or
generate new knowledge in a real-
world setting.

Bachelor’s
degree and
official
transcripts

At least three
years of work
experience in a
field related to
health care

Resume or CV

Personal
statement

Two
recommendation
forms

University of University of The Ohio State
Maryland Pennsylvania University

Bachelor’s
degreein a
health
profession

3.0 GPA

Competitive
GRE scores

Resume or CV

Three letters of
recommendation

Statement of
Interest

Advisor
agreement form

eab.com


https://www.eab.com/
https://improvinghealthcare.mehp.upenn.edu/master-of-health-care-innovation/curriculum/lab-courses
https://mrsc.ubc.ca/master-of-rehabilitation-science-mrsc/curriculum-courses/rhsc-589/

I1. Credential Design and Curriculum Analysis: Knowledge and Skills Heatmap

National Analysis of Job Postings’ Skill Requirements for Master's-Level Health
and Rehabilitation Sciences Professionals

Across October 2018 to September 2021, employers demonstrate sustained demand for skills such as case
management and health administration. Emerging skills include managed care and public health; developing
these skills will prepare graduates to meet today’s employer needs.

Knowledge and Skills Heatmap for Master's-Level Health and Rehabilitation Sciences
October 2018 - September 2021, National Data

n = 425,201 job postings

1200 Emerging skills
I———————————————————————————-
1108 1 1
l Basic Life Support I
|
100% | 1
| o |
oo 1 Medicaid I
il I o :
1 Medicare I
G800 I I
0,700 : |
T i Licensed Clinical Social Worker (LCSW) Managed Care :
o D0 I C;udci:in © E—_——————
g oo L —— L S 1
g i Strategic Planning O 1
B oo O Medical Records 1
5 oo — I
35 Health Policies O Disabilities 1 i
2 0200 Performance Improvement Mental Hei‘th |
g AL Program Development O o Process Improvement . le) N . 1
= Project Management O O™ Billing O Master Of Business Admlnls‘tr%tlon(MBA) 1
R Dsts Collecti Care Coordination i 1
o ata Collection i
EL O Psychiatry Behavioral Health Quality Improvement 1 _ 1
£ nznne Business Development O O @ Human Services O [e) I Health Sciences 1
'E O Clinical Experience o | [e] I
= Bachelor Of Science in Nursing (BSN) Psychalogy 1
E 0,100 O Acute Care Community Health (o} _ 1 I
:'_." Performance Appraisal O [e] Budgeting [o] I I
E onon Cardiopulmonary Resuscitation (CPR) Finance || I
g oo
= ; Utilization Management N ———
Physical Th :
z yeiem ey o Fundamental skills
o o-0.10% o © Treatment Planning
s} Analytical Skills
= Service Delivery Accounting
o
=
u . .
S o The Forum excluded the following skills
01,3008 Risk Management from the heat map due to relevancy and/or
to improve readability.
0200 Discharge Planning Skills highlighted in orange ranked at or
above 19 percent proportion of all postings:
500 + “Case Management,”
e "“Nursing,”
oo - “Rehabilitations,”
o » “Health Administration,” and
+ “Social Work.”
0,700
DE0% o
Health Educaticn
0ot 2.00% 2000 4000 RS 6000 .00 R 10.00% 11.00% 12.00% 13.00%

Average Monthly Proportion of All Job Postings (Oct 2018-5ept 2021)

Source: EAB analysis. Emsi Analyst.
Data visualization from Tableau
Public.
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I1. Credential Design and Curriculum Analysis: Curriculum Analysis

Alignment of In-Demand Skills to Profiled Programs’ Curricula
National Data

In-Demand Skills Sample Courses at Profiled
Institutions

«  “Foundations of Healthcare
Management” at the University of
Maryland

*  “Health Care Operations” at the
University of Pennsylvania

+  “Management and Leadership in
Health Sciences” at The Ohio State
University

+  “Health Administration”
+ “Case Management” 9
*  “Project Management”

Health Care
Administration
and Management

« “Using Data to Transform Health
Care” at the University of
Pennsylvania

+ “Data Collection” 9 < “Introduction to Qualitative

+  “Analytical Skills” Methods” at Dartmouth College

+ “Data Collection, Analysis and
Interpretation” at The Ohio State
University

Data Collection
and Analysis

»  “Leadership and Policy Analysis” at
the University of Maryland

+ “Leading Change in Health Policy”
at Dartmouth College

» “Issues and Policy in Health
Sciences” at The Ohio State
University

»  “Health Policies” 9

Health Policy . “Public Health”

Trends in Profiled Programs’ Curricula

Health Equity Coursework Concentrations and Tracks

» “Health Equity” at the University of Pennsylvania »  “Course-Based Option,” “Work or Practice-Based

«  “Determinants of Health Equity” at Dartmouth College Research Project Option,” and “"Manual Therapy Focus” at
the University of British Columbia

» “Health and Rehabilitation Education,” “Health and

Rehabilitation Leadership,” “Entry-Level Medical
Laboratory Science (coordinated graduate program in
medical laboratory science),” “Health Informatics ,” and
“Pre-PhD Pathway” areas of emphasis at The Ohio State
University’s existing program

* “Health Law and Ethics” at the University of Maryland

Profiled programs’ full curricula can be found in Appendix A on page 20.

Source: EAB analysis. Comparator
Program Websites.
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Appendix A: Sample Health and Rehabilitation
Sciences Curricula

Online Master of Health Care Innovation, University of Pennsylvania

Core Courses

* American Health Care System

» Behavioral Economics and Decision Making
» Health Care Operations

» Health Equity

» Leading Change in Health Care

» Translating Ideas into Outcomes
Elective Courses

« Connected Health Care

» Digital Health

» Health Economics

» Using Data to Transform Health Care
Lab Courses

» Addressing Challenges

« Pitching Innovation

Master of Health Administration (Online), University of Maryland

Integrated Core Courses

» Foundations of Public Health

« Applied Data: Epidemiology & Biostatistics

» Public Health Data Laboratory

* Program Planning, Development and Evaluation
» Public Health Ethics

« Leadership and Policy Analysis

Health Administration Courses

» Introduction to Health Systems

» Foundations of Healthcare Management

+ Health Law and Ethics

» Healthcare Strategic Planning and Evaluation
» Financial Management

« Continuous Quality Improvement

» Healthcare Leadership and Communication

» Public Health Research Methods

Internship

Capstone

©2020 by EAB. All Rights Reserved. 20 eab.com
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Appendix A: Sample Health and Rehabilitation
Sciences Curricula

Online Master of Rehabilitation Science, University of British Columbia

Core Courses

« Evidence for Practice

« Reasoning and Decision Making

* Measurement for Assessment, Planning and Evaluation

» Developing Effective Rehabilitation Programs

 Facilitating Learning in Rehabilitation Contexts

Course-based Option

+ Elective Master of Rehabilitation Science courses

« Pre-approved non-Master of Rehabilitation Science courses at a 300-level or higher
Work or Practice-based Research Project Option

» Major Project I

» Major Project II

« Elective Master of Rehabilitation Science courses

» Pre-approved non-Master of Rehabilitation Science courses at a 300-level or higher

Master of Public Health, Dartmouth College

Core Courses

+ Public Health Foundations

* Health Systems

» Determinants of Health Equity
 Inferential Methods & Measures

» Introduction to Improvement Methods

« Epidemiology of Health and Healthcare

+ Biostatistics: Interpretations & Appraisal
« Introduction to Survey Methods

« Introduction to Qualitative Methods

« Directed Readings

« Applied Epidemiology

+ Health Services Administration

» Leading Change in Health Policy

» Public Health Impacts of Climate Change
+ Health Policy

« Strategy for Population Health

« Anchor Institutions and Populations Health
» Enhancing Communication and Teamwork
+ Ethics in Health and Healthcare
Practicum

Six On-campus sessions

©2020 by EAB. All Rights Reserved. 21
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Appendix A: Sample Health and Rehabilitation
Sciences Curricula

Masters of Science in Health and Rehabilitation Sciences, The Ohio State University

Introductory Course

« Introduction to Graduate Studies

Core Courses

 Interdisciplinary Case Management for Working with Underserved Populations
» Healthcare Management and Human Resources

* Management and Leadership in Health Sciences

» Teaching in the Health Sciences

» Issues and Policy in Health Sciences

+ Evidence Based Practice I and II

Research Methods And Design

» Research Methods and Design

- Data Collection, Analysis and Interpretation

+ Evidence based Practice I and II

» Intermediate Data Analysis I

« Intermediate Data Analysis II

« Statistics Methods in Psychology I Analysis of Variance
Research Hours For Thesis Or Non-thesis

« Non-Thesis Research

+ Thesis Research

Medical Dietetics Cognate Course

» Foundations in Research & Application I, II, III

» Evidence Based Topics in Nutrition and Dietetics

* Nutrition Support and Critical Care

« Diabetes Care and Management

« Community Nutrition and Health

+ Nutritional Genomics

» Advanced Practice in Nutrition Assessment and Counseling
+ Medical Dietetics: Clinical Nutrition Practicum

» Advanced Nutrition Therapy in Complex Disease States

* Nutrition and Physical Performance

Medical Laboratory Science Cognate Courses

» Medical Laboratory Chemistry

» Medical Laboratory Chemistry Laboratory

« Medical Laboratory Immunohematology

« Medical Laboratory Immunohematology Laboratory

+ MEDLABSCI 5400 - Molecular Techniques in Medical Laboratory Science
* Molecular Techniques in Medical Laboratory Science Laboratory
 Clinical Practice in Medical Laboratory Science

» Professional Issues in Medical Laboratory Science Laboratory
« Medical Laboratory Graduate Seminar

« Medical Laboratory Clinical Teaching Practicum
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Appendix B: Research Process and Sources

EAB conducted a three-part analysis to identify opportunities to update an existing program’s
curriculum, positioning, and/or recruitment practices for online launch.

All workforce demand data was collected from Emsi, EAB’s labor market intelligence partner.
Competitive data was collected from the National Center for Education Statistics via the Emsi Analyst
platform.

Step One: Labor Market Analysis

This report includes an analysis of external labor market needs to determine demand for program
graduates. Researchers evaluate historical job postings and future employment projections to
determine if the labor market supports program growth.

Step Two: Competitive Landscape Analysis

The volume and growth of degree conferrals serves as an indicator of student demand for the
program being evaluated. Researchers use conferral data to determine if the selected program is
facing a crowded market or if it may struggle to attract students due to declining student interest.

Step Three: Comparator Program Analysis

Researchers analyzed how the design and curricula of similar programs aligns with the program
being audited. The researchers collect information publicly available on profiled programs’
webpages.
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Appendix B: Research Process and Sources

Research Questions

The requesting partner asked:

* How has demand for graduates of my program evolved over time?

» In which industries should the program prepare students to work?

* Which employers demonstrate the greatest demand for graduates?

+ What skills should the program teach to prepare students to meet employer demand?

» In what positions do employers demonstrate the greatest need for graduates?

» What education level do employers most frequently request from relevant professionals?
» What experience level do employers most frequently request from program graduates?

* How many students graduate from similar programs regionally, and how has this changed over time?
* How are similar programs structured?

» How are similar programs delivered?

« What experiential or practical learning do similar programs offer?

* What accreditation do similar programs hold?
Research Limitations

Due to the self-reported nature of the NCES, some comparable and competitor programs may report completions
for a master’s-level health and rehabilitation sciences program under a different CIP code not included in this
analysis, including The Ohio State University. Further, additional online programs may exist that are not
captured in NCES data, as not all institutions report online completions separately from face-to-face program
completions.

Curricula and tuition information is based on publicly available information and may not be comprehensive.
Additionally, this report does not evaluate costs associated with launching an online master’s-level health and
rehabilitation sciences program. Administrators should consider costs before deciding to launch an online
program.

Definitions

“CIP” code refers to the Classification of Instructional Programming code.

“Nation” and “nationally” refers to the United States.
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Appendix B: Research Process and Sources

Profiled Institutions

The Forum profiled programs via secondary research at the following institutions. The Forum profiled online
programs with a similar curricular focus as the existing program at The Ohio State University.

A Guide to Institutions Profiled in this Brief

Location Approximate Institutional Carnegie Classification
Enrollment (Undergraduate /
Total)
Dartmouth College New England 4,000 / 6,000 Doctoral Universities:
Very High Research
Activity
The Ohio State University Midwest 47,000 / 61,500 Doctoral Universities:
Very High Research
Activity
University of British British 57,000 / 68,500 N/A
Columbia Columbia
University of Maryland Southeast 31,000 / 40,500 Doctoral Universities:
Very High Research
Activity
University of Mid-Atlantic 11,000 / 26,500 Doctoral Universities:
Pennsylvania Very High Research
Activity

 Profiled program webpages
- Dartmouth College, Master of Public Health, accessed November 2021:
https://tdi.dartmouth.edu/education/degree-programs/masters-in-public-health/online/online-mph-
programs

- The Ohio State University, Masters of Science in Health and Rehabilitation Sciences, accessed November
2021: https://hrs.osu.edu/academics/graduate-programs/ms-in-health-and-rehabilitation-sciences

- University of British Columbia, Online Master of Rehabilitation Science, accessed November 2021:
https://mrsc.ubc.ca/master-of-rehabilitation-science-mrsc/

- University of Maryland, Master of Health Administration (Online), accessed November 2021:
https://sph.umd.edu/academics/online-programs/mha-master-health-administration-online

- University of Pennsylvania, Online Master of Health Care Innovation, accessed November 2021:
https://improvinghealthcare.mehp.upenn.edu/master-of-health-care-innovation

Source: EAB analysis. National
Center for Education Statistics.
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Appendix B: Research Process and Sources

Data Sources

0 s Emsi
"l EITISI https://www.economicmodeling.com/

This report includes data made available through EAB’s partnership with Emsi (formerly
Economic Modeling Specialists International), a labor market analytics firm serving higher
education, economic development, and industry leaders in the U.S., Canada, and the United
Kingdom.

Emsi curates and maintains the most comprehensive labor market data sets available for
academic program planning, providing real-time job posting data, workforce and alumni
outcomes data, and traditional government sources of data. Under this partnership, EAB may
use Emsi’s proprietary Analyst™ and Alumni Insight™ tools to answer partner questions about
employer demand, the competitive landscape, in-demand skills, postings versus actual hires,
and skills gaps between job postings and professionals in the workforce. The Emsi tools also
provide EAB with in-depth access to unsuppressed, zip-code-level government data for
occupations, industries, programs, and demographics. For more complete descriptions of the
Emsi tools, visit:

« http://www.economicmodeling.com/analyst/

» https://www.economicmodeling.com/alumni-insight/

To learn more about Emsi and its software and services, please contact Bob Hieronymus, Vice
President of Business Development at bob.hieronymus@economicmodeling.com or (208) 883-
3500.

WIPEDS Integrated Postsecondary Education Data System (IPEDS)
https://nces.ed.gov/ipeds/

The Integrated Postsecondary Education Data System (IPEDS) is the Department of
Education’s National Center for Education Statistics’ (NCES) core postsecondary

education data collection program. Information is collected annually from all providers of
postsecondary education in fundamental areas such as enrollment, program completion and
graduation rates, institutional costs, student financial aid, and human resources.

Data collected through IPEDS is publicly released and can be accessed through the IPEDS Data
Center by postsecondary education institutions and the general public. The IPEDS Data Center is
designed as a centralized, web-based tool for the retrieval and analysis of IPEDS data, the
system allows users to access and evaluate institutional data using a wide-range of analytical
features that includes the ability to construct customized data sets, download full data files, and
create statistical and trend analyses reports.

ik

BI'S United States Bureau of Labor Statistics (BLS)
https://nces.ed.gov/ipeds/

A
y

EAB Research and Insights Librar
(5 JN: it

https://eab.com/research-and-insights/
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Appendix C: Next Steps from this Program Analysis

Follow These Steps to Begin Revitalizing Your Program

Internal

Share the report with relevant leadership and faculty on campus. Use the recommended EAB resources below
to guide conversations with stakeholders and make informed decisions.

ses Streamline your webpage to ensure prospects have easy access to decision-supporting

program details. Drawing upon industry best practices from across the public and private sectors,
EAB’s Web Presence Optimization Toolkit features a suite of tools focused on actionable strategies for
institutional leaders to use in assessing the current performance of their site, recognizing gaps in
functionality, creating content that is appealing, and identifying opportunities for targeted
investments.

Refine your communication strategy for program prospects to increase the impact of
prospects’ interactions with recruitment staff. Refer to EAB’s Lead and inquiry Management
= Software Toolkit for guidance on developing and implementing an effective communications plan to
— field prospect inquiries. This toolkit is also designed to help partners understand the capabilities of
the most prominent software options, assess which solution is best suited to meet their needs, and
prepare institutions to accelerate implementation.

B
Be
o/

Develop resources that encourage alumni, current students, and others associated with
., your program to serve as informal program ambassadors and promote the program
[ | through their individual networks. Among the various marketing and recruitment strategies best
suited for schools, word of mouth marketing remains one of the most effective, affordable techniques
available. Campus admissions teams can use EAB’s Word-of-Mouth Marketing Toolkit to develop a
structured approach to word-of-mouth marketing in an effort to maximize its impact on recruitment.

j Highlight expected outcomes for program graduates in marketing materials and the
program webpage. To better attract adult learners, recruitment staff need to understand adult
l I learners’ evolving expectations as consumers and unique focus on program outcomes. EAB’s
Outcomes Marketing Toolkit helps you audit your current program advertisements, program
webpages, and unit or institutional homepage to ensure that you are communicating program
outcomes clearly.

P Align programming to fit the needs of the adult student market. Today’s workforce requires

.'.g short-format programs more than ever. However, too often campus stakeholders chase innovative-

l sounding credentials like badges or micro-degrees, rather than focusing their programs on the skills
these programs will confer. Use EAB’s Designing Credentials to Meet Adult Student Needs Roadmap
to determine the audience for your program and how to best serve that market.

In Partnership with EAB

Request a project debrief call with EAB research team to review the report. Meet with
members of our research team to discuss the findings of the report and potential next steps.

c\fl /#  Evaluate the labor market and competitive landscape to identify new program opportunities
@\ with high growth potential. Request a Market Opportunity Scan to guide decision-making for new
program development.
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APPENDIX B:
Current Curriculum Guide
Proposed Curriculum Guides



0 THE OHIO STATE UNIVERSITY

Current: Health and Rehabilitation Sciences MS Program Curriculum Guide

Course # Course Title | Credits | Term |

REQUIRED COURSES

CORE (in addition to HTHRHSC 6795, choose any 3 of the following 6 options —
must complete a minimum of 9 credit hours, not counting HTHRHSC 6795)
HTHRHSC 6795 Introduction to Graduate Studies 1 AU, SP
HTHRHSC 5000 Interdisciplinary Case Management for Working with Underserved Populations 3 SU, AU, SP
HTHRHSC 5300 Healthcare Management and Human Resources 3 AU
HTHRHSC 7300 Management and Leadership in Health Sciences 3 AU
HTHRHSC 7250 Teaching and Curriculum in the Health & Rehabilitation Sciences 3 SP
HTHRHSC 7350 Issues and Policy in Health Sciences 3 SP
HTHRHSC 7900 &
7910 (cannot use | Evidence Based Practice | & Il (Both 1-hour courses are required to fulfill this ) U
in this area if used | requirement)
below)
RESEARCH METHODS & DESIGN (minimum of 4 credit hours)
ACEL 8855 Research Methods and Design 3 AU
ACEL 8877 Data Collection, Analysis and Interpretation 3 SP
HTHRHSC 7900 & | Evidence Based Practice | & Il (Both 1-hour courses are required to fulfill this ) AU. SP
7910 requirement) !
STAT 5301 Intermediate Data Analysis | 4 AU, SP
STAT 5302 Intermediate Data Analysis Il 3 AU, SP
PSYCH 6810 Statistics Methods in Psychology | 4 AU
PSYCH 6811 Statistics Methods in Psychology I 4 SP
RESEARCH HOURS FOR THESIS AND NON-THESIS (minimum of 4 credit hours)
HTHRHSC 7990 Non-Thesis Research (TBD with advisor) 1-4 SU, AU, SP
HTHRHSC 7999 Thesis Research (TBD with advisor) 1-4 SU, AU, SP
ELECTIVE COURSES

GRADUATE LEVEL ELECTIVES/ AREA OF EMPHASIS
(choose a minimum of 12 credit hours; TBD with advisor)

Consult with your advisor and choose courses that are relevant to your area of research.
These credits may be taken within any department on campus as long as they are graduate-level courses.




THE OHIO STATE UNIVERSITY
SCHOOL OF HEALTH AND

REHABILITATION SCIENCES

Proposed: Health and Rehabilitation Sciences MS Program Curriculum Guide Research

Focus — On Ground/Distance Enhanced

Course #

Course Title

| Credits| Term |

REQUIRED COURSES

CORE (9 credit hours; choose 1 additional course)

HTHRHSC 6795 Introduction to Graduate Studies (required) 3 AU, SP
HTHRHSC 5000 Interdisciplinary Case Management for Working with Underserved Pop 3 SU, AU, SP
HTHRHSC 7250 Teaching and Curriculum in the Health & Rehabilitation Sciences 3 SP
HTHRHSC 7300 Management and Leadership in Health Sciences 3 AU
HTHRHSC 7350 Issues and Policy in Health Sciences 3 SP
HTHRHSC 7883 Responsible Conduct of Research (required) 3 SU
RESEARCH METHODS & DESIGN (10 credit hours)
HTHRHSC 6888 Grand Rounds (required) 2 AU, SP
HTHRHSC 7998 Research Practicum (required) 2 AU, SP, SU
ACEL 8855 Research Methods and Design 3 AU
ACEL 8877 Data Collection, Analysis and Interpretation 3 SP
HTHRHSC 7900 & 7910 Evidence Based Practice | & Il (both 1-hour courses are required to fulfill this course) 2 AU, SP
STAT 5301 Intermediate Data Analysis | 4 AU, SP
STAT 5302 Intermediate Data Analysis Il 3 AU, SP
PSYCH 6810 Statistical Methods in Psychology | 4 AU
PSYCH 6811 Statistical Methods in Psychology Il 4 SP
PUBHBIO 6210 Design and Analysis of Students in the Health Sciences | 3 AU, SP
PUBHBIO 6211 Design and Analysis of Students in the Health Sciences I 3 AU, SP
RESEARCH HOURS FOR THESIS (minimum of 2 credit hours)
HTHRHSC 7999 | Thesis Research (TBD with advisor) | 1-2 |SU, AU, SP

OPEN ELECTIVES

See Attached List of Open Electives

9 credit hours (courses counted as CORE cannot be duplicated as electives)




THE OHIO STATE UNIVERSITY
SCHOOL OF HEALTH AND

REHABILITATION SCIENCES

Proposed: Health and Rehabilitation Sciences MS Program Curriculum Guide Advanced
Practice Focus — On Ground/Distance Enhanced

Course # | Course Title | Credits| Term |

REQUIRED COURSES

CORE (9 credit hours; choose 1 additional course)
HTHRHSC 6795 Introduction to Graduate Studies (required) 3 AU, SP
HTHRHSC 5000 Interdisciplinary Case Management for Working with Underserved Populations 3 SU, AU, SP
HTHRHSC 7300 Management and Leadership in Health Sciences 3 AU
HTHRHSC 7250 Teaching and Curriculum in the Health & Rehabilitation Sciences 3 SP
HTHRHSC 7350 Issues and Policy in Health Sciences 3 SP
HTHRHSC 7883 Responsible Conduct of Research (required) 3 SU
RESEARCH METHODS & DESIGN (2-3 credit hours)
HTHRHSC 5900 Health Sciences Research Interpretation and Applications 3 AU, SP
HTHRHSC 7900 Evidence-based Practice | 1 AU, SP
HTHRHSC 7910 Evidence-based Practice Il 1 AU, SP
RESEARCH HOURS FOR THESIS AND NON-THESIS (minimum of 2 credit hours)
HTHRHSC 7990 Non-Thesis Research (TBD with advisor) | 2 |SU, AU, SP

OPEN ELECTIVES

See Attached List of Open Electives
16 credit hours (courses counted as CORE cannot be duplicated as electives)




-
THE OHIO STATE UNIVERSITY

Proposed: Health and Rehabilitation Sciences MS Program Curriculum Guide Research
Focus (Online option)

Course # | Course Title | Credits| Term |

REQUIRED COURSES

CORE (9 credit hours; choose 1 additional course)

HTHRHSC 6795 - ONL Introduction to Graduate Studies (required) 3 AU, SP
HTHRHSC 5000 - ONL Interdisciplinary Case Management for Working with Underserved Pop 3 SU, AU, SP
HTHRHSC 7250 - ONL Teaching and Curriculum in the Health & Rehabilitation Sciences 3 SP
HTHRHSC 7300 - ONL Management and Leadership in Health Sciences 3 AU
HTHRHSC 7350 - ONL Issues and Policy in Health Sciences 3 SP
HTHRHSC 7883- ONL Responsible Conduct of Research (required) 3 SU
RESEARCH METHODS & DESIGN (10 credit hours)
HTHRHSC 7998- ONL Research Practicum (required) 2 AU, SP, SU
HTHRHSC 7900 & 7910 - ONL | Evidence Based Practice | & Il (both 1-hour courses are required to fulfill this course) 2 AU, SP
PUBHBIO 6210-ONL Design and Analysis of Students in the Health Sciences | 3 AU, SP
PUBHBIO 6211-ONL Design and Analysis of Students in the Health Sciences Il 3 AU, SP
RESEARCH HOURS FOR THESIS AND NON-THESIS (minimum of 2 credit hours)
HTHRHSC 7999 Thesis Research (TBD with advisor) | 2 |SU, AU, SP

OPEN ELECTIVES

See Attached List of Open Electives
9 credit hours (courses counted as CORE cannot be duplicated as electives)




THE OHIO STATE UNIVERSITY
SCHOOL OF HEALTH AND

REHABILITATION SCIENCES

Proposed: Health and Rehabilitation Sciences MS Program Curriculum Guide Advanced
Practice Focus - Online

Course # | Course Title | Credits| Term |

REQUIRED COURSES

CORE (9 credit hours; choose 1 additional course)
HTHRHSC 6795 - ONL Introduction to Graduate Studies (required) 3 AU, SP
HTHRHSC 5000 - ONL Interdisciplinary Case Management for Working with Underserved Populations 3 SU, AU, SP
HTHRHSC 7300 - ONL Management and Leadership in Health Sciences 3 AU
HTHRHSC 7250 - ONL Teaching and Curriculum in the Health & Rehabilitation Sciences 3 SP
HTHRHSC 7350 - ONL Issues and Policy in Health Sciences 3 SP
HTHRHSC 7883-ONL Responsible Conduct of Research (required) 3 SU
RESEARCH METHODS & DESIGN (2-3 credit hours)
HTHRHSC 5900 - ONL Health Sciences Research Interpretation and Applications 3 AU, SP
HTHRHSC 7900 - ONL Evidence-based Practice | 1 AU, SP
HTHRHSC 7910 - ONL Evidence-based Practice Il 1 AU, SP
RESEARCH HOURS FOR THESIS AND NON-THESIS (minimum of 2 credit hours)
HTHRHSC 7990 Non-Thesis Research (TBD with advisor) | 2 |SU, AU, SP

OPEN ELECTIVES

See Attached List of Open Electives
16 credit hours (courses counted as CORE cannot be duplicated as electives)




THE OHIO STATE UNIVERSITY
SCHOOL OF HEALTH AND

REHABILITATION SCIENCES

Health and Rehabilitation Sciences MS Program
Open Electives

Course # | Course Title | Credits| Term |
ELECTIVES OPTIONS
Available to any HRS MS student
HIMS 5610-ONL Medical Coding for Clinical Practice 3 AU
HIMS 5551-ONL Healthcare Reimbursement for Practitioners 3 TBD
HIMS 5661-ONL Applied Healthcare Analysis 3 SP
HIMS 5635-ONL Quality Management and Performance Improvement 3 AU
HIMS 5660-ONL Healthcare Financial Management 3 SP
HIMS 5650-ONL Information Technology 3 SP
HIMS 5700-ONL Project in Health Information Management Systems 3 AU
HIMS 5550-ONL Human Factors in Healthcare 3 AU
HTHRHSC 5000 Interdisciplinary Case Management for Working with Underserved Pop 3 SU, AU, SP
HTHRHSC 5100-ONL Intro to Assistive Technology 3 SuU, AU, SP
HTHRHSC 5200-ONL Assistive Technology for Seating and Mobility 3 SP
HTHRHSC 5300-ONL Management Principles and Human Resources for Health Care Professionals 3 AU, SP
HTHRHSC 5350-ONL* Case Studies in Health Sciences 3 AU, SP
HTHRHSC 5370-ONL U.S. Healthcare Policy and Delivery System 3 AU, SP
HTHRHSC 5400-ONL Computers, Communication, and Control Tech for Individuals with Disabilities 3 AU
HTHRHSC 5450-ONL Assistive Technology for Sports and Recreation 3 SP
HTHRHSC 5500-ONL* Intro to Pathophysiology 3 AU, SP
HTHRHSC 5510-ONL Pharmacological Aspects of Practice in HRS 2 AU, SP
HTHRHSC 5550-ONL Survey of Sports Medicine 3 SP
HTHRHSC 5600-ONL Global Aging 3 AU, SP
HTHRHSC 5608 Skeletal Biology 3 SP
HTHRHSC 5610 Death, Loss, and Grief in Multiple Perspectives 3 AU, SP
HTHRHSC 5620 Aging, Accessibility, and Design 3 TBD
HTHRHSC 5650 Aging and Public Policy Issues 3 AU
HTHRHSC 5660 Long Term Care Services Across the Continuum 3 SP
HTHRHSC 5700 Multifaced and Interdisciplinary Perspectives on Adolescent Mental Health 2 TBD
HTHRHSC 5860-ONL Augmentative and Alternative Communication for Multidisciplinary Professionals 3 SP
HTHRHSC 5880.01 Interprofessional Education Seminar on Interprofessional Care 2 TBD
HTHRHSC 5880.03 Interprofessional Education Seminar on Ethical Issues Common to Helping Professions 2 TBD
HTHRHSC 5895 Food Insecurity and Food Assistance Programming and Policy in the U.S. 3 AU
HTHRHSC 5900-ONL* Health Sciences Research: Interpretation and Applications 3 AU, SP
HTHRHSC 6193-ONL* Graduate Independent Studies 1-3 SuU, AU, SP
HTHRHSC 6295-ONL Global Health Disability Seminar 2 AU
HTHRHSC 6700-ONL Global Aging 3 SP
HTHRHSC 7200-ONL Teaching in Health Sciences 2 TBD




HTHRHSC 7250 -ONL Teaching and Curriculum in the Health & Rehabilitation Sciences 3 SP
HTHRHSC 7289-ONL* Practicum: Educational 1-4 SuU, AU, SP
HTHRHSC 7300 -ONL Management and Leadership in Health Sciences 3 AU
HTHRHSC 7350-ONL Issues and Policy in Health Sciences 3 SP
HTHRHSC 7400 Injury Biomechanics: Topics in Mechanisms and Prevention 3 SP
HTHRHSC 7410 Advanced Structure and Function of the Human Body 5 SP
HTHRHSC 7411 Injury Biomechanics: Foundations of Experimental Tech. 4 SP
HTHRHSC 7574 Mixed Methods Approaches for Policy-Related Research 3 SP
HTHRHSC 7595 Translational Neuroimmunology 1 AU, SP
HTHRHSC 7650 Interdisciplinary Case Studies in Clinical Gerontology 2 SP
HTHRHSC 8680 Experimental Methods in Biomechanics 3 SP

*Courses with both online and in-person offerings
**This courses list is not extensive as students are welcome to supplement open electives in HRS with courses in

other units across campus to fill their cognate areas (in consultation with their advisor).
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Memorandum of
Understanding

Digital Learning and Student Success

Between

College/Department: Health and Rehabilitation Sciences
And

Office of Technology and Digital Innovation
The Ohio State University

Purpose

This Memorandum of Understanding (MOU) is entered into by and between the Office of
Technology and Digital Innovation, Digital Learning and Student Success and the above
College/Department to facilitate the launch of the online program outlined below.

Program name: MS Health and Rehabilitation Sciences
Program level: Master

Approval process (New, Change of Delivery, Certificate): This degree revision has been
approved by HRS Graduate Studies Committee and HRS Curriculum Committee. It has full
support of our Interim Director, Dr. Amy Darragh and the Vice Dean of Education in the
College of Medicine- Dr. Dan Clinchot.

Has this program been approved in the past (e.g. on-ground approval)?  Yes No

If Yes, please explain: This MS has been approved previously but we are requesting the
addition of a distance delivery option with <50% revision of the curricula for the existing MS
Health and Rehabilitation Sciences.

THE OHIO STATE UNIVERSITY Office of TeChnOlOgy and Dlgltal Innovation

it.osu.edu
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Will the new approval replace or operate in conjunction with the existing approval?

Yes No

Will this program have a different fee structure from what would normally be assessed similar
students at the university?

Yes No
If Yes, please explain:

Total credit hours for program: 30
Total number of courses for program: 10

e Core courses: HTHRHSC 6975 Introduction to Graduate Studies (3hrs) and HTHRHSC 7883
Responsible Conduct of Research (3hrs) are required plus one additional core course option to
total 9 credit hours

¢ Research methods and design: 2-3 credit hours

* Open electives/cognate area of interest: 16 credit hours determined by student and advisor
* Research hours: HTHRHSC 7990 Non-Thesis Research (2 credit hours) to be completed under
faculty advisor

¢ Completion of non-thesis (Plan B) project (2 credit hours)

Percentage of courses offered online: Currently, 17 courses within the cognate areas are
completely approved online. Within our core courses, 1 course is currently online — it is our
goal to convert the rest to include an online section of each course.

If other, please explain:
Onsite Activities:
e Optional (e.g. orientation): None
¢ Required (e.g. clinical): None

THE OHIO STATE UNIVERSITY Office of Technology and Digital Innovation

it.osu.edu
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Anticipated semester of first cohort: SP 24
Anticipated date to begin recruiting and enrolling: AU 23

Total number of anticipated students, semesterly over the first five years, beginning with the
first semester in which you intend to enroll your first cohort:

Summer Autumn Spring Total
Year 1 1 5 4 10
AY
Year 2 2 10 8 20
AY
Year 3 3 15 12 30
AY
Year 4 4 20 16 40
AY
Year 5 5 30 15 50
AY

College/Department Contacts

College/Department:
Amy Darragh.6, PhD,0TD
Faculty/Program Director (responsible for instructor and course coordination):

Amanda Agnew.17, PhD- Director of Graduate Studies

THE OHIO STATE UNIVERSITY Office of Technology and Digital Innovation
it.osu.edu
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Primary Contact, if different from Faculty/Program Director:

Ashley McCabe.220, MS- Graduate Program Manager

College Fiscal Officer:

Karim Berdiev.1, JD, MPA, MBM

Program Marketing Contact:

See “Conduct Marketing to Drive Applications to the Online Program” under
Department/College Responsibilities. If no contact is given, the Faculty/Program Director will
fill this role.

Lynn Howell.530

Contact for State Authorization compliance:
See “Participate in Compliance Activities” under Department/College Responsibilities. If no
contact is given, the Faculty/Program Director will fill this role.

Marcia Nahikian-Nelms.1, PhD

Additional college/contacts:

THE OHIO STATE UNIVERSITY Office of TeChnOlOgy and Dlgltal Innovation
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Term of MOU

This MOU will begin effective October 2022 and will be discussed and reaffirmed every three
years at the start of the next fiscal year on July 1, however continual dialogue will ensue to
ensure the involved parties are evaluating the partnership. This MOU does not automatically
renew. At the end of this term June 30™, 2026 a new MOU will be created. Should the online
program end at any time, the DE budget model will remain in effect for three years from the
end point of the online program in order for the budget model to self-adjust and close, given
that the budget model operates on a one-year lag, two-year average from the start of the
online program.

Digital Learning and Student Success
Responsibilities:

The Office of Technology and Digital Innovation (OTDI) entering into this agreement will
partner with Colleges to:

Secure Approval

1. Consult and recommend options as state authorization related considerations arise

a. Consult and support college understanding of rules and regulations
b. Engage in prioritization strategy to support the unit’s goals

c. Communicate the program’s authorization status to the college

Program Administration

1. Consult and recommend best practices for course approval, student labeling, and
budget forecasting.

Participate in Compliance Activities

1. Actively monitor regulations and participate in regional and national state authorization
networks to provide recommended best practices to seek and maintain required
authorizations.

Partner to Build Online Courses Based on Best Practice

THE OHIO STATE UNIVERSITY Office of TeChnOlOgy and Dlgltal Innovation
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1. OTDI will collaborate with the college at least one semester prior to each course’s first
offering term on the curricular and technical solutions for online course design based on
best practice by providing expertise on the following:

a. Elements of course format, rigor, and integrity that affect delivery mode, based
on university policies (tracking attendance with at least one student activity each
week, credit hour equivalency), federal policies, and accreditation standards

b. Best practices for promoting and maintaining the academic integrity of the
courses, including assignment design and technical solutions

c. Course templates that provide students with consistent, clear navigation and
online course expectations based on best practices

d. Formats and platforms for course activities and materials that are supported by
university technical requirements and optimal for distance delivery

e. Evidence-based recommendations about teaching strategies in online courses

f. Technical and instructional mechanisms that facilitate the program’s assessment
of student learning across courses

2. Provide instructional design consultation and production support for each course,
including an initial semester-long (14-week) offering of support, tailored to the
instructor’s needs and any program requirements. OTDI will plan for staffing availability
based on the course design schedule (see Appendix C: Course Design Schedule). This
schedule will be confirmed with the Faculty/Program Director each semester and
support for instructors/courses added to the schedule after confirmation is received, or
for instructor changes, will be provided as OTDI’s staffing allows.

3. Collaborate with the college to provide support for course revision with current
instructors every three years following the initial instructional design support term.

4. Share expertise on accessibility best practices expected for courses of all modalities at
Ohio State and provide referrals to local Accessibility Coordinator.

5. Provide professional learning opportunities for faculty/instructors/students through OTDI
and in ongoing partnership with other campus units; promote these opportunities
directly with program instructors.

6. Provide additional consultation to instructors associated with the program (as indicated
in the attached course design schedule or updated by a program Faculty/Program
Director or other contact), including:

THE OHIO STATE UNIVERSITY Office of TeChnOlOgy and Dlgltal Innovation
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a. Opportunities for consultation from the instructional design team before, during,

or after the first term when a course is taught following OTDI course design
support

b. Consultation and pathways for professional learning for additional instructors who
begin teaching a course before the scheduled three-year revision support

Conduct Marketing to Drive Applications to the Online
Program

1. Digital Learning and Student Success marketing is the unit responsible for promoting
the Ohio State Online sub-brand and its programs. A Digital Learning and Student
Success marketing representative will work with leaders from each program, internal
stakeholders and external agencies to design an annual, individualized marketing plan
best suited to drive perspective students to a program.

Digital Learning and Student Success marketing services include:

a. A presence on online.osu.edu that includes web development and copywriting
(all programs)

b. Inclusion in digital and non-digital brand marketing campaigns (all programs)

c. Program-specific marketing

I. Tactics that may be employed include digital advertising, traditional
advertising, written and visual storytelling, student journey mapping, and
landing page development, among other strategies.

ii. Market research insights can be provided to inform program demand,
identify competitors, determine alumni outcomes and more.

2. Partner with programs, where applicable, to submit data to the U.S. News and World
Report for Best Online Programs Rankings Survey

Note: Marketing will only be conducted in states/countries in which the program has been authorized

Provide Student Support to Online Learners

1. Actively engage in discussions with stakeholders across campus to promote the support
of distance education students and research national trends in distance education
student support
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College/Department Responsibilities:

College/Department entering into this agreement will partner with OTDI to:

1. Engage with the Digital Learning and Student Success Marketing Team to conduct
market research to understand program viability and inform program development.

Secure Approval

1. Secure approval from the following, where applicable:

a. Department

=3

College

c. Graduate School

d. Council on Academic Affairs (CAA)
e. University Senate

f. Board of Trustees

g. Department of Higher Education

h. Accreditation Provider

2. Contact the university budget office and request a distance-education-specific fee table.
Differential fees must be approved by the Board of Trustees, if applicable.

3. Contact Student Financial Aid and Office of Student Academic Success to determine
initial enrollment term

4. Meet the program standards set forth by your accrediting body (if applicable) for
alternative delivery modes

Program Administration

1. Submit applicable courses for online delivery and any course revisions to
curriculum.osu.edu (after CAA approval of program)

2. Label students in the Student Information System with the Distance Education subplan
(ONL)

a. Please note that the Distance Education Budget Model only applies to students
labeled with the ONL subplan
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3. Collaborate with Admissions to create an application
4. Develop and maintain a website or webpage for the program that links to the application

5. Incur additional costs not covered by the Distance Education Budget Model, if
applicable, associated with distance education programming (e.g. staff or funding to
provide consistent support and services to students, faculty, and staff associated with
online programs as provided to those for on-ground programs)

6. Collaborate with the Digital Learning and Student Success marketing team

a. Work in tandem with Digital Learning and Student Success marketing to design
annual marketing plan

b. Partner with Digital Learning and Student Success marketing to financially
support agreed-upon marketing tactics as outlined in the marketing plan. To
maximize the program’s potential, each college must invest in its own marketing.
The college must allocate the appropriate resources in order to reach each
program’s enrollment goals. (See College Marketing Responsibilities, attached)

c. Regularly share application and enroliment numbers to inform marketing strategy
(in the absence of a centralized customer relationship management (CRM)
system)
7. ldentify a Faculty/Program Director or designee to meet with OTDI on a semester basis
to confirm course design schedule, faculty/instructor participation, share information

such as strategies and future plans, updates and feedback regarding the program and
OTDI support.

Participate in Compliance Activities

1. Collaborate with OTDI on state authorizations and state professional licensing board
approvals for programs in a licensed field

a. ldentify a state authorizations liaison to serve as the connection to the state
authorization team

b. Upon request, provide program, instructor and faculty information to the state
authorization team

c. Provide required professional licensing board disclosures in writing to potential
and enrolled students
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d. Communicate to prospective students regarding their eligibility to enroll in the
program and seek federal financial aid based on the program’s authorization
status

e. Notify OTDI of states/countries from which you would like to enroll students
during initial State Authorization consultation and if changes arise

f. Post a link to the Ohio State Online disclosures webpage
(go.osu.edu/disclosures) on the program webpage maintained by the college

g. Notify the state authorization team and the appropriate state authorization liaison
regarding any changes in physical presence activities outside Ohio, such as:

i. Establishing a physical location for students to receive synchronous or
asynchronous instruction

ii. Establishing an administrative office or providing office space for staff

iii. Conducting on-ground supervised field experiences such as clinicals,
practicums, student teaching or internships

iv. Placing more than 10 students simultaneously at a single placement site
(e.g., a hospital)

v. Requiring students to meet in person for instructional purposes more than
twice per semester

vi. Carrying out field study or research at a field station

h. Faculty/Program Director and instructors are recommended to participate in
OTDI distance education training

i. “State Authorization 101” BuckeyelLearn course

2. Complete Appendix B of this document to add clarity to desired program state
authorization direction

Partner to Build Online Courses Based on Best Practice

1. College will collaborate with OTDI on curricular and technical solutions to design online
courses based on best practice, at least one semester prior to first offering term. OTDI
will provide expertise as outlined in the “Partner to Build Online Courses Based on Best
Practice” section of the Digital Learning and Student Success Responsibilities.

2. Provide administrative support to facilitate OTDI instructional design scheduling for each
course in the program, based on the course design schedule below. To allow for
adequate support staffing from OTDI, communicate changes to that schedule at least

THE OHIO STATE UNIVERSITY Office of TeChnOlOgy and Dlgltal Innovation

it.osu.edu


https://it.osu.edu/
http://go.osu.edu/disclosures

DocuSign Envelope ID: AAA67933-10AC-4FC9-BDC2-D6644267767C

11

one semester before the OTDI support would begin for each course. Schedule changes
or new instructors made after that window will receive OTDI support as staffing allows.

3. Collaborate with OTDI to coordinate support for the revision of courses every three
years after the initial OTDI course design support term.

4. Encourage faculty/instructors to participate in professional learning opportunities,
including those offered through OTDI as well as other university partners, such as the
Michael V. Drake Institute for Teaching and Learning.

5. Provide updates to OTDI about course instructor changes that necessitate additional
consultation support from OTDI (e.g., a new instructor beginning to teach an existing
course before its three-year revision support).

6. Complete Appendix C of this document to add clarity to desired program course design
direction

Conduct Marketing to Drive Applications to the Online
Program

1. Designate a Dedicated Marketing Liaison— Designate a marketing professional in the
college to support the program marketing strategy. The marketer will serve as the
college’s liaison to the Digital Learning and Student Success marketing team and will
work with the faculty/program director and other college marketing and communications
professionals to conduct marketing activities as noted in the program’s annual
marketing plan.

2. Establish Marketing Budget — Work with the Digital Learning and Student Success
marketing team to establish an appropriate marketing budget to meet the program’s
enrollment goals.

3. Create a Strong Web Presence - An optimized web presence is the most critical asset
for marketing the online program. Stakeholders in the college must have access to the
content management system (CMS) to make necessary changes and enhancements to
the program’s web page(s) on the college or department’s website.

4. Participate in Promotional Activities — Build awareness of your online program to
increase brand recognition and convert prospective students into applicants. Activities
for which the college must participate in include but are not limited to:

a. Recruitment activities to nurture leads
b. Content marketing (storytelling, social media, gated content, info sessions)

c. Email marketing (list acquisition, awareness generation through newsletters, etc.)
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d. Partnering with OTDI, where applicable, to submit data to the U.S. News and
World Report for Best Online Programs Rankings Survey

5. Complete Appendix A of this document to add clarity to desired program marketing
direction

Provide Student Support to Online Learners

1. Collaborate with relevant student support services (Disability Services, Writing Center,
Libraries, Military and Veterans Services, etc.) to ensure resources available across
campus are made know to learners and that student needs are met.

2. Ensure compliance with applicable university policy expected for courses of all
modalities at Ohio State, including provisions of the Digital Accessibility Policy to include
obtaining approved Accommodation-Based Exceptions, when needed.
College/Department will be responsible for the costs associated with these
accommodations as well as accommodations for utilized tools outside of the Ohio State
supported toolset.

3. ldentify student technology support for tools only used by your program or those outside
of the supported university toolset (Toolset Services:
teaching.resources.osu.edu/toolsets).

Major Deliverables

High level deliverables that will be provided by OTDI:

e OTDI will design courses in partnership with faculty/instructors at least one if not two
semesters prior to first offering term

e OTDI will conduct all state authorization and licensing board research prior to the
program application for admission opening

e OTDI will create an annual marketing plan specific to the program.

Pricing and Billing

OTDI Digital Learning and Student Success services are funded through the Distance
Education Budget Model that was created by the University Senate Fiscal subcommittee to
incentivize colleges to develop online programs. Beyond the OTDI services listed in this MOU,
the Budget Model also supports the learning technology toolset at Ohio State such as Canvas,
Zoom, Proctorio, and ExamSoft, open courses, and the ability to provide program data. The
OTDI Steering Committee; Student-Athlete Advisory Committee; Council on Distance
Education Libraries, and Information Technology; Council on Academic Affairs; and Council on
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Enrollment and Student Progress provide governance to OTDI work and services. Please
review and complete all appendices and attachments.
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APPENDICES

Appendix A: Marketing and
Communications

Digital Learning and Student Success marketing is the unit responsible for promoting the Ohio
State Online sub-brand and its programs, but it is crucial for each college to participate in
marketing activities to reach your target audiences, be competitive in the marketplace, and
increase enrollments year over yeatr.

The below are highly recommended activities for your program’s success.

For this program, does your college plan to do any of the following?
Yes/No

Yes — copy of EAB
scan is included in

Leverage market research to inform program design? )
g Prog g appendices of the

proposal

Consider and partner with Ohio State's Office of Innovation and
Economic Development to identify corporate partnership

" . . . Yes
opportunities? (Note: OTDI can provide an introduction) (e.g.
Third-Party Contract Courses)
Conduct paid advertising specific to this online program? Yes
Leverage a customer relationship management (CRM) system to

. : : Yes

track and nurture prospective Ohio State Online students?
Engage in virtual programming for perspective students? Yes
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Appendix B: State Authorization

Yes/No

Does this program potentially lead to a professional license or No
certification?

Will this program be marketed as leading to a professional license or No
certification?

Is professional licensure or certification a prerequisite for enrollment in | No
the program?

For this program, does your college plan to do any of the following outside of Ohio:

Yes/No

Enroll students located outside Ohio? Yes

Establish a physical location for students to receive synchronous or No
asynchronous instruction?

Establish an administrative office or provide office space outside of No
Ohio for staff?

Conduct on-ground supervised field experiences such as clinicals, No
practicums, student teaching or internships?

Place more than 10 students simultaneously at a single placement site | No
(e.g., a hospital)?

Require students to meet in person for instructional purposes more No
than twice per semester?

Carry out field study or research at a field station? Yes
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Appendix C: Course Design Schedule

In order for OTDI to plan appropriately and provide every instructor with the highest quality
support possible, we request specific information regarding courses that comprise a program’s
curriculum. This information is outlined in the table below, with required columns denoted with
an asterisk. The course design schedule will be confirmed with the Faculty/Program Director
each semester.

Note: the information in the first row of the table is included only to provide an example of how
the information should be formatted.

Course Code Current Delivery Instructor Anticipated Course First Offering Term*
and Name* Mode(s)* (first name, Design Term* (when class is first
(how course has been lastname.numbe | (OTDI course design | offered online as part
offered previously: in r) support for of this online program)
person, hybrid, instructor; one
distance learning, N/A - semester or more
new course) ahead of first
offering)
HTHRHSC 6795- | DL McCabe
Introduction to
Graduate
Studies

HTHRHSC 5000- | HY
Interdisciplinar
y Case
Management
for Working
with
Underserved
Populations

HTHRHSC 5300- | pL
Healthcare
Management
and Human
Resources
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HTHRHSC 7300- | HY Appling
Management
and Leadership
in Health
Sciences

HTHRHSC
7200-
Teaching in
the Health
Sciences

HTHRHSC 7350- | In Person Clutter
Issues and
Policy in Health
Sciences

HTHRHSC 7900 | DL Quatman-Yates
- Evidenced
Based Practice

HTHRHSC
7999 Thesis
Research

HTHRHSC
7990 Non-
Thesis
Research

HTHRHSC
Research
Practicum

THE OHIO STATE UNIVERSITY Office of Technology and Digital Innovation

it.osu.edu



https://it.osu.edu/

DocuSign Envelope ID: AAA67933-10AC-4FC9-BDC2-D6644267767C

18

Signatories
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THE OHIO STATE UNIVERSITY
SCHOOL OF HEALTH AND
REHABILITATION SCIENCES
Advising Sheet Template
MS in Health and Rehabilitation Sciences

Advanced Practice Focus— On Ground/Distance Enhanced or Online

Name
Start Term

Core Courses
Minimum of 9 credit hours (choose 1 additional course)

Course Name Department | Number | Credits | Grade | Professor | Semester/Year Delivery Mode
Taken

Intro to Graduate Studies (required) HTHRHSC 6795 3

Responsible Conduct of Research HTHRHSC 7883 3

(required)

(Student Choice)

Research Methods and Design
Minimum of 2-3 credit hours
Course Name Department | Number | Credits | Grade | Professor | Semester/Year Taken | Delivery Mode

MS Non-Thesis Research

Minimum of 2 credit hours

Course Name Department | Number | Credits | Grade | Professor |Semester/Year Delivery Mode
Taken

Non-Thesis Research HTHRHSC 7990 1-2

Non-Thesis Research HTHRHSC 7990 1-2




Open Electives

Minimum of 16 credit hours

THE OHIO STATE UNIVERSITY

SCHOOL OF HEALTH AND
REHABILITATION SCIENCES

Course Name

Department

Number

Credits | Grade

Professor

Semester/Year
Taken

Delivery Mode

Candidacy Committee Members

All committee members must have graduate faculty M status; however, the third committee member may be external if petitioned and approved
through Gradforms.

Faculty Member

Area of
Expertise

Signature

Advisor

2nd Member

3rd Member




THE OHIO STATE UNIVERSITY
SCHOOL OF HEALTH AND
REHABILITATION SCIENCES
Advising Sheet Template
MS in Health and Rehabilitation Sciences

Research Focus— On Ground/Distance Enhanced or Online

Name
Start Term

Core Courses
Minimum of 9 credit hours (choose 1 additional course)

Course Name Department | Number | Credits | Grade | Professor | Semester/Year Delivery Mode
Taken

Intro to Graduate Studies (required) HTHRHSC 6795 3

Responsible Conduct of Research HTHRHSC 7883 3

(required)

(Student Choice)

Research Methods and Design
Minimum of 10 credit hours

Course Name Department | Number | Credits | Grade | Professor | Semester/Year Delivery Mode
Taken

Research Practicum (required) HTHRHSC 7998 2

MS Research

Minimum of 2 credit hours

Course Name Department | Number | Credits | Grade | Professor | Semester/Year Delivery Mode
Taken

Thesis Research HTHRHSC 7999 1-2

Thesis Research HTHRHSC 7999 1-2




THE OHIO STATE UNIVERSITY
SCHOOL OF HEALTH AND
REHABILITATION SCIENCES

Open Electives

Minimum of 9 credit hours
Course Name Department | Number | Credits | Grade | Professor |Semester/Year Delivery Mode
Taken

Candidacy Committee Members
All committee members must have graduate faculty M status; however, the third committee member may be external if petitioned and approved
through Gradforms.

Faculty Member Area of Signature
Expertise

Advisor

2nd Member

3rd Member
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THE OHIO STATE UNIVERSITY College of Medicine

School of Health and Rehabilitation Sciences

o

Graduate Program Office

453 W. 10th Avenue

Columbus, OH 43210
Potential Advisor Agreement Form

MS in Health and Rehabilitation Sciences

Applicant Name:
The potential faculty advisor for a student applying to the SHRS Health and Rehabilitation

Sciences MS program must check statements below, as appropriate, and sign this form.

[1] !have communicated with this applicant and his or her research interests seem to align
with mine.

| have seen the complete application packet for this applicant and am satisfied with the
student’s academic record and preparation.

If this student is admitted, | will act as his or her advisor pending satisfactory progress in
the program.

| am requesting SHRS support to fund this student in year 1 (not required).

| am requesting SHRS support in the form of a GTA (not required).

If admitted, | plan to fund this applicant as follows (not required):

Year 1

Year 2

Agreement to act as a potential advisor is prerequisite to admission, but does not equal admission.
Faculty may encourage multiple applications for each position they may have available. Once all
applications are received, the faculty in conjunction with the Graduate Studies Committee will
choose whether to admit each student based on academic qualifications, fit with the MS program,
and fit with the faculty member’s research. Therefore, a student may succeed in finding a potential
advisor but not succeed in gaining admission to the program.

By signing this form, | agree to enter into an active, working partnership with the student and will
provide accountable mentorship and be accessible to the student. | understand | will be responsible
for guiding the student with curriculum choices, committee selections, program requirements, and
overall professional development. Additionally, | am responsible for fostering rigorous MS-quality
thesis/non-thesis research that the student will engage in within my research program.

Potential Advisor Signature Date
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Appendix F: Office of Distance Education and eLearning (ODEE)
Distance Education Program Revenue Projection - DRAFT

College: College of Medicine
Program Name: MS Health and Rehabilitation Sciences

Number of Courses:
Total Credit Hours
Rank Graduate
Residency (in/Out State Split) 50% eligible
1st year 2nd year 3rd year 4th year 5th year
Graduate # of Courses
# of Students 10 Students 20 Students 30 Stud 40 Stud 50 Stud
# of Credit Hours 30 Cr Hours 30 Cr Hours 30 Cr Hours. 30 Cr Hours. 30 Cr Hours|

Total Credit Hours of Instruction
Instructional Fee

Fees - Effective Rates $1,006.34 $1,006.34 $1,006.34 $1,006.34

State Subsidy $407.33 $407.33 $407.33 $407.33

Projected Fees

Projected Subsidy
Projected Revenue Generated

Marginal Revenue S0 S0 S0 S0 S0
Support Units Tax rate 24% 24% 24% 24% 24%
Support Units Tax $0 $0 $0 $0 $0
Cumulative Support Units Tax 0 0 0 0 0
Net Margin S0 S0 S0 S0 S0
Colleges Share % 70% 70% 80% 80% 80%

Colleges Share - Annual PBA

Colleges Share (Cumulative Cash Generated)

ODEE Share % 30% 30% 20% 20% 20%
ODEE Share Annual PBA

ODEE Share (Cumulative Cash Generated)

Current Budget Model:

SSA 1 - Student Service Assessment 1 - UG - $118.12 S0 N1 S0 S0

SSA 2 - Student Service Assessment 2 - Grad - $492.26 $0 $0 $0 $0

SSA 3 - Student Service Assessment 3 - $4.36 S0 S0 $0 $0
Total Current Assessments S0 S0 S0 S0 S0

[College A savings under new model | S0 S0 S0 S0 S0 |

Assumptions:
No other Student Services Assessments would apply to Colleges under this model.

The Distance Education assessment applies to marginal revenues.

The Distance Education assessment only apply to students who are 100% distance Ed.

No inflationary adjustment is taken for instructional fees.

The projected numbers in this model are best estimates and the actual allocations might be slightly different.

Revenue and A s Calculation is based on the following current FY18 rates:
Fees Subsidy
Undergraduate 5$389.58 $217.18
Graduate 51,006.34 5407.33

Undergraduate:
UG Unweighted (simulates fees) Resident $389.58 $389.58 $389.58 $389.58 $389.58
UG Unweighted (simulates fees) Non-Resident $394.58 $394.58 $394.58 $394.58 $394.58
UG Weighted (simulates SSI bac1,2 blend) $217.18 $217.18 $217.18 $217.18 $217.18
Graduate

Grad Fees - Resident $1,006.34 $1,006.34 $1,006.34 $1,006.34 $1,006.34
Grad Fees - Non Resident $1,011.34 $1,011.34 $1,011.34 $1,011.34 $1,011.34
Grad Subsidy $407.33 $407.33 $407.33 $407.33 $407.33

Undergrad Graduate
Residency (in/Out State Split) 50% eligible 50% eligible
Instructional Fee
Fees - Effective Rates $389.58 $1,006.34
Non-Resident $394.58 $1,011.34

State Subsidy
per Credit Hour $217.18 $407.33
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THE OHIO STATE UNIVERSITY Graduate Program Office

SCHOOL OF HEALTH AND 206 Atwell Hall

REHABILITATION SCIENCES
453 W.10% Avenue

Columbus, OH 43210-2205

614-292-1706 Phone

September 23, 2022

Graduate Studies Committee
School of Health and Rehabilitation Sciences
The Ohio State University

Dear HRS Curriculum Committee:

The Graduate Studies Committee of the School of Health and Rehabilitation Sciences has
reviewed and voted to approve the Master of Science Online Proposal which is less than a 50
percent change to the current program structure.

Ultimately, these additions will allow our MS program to grow by circumventing some of the
barriers that have historically prevented healthcare practitioners working full-time from
pursuing higher education in HRS. The proposed design also maintains the

existing in-person (or distance-enhanced) option for traditional students who may wish to
pursue an MS prior to entering a PhD program and require an intensive research experience.

The Graduate Studies Committee voted unanimously to approve the online proposal and feels it
will be an excellent addition to the MS offering. The online component allows for more flexibility
of our students while still maintaining the rigor and integrity that has always been present in the
MS program.

Thank you for reviewing this approval. Please let me know if you have any questions.

Best,

(pancto 17 Ggase -

Amanda M. Agnew, PhD

Graduate Program Director and Professor
Health and Rehabilitation Sciences
amanda.agnew@osumc.edu



mailto:amanda.agnew@osumc.edu

THE OHIO STATE UNIVERSITY School of Health and Rehabilitation Sciences
Academic Affairs

206 Atwell Hall
453 W. 10" Ave.
Columbus, OH 43210

614-292-4758 Phone
614-292-0210 Fax

https://hrs.osu.edu/

October 19, 2022

Curriculum Committee
School of Health and Rehabilitation Sciences
The Ohio State University

Dear Dr. Hunter:

On October 12, 2022, the HRS Curriculum Committee reviewed your proposal to add
a distance delivery option to the MS Health and Rehabilitation Sciences. The
committee voted in support of the program proposal and appreciate that you have
made the following revisions.

e The language surrounding summer term needs to be clarified. If summer courses
are not required, the example used in the proposal, which includes summer term,
should be eliminated or it should be noted that this is only an example of how
students may complete the program.

e HTHRHSC 7883 is currently offered only during the summer term but is a required
core course of the program. If the course remains a required core course, an
offering during AU or SP terms will need to be developed for students who do not
take classes during the SU term.

e The cover letter should state clearly that any courses not already offered in an
online format will be altered to be offered in an online format for students who
choose the online pathway.

e Appendix C— Proposed Curriculum Guides:

o Core Courses: The section of each curriculum guide that explains core
course requirements needs an additional statement clarifying that there
are two required core courses, and students should choose one additional
course.

o Cognate Courses: The current structure of the curriculum guide does not
make it clear that the listed courses are not exhaustive. The curriculum
guide should list all options available in HRS and have a clarifying
statement that there are more options outside of those listed, which can
be determined between the student and their advisor. It was
recommended that an additional appendix be added which lists all HRS
courses that students would be able to take to fulfill these requirements.

o Research Methods and Design: A clarifying statement should be added to
indicate that the electives listed are not an extensive list.



THE OHIO STATE UNIVERSITY

e A statement should be added to the proposal clarifying that admissions criteria
will be the same for each of the possible tracks.
e Table 1: Existing MS in HRS Assessment Plan
o Assessment method for the Critical Thinking outcome for the Advanced
practice track should be the same as the assessment method for
Integration — “Thesis or non-thesis project — oral presentation and
defense”.
e Professional Development assessment method should be based on oral defense
rather than final exam results.

We are so grateful for your program’s ongoing commitment to teaching excellence.

You do not need to respond back to the committee upon receipt of this letter. Thank
you.

Sincerely,

Y RS AGA 75.,4@-_.)

Marcia Nahikian-Nelms, PhD,RDN,LD,FAND
Professor, Clinical
Director, Academic Affairs



@ THE OHIO STATE UNIVERSITY

October 19, 2022

W. Randy Smith, Ph.D.

Vice Provost for Academic Affairs
Office of Academic Affairs

203 Bricker Hall

190 N. Oval Mall

Dear Randy:

Daniel M. Clinchot, MD
College of Medicine

Vice Dean for Education
Associate Vice President for Health Sciences Education

260 Meiling Hall
370 West Sth Avenue
Columbus, OH 43210-1238

614-688-3104 Work
614-292-4499 Fax

Dan.Clinchot@osumc.edu

The College of Medicine has reviewed and fully endorses the request for the addition of a
distance delivery mode for the Masters of Science program offered in the School of Health and
Rehabilitation Sciences. The addition of a distance delivery mode allows the program to better
meet the demand of working healthcare practitioners or researchers attempting to advance their
careers. The number of credits to completion is the same regardless of the chosen track or

thesis/non-thesis option.

Please do not hesitate to contact me if | can provide further information in support of this

proposal.

Sincerely,

ce Dean for Education

Associate Vice President for Health Sciences Education
Chair, Department of Biomedical Education and Anatomy
Harry C. and Mary Elizabeth Powelson Professor of Medicine

DMC:sl
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