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Anne:
 
The proposal from the Moritz College of Law to add an online delivery option to the Master in the
Study of Law degree program was approved by the Council on Academic Affairs at its meeting on
July 15, 2024. Thank you for attending the meeting to respond to questions/comments.
 
No additional level of internal review/approval is necessary.  This action will be included in the
Council’s next Annual Activities Report to the University Senate (July 2024).
 
The Office of the University Registrar will work with you on any implementation issues.

 
The Office of Academic Affairs will notify the Ohio Department of Higher Education.
 
Please keep a copy of this message for your file on the proposal and I will do the same for the file in
the Office of Academic Affairs.
 
If you have any questions please contact the Chair of the Council, Professor Fábio Leite (.11), or me.
 
I wish you success with this important program development.
 
Randy
 

W. Randy Smith, Ph.D.
Vice Provost for Academic Programs
Office of Academic Affairs 

University Square South, 15 E. 15th Avenue, Columbus, OH 43201
614-292-5881 Office
smith.70@osu.edu
Assisted by:
Katie Reed
Executive Assistant
(614) 292-5672
reed.901@osu.edu
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TO:  Randy Smith, Vice Provost for Academic Programs 

FROM: Graduate School Curriculum Services 

DATE:  4/12/2024 

RE:  Proposal to Revise the Master in the Study of Law in Moritz College of Law 

The Moritz College of Law is proposing a Revision to the Master in the Study of Law program. 

The proposal was received by the Graduate School on 3/26/2024. The combined 
GS/CAA subcommittee first reviewed the proposal on 4/10/2024 and recommend the proposal 
for review at CAA. 



 

 
 
April 3, 2024                
 
Graduate School-CAA Committee 
250 University Hall | 230 N. Oval Mall 
Columbus, OH 43210 
 
 
Dear Committee Members:  
 
The College of Law is seeking approval to add an online delivery option to its Master in the Study 
of Law (MSL) degree program. The MSL program has been in existence for over 20 years, but had 
operated as a small, residential program admitting only one or two students annually. The MSL 
program also lacked a curriculum tailored for working professionals, with students limited to 
selecting from regular Juris Doctor (JD) courses scheduled during standard work hours. 
Recognizing the need for innovation, the College of Law’s 2020 Strategic Plan prompted a 
significant redesign of the MSL program, aiming to accommodate the schedules and goals of 
working professionals. This redesign included a redesign of the two core courses in the 
curriculum, as well as the development of several new online courses and additional online 
sections of existing courses. 
 
Market analysis supports this strategic shift towards a more flexible, professional-oriented 
program. It also suggests that such a program not only meets the current demand for legal 
education tailored to working professionals but also addresses skills gaps in the workforce. By 
offering an online mode of delivery, the College aims to provide a practical and accessible legal 
education platform that supports career advancement and meets the evolving demands of the 
workforce. This initiative represents a significant step forward in the College's commitment to 
educational innovation and the preparation of students for successful careers in and adjacent to 
the legal field. 
 
The change to the MSL program was reviewed and approved by the Moritz College of Law’s 
Graduate Studies Committee on December 5, 2023. We appreciate the committee’s time and 
attention in reviewing this proposal, and welcome the opportunity to answer questions or provide 
additional information that would be helpful to the committee.  
 
With best regards,  

 

 
Anne Ralph 
Associate Dean for Academic Affairs 
The Ohio State University Moritz College 
of Law  
 

 
 
 
 
 
 

Paul Rose  
Associate Dean for Strategic Initiatives  
The Ohio State University Moritz College 
of Law  
  

 
Paul Rose 
J. Gilbert Reese Chair in Contract Law 
Associate Dean for Strategic Initiatives 

 



 

 
Proposal to Add a Distance Delivery Option to the Master in 

the Study of Law 
Submitted by the Moritz College of Law, The Ohio State University 

 
  

I. Executive Summary 

The College of Law requests approval for an online mode of delivery for its Master in the Study of Law degree (MSL). 
The MSL degree was originally a very small, residential degree program, admitting only one or two students a year. 
The program had no specialized curriculum for MSL students and students only had access to regular Juris Doctor 
(JD) classes, which are typically offered during normal work hours.  

The College of Law’s 2018 Strategic Plan identified the MSL program as an opportunity for innovation and growth. 
The College determined to redesign the MSL program into a flexible, practical program that would better suit the 
needs of working professionals whose careers interface with the law on a regular basis, or who are interested in 
obtaining legal knowledge to advance in their fields or pivot to a new area of interest. The College’s redesign revised 
the core curriculum of the degree program and developed five academic concentrations specifically designed for MSL 

students.1 The College has also built a number of online courses within these concentrations, and offered the courses 
in the evenings so that they would be more attractive to working professionals.  

As the program has quickly grown over the past few years, the College has found that most MSL students are 
gravitating to online course offerings (as  compared to in-person JD courses) because such courses are much easier 
to fit into their busy schedules and because the courses are tailored for professionals preparing for or working in law-
adjacent careers, rather than for law students preparing to take the bar exam. We recognize, however, that some 
students may continue to desire to take an on-site JD course for a variety of reasons, including their learning styles, 
career goals, and the opportunity to take a broader range of courses. The addition of an online, distance delivery 
option will offer MSL students more flexibility to personalize their MSL degree to meet their particular personal and 
career goals.  

Market analysis by Ohio State Online supports the shift to a working professional-oriented program that optimizes 
flexibility and creates additional pathways for student learning. The analysis also recommends that the College seek 
to identify and fill skills gaps in the current workforce, and prioritize program concentrations such as health law and 
compliance to meet market demand. Ohio State Online recommends adopting online program best practices—
including additional asynchronous offerings and shorter course blocks—to appeal to its target audience. Other law 
schools using these approaches have had tremendous success. For example, the University of Cincinnati College of 

 
1 The program concentra.ons are not revisions to the curriculum, but, similar to our LLM program (a master’s degree for foreign 
lawyers) each concentra.on allows MSL students to focus their academic interest in a specific area of law, and serves as a curriculum 
plan that helps students iden.fy and select specialized courses combined with courses in other areas of law to gain broader legal 
knowledge and skills. Comple.on of all the courses in a concentra.on does not result in a special designa.on on the student’s 
transcript. 
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Law (ranked #84 by US News, compared to Ohio State at #22) has grown its MSL program from 16 students to over 
100 in just three years after implementation of a fully-online option.  

II. Background and Rationale for the Proposed Change 

The MSL program has traditionally been a very small program because of two factors. First, the MSL program 
had extremely stringent admissions standards. Under prior faculty rules, applicants for admission to the program 
were required to take the Law School Admissions Test (LSAT), the Graduate Record Examination (GRE), the 
Graduate Management Admissions Test (GMAT), the Medical College Admissions Test (MCAT), or other similar 
standardized test. The faculty rules also stated that the applicant should have preferably received a Ph.D. or 
other doctoral degree in a discipline other than law. Failing that, applicants could be considered if they had 
completed a program of study amounting to 45 quarter hours or 30 semester hours of work toward the Ph.D. 
or other doctoral degree, or if they were currently enrolled in another doctoral program at the University and 
may be admitted to the MSL program.  

Second, the college had no specialized curriculum for MSL students. MSL students were required to complete 
30 credit hours of coursework, including completing credits in the first-year coursework:  Legal Analysis and 
Writing I or Legal Analysis, Research and Writing for International Students, and two of the following  courses: 
Civil Procedure I, Constitutional Law, Contracts, Criminal Law, Legislation, Property, or Torts. None of these 
courses were designed for MSL students, but were instead designed for Juris Doctor (JD) students or for foreign 
Master of Laws (LLM) students. Because the College of Law only has a full-time, residential JD program, almost 
all of the courses in the curriculum are offered during normal work hours, with only a handful offered in the early 
evening. This limited the program to students who could either enroll in the program full-time, or to part-time 
students who had flexibility in their work schedules and were geographically close to the College. The program 
only enrolled about one or two new students per year because of these limitations.  

A. Overview of Internal Faculty/College Revision of MSL Program 

The College of Law’s strategic plan, revised in 2018, included an initiative to expand the availability of our MSL 
degree by aligning our offerings with market needs for a more flexible, MSL-student-specific degree program. 
The dean charged the College’s Graduate Studies Committee with amending the faculty rules concerning MSL 
admissions requirements. The committee, along with the College’s Academic Affairs Committee, was also 
charged with approving new MSL-specific specializations and courses for the program.  

In the fall of 2020, the Graduate Studies Committee studied other MSL program offerings, reported on 
these programs to the faculty, and suggested faculty rules changes to align the College’s MSL program’s 
admissions requirements with programs at similarly-ranked law schools.  The faculty overwhelmingly 
approved the suggested revisions. The revised admissions rules require only that applicants have 
received at least an undergraduate degree by the time of matriculation into the MSL program, satisfy 
any other requirements that the Graduate School may impose, and demonstrate their ability to succeed 
in the M.S.L. program through substantial relevant work experience, successful academic performance, 
or standardized test scores. As a result of these changes, the program has grown from only a handful of 
students in 2020 to over 50 students currently enrolled.  
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In the fall of 2021, the College also engaged the assistance of both the Graduate Studies Committee and 
the Academic Affairs Committee in redesigning the curriculum for the MSL program. The committees 
developed and the College faculty approved a redesigned MSL curriculum with a core curriculum and 
five MSL concentrations that build on curricular strengths of the College. Students are not required to 
take a concentration, however, and may instead pursue a “General Track” course of study that does not 
focus on a particular area of the law. The redesigned core MSL curriculum remains to require a 
completion of 30 credits hours for the degree, but only requires MSL students to take two new 
foundational courses designed specifically for MSL students: Introduction to U.S. Legal Systems and 
Legal Research and Writing for MSL Students. The College has also adapted existing JD courses and 
created 12 other courses specifically for MSL students through online delivery mode.2 In developing 
these courses, the College has benefited from the assistance of an outside vendor, Downing EdTech, 
which specializing in developing online course offerings for law programs. The Graduate Studies 
Committee and the Academic Affairs Committee also continue to provide guidance and oversight as 
new courses have been created for the program. All of the courses have been created with the intention 
of offering them as primarily asynchronous, online, MSL-specific courses. The faculty has approved these 
curricular changes with very strong (and typically unanimous) support. Faculty minutes for meetings at 
which major changes to the MSL program were discussed are attached as Appendix A.  

The College faculty and administration anticipate that the admissions changes and the curricular changes will 
make the MSL program much more attractive to potential students. Enrollment has already grown from a handful 
of students five years ago to over 50 students currently enrolled in the degree program. From discussions with 
current and prospective students, College staff report that the availability of online courses is a primary factor 
in most students’ decisions to matriculate. Thus, the College faculty and administration believe that the program 
could be even more successful by offering a fully-online option, with a full complement of courses designed 
specifically for MSL students.  

The MSL program is transitioning from the original student profile of the program—Ohio State students or 
faculty who sought additional coursework in law—to a flexible, practical program designed for working 
professionals whose careers interface with the law on a regular basis, or who are interested in obtaining legal 
knowledge to advance in their fields or pivot to a new area of interest. We recognize, however, that some 
students may continue to desire to take an on-site course for a variety of reasons, including their learning styles, 
career goals, and the opportunity to take a broader range of courses. The addition of an online, distance delivery 
option will offer MSL students more flexibility to personalize their MSL degree to meet their particular personal 
and career goals.  

The MSL degree has been redesigned for working professionals whose careers interface with the law 
on a regular basis, or who are interested in obtaining legal knowledge to advance in their fields or pivot 

 
2 JD students take a state bar exam at the end of their three years of study, and JD classes are designed to help students successfully 
prepare for the exam as well as to prepare to prac.ce as an aHorney. Because MSL students are not preparing for the bar exam or to 
prac.ce as aHorneys—an MSL degree does not permit a degree recipient to sit for a bar exam in any state—the pedagogical goals for 
MSL courses differ from JD courses. Rather than learning to prac.ce law by applying general legal principles and judgment to a 
par.cular situa.on, MSL courses generally focus more on prac.cal, hands-on work that prepares students be more effec.ve in law-
adjacent careers, such as compliance, media.on, or policy work.  
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to a new area of interest. The MSL program offers comprehensive legal perspective that provides a 
strong foundation for future career growth and advancement. 

III. Revised Curriculum 

All MSL students, in the Concentration Track or the General Track, are required to complete 30 total 
credits of coursework. No thesis is required to graduate with a MSL degree.  

All MSL students take two online courses designed for MSL students to gain foundational understanding 
of the U.S. legal system and to learn how conduct legal research, read and analyze legal materials, and 
communicate effectively about laws and regulations. These course are: 

• Intro to the US Legal System, LAW-8525 (3 credits) 

• Legal Research and Writing, LAW-8550 (3 credits) 

A. General Track 

Through the General Track, students can choose any courses offered at the College, including JD courses 
that meets their career goals. With the General Track, students can enroll fully online, fully in-person, or 
hybrid (a mix of online and in-person courses). In addition to 14 MSL-only classes, MSL students also 
have access to most of the over 150 courses offered in the JD curriculum (although we anticipate that 
the daytime scheduling and JD-focus of the courses will make them less attractive to most MSL 
students). The College plans to add three additional MSL-specific courses in Health Law, HR compliance, 
and Employment Law. 

B. Concentration Track 

The MSL curriculum covers a wide range of legal topics and students have the opportunity to gain hands-
on education in areas that meet their professional needs. Students may design their own curriculum by 
selecting any courses from among the available course offerings, or pursue a specialized curriculum in 
one of the five areas of concentration.  

• Alternative Dispute Resolution 

• Legal Environment of Business 

• Compliance 

• Health Law 

• Intellectual Property and Technology Law 

Concentrations are not required for graduation in the MSL program, but some MSL students choose a 
concentration to signal a focus on coursework that aligns with their career needs and goals. 
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To graduate with a concentration, students must take at least 15 credits of core and elective courses within each 
concentration. To complete the remaining credits needed to complete the 30-credit requirement, students may 
select any other courses of personal interests, either online or in-person.  

The College is currently working to allow three of the concentrations—Legal Environment of Business, 
Compliance, and Health Law—to be available as fully-online concentrations by Fall 2025.. All concentrations 
will continue to be available through a hybrid curriculum, with a mix of online and in-person courses. 

We have attached the concentration tracks, with core and elective courses for each track, as Appendix B.  

IV. Comparative Data 

The College has relied on its own internal research as well as extensive external research conducted by the 
Office of Distance Education and E-Learning and outside vendors. When considering admissions changes in 
the fall of 2020, the College’s Graduate Studies Committee evaluated MSL programs at three peer schools, with 
the basic program structures outlined below: 

• Northwestern Law School: Requires 28 credit hours for a degree, classes are fully online; bachelor’s 
degree is required for admission; no standardized test scores for admission 

• Wake Forest University School of Law: Requires 30 credit hours; classes are online and recorded; 
bachelor’s degree for admission; standardized test scores are optional 

• George Washington University School of Law: Requires 24 credit hours; combination of M.S.L. specific 
and JD courses; bachelor’s degree required; no standardized test scores required  

In making its determination to add an online mode of instruction, the College also relied on several market 
research analyses, including: 

• A 2016 market analysis from Aspen-iLaw Distance Education (an online program management (OPM) 
company) examining demand for an online, dispute-resolution-specific MSL degree program 

• A 2020 market research report by the Office of Distance Education and E-Learning (ODEE), which 
focused on Student and Labor Market Demand for an online MSL degree 

• A 2020 market research report by Noodle Partners (OPM), which also focused on a general, online 
MSL degree.  

The latter two reports were particularly helpful as the faculty and administration considered the competitive 
landscape for MSL programs and began to develop plans for an online curriculum in the fall of 2020. The Noodle 
report, for example, provided tuition, credit hour, mode of instruction, and degree conferral information for a 
number of MSL programs across the country, as excerpted below: 

School Degree Name School 
Rank 

2019 
Conferrals 

Tuition Mode of 
Instruction 

Credits 
Required 

Pepperdine M. Leg. Stud.  47 48 69,760 Online 32 

Case Western Masters of Law 76 99 69,000 On-Campus 30 

NYU M. Stud. L. (Tax) 6 171 66,048 Online 24 
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Boston  Master of Tax Law 21 67 57,648 Online 24 

Northwestern  MS in Law 9 83 56,420 Online 28 

DePaul  Master of Tax Law 92 40 38,160 Online 24 

University  M. Jur. 111 18 35,070 Online 30 

Arizona State  M. Leg. Stud. 24 70 33,238 Online 30 

Cincinnati Master of Laws  83 16 24,010 On-Campus 24 

Arizona     M. Leg. Stud. 47 22 19,500 Online 30 

As an important point of comparison, Cincinnati shifted from an on-campus MSL program to a fully-online MSL 
degree in 2020, and has increased its number of students from 16 to over 100 in just three years.  

Ohio State Online also provided an updated analysis in the fall of 2023.  This analysis included a Market 
Research Report, an Employment Opportunity Scan, and a Competitive Analysis.  

The Market Research Report summarized the opportunities for the MSL degree as follows: 

• The College of Law should ensure the MSL program appeals to the working professional by optimizing 
flexibility and creating pathways. Nationwide, job postings explicitly mentioning variations of this degree 
are very low, but profiled occupations related to this degree show growth over the next 10 years. The 
program should consider identifying and filling skills gaps in the current workforce and partnering with 
regional employers to appeal to this audience. This could include prioritizing existing concentrations such 
as health law and compliance to meet market demand. 

• Additionally, the MSL program should consider adopting online program best practices to appeal to its 
target audience, including asynchronous course offerings, shorter course blocks, and improved 
marketing techniques. Top competitors have gained market share, while Ohio State has lost market 
share. Competitors advertise their degrees as a way to stay competitive in the job market and offer 
various specializations geared toward their target audience. Competing programs also utilize different 
program names to make it easier to search online for their programs.  

As noted above, the MSL redesign has been focused on providing a flexible program designed for working 
professionals. The program offers College of Law has concentrations in Alternative Dispute Resolution, Legal 
Environment of Business, Compliance, Health Law, Intellectual Property and Technology Law. The College is 
also working to establish relationships with employers to learn what knowledge and expertise gaps the MSL 
program could help fill. The College of Law will work with Ohio State Online to adopt online program best 
practices, and has already begun implementing some of the suggested changes, including rolling admissions, 
7-week courses, and six start dates per year.   

The Market Research Report, Employment Opportunity Scan, and Competitive Analysis are attached as 
Appendix C. 

V. Implementation 
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The transition to a more flexible program with an on-line option will bring a number of benefits to the College 
of Law, but will also come with some challenges. Among these challenges will be the impact on staff and the 
need to create a robust assessment mechanism to monitor the effectiveness of the program. 

A. Program Support and Impact on Staff 

Because the College expects enrollment to increase significantly, the College has begun planning adequate 
resources for the larger student body that we anticipate will be engaged in the program. In anticipation of 
continued growth, the College of Law recently reorganized its Office of Graduate and International Affairs so 
that the MSL program now has a dedicated assistant director to manage the day-to-day operations of the 
program. The College of Law will also rely on OSU Online to help students with routine questions relating to 
technology and access to online materials, thereby giving more time to College staff to provide academic 
advising and other student services to MSL students. The College also plans to monitor staff workloads to 
ensure that student services remain at a consistently high level as the program grows. As the student population 
increases to a projected size of up to 150 total students, the College expects at least one additional staff 
member.  The Assistant Dean for Graduate and International Affairs will continue to have direct oversight over 
the program’s operation, while the Associate Dean for Academic Affairs has responsibility over the assessment 
of the program of study for the MSL degree. 

The Office of Graduate and International Affairs will provide primary support to MSL students, but other 
departments in the College are also available to provide ancillary support, including: 

• Office of Academic Affairs and Student Services 
• Registrar 
• Moritz Law Library  
• Information Technology Services 
• Financial Aid 
• Career Development Office 

About a third of the courses offered in the MSL program are currently taught by full-time College faculty, with 
the majority of courses staffed by experienced practitioners appointed as affiliated faculty. Shifting the courses 
to a fully-online, asynchronous mode of instruction will not have a significant impact on staffing for the other 
degree programs (JD and LLM) offered by the College of Law. The College has already engaged sufficient full-
time and adjunct faculty to staff all the courses in the program (many of which are currently taught as 
synchronous courses), and so there will be no significant hiring needed as the program shifts to an online mode 
of instruction. Because the College began preparations to shift courses to an online mode of instruction prior to 
entering into a Memorandum of Understanding (MOU) with ODEE, the College engaged an outside firm, 
Downing EdTEch, to provide instructional design services. However, the College will rely on ODEE for 
instructional design services and ongoing support from Fall 2024 onward, as specified in the MOU (attached as 
Appendix D).     

B. Assessment of the MSL Program  
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The College requires students in the M.S.L. program to take two required courses, designed to help students 
gain a basic understanding of the legal system and achieve the program learning goals outlined below. The 
College examines student feedback from the student evaluation of instruction instrument used by the law 
school. Finally, each year the staff of the M.S.L. program seeks individual feedback from students in order to 
improve the programming and counseling provided to students. All of this information is regularly used to 
monitor and improve the quality of the program. 

The College’s MSL program assessment plan includes the following outcomes and assessment methods:  

• Outcome 1: Basic understanding of the legal system. Students in the Masters for the Study of Law 
program will gain a basic understanding of law, legal institutions, and legal culture, including essential 
substantive and procedural elements. 

o Students are required to demonstrate achievement of this outcome by successfully completing 
the Intro to the US Legal System, LAW-8525 (3 credits) and Legal Research and Writing, LAW-
8550 (3 credits).  

• Outcome 2: Legal Doctrine and Substantive Knowledge. Professionals working in and adjacent to law 
use specialized words and concepts. To work effectively in a field related to law, a professional must 
understand core legal concepts and specialized doctrine in the legal practice area. Legal "doctrine," 
moreover, encompasses more than the black-letter rules in a field; it includes the ambiguities and open 
issues within that field. 

o Students receive substantive knowledge and legal doctrine through the Intro to the US Legal 
System course. In addition, all MSL students must receive passing scores in the Legal Research 
and Writing course, which includes foundational instruction in legal writing, research, and 
analysis and substantial writing assignments. Students’ achievement of this outcome are 
assessed in those courses.   

o The College evaluates the effectiveness of the program in part through the feedback students 
provide for each class with regard to the quality of the course and instructor and the critical 
thinking skills developed. 

• Outcome 3: Ability to Use Law-Related Materials and Processes. Lawyers use specialized materials, 
including judicial opinions, statutes, regulations, contracts, etc. Professionals working in fields related to 
law will benefit by knowing how to find, interpret, and apply the materials relevant to their work. 
Similarly, lawyers participate in a large number of law-related processes. Professionals in allied fields 
should be familiar with the legal processes they will encounter in their areas of expertise. 

o Students develop these skills in, among other courses, Legal Research and Writing. In addition, 
all MSL students must receive passing scores in the Legal Research and Writing course, which 
includes foundational instruction in legal writing, research, and analysis and substantial writing 
assignments.  

• Outcome 3: Critical Thinking and Problem-solving. Lawyers think critically about problems. Most 
lawyers use at least four types of critical thinking: (1) deductive reasoning, (2) cost-benefit analysis, (3) 
thinking by analogy, and (4) viewing problems from competing perspectives. Professionals in fields 
associated with law should recognize and be able to apply these thought processes to the problems that 
arise in their field. 
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o Most courses in the MSL program cover these areas of critical thinking to varying degrees, but 
are highlighted in through the Intro to the US Legal System course and applied in the Legal 
Research and Writing course, and students’ achievement of this outcome are assessed in those 
courses.   

• Outcome 4: Communication. Legal work relies upon many communication methods that include both 
receiving information and imparting it. To work effectively in a field related to law, other professionals 
must communicate effectively with lawyers. 

o Most courses in the MSL program include assignments that require students to develop and 
demonstrate communication skills. These skills are most rigorously developed and assessed in 
the Legal Research and Writing course. 
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Appendix A 

Faculty Minutes 



 
 

Minutes of the Faculty of the Moritz College of Law 

Faculty Meeting  

September 3, 2020 
 

 
A regular meeting of the Faculty of the Moritz College of Law convened at 12:13 pm.  

The meeting was conducted through video conference due to the COVID-19 pandemic. Dean 

Lincoln Davies presided. Faculty present at the meeting were: Akbar, D. Berman, M. Berman, 

Carlarne, Chamallas, Choi, Chow, Cole, Colker, Conway, Cooke, Davies, Dressler, Enns, 

Federle, Foley, Garvin, Glogower, Greenbaum, Hébert, Hill, Hirsch, Huefner, C. Johnson, 

Jordan, Kelly, Lee, Merritt, Michaels, Northern, Oesterle, Parasidis, Ralph, Rose, Roser-Jones, 

Rub, Rudesill, Sampson, Settineri, Shane, Smith, Simmons, Spindelman, Starker, Walker, P. 

Wilson, and Zettler. Also present were Fernandez-Alvarez, Froehlich, Nealy, Walton, Halffield 

(SBA), Kendricks (Student Member of Appointments Committee), and Turnbull (Student 

Member of Appointments Committee). Faculty not present were: Cohen (on leave) and Helal (on 

leave). 

Following approval of the minutes from the Special Faculty Meeting on August 13, 2020, 

Dean Davies offered the Dean’s Report. In the Dean’s Report, Dean Davies announced that the 

two Chapter 14 appointments matters on the agenda would be considered in Executive Session 

following the completion of open business. Dean Davies then offered his thanks to everyone for 

all of their work and efforts over the first two weeks of term.  He then provided an update on 

Admissions and an overview of the composition of the class. He offered special thanks to Dean 

Fernandez for her team’s diligent work in recruiting and accommodating the 2020-2021 LLM 

under challenging circumstances. Dean Davies then shared with the faculty that he has asked the 



Academic Affairs committee to review the College of Law’s grading system. He then provided 

an update on the work of the Administrative Committee, noting that the Committee is expanding 

the scope of its work to focus not only on internal University awards, but also on external awards 

and to find additional ways to achieve recognition for the faculty and their ongoing work. Dean 

Davies then thanked the Appointments Committee for their ongoing work and emphasized that 

the College is looking for exceptional candidates and will only pursue candidates that would 

bring depth and strength to the College. The Dean then provide an update on the search for a 

Visiting Assistant Professor to run the new immigration clinic. Finally, Dean Davies reminded 

faculty to remain prepared to respond to changing circumstances, including the unlikely, but 

possible need to move to full online teaching.  Dean Davies also reminded the faculty that 

additional special faculty meetings have been scheduled for the Fall term, in case they are 

needed.  

Following the Dean’s Report, Dean Davies called on Professor Colker, Chair of the 

Graduate Affairs Committee, to provide an update on the Committee’s ongoing work to revise 

the College’s MSL program. Referring to materials circulated in advance of the meeting, 

Professor Colker shared that the Dean has tasked the Committee with rethinking the MSL 

program to make it a more viable and robust program in line with programs at other schools. 

Professor Colker clarified that, at this time, the faculty was not being asked to vote on this matter 

but merely to provide feedback on the ongoing work. Professor Colker discussed the 

Committee’s work thus far and invited Dean Rose to discuss how the revised program would fit 

into existing programming before opening the topic up for faculty discussion. Following faculty 

discussion of the history of the program, proposed modifications to the program, and possible 



opportunities, Professor Colker thanked the faculty for their input and shared that the Committee 

would follow-up as the proposal evolved.   

Dean Davies then opened the floor up for old business. Hearing no old business, Dean 

Davies invited Dean Ralph to discuss a matter of new business. Dean Ralph shared with the 

faculty that the College is in the early stages of planning the Spring 2021 curriculum and shared 

that the faculty would be receiving a survey later that day that would elicit faculty feedback and 

preferences about mode of teaching during Spring 2021.  

Following announcements, at 1:13pm Dean Davies adjourned the Faculty to a Chapter 14 

meeting.  

 
 

Upcoming Faculty Meetings: 
Thursday, October 1, 2020 

Thursday, October 15, 2020 



 
 

Minutes of the Faculty of the Moritz College of Law 

Faculty Meeting  

October 1, 2020 
 

 
A regular meeting of the Faculty of the Moritz College of Law convened at 12:13 pm.  

The meeting was conducted through video conference due to the COVID-19 pandemic. Dean 

Lincoln Davies presided. Faculty present at the meeting were: Akbar, D. Berman, M. Berman, 

Carlarne, Chamallas, Choi, Chow, Cole, Colker, Conway, Cooke, Davies, Dressler, Enns, 

Federle, Foley, Garvin, Glogower, Greenbaum, Hébert, Hill, Hirsch, Huefner, C. Johnson, , 

Jordan, Kelly, Lee, Merritt, Michaels, Northern, Oesterle, Parasidis, Ralph, Rose, Roser-Jones, 

Rub, Rudesill, Sampson, Settineri, Shane, Smith, Simmons, Spindelman, Starker, Walker, P. 

Wilson, and Zettler. Also present were Fernandez-Alvarez, Froehlich, Nealy, Walton, Halffield 

(SBA), Kendricks (Student Member of Appointments Committee). Faculty not present were: 

Cohen (on leave) and Helal (on leave). 

Following approval of the minutes from the regular Faculty Meeting on September 3, 

2020, Dean Davies offered the Dean’s Report. Dean Davies provided an update on the 

University’s response to the COVID-19 panic and shared that the College of Law community is 

doing well in complying with pandemic requirements. Dean Davies offered a reminder to 

everyone in the College of Law community to wear masks and a thanks to everyone for their 

compliance, thus far. He then shared that the spring semester would look similar to the Fall in 

terms of teaching and events being offered in a hybrid fashion. Dean Davies then shared that the 

employment data for the 2020 graduating class is very strong and that the corporate fellowships 

continue to be an important and successful part of our employment efforts. He then shared that 



the on-campus interview process has been moved from the fall to January & February 2021 and 

reminded faculty of the importance of submitting fall grades in as timely a fashion as possible in 

order to facilitate this process. Dean Davies then shared that the College would be forming two 

new Advisory Councils, including a Diversity Advisory Council and a Dean’s Advisory Council, 

and invited faculty to share suggestions for members of these councils. He then noted his 

appreciation for the active and engaging programming that various College groups have been 

offering this fall, noting events hosted by the Program on Data and Governance,  Professor 

Shane and Erin Moriarty’s Constitution Song event, Professor Merritt’s discussion on the 

jurisprudence of Justices Ginsburg and O’Connor, and the ongoing Discussions From Drinko 

Hall series. Dean Davies then provided an update on the new website and shared that it would be 

rolled out soon in phases. Finally, Dean Davies provided a brief update on the ongoing tenure 

track and VAP hiring processes and encouraged faculty to continue offering support for all of 

our students during these challenging times.  

Following the Dean’s Report, Dean Davies called on Professor Colker, Chair of the 

Graduate Affairs Committee, to introduce the Committee’s proposed rule change to the 

College’s MSL program. Professor Colker began by thanking the Committee for their work and 

then introducing the proposed changes. Referring to materials circulated in advance of the 

meeting, Professor Colker introduced the Committee’s proposed changes to the MSL program 

and emphasized that the changes are designed to make the program more viable and robust 

program in line with programs at other schools. As discussed in the previously circulated 

materials, Professor Colker summarized the key substantive changes in the rules as follows: 

 
• For admission standards (C)(1), the Committee proposed eliminated the testing 

requirement that previously existed and, instead, said that applicants could provide 



evidence of substantial work experience, successful academic performance or 
standardized test scores.  

• For joint applications to M.S.L. and other graduate programs (C)(2), the Committee 
proposed that applicants can jointly apply for an M.S.L. and another graduate degree 
and eliminated the prior reference to a standardized test requirement, consistently 
with (C)(1). 

• For graduation requirements, the Committee proposed revising the rule in light of the 
faculty discussion at the September Faculty Meeting about a significant writing 
requirement. Specifically, in D(2), the Committee proposed that all students must 
complete an introduction to legal system, research  as well as one course that 
emphasizes the core concepts in the J.D. first-year curriculum, as well as one course 
with a significant writing requirement. 

• Because the Committee expects that many M.S.L. students will largely take courses 
designed for M.S.L. students, they wanted to make sure that they were qualified for 
any J.D. courses in which they might seek to enroll. Thus, in D(3), the Committee 
proposed requiring permission to enroll in J.D. courses from the instructor and M.S.L. 
administrator. 

• For graduation requirements, the Committee tried to implement the faculty discussion 
about the work being sufficiently rigorous. Accordingly, in D(4), the Committee 
proposed limiting a dual-degree student from earning more than 6 credits outside the 
law school.  

 

Following faculty discussion of the Committees proposal, the Faculty voted to approve 

the Committee recommendations. 

Dean Davies then called on Professor Simmons, Chair of the Academic Affairs 

Committee, to introduce two Committee proposals. Professor Simmons began by noting that 

both proposals raised for consideration at today’s meeting were initially raised by the 2019-2020 

Academic Affairs Committee but had not been brought to the Faculty for consideration due to 

time constraints. Referring to materials circulated in advance of the meeting, Professor Simmons 

first introduced the Committee’s recommendation to shorten the time period for student grade 

petitions. Professor Simmons introduced the proposal sharing that, in relevant part, the 

University Rule provides that “[a]ction to change a grade must be initiated before the end of the 

second succeeding semester or summer term” (emphasis added) and that, as amended by the 

Committee proposal, the rule would read: “Action to change a grade must be initiated before the 



end of the first succeeding semester or summer term.” He further shared the relevant provisions 

of the University Rules for purposes of modifying the rules, which state: “The graduate school 

and graduate professional colleges may formulate appropriate modifications of this rule, subject 

to the approval of the council on academic affairs, and publish this rule in their bulletins.” After 

introducing the proposal, Professor Simmons opened the recommendation up for faculty 

discussion. Following faculty discussion, the faculty voted to approve the recommendation. 

Professor Simmons then introduced the second recommendation. In relevant part, the 

Committee recommended that the Faculty approve a proposal to allow instructors to grant CALI 

awards in LP3 classes beginning in the Fall 2020 semester. After introducing the proposal, 

Professor Simmons opened the recommendation up for faculty discussion. Following faculty 

discussion, the faculty voted, and the motion failed. The proposal was, thus, rejected. 

Professor Simmons then provided a brief update on the Committees ongoing work, 

including efforts to review and assess the College of Law’s current grading  system.  

Dean Davies thanked the Committee for their work and opened the floor for old business. 

Hearing no old business, he then opened the floor to new business. Dean Ralph invited the 

faculty to discuss how the College should, either formally or informally, handle class 

cancellations and student absences on election day. The faculty discussed various proposals for 

holding class on election day, including formally cancelling all classes, formally or informally 

encouraging faculty to cancel class, and simply deferring to individual faculty choice. Following 

faculty discussion of different options, the faculty voted to support a motion to encourage faculty 

efforts to cancel or record classes and/or excuse student absences on Election Day, Tuesday 

November 3rd.  



Following this vote, Dean Davies then turned the floor back over to Dean Ralph to 

discuss the Spring calendar and possible efforts on the College of Law’s part to deviate from the 

University’s pandemic-modified spring calendar. In key part, Dean Ralph shared that in response 

to the University’s decision to cancel spring break, and following conversations with students, 

staff, and faculty the College is proposing to provide our students with more sustained break 

times, specifically two four-day weekends. The faculty discussed this proposed change. Dean 

Ralph thanked everyone for their feedback.  

Following announcements, at 1:51pm Professor Greenbaum moved to adjourn the 

meeting.  

 

Cinnamon P.  Carlarne 

Associate Dean for Faculty & Intellectual Life 

 

 

 
 

Upcoming Faculty Meetings: 
Thursday, October 22, 2020 
Thursday, November 5, 2020 

Thursday, November 19, 2020 
 



Minutes of the Faculty of the Moritz College of Law 

Faculty Meeting  

November 5, 2020 
 

 
A regular meeting of the Faculty of the Moritz College of Law convened at 12:10 pm.  

The meeting was conducted through video conference due to the COVID-19 pandemic. Dean 

Lincoln Davies presided. Faculty present at the meeting were: Akbar, D. Berman, M. Berman, 

Carlarne, Chamallas, Choi, Chow, Cole, Colker, Conway, Cooke, Davies, Dressler, Enns, 

Federle, Foley, Garvin, Glogower, Greenbaum, Hébert, Hill, Hirsch, Huefner, C. Johnson, 

Jordan, Kelly, Lee, Merritt, Michaels, Northern, Oesterle, Parasidis, Ralph, Rose, Rub, Rudesill, 

Settineri, Shane, Smith, Simmons, Spindelman, Starker, Walker, P. Wilson, and Zettler. Also 

present were MacGuidwin, Nealy, States, and Walton. Present on behalf of the SBA were: 

Halffield and Kendricks. Present on behalf of the Clinical Appointments Committee was: Joseph. 

Faculty not present were: Cohen (on leave), Helal (on leave), Roser-Jones, and Sampson. 

Following approval of the minutes from the regular Faculty Meeting on October 1, 2020, 

and the Special Faculty Meeting on October 22, 2020, Dean Davies offered the Dean’s Report. 

Dean Davies began by acknowledging the challenging nature of the times given the intersection 

of the election and pandemic and expressed his thanks to everyone for their hard work and 

diligence during these times. He expressed special thanks and appreciation to the Moritz Election 

Law team. Dean Davies then provided an update on admissions and student employment. He 

then discussed President Johnson’s recent visit to the College of Law and thanked everyone for 

their participation. Dean Davies then announced a change in the development team, noting the 

upcoming departure of Travis Gulling and thanking Travis for all of his terrific work at Moritz 

over the past few years. He then shared that the College hoped to soon announce its first named 



Clinical Professorship. Dean Davies then provided a few updates about College life, reminding 

faculty to schedule time to have their professional photos taken, highlighting new efforts to 

spotlight faculty excellence, and providing an update on the College’s mental health counselor. 

He then discussed possible changes to the tuition model for non-residents to minimize the 

financial burdens they face. Finally, Dean Davies provided an overview of possible changes to 

the academic calendar. 

Following the Dean’s Report, Dean Davies called on Professor Colker, Chair of the 

Graduate Affairs Committee, to discuss the work of the Committee and introduce two proposed  

courses as part of the College’s MSL program. Professor Colker began by thanking the 

Committee for their work and discussing the Committee’s work with Dean Ralph and the 

Academic Affairs Committee on the proposed courses. Referring to materials circulated in 

advance of the meeting, Professor Colker then introduced the two new proposed courses, 

Introduction to MSL Research and Writing and Introduction to US Legal Systems. Following 

faculty discussion of each of the courses, the faculty voted to approve both of the new courses.  

Dean Davies thanked the Committee for their work and opened the floor for old business. 

Hearing no old business, he then opened the floor to new business. Hearing no new business, he 

then opened the floor to announcements. Following announcements, Dean Davies adjourned the 

Faculty to Executive Session at 12:45.  

 

Cinnamon P. Carlarne 
Associate Dean for Faculty & Intellectual Life 
 
 

Upcoming Faculty Meetings: 
Thursday, December 3, 2020 

Thursday, December 17, 2020 



Minutes of the Faculty of the Moritz College of Law 

Faculty Meeting 

September 2, 2021 

A regular meeting of the Faculty of the Moritz College of Law convened at 12:13 pm.  

The meeting was conducted through video conference due to the COVID-19 pandemic. Dean 

Lincoln Davies presided. Faculty present at the meeting were: D. Berman, M. Berman, Carlarne, 

Choi, Chow, Cole, Colker, Conway, Cooke, Davies, Dressler, Enns, Federle, Foley, Garvin, 

Glogower, Greenbaum, Hébert, Helal, Hernandez Garcia, Hirsch, Huefner, C. Johnson, Jordan, 

Kelly, Kwoka, Lee, Michaels, Northern, Parasidis, Ralph, Rose, Rub, Rudesill, Sampson, 

Settineri, Smith, Simmons, Spindelman, Starker, Walker, P. Wilson, C. Wilson, Wolitz, and 

Zuckerman. Also present were Nealy, Perkins, Roseboro, and Zeigler. Also present were: 

Barrera, Froehlich, Nealy, Perkins, Roseboro, and Zeigler.  Present on behalf of the SBA was: 

Halffield. 

 Faculty not present were: Akbar (on leave), Hill, Oesterle (on leave), Roser-Jones, and 

Zettler. 

Following approval of the minutes from the Regular Faculty Meeting on June 3, 2021, 

Dean Davies offered the Dean’s Report. Dean Davies welcomed all new staff and faculty. He 

then provided brief updates on JD, LLM, and MSL admissions and the successful launch of the 

revised MSL program. He then shared news about the forthcoming roll out of the new website 

for the College of Law. Dean Davies then congratulated Professor Choi on the news of a 

successful grant application and offered kudos to the faculty for the excellent scholarship they 

are producing, including multiple new books and law review articles. He then thanked everyone 

once again for their continuing commitment to helping the College of Law operate smoothly 



during the pandemic. Dean Davies then discussed the University’s vaccine mandate and the 

process for submitting vaccine information. Dean Davies then turned to faculty hiring, sharing 

that the College will be focusing on making one hire in the field of health law as a result of 

generous donation from Kara Trott; he then then thanked the chairs and members of the 

Appointments Committee for all of their work, thus far. He then provided updates on student 

employment and the incoming class and expressed his thanks to Dean States and the entire 

Admissions team for their incredible work. Dean Davies then announced the impending 

departures of Linda Jones and Michael States before expressing congratulations to Professors 

Margaret Kwoka and Elizabeth Cooke on their new named professorships. Finally, Dean Davies 

shared that the previously scheduled special faculty meeting on September 16th would not take 

place and reminded everyone to join in on the back-to-school College BBQ.  

Dean Davies then called on Dean Sampson, Chair of the Academic Affairs Committee, to 

seek approval for four new courses, materials about which were circulated in advance of the 

meeting. Professor Sampson began by introducing the new course proposals. Faculty discussion 

followed. The faculty then voted unanimously to approve all four courses.  

Dean Davies then called on Dean Rose, speaking on behalf of the Graduate Studies 

Committee in the absence of Professor Colker, to discuss the vision statement for the MSL 

program, materials about which were circulated in advance of the meeting. Professor Rose 

provide an overview of the program and the vision statement and ideas for developing the 

program further. Faculty discussion followed. Professor Rose thanked the faculty for their input. 

At the conclusion of this discussion, Dean Davies opened the floor for old business. 

Hearing no old business, he then opened the floor to new business. During new business, 

Professor Ralph shared information with the faculty about a forthcoming survey about exam 



plans; Dean Northern provided updates on DEIJ events; Dean Carlarne shared with faculty that 

she would be reaching out to set up individual scholarship meetings; Professor Rudesill shared 

information about upcoming September the 11th commemoration events; Professor Hirsch shared 

information about an upcoming Data Points talk; Professor Rub shared information about the 

upcoming Discussions at Drinko Hall event; Dean Sampson reminded everyone about the need 

to complete digital accessibility training. Following the new business, he then opened the floor to 

announcements. Following announcements, Professor Greenbaum moved to adjourn at 1:20 p.m.  

 
 

A meeting of the Order of the Coif followed. 
 

Next Faculty Meeting:  
 

Thursday, October 7, 2021  
 



Appendix B 

Concentration Advising Sheets 



 
 
 

______________________________________________________________________________ 
 
Concentration Curriculum 
Offerings subject to change. View course descriptions below.  
 
Credit Requirement: Students must complete at least 30 credits to earn the M.S.L degree; at least 15 
credits of compliance-related coursework count toward this 30-credit requirement.  
 
Required M.S.L. Courses 

All M.S.L. students must take the two foundational M.S.L. program courses: 
 
Course  Semester Modality Credits 
LAW 8550: Legal Research and Writing Spring & 

Summer 
Online 3  

LAW 8525: Intro to US Legal Systems Fall & 
Summer 

Online 3  

 
Core Concentration Courses 

Students must take these core courses to graduate with a concentration in compliance. 
 
Course Semester Modality Credits Required? 
LAW 7228: Regulatory Compliance Fall Online 3 Yes 
Health Care Compliance Spring Online 3  
LAW 8530: Financial Services Compliance Spring Online 2-3  
LAW 7805: Data Privacy and 
Cybersecurity Regulation and Compliance 

Fall Online or 
In-person 
(both are 
available to 
MSL 
students) 

3  

 
Elective Concentration Courses 

Students must take at least 2 courses from among the following courses: 
 
Course Semester Modality Credits 
LAW 7804: Law of Cyberspace Summer Online 3 
Law 7200.1: Business Associations Summer Online 3 
LAW 7209: Accounting for Lawyers Spring In-person 2 
Law 8100: Employment Law Fall In person 4 
Law 8109: Employment Discrimination Law Spring Online 3 
Law 8700: Federal Income Taxation Summer* Online 4 

Master in the Study 
of Law (M.S.L.) 

 
Concentration: 

Compliance   



Law 7215: Securities Fall In Person 
(Recordings 
Available) 

3 

*there is also an in-person section of this course in the Fall semester in which MSL students can enroll. 

 
Optional Courses 

Students may take the remaining credits to complete the 30-credit requirement from any other 
available in-person courses listed in the College’s course catalogue. Optional courses may 
vary year to year.  

 
 

**CONTINUE NEXT PAGE TO VIEW COURSE DESCRIPTIONS** 
 

  

https://moritzlaw.osu.edu/sites/default/files/2022-06/Course%20Descriptions%20only.pdf


 
 
REQUIRED M.S.L. FOUNDATIONAL COURSES 
Intro to US Legal System (3 credits) - online 
The course provides an introduction to the basic structure of the US legal system, including the 
Constitution, the separation of powers, and federalism. The course introduces students to foundational 
principles underlying many substantive areas of law, including among other topics administrative law, 
contracts, criminal law, property, and torts. The course also describes the adversary system, the state 
and federal court systems, and the legal profession generally. 

Legal Research and Writing (3 credits) - online 
The course provides MSL students with a foundation in conducting legal research, reading legal 
materials, and analyzing those materials. The course will help students learn how to find, read, and use 
cases, statutes, and secondary materials. Students will also develop an understanding of how to 
review contracts by learning contract drafting style and conventions, key types of provisions (such as 
declarations, covenants, and representations and warranties), and important contractual provisions. 
Finally, students will hone their writing skills by learning how lawyers communicate and how to 
communicate like lawyers, both informally (through, for example, email correspondence) as well as in 
more formal persuasive writing. 
 
CONCENTRATION COURSES 
Accounting for Lawyers (2 credits) – in-person 
The course is an invaluable, sophisticated introduction to accounting, which is the universal language 
of business. It assumes no background in accounting and business and will be helpful in the practice 
of law, as well as in mastering basic tax and business courses in law school. Students will learn to read 
financial reports, a vitally important skill for lawyers in almost any type of practice, and will become 
more sophisticated in their understanding of financial issues. 
 
Business Associations (3 credits) - online 
This course provides an introduction to the laws governing business entities. We will examine the 
structure and characteristics of modern business organizations, particularly publicly traded and 
closely held business corporations. Significant emphasis is placed upon the nature of the corporate 
governance system and the fiduciary obligations of directors and officers. 
 
Law of Cyberspace (3 credits) - online 
Can the internet be regulated? Who gets to decide? What is the law of the 
internet? How is it enforced? Is the internet special or exceptional, or is it simply a new 
variation on long-standing structures? This course will examine the law of the internet – 
some things old (traditional legal concepts applied to new technological and legal 
constructs); some things new (government regulation specific to “cyberspace”); and the 
merging of both old and new legal concepts to govern ever-changing technologies. 
 
Data Privacy and Cybersecurity Regulation and Compliance (3 credits) – online or in-person 
This course examines the legal, policy, operational and risk management issues related to data 
privacy and data protection in a digital world. Data privacy law affects a vast range of businesses, 
products, and processes, including social media, marketing, healthcare, manufacturing, finance, retail, 

Course Descriptions 



and technology. This course reviews U.S. federal and state law and regulations in depth and provides 
an overview of the EU General Data Protection Regulation (GDPR) and other global data protection 
schemes. It adopts an operational approach that focuses on a privacy lawyer or privacy professional’s 
role within the corporate environment, touching on the various aspects a data privacy function has on 
legal and compliance, information technology, marketing, human resources, information security, and 
internal audit. 
 
Employment Discrimination Law (3 credits) - online 
This course addresses developments in civil rights law in the context of the workplace. We will look at 
the growing body of law designed to protect against discrimination based on race, gender, national 
origin, religion, age, disability and sexual orientation. The main focus of the course will be on Title VII 
of the Civil Rights Act of 1964, as amended. 
 
Employment Law (4 credits) – in-person 
This course focuses on federal and state regulation of the employment relationship, including 
constitutional, statutory, and common-law restrictions on employer activities. Subjects covered include 
negligent hiring and retention, invasion of privacy, wrongful discharge, and unemployment insurance, 
among other topics. 
 
Federal Income Taxation (4 credits) – online or in-person 
The course provides an introduction to the basic principles of the federal income tax. The principal 
subject areas include: (1) characteristics of income; (2) allowable deductions and exemptions; (3) 
timing issues; (4) income splitting; (5) preferential tax provisions including capital gains; and (6) brief 
examination of other methods of taxation including consumption tax and flat tax proposals. 
 
Financial Compliance (2 or 3 credits) - online 
This course helps students understand the laws, regulations, and policies covering financial services 
compliance, including money laundering, data protection, SEC filings, and whistleblowing. Students 
will explore the fundamental elements and risks that impact financial services compliance. The course 
provides a review of the work and ethical obligations of a financial services compliance officer, 
including compliance officers' liability, expectations, risks and effectiveness. The course then provides 
a substantive review of relevant financial services regulations, including, challenges on compliance 
officers and provides a way forward to convert these challenges into opportunities. 
 
Health Care Compliance (3 credits) - online 
Heath Care Compliance provides a practical approach to understanding the basic elements of a 
modern health care compliance program. The course provides a practical, case-study-based 
approach to a modern health care information management and compliance. Students will learn the 
role of compliance officers in implementing a compliance program, and will develop an understanding 
of the rules and regulations that are foundational to a health care compliance program, including 
obtaining patient consent, protecting health care information, and managing health care-related 
documentation and reporting obligations. Students will also learn how to help develop policies and 
procedures, provide employee training, and assist with compliance audits. 
 
Regulatory Compliance (3 credits) - online 
This course will analyze the legal, ethical and policy foundations of regulatory compliance: the effort to 
translate statutory requirements into compliant corporate and individual behavior. 
 
Securities (3 credits) – in-person and recorded 



The course covers the regulation of distributions of securities by issuers and their affiliates under the 
Federal Securities Act of 1933 and the regulation of the securities trading markets by the Securities & 
Exchange Act of 1934. 
 
OPTIONAL COURSES (in-person) 
Course descriptions are available here.  

https://moritzlaw.osu.edu/sites/default/files/2022-06/Course%20Descriptions%20only.pdf


 
 
 

______________________________________________________________________________ 
 
Concentration Curriculum 
Offerings subject to change. View course descriptions below.  
 
Credit Requirement 

Students must complete at least 30 credits to earn the M.S.L degree; at least 15 credits 
of related coursework in dispute resolution count toward this 30-credit requirement. 
 
Required M.S.L. Courses 

All M.S.L. students must take the two foundational M.S.L. program courses: 
 
Course  Semester Modality Credits 
LAW 8550: Legal Research and Writing Spring & 

Summer 
Online 3  

LAW 8525: Intro to US Legal System Fall & 
Summer 

Online 3  

 
Core Concentration Courses 
Students must take at least two of the following courses to graduate with a concentration in 
Dispute Resolution.  

 
Course  Semester Modality Credits 
Dispute Resolution Survey (or Dispute 
Resolution Colloquium) 

Spring In-person 2 or 3 

LAW 7106: Legal Negotiation  Fall Online 3  
LAW 8889 Mediation Spring Online  3 

 
  

Master in the Study 
of Law (M.S.L.) 

 
Concentration:  

Dispute Resolution  



Elective Concentration Courses 
In addition to the required core concentration courses (at least two), students must take the 
remaining credits to complete the requirement of 15 credits of dispute resolution-related work 
from the list below. A core concentration course (listed above) also counts towards the required 
elective credits. More in-person courses may be added to this list, depending on each semester. 

 
Course  Semester Modality Credits 
LAW 7103: Arbitration Fall In Person 3  
LAW 7602: Family and Divorce Mediation Fall In Person 2 
LAW 7124: International Dispute Resolution Fall In Person 3  
LAW 7117: Online Dispute Resolution in the 
Digital Age 

Fall In Person 3  

LAW 7127: Dispute System Design 
Workshop 

Fall In Person 3 

LAW 8950: Resolving Community Civil 
Rights Disputes  

Spring In Person  1 

 
 
Optional Courses: Students may take the remaining credits to complete the 30-credit 
requirement from any other available in-person courses listed in the College’s course catalogue. 
Optional courses may vary year to year.  
 

**CONTINUE NEXT PAGE TO VIEW COURSE DESCRIPTIONS**  

https://moritzlaw.osu.edu/sites/default/files/2022-06/Course%20Descriptions%20only.pdf


 
 
 
 

 
REQUIRED M.S.L. FOUNDATIONAL COURSES 
Intro to US Legal System (3 credits) - online 
The course provides an introduction to the basic structure of the US legal system, including the 
Constitution, the separation of powers, and federalism. The course introduces students to 
foundational principles underlying many substantive areas of law, including among other topics 
administrative law, contracts, criminal law, property, and torts. The course also describes the 
adversary system, the state and federal court systems, and the legal profession generally. 

Legal Research and Writing (3 credits) - online 
The course provides MSL students with a foundation in conducting legal research, reading legal 
materials, and analyzing those materials. The course will help students learn how to find, read, 
and use cases, statutes, and secondary materials. Students will also develop an understanding 
of how to review contracts by learning contract drafting style and conventions, key types of 
provisions (such as declarations, covenants, and representations and warranties), and important 
contractual provisions. Finally, students will hone their writing skills by learning how lawyers 
communicate and how to communicate like lawyers, both informally (through, for example, email 
correspondence) as well as in more formal persuasive writing. 
 

CONCENTRATION COURSES 
Arbitration (3 credits) – in-person 
The course introduces different kinds of arbitration processes and the reasons for using 
arbitration as an alternative method of dispute resolution. It also helps students understand the 
contractual nature of arbitration, including arbitrability, enforcement of arbitration clauses and 
agreements, and laws applicable to arbitration. The course covers arbitration rules and 
procedure, such as selection of arbitrators, arbitration hearings, arbitral awards and 
enforcement thereof. Students will also explore issues associated with arbitration agreements 
between businesses and consumers or employees. 
 
Dispute Resolution Survey (2 credits) or Dispute Resolution Colloquium (3 credits)– in-person 
The course is an introductory course to negotiation, mediation and arbitration, as well as the role 
of alternative dispute resolution in the justice systems.  
 
Family and Divorce Mediation (2 credits) – in-person 
The course examines the substantive and procedural aspects of the legal underpinnings of 
Divorce and Family Mediation including the Uniform Mediation Act. Students will learn to 
mediate family and divorce cases and prepare Memorandum of Agreements for family and 
divorce mediations, as well as apply mediation strategies that are appropriate for the parties and 
the factual issues in cases they are mediating.  

Course Descriptions 



 
 
International Dispute Resolution (3 credits) – in-person 
This course surveys the dispute settlement mechanisms available for resolving disputes 
between nation states. It is organized around the classic categories of the field: negotiation, 
mediation, fact-finding, conciliation, arbitration, and adjudication. Special emphasis is on 
adjudication. Commercial disputes between private parties, or between a nation state and a 
private party, are not covered in this course. 
 
Legal Negotiation (3 credits) - online 
This highly interactive course is designed to familiarize students with theories, skills and ethics 
involved in legal negotiation. Through simulations and role-play exercises, students will gain 
first-hand experience in applying negotiation techniques. This course will aim to provide 
students with tools to prepare for, conduct, and analyze negotiations. 
 
Mediation (3 credits) – online 
This course offers skills and strategies for effective mediation advocacy emphasizing the 
importance of building working relationships and achieving better outcomes in individual and 
group mediation. Two broad objectives have been built into the course design: to practice basic 
negotiation skills through interactive exercises and to familiarize the student with various 
strategies for dispute resolution other than resolving differences through litigation. 
 
Online Dispute Resolution in the Digital Age (3 credits) – in-person 
This course explores the online dispute resolution (ODR) systems and use of technology by 
major companies in addressing legal problems. the class also will include deep consideration of 
both the potential and drawbacks of ODR systems. Therefore, we also will discuss development 
of best practices and question policy directions. For starters, consider whether rules regarding 
alternative dispute resolution (“ADR”) offline could or should apply to ODR? How does 
technology change the equation? Can ODR be effective when parties are not looking into 
the eyes of the other side? How can offline neutrals best translate their skills online? 
How can technology merge with face-to-face ADR to make it more effective? What 
ethical challenges does ODR present? Are there contexts in which ODR should be 
banned? 
 
Resolving Community Civil Rights Disputes 
The course focuses on conflicts that divide a community and involve public policy issues such 
as civil rights, racial justice and economic inequality through simulations and discussion. 
 
OPTIONAL COURSES (in-person) 
 
Course descriptions are available here.  
 

https://moritzlaw.osu.edu/sites/default/files/2022-06/Course%20Descriptions%20only.pdf


 
 
 
 

______________________________________________________________________________ 
 
Concentration Curriculum 
Offerings subject to change. View course descriptions below.  
 
Credit Requirement 
Students must complete at least 30 credits to earn the M.S.L degree; at least 15 credits of 
related coursework in IP and Technology Law count toward this 30-credit requirement.  

 
 
Required M.S.L. Courses 

All M.S.L. students must take the two foundational M.S.L. program courses: 
 

Course  Semester Modality Credits 
LAW 8550: Legal Research and Writing Spring & 

Summer 
Online 3  

LAW 8525: Intro to US Legal System Fall & 
Summer 

Online 3  

 
Core Concentration Courses 

Students must take these 3 courses to earn a concentration in Intellectual Property and 
Technology Law: 

 
Course  Semester Modality Credits 
LAW 7804: Law of Cyberspace Summer Online 3 
LAW 8535: Introduction to Tech & IP 
Transactions* 

Spring Online 3 

LAW 7805: Data Privacy and Cybersecurity 
Regulation and Compliance 

Fall Online or 
In-person 
(both are 
available to 
MSL 
students) 

3 

*alternatively, students can enroll in the in-person course, LAW 7815: Introduction to Intellectual Property (3 credits), 
offered in the Fall. 

 
  

Master in the Study of 
Law (M.S.L.) 

 
Concentration: Intellectual 

Property and Technology Law 



Elective Concentration Courses 
Students must take at least 3 additional courses from among the following courses: 

 
Course  Semester Modality Credits 
LAW 8896: Biotechnology Law and Policy Spring In Person 2 
LAW 7800: Copyright Law Spring In Person 4 
LAW 7803: Trademark Fall In Person 2 
LAW 7812: Patent Prosecution or  
LAW 7809: Patent Law 

Spring In Person 3 

LAW 8811: Food & Drug Law Spring In Person 3 
LAW 7117: Online Dispute Resolution in the 
Digital Age  

Fall In Person 3 

 
 
Optional Courses 

Students may take the remaining credits to complete the 30-credit requirement from any 
other available in-person courses listed in the College’s course catalogue. Optional 
courses may vary year to year.  

 
 

**CONTINUE NEXT PAGE TO VIEW COURSE DESCRIPTIONS** 
 

  

https://moritzlaw.osu.edu/sites/default/files/2022-06/Course%20Descriptions%20only.pdf


 
 
  

REQUIRED M.S.L. FOUNDATIONAL COURSES 
Intro to US Legal System (3 credits) - online 
The course provides an introduction to the basic structure of the US legal system, including the 
Constitution, the separation of powers, and federalism. The course introduces students to 
foundational principles underlying many substantive areas of law, including among other topics 
administrative law, contracts, criminal law, property, and torts. The course also describes the 
adversary system, the state and federal court systems, and the legal profession generally. 

Legal Research and Writing (3 credits) - online 
The course provides MSL students with a foundation in conducting legal research, reading legal 
materials, and analyzing those materials. The course will help students learn how to find, read, 
and use cases, statutes, and secondary materials. Students will also develop an understanding 
of how to review contracts by learning contract drafting style and conventions, key types of 
provisions (such as declarations, covenants, and representations and warranties), and important 
contractual provisions. Finally, students will hone their writing skills by learning how lawyers 
communicate and how to communicate like lawyers, both informally (through, for example, email 
correspondence) as well as in more formal persuasive writing. 
 

CONCENTRATION COURSES 
Biotechnology Law and Policy (2 credits) – in-person 
An interdisciplinary approach to examining many of the legal, business, ethical, and policy 
issues raised by the biotechnology industry. 
 
Copyright Law (4 credits) – in-person 
This course will provide an in-depth view of U.S. copyright law, the legal regime governing rights 
in original works of authorship (books, music, movies, artworks, photographs, software, etc.). 
Topics covered include: copyright's underlying policies and theoretical framework, the 
requirements for copyright ability under the Copyright Act, among other topics. 
 
Law of Cyberspace (3 credits) - online 
Can the internet be regulated? Who gets to decide? What is the law of the 
internet? How is it enforced? Is the internet special or exceptional, or is it simply a new 
variation on long-standing structures? This course will examine the law of the internet – 
some things old (traditional legal concepts applied to new technological and legal 
constructs); some things new (government regulation specific to “cyberspace”); and the 
merging of both old and new legal concepts to govern ever-changing technologies. 
 
Data Privacy and Cybersecurity Regulation and Compliance (3 credits) – online or in person 
This course examines the legal, policy, operational and risk management issues related to data 
privacy and data protection in a digital world. Data privacy law affects a vast range of 

Course Descriptions 



businesses, products, and processes, including social media, marketing, healthcare, 
manufacturing, finance, retail, and technology. This course reviews U.S. federal and state law 
and regulations in depth and provides an overview of the EU General Data Protection Regulation 
(GDPR) and other global data protection schemes. It adopts an operational approach that 
focuses on a privacy lawyer or privacy professional’s role within the corporate environment, 
touching on the various aspects a data privacy function has on legal and compliance, 
information technology, marketing, human resources, information security, and internal audit. 
 
Food & Drug Law (3 credits) – in-person 
The U.S. Food and Drug Administration (FDA), which is tasked with protecting and promoting 
the public health, is one of the most powerful administrative agencies in the federal government, 
regulating approximately 25% of the U.S. consumer economy. This course will explore various 
FDA law and policy issues, including the scope of FDA’s jurisdiction, the relationship between 
FDA, the President, Congress, and the courts, how FDA interacts with industry and other 
stakeholders, how FDA addresses emerging technologies, and how FDA addresses public 
health emergencies, like the COVID-19 pandemic. The course involves various general legal 
doctrines, including common law, constitutional law, administrative law, and statutory 
interpretation. Specific to FDA, we will cover some topics that are common to all of the product 
areas that the FDA regulates, such as the FDA’s civil and criminal enforcement powers, as well 
as product-specific legal and policy questions with respect to food, drugs, biologics (including 
vaccines), devices, and tobacco products. 
 
Introduction to Intellectual Property (3 credits) – in-person 
This is a survey course that introduces the basic principles of intellectual property law. It will 
cover each of the three major federal IP regimes (patent, copyright, trademark) and touch briefly 
on the related state doctrine of trade secret law. The overarching goal is to understand why we 
create information entitlements, and how the existing doctrinal approaches fit together within 
that space. 
 
Introduction to Tech & IP Transactions (3 credits) - online 
This course provides an overview of the types of tech and IP contracts, including basics on 
copyright, patents, trademark, trade secrets in these contracts, tech and IP issues in mergers 
and acquisitions, and important contract provisions for the procurement and provision of 
technology. 
 
Online Dispute Resolution in the Digital Age (3 credits) – in-person 
This course explores the online dispute resolution (ODR) systems and use of technology by 
major companies in addressing legal problems. the class also will include deep consideration of 
both the potential and drawbacks of ODR systems. Therefore, we also will discuss development 
of best practices and question policy directions. For starters, consider whether rules regarding 
alternative dispute resolution (“ADR”) offline could or should apply to ODR? How does 
technology change the equation? Can ODR be effective when parties are not looking into 
the eyes of the other side? How can offline neutrals best translate their skills online? 
How can technology merge with face-to-face ADR to make it more effective? What 
ethical challenges does ODR present? Are there contexts in which ODR should be 
banned? 
 
 
 



Patent Law (3 credits) – in-person 
This course will cover the basic elements of patent law, including patentable 
subject matter, utility, novelty, non-obviousness, claims, disclosure and enforcement of 
patents—all in light of the recently enacted America Invents Act. There is no expectation that 
students in the class will have the technical knowledge to prosecute patents 
 
Patent Prosecution (3 credits) – in-person 
This course will focus on patent prosecution practice and will combine a study of case law and 
the rules and regulations applicable to patent applications. The course will cover issues of 
compliance with U.S.C. sections 102, 103, and 112; claim drafting; how patent applications are 
processed; and how to respond to various actions by the Patent and Trademark Office. 
 
Trademark Law (2 credits) – in-person 
This course will explore the following: creation, enforcement, and limitation of trademark rights; 
and related unfair competition issues. 
 
OPTIONAL COURSES (in-person) 
Course descriptions are available here.  
 
 
 
 

https://moritzlaw.osu.edu/sites/default/files/2022-06/Course%20Descriptions%20only.pdf


 
 
 

______________________________________________________________________________ 
 
Concentration Curriculum 
Offerings subject to change. View course descriptions below.  
 
Credit Requirement 
Students must complete at least 30 credits to earn the M.S.L degree; at least 15 credits of 
business law-related coursework count toward this 30-credit requirement.  

 
 
Required M.S.L. Courses 
All M.S.L. students must take the two foundational M.S.L. program courses: 
 
Course  Semester Modality Credits 
LAW 8550: Legal Research and Writing Spring & 

Summer 
Online 3  

LAW 8525: Intro to US Legal System Fall & 
Summer 

Online 3  

 
Core Concentration Courses 
Students must take at least 3 of the following courses to graduate with a concentration in the 
Legal Environment of Business: 
 
Course  Semester Modality Credits 
LAW 7200.1: Business Associations Summer Online 3 
LAW 8109: Employment Discrimination Law Spring Online 3 
LAW 8100: Employment Law Fall In person 4 
LAW 8103: Labor Law Spring In Person 4 
LAW 7228: Regulatory Compliance Fall Online 3 

 
Elective Concentration Courses 
Students must take at least 3 additional courses from among the Core Concentration Courses 
and/or following courses: 

 
Course  Semester Modality Credits 
LAW 8300: Antitrust Fall In Person 3  
LAW 7210: Business Bankruptcy Fall In Person 3  
    
LAW  8530: Financial Compliance Spring Online 2-3 

Master in the Study 
of Law (M.S.L.) 

 
Concentration: Legal 

Environment of Business  
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LAW 7224: Mergers and Acquisitions Spring In Person 2 
LAW 7215: Securities Fall In person 

(recordings 
available) 

3 

LAW 8700: Federal Income Taxation* Summer Online 4 
LAW 8818: Sports Law Spring In Person 2 

*there is also an in-person section of this course in the Fall semester in which MSL students can enroll. 

 
Optional Courses 

Students may take the remaining credits to complete the 30-credit requirement from any 
other available in-person courses listed in the College’s course catalogue. Optional 
courses may vary year to year.  

 
**CONTINUE NEXT PAGE TO VIEW COURSE DESCRIPTIONS** 

 
  

https://moritzlaw.osu.edu/sites/default/files/2022-06/Course%20Descriptions%20only.pdf
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REQUIRED M.S.L. FOUNDATIONAL COURSES 
Intro to US Legal System (3 credits) - online 
The course provides an introduction to the basic structure of the US legal system, including the 
Constitution, the separation of powers, and federalism. The course introduces students to 
foundational principles underlying many substantive areas of law, including among other topics 
administrative law, contracts, criminal law, property, and torts. The course also describes the 
adversary system, the state and federal court systems, and the legal profession generally. 

Legal Research and Writing (3 credits) - online 
The course provides MSL students with a foundation in conducting legal research, reading legal 
materials, and analyzing those materials. The course will help students learn how to find, read, 
and use cases, statutes, and secondary materials. Students will also develop an understanding 
of how to review contracts by learning contract drafting style and conventions, key types of 
provisions (such as declarations, covenants, and representations and warranties), and important 
contractual provisions. Finally, students will hone their writing skills by learning how lawyers 
communicate and how to communicate like lawyers, both informally (through, for example, email 
correspondence) as well as in more formal persuasive writing. 
 

CONCENTRATION COURSES 
Antitrust (3 credits) – in-person 
This course examines the statutory prohibitions upon cartel behavior and upon monopolization 
and attempts to monopolize, as well as the intersection of economics and the law with respect to 
how market power is identified and defined. The course also examines various business 
practices that allegedly either restrain trade or increase market power. 
 
Business Associations (3 credits) - online 
This course provides an introduction to the laws governing business entities. We will examine 
the structure and characteristics of modern business organizations, particularly publicly traded 
and closely held business corporations. Significant emphasis is placed upon the nature of the 
corporate governance system and the fiduciary obligations of directors and officers. 
 
Business Bankruptcy (3 credits) – in-person 
The course will focus on the business bankruptcy process, principally Chapter 11 
reorganizations. Topics to be addressed include the basics of federal bankruptcy law, including 
the automatic stay, avoidance of fraudulent and preferential transfers, treatment of executory 
contracts, operation of a company during bankruptcy, sale of assets in Chapter 11 and 
formulation and confirmation of a plan of reorganization. 
 
Employment Discrimination Law (3 credits) - online 
This course addresses developments in civil rights law in the context of the workplace. We will 
look at the growing body of law designed to protect against discrimination based on race, 

Course Descriptions 
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gender, national origin, religion, age, disability and sexual orientation. The main focus of the 
course will be on Title VII of the Civil Rights Act of 1964, as amended. 
 
Employment Law (4 credits) – in-person 
This course focuses on federal and state regulation of the employment relationship, including 
constitutional, statutory, and common-law restrictions on employer activities. Subjects covered 
include negligent hiring and retention, invasion of privacy, wrongful discharge, and 
unemployment insurance, among other topics. 
 
Federal Income Taxation (4 credits) – online or in-person 
The course provides an introduction to the basic principles of the federal income tax. The 
principal subject areas include: (1) characteristics of income; (2) allowable deductions and 
exemptions; (3) timing issues; (4) income splitting; (5) preferential tax provisions including 
capital gains; and (6) brief examination of other methods of taxation including consumption tax 
and flat tax proposals. 
 
Financial Compliance (2 or 3 credits) - online 
This course helps students understand the laws, regulations, and policies covering financial 
services compliance, including money laundering, data protection, SEC filings, and 
whistleblowing. Students will explore the fundamental elements and risks that impact financial 
services compliance. The course provides a review of the work and ethical obligations of a 
financial services compliance officer, including compliance officers' liability, expectations, risks 
and effectiveness. The course then provides a substantive review of relevant financial services 
regulations, including, challenges on compliance officers and provides a way forward to convert 
these challenges into opportunities. 
 
Labor Law (4 credits) – in-person 
This course will explore federal regulation of labor-management relations in private sector, 
focusing upon employee organizational and representational rights; selection of bargaining 
representative; collective bargaining process; contract administration and enforcement; and the 
union’s duty of fair representation. 
 
Mergers and Acquisitions (2 credits) – in-person 
This course explores the planning of corporate mergers, acquisitions, and reorganizations, 
examining the application and integration of state corporate law, federal securities law, 
accounting principles, tax law, labor law, products liability law, environmental law, ERISA, and 
antitrust law. 
 
Regulatory Compliance (3 credits) - online 
This course will analyze the legal, ethical and policy foundations of regulatory compliance: the 
effort to translate statutory requirements into compliant corporate and individual behavior. 
 
Securities (3 credits) – in-person and recorded 
The course covers the regulation of distributions of securities by issuers and their affiliates 
under the Federal Securities Act of 1933 and the regulation of the securities trading markets by 
the Securities & Exchange Act of 1934. 
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Sports Law (2 credits) – in-person 
The course will cover negotiations generally and in the sports context, as well as topics in 
professional sports law (league governance, labor, anti-trust, tort, current events and criminal 
law, etc.) 
 
OPTIONAL COURSES (in-person) 
Course descriptions are available here.  
 

https://moritzlaw.osu.edu/sites/default/files/2022-06/Course%20Descriptions%20only.pdf


 
 
 

______________________________________________________________________________ 
 
Concentration Curriculum 
Offerings subject to change. View course descriptions below.  
 
Credit Requirement 
Students must complete at least 30 credits to earn the M.S.L degree; at least 15 credits of 
health law-related coursework count toward this 30-credit requirement.  
 
Required M.S.L. Courses 
All M.S.L. students must take the two foundational M.S.L. program courses: 
 
Course  Semester Modality Credits 
LAW 8550: Legal Research and Writing Spring & 

Summer 
Online 3  

LAW 8525: Intro to US Legal System Fall & 
Summer 

Online 3  

 
Core Concentration Courses 
Students must take Health Law (3 credits) and at least one of the following courses to graduate 
with a concentration in Health Law: 
 
Course  Semester Modality Credits Required? 
LAW 8809: Health Law Fall Online or 

In Person 
3  Yes 

Health Care Compliance Spring Online 3  
LAW 6124: Legislation and Regulation Spring In Person 3   
LAW 8810: Public Health Law Spring In Person 3   

 
  

Master in the Study 
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Elective Concentration Courses 
Students must take at least 9 additional credits from among the Core Concentration Courses 
and/or following courses: 
 
Course  Semester Modality Credits 
LAW 8306: Administrative Law Spring In Person 3  
LAW 8896.74: Sem: Biotechnology Law 
and Policy 

Spring In Person 2 

LAW 7805: Data Privacy and Cybersecurity 
Regulation and Compliance 

Fall Online or 
In-person 
(both are 
available to 
MSL 
students) 

3 

LAW 8811: Food and Drug Law Spring In Person 3  
LAW 7401: Forensic Mental Health Law Spring In Person 2 
LAW 8535: Introduction to Tech & IP 
Transactions 

Spring Online 3 

LAW 8896.38: Marijuana Law and Policy Spring In Person 2 
LAW 7812: Patent Prosecution Spring In Person 3  
LAW 7228: Regulatory Compliance Fall Online 3 

 
Optional Courses 

Students may take the remaining credits to complete the 30-credit requirement from any 
other available in-person courses listed in the College’s course catalogue. Optional 
courses may vary year to year.  

 
 

**CONTINUE NEXT PAGE TO VIEW COURSE DESCRIPTIONS** 
 

  

https://moritzlaw.osu.edu/sites/default/files/2022-06/Course%20Descriptions%20only.pdf
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REQUIRED M.S.L. FOUNDATIONAL COURSES 
Intro to US Legal System (3 credits) - online 
The course provides an introduction to the basic structure of the US legal system, including the 
Constitution, the separation of powers, and federalism. The course introduces students to 
foundational principles underlying many substantive areas of law, including among other topics 
administrative law, contracts, criminal law, property, and torts. The course also describes the 
adversary system, the state and federal court systems, and the legal profession generally. 

Legal Research and Writing (3 credits) - online 
The course provides MSL students with a foundation in conducting legal research, reading legal 
materials, and analyzing those materials. The course will help students learn how to find, read, 
and use cases, statutes, and secondary materials. Students will also develop an understanding 
of how to review contracts by learning contract drafting style and conventions, key types of 
provisions (such as declarations, covenants, and representations and warranties), and important 
contractual provisions. Finally, students will hone their writing skills by learning how lawyers 
communicate and how to communicate like lawyers, both informally (through, for example, email 
correspondence) as well as in more formal persuasive writing. 
 

CONCENTRATION COURSES 
Administrative Law (3 credits) – in-person 
A study of the administrative law process, concentrating upon the functions and procedures of 
federal administrative agencies and judicial review of agency actions. Administrative law 
provides a framework to understand the basic administrative process and its control by the 
three branches of government.  
 
Biotechnology Law and Policy Seminar (2 credits) – in-person 
An interdisciplinary approach to examining many of the legal, business, ethical, and policy 
issues raised by the biotechnology industry. 
 
Business Associations (3-4 credits) – online 
This course provides an introduction to the laws governing business entities. We will examine 
the structure and characteristics of modern business organizations, particularly publicly traded 
and closely held business corporations. Significant emphasis is placed upon the nature of the 
corporate governance system and the fiduciary obligations of directors and officers. 
 
Data Privacy and Cybersecurity Regulation and Compliance (3 credits) – online or in person 
This course examines the legal, policy, operational and risk management issues related to data 
privacy and data protection in a digital world. Data privacy law affects a vast range of 
businesses, products, and processes, including social media, marketing, healthcare, 
manufacturing, finance, retail, and technology. This course reviews U.S. federal and state law 
and regulations in depth and provides an overview of the EU General Data Protection Regulation 
(GDPR) and other global data protection schemes. It adopts an operational approach that 
focuses on a privacy lawyer or privacy professional’s role within the corporate environment, 
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touching on the various aspects a data privacy function has on legal and compliance, 
information technology, marketing, human resources, information security, and internal audit. 
 
Food & Drug Law (3 credits) – in-person 
The U.S. Food and Drug Administration (FDA), which is tasked with protecting and promoting 
the public health, is one of the most powerful administrative agencies in the federal government, 
regulating approximately 25% of the U.S. consumer economy. This course will explore various 
FDA law and policy issues, including the scope of FDA’s jurisdiction, the relationship between 
FDA, the President, Congress, and the courts, how FDA interacts with industry and other 
stakeholders, how FDA addresses emerging technologies, and how FDA addresses public 
health emergencies, like the COVID-19 pandemic. The course involves various general legal 
doctrines, including common law, constitutional law, administrative law, and statutory 
interpretation. Specific to FDA, we will cover some topics that are common to all of the product 
areas that the FDA regulates, such as the FDA’s civil and criminal enforcement powers, as well 
as product-specific legal and policy questions with respect to food, drugs, biologics (including 
vaccines), devices, and tobacco products. 
 
Forensic Mental Health Law (3 credits) – in-person 
This course discusses the civil and criminal aspects of mental health case law including 
involuntary civil commitment, competence to stand trial, and sanity at the time of the act. 
 
Health Law (3 credits) – in-person 
This course focuses on selected issues in healthcare and clinical research; 
professional relationships in healthcare, the obligation to provide care, medical malpractice, 
healthcare privacy, end-of-life and other ethical issues, the business structure and regulation of 
the health care industry, healthcare fraud, abuse and antitrust, and the regulation of clinical 
research. 
 
Health Care Compliance (3 credits) - online 
Heath Care Compliance provides a practical approach to understanding the basic elements of a 
modern health care compliance program. The course provides a practical, case-study-based 
approach to a modern health care information management and compliance. Students will learn 
the role of compliance officers in implementing a compliance program, and will develop an 
understanding of the rules and regulations that are foundational to a health care compliance 
program, including obtaining patient consent, protecting health care information, and managing 
health care-related documentation and reporting obligations. Students will also learn how to 
help develop policies and procedures, provide employee training, and assist with compliance 
audits. 
 
Introduction to Tech & IP Transactions (3 credits) - online 
A survey course providing an introduction to the basic theories of intellectual property rights 
(IPRs): trademark, trade secrets, patent, copyright). The course also covers: confidentiality and 
non-disclosure agreements; software licensing; professional service agreements; software as a 
service; IP contract drafting and negotiation; and third party risk management.  
 
Legislation and Regulation (3 credits) – in-person 
This course is an introduction to law-making and the modern administrative state. It is critical for 
lawyers in most, if not all, areas of practice—whether litigators or transactional lawyers—to be 
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familiar the concepts covered in this course. Lawyers are increasingly required to help their 
clients understand and comply with, or even influence, legislation and regulation. And some of 
the most controversial issues of our time—including some of those dominating recent 
headlines—feature statutory and regulatory questions. For instance, rescission of the Deferred 
Action for Childhood Arrivals (DACA) program, the fate of the Affordable Care Act, and the 
legality of cannabis all involve questions related to this course. The course also examines the 
way Congress and administrative agencies adopt binding rules of law—statutes and regulations, 
respectively—and the way that implementing institutions—courts and agencies—interpret and 
apply these laws. 
 
 
Marijuana Law and Policy (2 credits) – in-person 
This seminar will examine the social and historical backdrop of intoxicant prohibition, and assess 
the legal reforms and political debates now surrounding the control and regulation of marijuana 
use. 
 
Patent Prosecution (3 credits) – in-person 
This course will focus on patent prosecution practice and will combine a study of case law and 
the rules and regulations applicable to patent applications. The course will cover issues of 
compliance with U.S.C. sections 102, 103, and 112; claim drafting; how patent applications are 
processed; and how to respond to various actions by the Patent and Trademark Office. 
 
Public Health Law (3 credits) – in-person 
This course will survey the legal framework of government public health regulations by 
examining the sources and limitations of the government’s authority to address current policy 
issues. 
 
Regulatory Compliance (3 credits) - online 
This course will analyze the legal, ethical and policy foundations of regulatory compliance: the 
effort to translate statutory requirements into compliant corporate and individual behavior. 
 
 
OPTIONAL COURSES (in-person) 
Course descriptions are available here.  
 

https://moritzlaw.osu.edu/sites/default/files/2022-06/Course%20Descriptions%20only.pdf
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Background

The Moritz College of Law is planning to transition support of its 
Master in the Study of Law program to the Ohio State Online 
support model. Part of that transition involves engaging in the 
university’s curricular approval process. This analysis will 
supplement the college’s proposal for that process.
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A Note on the Report

Assumptions on occupations, skills, and Classification of Instructional Program (CIP) codes 
were made based on the current classification of the MSL program and previous 
research completed in 2020.
Due to the self-reported nature of data obtained through the National Center for Education 
Statistics (NCES), some comparable and competitor programs may report completions for a 
master’s-level legal studies program under a different CIP code not included in this 
analysis, including The Ohio State University. Further, additional online programs may exist 
that are not captured in NCES data, as not all institutions report online completions 
separately from face-to-face program completions
Curricula and tuition information are based on publicly available information and may not 
be comprehensive.
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Executive Summary

• The College of Law should ensure the MSL program appeals to the working 
professional by optimizing flexibility and creating pathways. Nationwide, job postings 
explicitly mentioning variations of this degree are very low, but profiled occupations 
related to this degree show growth over the next 10 years. The program should 
consider identifying and filling skills gaps in the current workforce and partnering with 
regional employers to appeal to this audience. This could include prioritizing existing 
concentrations such as health law and compliance to meet market demand.

• Additionally, the MSL program should consider adopting online program best practices 
to appeal to its target audience as top competitors have gained market share, while 
Ohio State has lost market share. Competitors advertise their degrees as a way to stay 
competitive in the job market and offer various specializations geared toward their 
target audience. Competing programs also utilize different program names to make it 
easier to search online for their programs.
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Completion Trends

Classification of Instructional Program (CIP) Code:
22 | Legal and Professional Studies (Aggregate CIP)
22.0299 | Legal Research and Advanced Professional Studies, Other (Ohio 
State Mapping)
22.0000 | Legal Studies (Previous Research)



Summary
• At Ohio State, the MSL program maps to the 6-digit CIP 22.0299 (Legal Research and Advanced Professional Studies, Other). 

Comparable institutions map their MSL programs across many different 6-digit CIP codes within the overarching 2-digit CIP 22 
(Legal and Professional Studies). An aggregate analysis (at the 2-digit CIP level) and a more specific analysis (with certain 6-digit 
CIP codes) were undertaken in this report to understand the markets that the MSL competes in.

• Aggregate CIP category completion trends indicate small increases in overall completions, primarily led by 100% distance-
offered (online) programs.

• Within the aggregate CIP category, a minority of institutions that offer distance programming (38%) account for the majority of 
completions (52%), and median completions for distance-offered programs is more than double that of non-distance offered 
programs.

• In the more specific CIP codes 22.0000 (Legal Studies) and 22.0299 (Legal Research and Advanced Professional Studies, Other), 
the top four institutions with the greatest number of completions in 2021 increased their market share from 2017 to 2021, while 
Ohio State lost market share. Two of those institutions, Fordham and the University of Arizona, increased their market shares by 
more than 7% from 2017 to 2021.
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National Trends
• From 2012 to 2021 in the 

aggregate CIP category, master’s 
program completions rose, fueled by 
rising completions from institutions 
that offer distance programming

• A sharp downtick in non-distance 
program completions in 2021 due, 
in large part, to the pandemic, 
followed by a steady increase in 
distance-completions, could indicate 
a shifting market

• 2021 marked the first year that 
distance program completions were 
greater than non-distance program 
completions
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Completion Trends – 22 (Aggregate CIP)

Access Full Report
Source: Lightcast™ Analyst

Institutions with 0 reported completions are not included in these numbers

https://buckeyemailosu.sharepoint.com/:b:/s/DistanceEducation-OhioStateOnline/EToQvt7w3PJOoxzTxbYtB0sBH3SESNXQFu_WXV1rDAGgfg?e=Ca0QOV


National Trends
• 38% of institutions offer distance programs 

accounting for 52% of all completions in 
2021, which indicates a minority of 
institutions are conferring a majority of 
completions

• Although there is a larger range in the 
completion distribution for non-distance 
programs, the average number of 
completions for distance-offered programs 
is more than double, indicating that 
institutions that offer distance 
programming are seeing a higher number 
of completions on average.

• Because we are viewing completions at the 
aggregate level, institutions can offer 
multiple programs within this CIP code. 
Those programs could be distance or non-
distance, which is why the % of institutions 
number is greater than 100%
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Completion Trends – 22 (Aggregate CIP)

Access Full Report
Source: Lightcast™ Analyst

Institutions with 0 reported completions are not included in these numbers

Distance Offered 
Programs

Non-Distance 
Offered Programs

https://buckeyemailosu.sharepoint.com/:b:/s/DistanceEducation-OhioStateOnline/EToQvt7w3PJOoxzTxbYtB0sBH3SESNXQFu_WXV1rDAGgfg?e=Ca0QOV


National Trends
• From 2012 to 2021, Master’s 

program completions are declining 
in this space, led by a sharp decline 
in non-distance program 
completions

• Distance-offered programs are 
seeing a steady increase in degree 
completions, with a slight uptick in 
degree completions in 2021.

• 38% of institutions offer distance 
programs accounting for a majority 
(54%) of all completions in 2021

• 63% of institutions offer non-
distance programs, accounting for a 
minority (46%) of completions in 
2021
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Completion Trends – 22.0000 & 22.0299

Access Full Report
Source: Lightcast™ Analyst

Institutions with 0 reported completions are not included in these numbers

https://buckeyemailosu.sharepoint.com/:b:/s/DistanceEducation-OhioStateOnline/ETpJCXgJWMxKiRvsepScL9EB7FqW7kMANdewGVDASTNFog?e=21q4Kv


National Trends
• Growth in competing institutions from 

2017 to 2021 outpaces growth in 
completions, which likely represents a 
saturating market with higher levels of 
competition.

• Median and average completion sizes of 
11 and 17, respectively, are more 
indicative of the number of students this 
program could attract. This is because it is 
more likely that a 1-1 program-to-CIP 
mapping occurs in specific CIP codes as 
opposed to aggregate CIP codes.

• Median completion size of 11 can indicate 
the need for a more secure pipeline of 
students to sustain programming over the 
long term
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Completion Trends – 22.0000 & 22.0299 (Specific CIPs)

Access Full Report
Source: Lightcast™ Analyst

Institutions with 0 reported completions are not included in these numbers

https://buckeyemailosu.sharepoint.com/:b:/s/DistanceEducation-OhioStateOnline/ETpJCXgJWMxKiRvsepScL9EB7FqW7kMANdewGVDASTNFog?e=21q4Kv


Market Share (All Modalities): National

Institutions

Reported 
Completions, 2016 
to 2017 Academic 

Year

Market Share, 
2016 to 2017 

Academic Year

Reported 
Completions, 

2020-2021 
Academic Year

Market Share, 
2020-2021 

Academic Year

Market Share 
Trends, 2017 – 

2021

Completions Reported 
via Distance-Delivery, 

2020 to 2021

University of 
Arizona

7 0.6% 101 11.4% ↑ Yes

Fordham 
University

18 1.6% 70 7.9% ↑ Yes

University of 
Oklahoma – 

Norman Campus
Not Offered 0% 67 7.6% ↑ Yes

University of 
Miami

33 2.9% 37 4.2% ↑ No

Ohio State 
University – Main 

Campus
29 2.5% 12 1.4% ↓ No

Ohio State Online 12

Completion Trends – 22.0000 & 22.0299 (Specific CIPs)

Access Full Report
Source: Lightcast™ Analyst

https://buckeyemailosu.sharepoint.com/:b:/s/DistanceEducation-OhioStateOnline/ETpJCXgJWMxKiRvsepScL9EB7FqW7kMANdewGVDASTNFog?e=21q4Kv
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Occupational Trends
National, State, and Local Trends

Occupations Selected Based on Relevancy to Program Target 
Audience:
SOC* 13-1041 | Compliance Officer

SOC 11-3121 | Human Resources Manager
*Standard Occupational Classification



Summary

• Compliance Officers and Human Resources Managers were chosen for the Occupational 
Trends Analysis as these two occupations showed up often in our job postings analysis. 
Additionally, competitor programs such as the University of Cincinnati, call out these two 
SOC codes when advertising student outcomes for comparable programs.

• Nationally, growth for these two occupations is expected to remain around 9-10% over the 
next 10 years. This is a slightly higher than the average for all occupations in the United 
States.

• These occupations are expected to experience higher than average growth in both our local 
and regional economies. This is due, in part, to the lower number of total current jobs 
(when compared to an adjusted national average) for these two occupations.
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Occupational Trends

https://online.uc.edu/masters-programs/master-legal-studies/careers/#program-content
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9.6%
2023 – 2033 Job Growth

Average national job growth for 
all 5-digit occupations over same 

period: 9.4%

+52k
2023 – 2033 Jobs Added

Number of jobs added in profiled 
occupations over 10-year period

$87k
2022 Median Compensation
National median compensation 
for all 5-digit occupations: $45k

National
Occupational Trends

Access Full Report
Source: Lightcast™ Analyst

https://buckeyemailosu.sharepoint.com/:b:/s/DistanceEducation-OhioStateOnline/ERk-6BYHJP1Blk_05CfXpLUB2gr77g58A7IktSP0iuQAcQ?e=OkbD4q
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6.6%
2023 – 2033 Job Growth

Higher than the adjusted 
national average of 3.0%

+923
2023 – 2033 Jobs Added

Higher than the adjusted 
national average of +583

14.8k
2023 Total Jobs

Lower than the adjusted national 
average of 20.2k

Ohio
Occupational Trends

Access Full Report
Source: Lightcast™ Analyst

https://buckeyemailosu.sharepoint.com/:b:/s/DistanceEducation-OhioStateOnline/EY-xyz5evCRHgINa2ROyZWYBaa6U1GlCDvqEM5yJErIIGg?e=aH77GO
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5.5%
2023 – 2033 Job Growth

Higher than the adjusted 
national average of 4.4%

+187
2023 – 2033 Jobs Added

Higher than the adjusted 
national average of 169

3.5k
2023 Total Jobs

Lower than the adjusted national 
average of 4k

Columbus
Occupational Trends

Access Full Report
Source: Lightcast™ Analyst

https://buckeyemailosu.sharepoint.com/:b:/s/DistanceEducation-OhioStateOnline/EVWOvDwPAapNn2BTzbHbofsBSoA7j2TjFIj5D8s8iBUeYA?e=84NVEW
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Job Posting Analysis
I. Postings Trends
II. Top Skills Analysis

Postings Criteria:
Criteria 1 - "Master of Legal Studies" OR "Master in the Study of Law" 
OR "Master of Studies in Law“; mentioning a Master’s degree
Criteria 2 – "legal understanding" OR "understanding of legal" OR 
"understanding of the law“; excluding lawyers, paralegals, and legal 
assistants; mentioning a Master’s degree



Summary of Findings

• Job postings explicitly mentioning variations of the MSL degree are very low nationwide

• Job postings related to general skills taught in the degree are increasing at the national 
and regional levels.

• Regionally, job postings requiring a minimum level of a master’s degree are relatively low 
in comparison to the total number of job postings

• Skills gaps in profiled occupations include knowledge and an understanding of 
information privacy, health law, and regulatory affairs, which could be an area of 
opportunity to upskill the current workforce.
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Job Posting Analytics

Lightcast’s Job Posting Analytics aggregates publicly available job postings 
from more than 51,000 sources, including sites like LinkedIn and Monster.

https://lightcast.io/


National
• Nationally, very few job postings 

explicitly mention this degree (or a 
variation of this degree) 

• Increasing number of unique job 
postings over time, with an 
increasing number of job postings 
mentioning a minimum level of a 
master’s degree

• 0 postings in Ohio
• Outside of Colleges and Universities, 

top industries for job postings 
related to this degree include: Credit 
Unions, Offices of Lawyers, Offices 
of Bank Holding Companies

• View sample job postings report
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Job Posting Analytics – Criteria 1 "Master of Legal Studies" OR "Master in the Study of Law" OR "Master of Studies in Law“; mentioning a Master’s degree

Access Full Report
Source: Lightcast™ Analyst

Aug 2021 – Aug 
2022

Aug 2022 - Aug 
2023

Unique Job Postings 25 30

Minimum Education: Master’s Degree 5 7

https://buckeyemailosu.sharepoint.com/:b:/s/DistanceEducation-OhioStateOnline/EXxzvvDlmPVHilFfXox_0QgBan_kprShvIYfJlOuVmSAYg?e=OfPfGG
https://buckeyemailosu.sharepoint.com/:b:/s/DistanceEducation-OhioStateOnline/EXweKlver_hLjhd4iSjNto8BAqtsvmchzmAaNr8mUtYd-w?e=PZ6d3f


National
• Nationally, there is an increasing 

number of unique job postings over 
time, with an increasing number of 
job postings mentioning a 
minimum level of a master’s degree

• Top employers include: Bristol-
Myers Squib, US Bank, USAA, 
Pearson Education

• Top job titles include: Global 
Regulatory Leads, Directors of 
Regulatory Affairs, Library Services 
Managers, Human Resources 
Managers

• View sample job postings report
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Job Posting Analytics – Criteria 2 "legal understanding" OR "understanding of legal" OR "understanding of the law“; excluding 
lawyers, paralegals, and legal assistants; mentioning a Master’s degree

Access Full Report
Source: Lightcast™ Analyst

Aug 2021 – Aug 
2022

Aug 2022 - Aug 
2023

Unique Job Postings 1,462 2,053

Minimum Education: Master’s Degree 166 365

https://buckeyemailosu.sharepoint.com/:b:/s/DistanceEducation-OhioStateOnline/EWLWm2N_38dOp78FCeEfdvsBjQn4iFJ1noX-i6K_jE5PMQ?e=JP5eRq
https://buckeyemailosu.sharepoint.com/:b:/s/DistanceEducation-OhioStateOnline/Eb9XCacwmUBIgY0_PzJ3osIBfHg8BWz6rySL7TWkeqRGRA?e=Jj2rTs


Ohio
Top Employers Unique 

Postings (Aug 
‘22 - Aug ‘23)

US Bank* 5

Pearson 
Education

2

JPMorgan 
Chase*

2

Equitas Health 2

Amgen 2
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Job Posting Analytics – Criteria 2 "legal understanding" OR "understanding of legal" OR "understanding of the law“; 
excluding lawyers, paralegals, and legal assistants; mentioning a Master’s degree

Access Full Report
Source: Lightcast™ Analyst

*is among a few institutions in Ohio advertising “tuition reimbursement” in job postings

Posting Overview Aug 2021 – Aug 
2022

Aug 2022 - Aug 
2023

Unique Job Postings 19 25

Minimum Education: Master’s Degree 3 3

https://buckeyemailosu.sharepoint.com/:b:/s/DistanceEducation-OhioStateOnline/Ef_eCKQIDMxJrcKBg4a9MkABSsPrxrekOyNouWUqq-f_iQ?e=6QxYCK
https://buckeyemailosu.sharepoint.com/:b:/s/DistanceEducation-OhioStateOnline/EaBko_sXoTREv8cppWUYxpABfwBthW3UrEXRvWkaHhK-SQ?e=75ZRVo


Top Skills (National)

• Top Specialized Skills
• Drug Development
• Information Privacy

• Skills Gaps 
(Postings vs. Profiles)
• Information Privacy (19% 

vs. 1%)
• Regulatory Affairs (16% 

vs. 1%)
• Drug Development (17% 

vs 0%)
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Job Posting Analytics – Criteria 2 "legal understanding" OR "understanding of legal" OR "understanding of the law“; 
excluding lawyers, paralegals, and legal assistants; mentioning a Master’s degree

Access Full Report
Source: Lightcast™ Analyst

Lightcast’s Profile Analytics is built from individual profiles of over 120 million workers in the U.S. (aggregated from 
sites such as LinkedIn). The skills gap compares the % of postings mentioning a specific skill to the % of profiles 
mentioning that same skill.

https://buckeyemailosu.sharepoint.com/:b:/s/DistanceEducation-OhioStateOnline/EXweKlver_hLjhd4iSjNto8BAqtsvmchzmAaNr8mUtYd-w?e=PZ6d3f
https://lightcast.io/
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Competitor Analysis



Summary of Findings

Two competitors were chosen from the more specific CIP analysis and one 
was chosen regionally based on its unique target audience. Additionally, 
competitors identified in the proposal were included in the analysis.

• Comparable institutions offer stackable certificates
• Competitors offer 100% online, self-paced coursework with some high-

impact synchronous sessions
• Some competitors partner with employers to offer program discounts to 

employees
• Program tracks and curriculum can be tailored toward student’s needs 

(Corporate Compliance, Healthcare, Cybersecurity, Human Resources)
• Multiple start dates allow for program flexibility
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Competitor Analysis



Competitor Analysis
Institution Program 

Name
Modality Completion 

Details
Program Value Overview

University of 
Arizona

Master of 
Legal Studies

Online 30 credits; 
1- 4 years

University of Arizona Law’s Master of Legal Studies (MLS) is a one-year degree program pursued on a full-time 
or part-time basis. The MLS is designed to enhance the effectiveness of a broad spectrum of professionals 
whose work involves regulations, negotiations, or working with lawyers or legal issues.

If you find yourself needing a better foundation for working with and understanding laws and regulations, or 
wish to improve your career prospects by obtaining legal and critical thinking skills, the MLS may be just the 
right fit.

Fordham 
University

Master of 
Studies in 
Law in 
Corporate 
Compliance

Online 30 credits; 1 
– 2 years

The online Master of Studies in Law (MSL) in Corporate Compliance from Fordham Law provides non-lawyers 
with the opportunity to earn a degree from a top-40 law school1 and advance their knowledge of compliance 
while studying at a time and location that works best for them.

Through interactive online learning, Fordham Law School prepares professionals with the specific skills 
needed to find effective, ethical compliance solutions and advance their careers.

Cleveland State 
University

Master of 
Legal Studies 
in 
Cybersecurit
y and Data 
Privacy

Online 30 credits; 
20 months

CSU College of Law’s innovative online Master of Legal Studies in Cybersecurity and Data Privacy takes an 
integrative approach to education, preparing professionals to understand the technical and business 
dimensions of cybersecurity and privacy as well as current laws and regulations. 

This flexible online MLS program is led by faculty from the Center for Cybersecurity and Privacy Protection at 
Cleveland State University College of Law, and other leading practitioners in the field, with relevant, real-world 
experience. 
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https://law.arizona.edu/academics/degrees/master-legal-studies-mls#:~:text=University%20of%20Arizona%20Law's%20Master,with%20lawyers%20or%20legal%20issues.
https://law.arizona.edu/academics/degrees/master-legal-studies-mls#:~:text=University%20of%20Arizona%20Law's%20Master,with%20lawyers%20or%20legal%20issues.
https://onlinelaw.fordham.edu/master-studies-law/
https://onlinelaw.fordham.edu/master-studies-law/
https://onlinelaw.csuohio.edu/
https://onlinelaw.csuohio.edu/


Competitor Analysis, Continued
Institution Estimated Tuition Program Differentiators

University of 
Arizona

$21,000
(30 units * $700 
credit/hour)

• Fall, spring and summer start options
• 12 available concentrations + interdisciplinary courses
• Advertised as self-paced
• Stackable certificates in health law and policy that apply 100% to the MLS
• 7.5 or 16 week courses

Fordham 
University

$63,000
(30 credits, $2074 
credit/hour)

• Fordham partners with 2U to deliver their experience
• Optional tracks to appeal to their audience: Financial Services, Human Resources, Health Care, General Compliance
• Host degree-specific networking events – “Fordham Law Networking Effect”
• 1 colloquium in NYC
• 3 annual start dates

Cleveland State 
University

$34,000
(30 credits, $1130 
credit/hour)

• 3 start dates
• Tailored curriculum to cybersecurity and data privacy professionals

• Includes coursework in: HIPAA and Privacy, Cybersecurity, and a Cybersecurity Technical Capstone experience
• Self-paced asynchronous coursework with some synchronous sessions with faculty
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https://law.arizona.edu/academics/degrees/master-legal-studies-mls#:~:text=University%20of%20Arizona%20Law's%20Master,with%20lawyers%20or%20legal%20issues.
https://law.arizona.edu/academics/degrees/master-legal-studies-mls#:~:text=University%20of%20Arizona%20Law's%20Master,with%20lawyers%20or%20legal%20issues.
https://onlinelaw.fordham.edu/master-studies-law/
https://onlinelaw.fordham.edu/master-studies-law/
https://onlinelaw.csuohio.edu/
https://onlinelaw.csuohio.edu/


Competitor Analysis (Proposal)
Institution Program 

Name
Modality Completion 

Details
Program Value Overview

Northwestern 
University

Master of 
Science in 
Law

Online 28 credits; 
2-4 years 
part time

The MSL online format is designed for STEM professionals around the world who wish to advance their 
careers by deepening their understanding of law and business. The online MSL is part-time; it can be 
completed in two to four years. Online students may begin in either the Fall or the Spring and will be required 
to complete a 2-week online orientation program before the start of their first term.

Students in the online format receive the exact same degree as students in the residential format. The 
requirements and structure of the curriculum are the same, with a rich and varied selection of online 
electives.

Wake Forest 
University

Master of 
Studies in 
Law

Online 21 months 
to 5 years

Do you seek the legal tools and framework needed to navigate risk, compliance, and the rapidly changing legal 
environment? The 100% online Master of Studies in Law (MSL) is flexible, part-time, and uniquely designed by 
world-renowned Wake Forest University School of Law faculty and industry experts, specifically for working 
professionals. Our MSL experience enhances skills, advances careers, and brings immediate relevance and 
value to the workplace — and beyond.

George 
Washington 
University

Master of 
Studies in 
Law 

Online 
(some 
options)

24 credits; 2 
years

GW Law’s MSL helps meet the growing demand for non-lawyers to be familiar with the many ways that law 
influences industry. The MSL program is intended for professionals who are not interested in earning a law 
degree or practicing law but work in jobs where knowledge of the law is important. The knowledge gained can 
augment career preparation or professional advancement.
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https://www.law.northwestern.edu/academics/degree-programs/msl/program/online/
https://www.law.northwestern.edu/academics/degree-programs/msl/program/online/
https://msl.law.wfu.edu/
https://msl.law.wfu.edu/
https://www.law.gwu.edu/msl
https://www.law.gwu.edu/msl
https://www.law.gwu.edu/msl


Competitor Analysis (Proposal), Continued

Institution Estimated Tuition Program Differentiators

Northwestern 
University

$60,732
($2,169/credit * 28 
credits)

• 2-week online orientation
• “Power Week” sessions offer unique format
• 12 elective courses
• Aimed at STEM professionals; “Where STEM, Law, and Business Converge”
• Focus areas include: business law and entrepreneurship, intellectual property and patent design, regulatory analysis and 

strategy

Wake Forest 
University

$33,600
($1,120/credit * 30 
credits) 

• 3 tracks: Business Law & Compliance, Health Law & Policy, Human Resources
• All coursework is asynchronous
• Three start dates
• Discounts are offered to partner employers, including Blue Cross Blue Shield of North Carolina
• 4 MSL Graduate certificates stack into MSL degree (Workplace Legal Fundamentals, Business Law and Compliance, Health 

Law and Policy, Human Resources)

George 
Washington 
University

$58,800
($2,450 * 24 
credits)

• Only some options available online: MSL in Government Procurement Law, National Security & Cybersecurity Law, 
Government Procurement & Cybersecurity Law

• Weekly synchronous sessions
• Option to take on-campus courses as a part of the online degree
• Proximity to policy makers and top law firms
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https://www.law.northwestern.edu/academics/degree-programs/msl/program/online/
https://www.law.northwestern.edu/academics/degree-programs/msl/program/online/
https://msl.law.wfu.edu/
https://msl.law.wfu.edu/
https://www.law.gwu.edu/msl
https://www.law.gwu.edu/msl
https://www.law.gwu.edu/msl
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Keyword Analysis

Keyword analysis is conducted using Brightedge, an enterprise-level search engine 
optimization (SEO) platform. Keyword analysis seeks to understand the search 
behavior surrounding relevant program keywords, program names, and competitor 
program keywords. It is important to consider changes in search behavior for 
keywords as it may be indicative of how a potential audience is searching for the 
topic in question.

https://www.brightedge.com/


Comparator Program Search Trends
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Keyword Analysis

Source: Brightedge™

• Competing programs may utilize different program names to make 
it easier to search for their programs.

• People may be more familiar with other variations of the program 
name than the one Ohio State uses.

• Other program names have shown both month-over-month and 
year-over-year increases in search volume.



Share of Voice – MSL Program Page
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Keyword Analysis

Source: Brightedge™, college webpage

• Share of Voice Report: 
10/1 – 10/7

• Based on keywords 
current program 
webpage is ranking 
for

• Fordham University 
is also a top 
competitor in degree 
completions in the 
more specific CIP 
category

https://moritzlaw.osu.edu/apply-now/msl-admissions
https://moritzlaw.osu.edu/apply-now/msl-admissions
https://moritzlaw.osu.edu/apply-now/msl-admissions
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Best Practices, Observations, 
Considerations



Online Program Best Practices

Best Practices to Maximize Student Interest and Accommodate the Working 
Professional

• Rolling admissions: Ensure that the program has a rolling admissions process, whereby 
applications are evaluated as they are received, and students are notified in a timely 
manner about the status of their application

• 7-week courses: Optimal for working professionals, as they provide the flexibility 
needed to accommodate their busy lives

• 6 start dates/year: Multiple start dates allow working professional students the 
opportunity to enroll in programs that meet their needs when they want those needs met
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Best Practices, Observations, Considerations



Observations & Considerations
• Nationwide, job postings explicitly mentioning variations of this degree are very low.
• Overall job postings related to the profiled occupations are increasing at the national and 

regional levels.
• Aggregate CIP category completion trends indicate small increases in overall completions, 

primarily led by 100% distance offered programs.
• In the granular CIP categories, the top four completion-producing institutions in 2021 

increased their market share from 2017 to 2021, while Ohio State lost market share.
• Competitors advertise their degrees as a way to stay competitive in the job market and offer 

various specializations geared toward their target audience. They offer primarily 
asynchronous coursework that is available 100% online.

• Competitors also offer multiple start dates and short course sessions, allowing for flexibility 
and appealing to their target audience.

• Competing programs utilize different program names to make it easier to search online for 
their programs.
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Best Practices, Observations, Considerations



Observations & Considerations
• Consider employers who would be interested in hiring someone with skills taught in the 

program or employers who would be interested in upskilling their current workforce. 
Employer partnerships should be leveraged to ensure long-term program viability.

• Consider targeting employers with tuition reimbursement policies to alleviate financial 
concerns for this degree.

• Skills gaps in profiled occupations include knowledge and an understanding of health law, 
information privacy, and regulatory affairs, which could be areas of opportunity to upskill the 
current workforce.

• Skills gaps and in-demand occupations associated with this degree would indicate that the  
compliance and health law concentrations should be prioritized.

• Ensure that 100% of program requirements can be completed online. Consider shortening 
coursework to appeal to the adult working learner and to stay aligned with competitors.

• Consider how students find prospective programs and optimize web pages to increase 
visibility to a larger audience. Consider adjusting the program name to align with search 
behavior.
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Best Practices, Observations, Considerations



Contact

Joe Kline

Market Research Analyst

Ohio State Online – Office of Academic Affairs

kline.374@osu.edu
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Enrollment Opportunity Scan
INTERNAL USE ONLY. This document is confidential and intended for internal use within The Ohio State University exclusively. Unauthorized sharing or distribution is prohibited.

Program Details
Program Name: Master in the Study of Law

Program CIP: 22.0299
CIP(s) Analyzed 22.00 & 22.02 *Ohio State master's programs mapped to this CIP code: LLM and on‐campus MSL (22.0299)
Program Level: Master's

This report provides insight into the enrollment opportunity for the Master in the Study of Law. Contextually, total national degree conferral trends for master's programs aligned with the profiled CIP codeS 
show a slight year‐over‐year increase (excluding the 2021 outlier), a year‐over‐year decline in non‐distance program completions, and a moderate year‐over‐year increase in distance program completions.

IPEDS institutional completion data is used as a proxy for new academic year enrollments in this analysis. To date, completion data and accompanying market share actuals have been released through 
academic year 2021. Currently, the college maps two distinct master's level programs to the six‐digit classification of instructional program (CIP) code, 22.0299. Because research shows that comparable 
programs map to a variety of 6‐digit CIP codes within two unique 4‐digit CIP categories, this analysis looks at the 22.00 and 22.02 4‐digit CIP categories to better understand the total market for related 
programs. These 4‐digit CIP categories provide a more holistic snapshot for related program completions as opposed to the more granular 6‐digit CIP used by Ohio State. This is in slight contrast to the 
accompanying market research report, which focused on the aggregate two‐digit CIP (22) to get a high‐level understanding of the overall market.

Three key drivers influencing enrollment opportunity projections on the "Enrollment Opportunity Scan" tab include the  year‐over‐year total completion growth rate, OSU's market share for the first projected 
year, and the year‐over‐year growth rate of OSU's market share.

In the "Enrollment Opportunity Scan" tab, the current‐state scenario shows the projected total number of program enrollments through academic year 2028 based on the three aforementioned key drivers. 
Because the college maps two programs to this CIP code, we took a top‐down approach to estimating MSL program enrollments. The LLM program enrollments are backed out of the total number of 
enrollments to achieve the estimated enrollment opportunity for the MSL program (inclusive of all modalities offered). This assumes that the total market (using completion data as a proxy) grows at the 
trailing five‐year average rate (excluding a large decrease in 2021, due in large part to non‐distance program completions) and the market share for Ohio State's programs remains static at it's most recent 
implied market share. The current state scenario projects that in AY 28, the MSL program will have 29 new enrollments for that year. If market share grows at 5% YoY as opposed to the current growth rate of 
0%, in AY 28, the MSL program could expect to see 40 new enrollments for that year.

The "Enrollment Opportunity Scan" tab also features an ideal‐state scenario analysis. This analysis seeks to show the YoY Ohio State market share growth required to "catch up" to the profiled competitor's 
current (2021) market share within four academic years. The University of Arizona was selected as one of two competitors in this report, as they are one of the top institutions (2021) in the more granular, 6‐
digit CIP analysis for the CIPs that would most accurately represent Ohio State's current program. Washington University in St. Louis was selected as the second competitor, as they are the highest completion‐
producing institution (2021) in the broader 4‐digit CIP group whose completions are classified as "distance‐offered." Holding all key drivers equal except for YoY market share growth, the scenario calculates 
the YoY Ohio State market share growth required to attain the profiled competitor's market share within four academic years. The scenario also calculates the number of enrollments that would be required 
to attain such market share. 

The "steady state" row calculation is available in both the current‐state and ideal‐state scenarios. This assumes that it takes two years for students to complete the MSL program. This represents the number 
f d h ld b ll d i h i l d i (i i ll ll )



Enrollment Opportunity Scan
Program Details

Program Name: Master in the Study of Law
Program CIP: 22.0299

CIP(s) Analyzed 22.00 & 22.02
Program Level: Master's

Market Snapshot
Average YoY Completion Growth 5.1% *excluding large drop in 2021, due to decline in non‐distance program completions
YoY Institutions Entering (Exiting) Market 0                   
Average OSU YoY Completions Market Share Growth (11.2%)

2017 2018 2019 2020 2021
Total Completions 7742 8250 8434 8976 5894
YoY Growth   6.6% 2.2% 6.4% (34.3%)

Non‐Distance Offered Program Completions 6667 6345 6059 6171 3055
YoY Growth   (4.8%) (4.5%) 1.8% (50.5%)

Distance Offered Program Completions 1075 1905 2375 2805 2929
YoY Growth   77.2% 24.7% 18.1% 4.4%

Number of Institutions (Total) 151 156 157 154 152
YoY Entered (Exited) 5                1                      (3)                 (2)                       

Median Market Share Per Institution 0.3% 0.3% 0.3% 0.3% 0.4%
YoY Growth   5.1% (12.7%) 7.1% 12.2%

Median Completions Per Institution 25 28 25 28.5 21
YoY Growth   12.0% (10.7%) 14.0% (26.3%)

Total OSU Completions 29 39 25 24 12
YoY Growth   34.5% (35.9%) (4.0%) (50.0%)

OSU Completions Market Share 0.4% 0.5% 0.3% 0.3% 0.2%
YoY Growth   26.2% (37.3%) (9.8%) (23.9%)

Current State: Ohio State market share remains the same as most recent market share

Key Drivers Rationale YoY Total Completion Growth 5.1%
YoY Completion Growth (All Modalities) 5.1% Average YoY completion growth, 5 years trailing, excluding outlier of 2021 YoY OSU Market Share Growth 0.0%
OSU Market Share (1st Projected Year) 0.6% AY 23 OSU Implied Market Share, MSL program has seen recent increases in enrollment YoY Total Completion Growth Interval 1.0%
YoY OSU Market Share Growth 0.0% Assumes zero market share growth for Ohio State YoY OSU Market Share Growth Interval 2.5%

Actual Expected Enrollments Sensitivity Analysis
AY 19 AY 20 AY 21 AY 22 AY 23 AY 24 AY 25 AY 26 AY 27 AY 28

Years Out ‐5 ‐4 ‐3 ‐2 ‐1 0 1 2 3 4 29 3.1% 4.1% 5.1% 6.1% 7.1%
Total Completions (All Modalities) 8434 8976 5894 6193 6507 6837 7184 7549 7931 8334 ‐5.0% 17 19 21 23 25
OSU Market Share 0.3% 0.3% 0.3% 0.6% 0.6% 0.6% 0.6% 0.6% 0.6% ‐2.5% 21 23 25 27 29
Total OSU Enrollments Mapped to the CIP Group 27 16 18 37 39 41 43 45 47 0.0% 25 27 30 32 34
Less: LLM Program Enrollments 25 16 12 19 18 18 18 18 18 2.5% 30 32 34 37 40

MSL Enrollments 2 0 6 18 21 23 25 27 29 5.0% 34 37 40 43 45
Steady State Enrollment (2 Year Program) 39 44 48 52 56

Ideal State ‐ Ohio State grows its market share to match University of Arizona

Key Drivers Rationale
YoY Completion Growth (All Modalities) 5.1%
OSU Market Share (1st Projected Year) 0.6% AY 23 OSU Implied Market Share, MSL program has seen recent increases in enrollment
YoY OSU Total Market Share Growth 30.4%

Actual Expected
AY 19 AY 20 AY 21 AY 22 AY 23 AY 24 AY 25 AY 26 AY 27 AY 28

This current state analysis assumes the overall market continues to grow at its current rate (5‐year average, excluding the 2021 outlier) with Ohio State 
maintaining it's most recent implied share of the overall market. The most recent market share was selected, as opposed to an average over previous 
years, as the MSL program had more enrollments in AY 23 than it had in the previous three academic years combined. Since both the LLM and MSL 
programs are mapped to the profiled 4‐digit CIP group, LLM enrollments are backed out of the estimated total enrollments to arrive at an estimated 
number of MSL enrollments given the key drivers.

YoY Total Completion Growth
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This analysis identifies the YoY market share growth rate Ohio State would have to attain in order to reach Arizona University's 2021 market share of 
11.4%. Ohio State would have to grow its market share 30% on average, every year, to obtain a total of 312 net new enrollments by AY 28 to reach the 
current market share of Arizona. Arizona, like Ohio State, offers various master's level legal programs that are mapped to this CIP group.

Average YoY completion growth, 5 years trailing, excluding outlier of 2021

Average YoY OSU total market share growth



Years Out ‐5 ‐4 ‐3 ‐2 ‐1 0 1 2 3 4
Total (All Modalities) Completions 8434 8976 5894 6193 6507 6837 7184 7549 7931 8334
OSU Market Share 0.6% 0.7% 1.0% 1.3% 1.6%
Total OSU Enrollments Mapped to the CIP Group 39 53 73 100 137
Less: LLM Program Enrollments 25 16 12 19 18 18 18 18 18

MSL Enrollments 2 0 6 18 21 35 55 82 119
Steady State Enrollment (2 Year Program) 39 56 90 137 201

Total Net New Enrollments, Expected Years 312

Ideal State ‐ Ohio State grows its market share to match Washington University in St. Louis

Key Drivers Rationale
YoY Completion Growth (All Modalities) 5.1%
OSU Market Share (1st Projected Year) 0.6% AY 23 OSU Implied Market Share, MSL program has seen recent increases in enrollment
YoY OSU Total Market Share Growth 69.7%

Actual Expected
AY 19 AY 20 AY 21 AY 22 AY 23 AY 24 AY 25 AY 26 AY 27 AY 28

Years Out ‐5 ‐4 ‐3 ‐2 ‐1 0 1 2 3 4
Total (All Modalities) Completions 8434 8976 5894 6193 6507 6837 7184 7549 7931 8334
OSU Market Share 0.6% 1.0% 1.6% 2.8% 4.7%
Total OSU Enrollments Mapped to the CIP Group 39 69 124 220 393
Less: LLM Program Enrollments 25 16 12 19 18 18 18 18 18

MSL Enrollments 2 0 6 18 21 51 106 202 375
Steady State Enrollment (2 Year Program) 39 72 157 308 577

Total Net New Enrollments, Expected Years 755

INTERNAL USE ONLY. This document is confidential and intended for internal use within Ohio State University exclusively. Unauthorized sharing or distribution is prohibited.

Assumptions

We are using completions as an approximation for current year enrollments for the total market share
Institutions reporting 0 completions are not included in this analysis
All numbers are rounded, therefore inconsistent summations may be due to rounding error

Source: Lightcast Analyst

Distance completions are defined as "a program for which all the required coursework is able to be completed via distance education courses. All completions of this 
program are considered distance offered completions, even if some students chose not to enroll in distance education courses.

This analysis identifies the YoY market share growth rate Ohio State would have to attain in order to reach Washington University in St. Louis's 2021 
market share of 4.7%. Ohio State would have to grow its market share 70% on average, every year, to obtain a total of 755 net new enrollments by AY 28 
to reach the current market share of WashU. WashU, like Ohio State, offers various master's level legal programs that are mapped to this CIP group.

Average YoY completion growth, 5 years trailing, excluding outlier of 2021

Average YoY OSU total market share growth
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Purpose

Ohio State Online
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The purpose of this analysis is to 
compile the high-level 
information, including the 
presentation of that information, 
prospective learners are seeking 
most about online programs from 
competitor/comparator programs 
at other institutions. 
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Institutions Analyzed

• University of Arizona

• Fordham University

• Cleveland State University

• Northwestern University
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University of Arizona
Master of Legal Studies

https://law.arizona.edu/academics/degrees/master-legal-studies-mls#:~:text=University%20of%20Arizona%20Law's%20Master,with%20lawyers%20or%20legal%20issues.
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Overview
Program Name: Master of Legal Studies

Offering College: James E. Rogers College of Law

Program URL:
https://law.arizona.edu/academics/degrees/master
-legal-studies-mls

UNIVERSITY OF ARIZONA

Offerings menu

https://law.arizona.edu/academics/degrees/master-legal-studies-mls
https://law.arizona.edu/academics/degrees/master-legal-studies-mls
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Program Academic
Details

UNIVERSITY OF ARIZONA

Cost per academic year

Enrollment options

Cost justification

Credit hours 
required/program details
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Program Academic Details

UNIVERSITY OF ARIZONA

Required courses

Concentrations
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Admissions and Enrollment

UNIVERSITY OF ARIZONA

Application requirements

Test optional

Application deadlines
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Value Propositions

UNIVERSITY OF ARIZONA

• Interdisciplinary approach
• Return on investment/career boosting
• Top-tier faculty
• Affordable
• Accessible
• Self-paced
• Flexible
• Tailored to students’ needs
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Value Propositions

UNIVERSITY OF ARIZONA

Career outcomes
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Student Support Services/Co-Curricular Features

UNIVERSITY OF ARIZONA
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Fordham University
Master of Studies in Law in Corporate Compliance

https://onlinelaw.fordham.edu/master-studies-law/
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Overview

FORDHAM UNIVERSITY

Program Name: Master of Studies in Law in Corporate 
Compliance

Offering College: School of Law

Program URL:
https://www.fordham.edu/school-of-
law/admissions/msl-admissions/online-msl-in-
compliance/

Landing 
page

Program 
page

https://www.fordham.edu/school-of-law/admissions/msl-admissions/online-msl-in-compliance/
https://www.fordham.edu/school-of-law/admissions/msl-admissions/online-msl-in-compliance/
https://www.fordham.edu/school-of-law/admissions/msl-admissions/online-msl-in-compliance/
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Program Academic Details

FORDHAM UNIVERSITY

Specializations

Course requirements
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Program Academic Details

FORDHAM UNIVERSITY

Curriculum
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Program Academic Details

FORDHAM UNIVERSITY

Cost per credit hour

Financial aid
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Admissions and Enrollment

FORDHAM UNIVERSITY

Application requirements
Admissions 
deadlines
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Value Propositions

FORDHAM UNIVERSITY

• Return on investment/career boosting
• ROI for organizations – “Safeguard your org”
• Top tier faculty
• Top law school
• Professional network
• In-person experiences
• Flexible
• Tailored to student’s needs
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Value Propositions

FORDHAM UNIVERSITY
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Student Support Services/Co-Curricular Features

FORDHAM UNIVERSITY
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Cleveland State University
Master of Legal Studies in Cybersecurity and Data Privacy

https://onlinelaw.csuohio.edu/
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Overview

CLEVELAND STATE UNIVERSITY

Program Name: Master of Legal Studies in 
Cybersecurity and Data Privacy

Offering College: CSU College of Law

Program Page URL:
https://www.law.csuohio.edu/admissions/mls

Landing Page URL: 
https://onlinelaw.csuohio.edu/ 

Program Page

Landing Page

https://www.law.csuohio.edu/admissions/mls
https://onlinelaw.csuohio.edu/
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Program Academic Details

CLEVELAND STATE UNIVERSITY

Program structure

Curriculum
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Program Academic Details

CLEVELAND STATE UNIVERSITY

Scholarships and financing

General MLS 
Cost per credit 

hour
MLS in Cybersecurity 
Cost per credit hour
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Program Academic Details

CLEVELAND STATE UNIVERSITY

Transfer credits

Faculty

Workload
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Admissions and Enrollment

CLEVELAND STATE UNIVERSITY
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Value Propositions

CLEVELAND STATE UNIVERSITY

Student testimonials

• Return on Investment/Career-Boosting
• Job Security
• Top Tier Faculty
• Affordable
• Flexible
• Tailored to student’s needs
• Specialized Area
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Value Propositions

CLEVELAND STATE UNIVERSITY

Outcomes



Ohio State Online

29

Value Propositions

CLEVELAND STATE UNIVERSITY
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Student Support Services/Co-Curricular Features

CLEVELAND STATE UNIVERSITY

DEI initiatives

Student supports



Ohio State Online

31

Northwestern University
Master of Science in Law

https://www.law.northwestern.edu/academics/degree-programs/msl/program/online/
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Overview

NORTHWESTERN UNIVERSITY

Program Name: Master of Science in Law

Offering College: Pritzker School of Law

Program URL:
https://www.law.northwestern.edu/academi
cs/degree-programs/msl/
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Program Academic Details

NORTHWESTERN UNIVERSITY

Program details

Structure
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Program Academic Details

NORTHWESTERN UNIVERSITY

Coursework

Tuition & Scholarships
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Admissions and Enrollment

NORTHWESTERN UNIVERSITY

Admissions questions

Test optional
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Value Propositions

NORTHWESTERN UNIVERSITY

• Return on investment/career boosting
• STEM-focused
• Top-tier faculty
• Top law school
• Flexible
• Tailored to student’s needs
• Diversity of student body
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Value Propositions

NORTHWESTERN UNIVERSITY

Student/alumni testimonials
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Value Propositions

NORTHWESTERN UNIVERSITY

Faculty Expertise

In-Person Experience
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Student Support Services/Co-Curricular Features

NORTHWESTERN UNIVERSITY

Career Services

Required online 
orientation
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  Office of Ohio State Online 
online.osu.edu 

Memorandum of 
Understanding 
Online Program 

Between 
 
College/Department/Campus 
The Ohio State University 

And 

Ohio State Online 
The Ohio State University 

Purpose 
This Memorandum of Understanding (MOU) is entered into by and between Ohio State Online 
and the above College/Department/Campus to facilitate the launch and ongoing success of the 
online program outlined below. 

Term of MOU 
This MOU will begin effective March 1, 2024 and will be formally discussed during the review 
of the census enrollment report annually after the first enrollment term; however, continual 
dialogue between College/Unit/Campus contacts and the Ohio State Online cross functional 
team will ensure the involved parties are regularly (re)evaluating, strengthening, and evolving 
the partnership based on enrollment and revenue trends against program goals. This MOU 
does not automatically renew. At the end of the formal evaluation terms, program health 
criteria will be utilized to understand program performance and to facilitate next steps. 

Ohio State Online support for online program enrollment growth is funded through the Distance 
Education Budget Model (SSA4) to incentivize colleges to develop and grow net-new online 
enrollments. Should the online program end at any time, the DE budget model will remain in 
effect for three years from the end point of the online program for the budget model to self-
adjust and close, given that the budget model operates on a one-year lag, two-year average 
from the start of the online program. 

https://online.osu.edu/


2 
 

  Office of Ohio State Online 
online.osu.edu 

Either party must give at minimum two semesters notice to Ohio State Online and the Council 
on Academic Affairs to allow transition to end services described in this document. 

Services Selected for Program Launch 
Core services for all online programs (those with ONL subplans) include authorization 
research, an up-to-date page on online.osu.edu, and support from general brand marketing. 

The College / Department / Campus is also leveraging these Ohio State Online Services: 

Online Instruction Support Services: Curriculum Review; Curriculum Optimization; 
Faculty Professional Development; Course Design, Build, Updates 

Online Enrollment Support Services: Student Marketing, Research, and Retention 

Table of Program Relationship Contacts 

Units College / Department / Campus Ohio State Online 

Organization Oversight Acting Dean, Camille Hebert Jason Lemon, Dean 

Administrative Oversight Tra Pham, Assistant Dean for 
Graduate and International Affairs 

Rob Griffiths, AVP, Digital Learning 
and Innovation 
AVP Online Enrollment 

Program Oversight Anne Ralph, Associate Dean for 
Academic Affairs & 

Tra Pham, Assistant Dean for 
Graduate and International Affairs 

Rob Griffiths, AVP, Digital Learning 
and Innovation 
AVP Online Enrollment 

Course Oversight Anne Ralph, Associate Dean for 
Academic Affairs, & 

Tra Pham, Assistant Dean for 
Graduate and International Affairs 

John Muir, OSO program / course 
design innovation 

Student Support Oversight Tra Pham, Assistant Dean for 
Graduate and International Affairs 

AVP, Online Enrollment 

https://online.osu.edu/
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  Office of Ohio State Online 
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Marketing Oversight Tra Pham, Assistant Dean for 
Graduate and International Affairs 
&  

Anne Flanery, Associate Director 
of Marketing and Communications 

AVP, Online Enrollment 

Fiscal Oversight Matt Yoder, Chief Administrative 
Officer 

AVP, OSO Financial Strategy and 
Analysis 

Signatories 
By signing this MOU, all groups agree to be active partners and to abide by this agreement: 

Program Director Date: 

Department Chair Date: 

College Fiscal Officer Date: 

College Marketing Director Date: 

Curricular Dean Date: 

Dean Date: 

Vice Provost and Dean of Online Learning Date: 

 

  

https://online.osu.edu/
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  Office of Ohio State Online 
online.osu.edu 

APPENDICES 

Appendix A: Roles and Responsibilities 
Ohio State Online will partner with colleges from online program inception to program 
conclusion. The full Ohio State Online partnership model is: 

Performed by Academic Unit Performed via Partnership Performed by Ohio State 
Online 

Academic Oversight 
Degree Conferral 

Goal Setting and Planning Marketing—Research, 
Communication, Lead 
Generation 

Admissions Tracking and Reporting Recruiting—Advising, 
Application, Enrollment 

Curriculum Coordination for Marketing 
and Recruitment 

Student Retention—
Connection and 
Administrative Support  

Faculty 
Instruction 

Implementation of Evidence-
based Practices for Online 
Programs and Courses 

Online Instruction Support—
Goals, Outcomes, 
Graduation, Professional 
Learning 

Ohio State Online 

Core Deliverables 
Core deliverables provided by Ohio State Online:  

• Ohio State Online will conduct all State Authorization and licensing board research prior 
to the program application for admission opening and provide information on the 
program disclosure website. 

• Ohio State Online will create a page on https://online.osu.edu. 
• Ohio State Online will support courses in partnership with faculty/instructors based on 

customized instructional support plan. 

https://online.osu.edu/
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  Office of Ohio State Online 
online.osu.edu 

• Ohio State Online will provide marketing support for programs within Ohio State’s 
academic online program portfolio based on customized marketing plan. 

Program Administration 
1. Consult and recommend evidence-based, effective practices for program approval, 

course approval, student information labeling, and budget forecasting. 
2. Collaborate, consult, and recommend evidence-based, effective practices for program 

development, course development, student recruitment, and retention based on market 
analysis, enrollment opportunities scan, and competitor/comparator scan.  

3. Partner with program and provide a cross functional Ohio State Online support team, 
which provides marketing, recruitment, retention, and online instructional support that 
will evolve with the program, the market, and university resources and priorities. 
Collaboration with the college will happen throughout the students’ entire degree 
experience. 

Participate in Compliance Activities 
1. Consult and recommend options as State Authorization related considerations arise. 

a. Consult and support college understanding of rules and regulations. 

b. Engage in prioritization strategy to support the unit’s goals. 

c. Communicate the program’s authorization status to the college. 

2. Actively monitor regulations and participate in regional and national State Authorization 
networks to provide recommended practices to seek and maintain required 
authorizations and disclosures—as well as communication requirements of the unit. 

3. Maintain a public-facing authorization and disclosure web presence. 

Actively Engage with Institutional Shared Governance 
The Committee on Academic Technology (CAT); Council on Academic Affairs (CAA); Senate 
Fiscal; Council on Enrollment and Student Progress (CESP); State Authorization Advisory 
Committee (SAAC) provide governance to Ohio State Online work and services—in addition to 
ad hoc internal and external advisory groups, such as Student Systems Business Owners, 
Workforce Development, and Corporate Engagement. 

Online Instruction Support Services 

Partner to Design Online Courses Based on Evidence-Based 
Effective Practices 

https://online.osu.edu/
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1. The Ohio State Online team conduct an online program curriculum review and provide 
recommendations for a program enrollment optimization plan before college curricular 
approval. 

2. The Ohio State Online Instructional Design team will work with leaders from each 
program and college, as well as other internal and external stakeholders as necessary, 
as part of a cross functional work team to create a customized course support plan 
based on evidence-based, effective practices for online program instruction, market 
analysis, enrollment opportunities, and competitor scans that will evolve with the 
program, the market, and university resources. 

3. Provide professional learning opportunities for faculty/instructors/students through Ohio 
State Online and in ongoing partnership with other campus units; promote these 
opportunities directly with program instructors. 

Online Enrollment Support Services 

Conduct Marketing and Recruitment Activities to Drive Interest 
and Applications 

1. The Ohio State Online Marketing Team is responsible for promoting Ohio State’s 
portfolio of for-credit online degree and certificate programs. Ohio State Online will work 
with leaders from each program and college, as well as other internal and external 
stakeholders as necessary, to design a customized marketing plan focused on 
generating prospective-student demand in the form of inquiries that will evolve with the 
program, the market, and university resources. 

2. The Ohio State Online Enrollment Team will provide support to each program and 
college in recruiting and supporting students seeking admission and retaining 
enrollment learners in online programs. Ohio State Online will work with leaders from 
each program and college, and other stakeholders as necessary, to design a 
customized recruitment and retention plan based on quantitative and qualitative student 
engagement data generated from Ohio State Online and the unit. 

Advance Student Support Offerings for Online Learners 
1. Actively engage in discussions with campus stakeholders to improve and advance how 

Ohio State supports online learners. 

2. Research and provide colleges/units/campus with data on national trends in distance 
education student support. 

https://online.osu.edu/
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3. Offerings may evolve with the program, the market and available university resources. 

College/Department Responsibilities: 
College/Department entering into this agreement will partner with Ohio State Online to: 

1. Engage with the Ohio State Online Marketing Team to conduct market analysis, 
enrollment opportunities scan, and competitor scan to understand program viability and 
inform specific aspects of program development.  

2. Engage with the Ohio State Online Instructional Design team to review and consider 
recommendations for online program enrollment optimization before 
unit/college/campus approval. 

Secure Approval 
1. Secure approval from the following, where applicable: 

a. Department 

b. College 

c. Graduate School 

d. Council on Academic Affairs (CAA) 

e. University Senate 

f. Board of Trustees 

g. Department of Higher Education 

h. Accreditation Provider 

2. Contact the Office of Fiscal Planning and Analysis university budget office and request 
a distance-education-specific fee table 

a. If applicable, differential fees must be approved by the Board of Trustees 

3. Contact Student Financial Aid and Office of Student Academic Success to determine 
initial enrollment term 

4. Meet program standards set forth by your accrediting body (if applicable) for alternative 
delivery modes 

Program Administration  

https://online.osu.edu/
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1. Submit applicable courses for online delivery and any course revisions to 
curriculum.osu.edu (after CAA approval of program) 

2. Label students in the Student Information System with the Distance Education subplan 
(ONL) 
Please note: student fee assessment and college revenue rely on the ONL subplan 
accurately and consistently applied. The Distance Education Budget Model only applies 
to students labeled with the ONL subplan. 

3. Collaborate with Admissions to create an application  

4. Incur additional costs not covered by the Distance Education Budget Model, if 
applicable, associated with distance education programming (e.g., staff or funding to 
provide consistent support and services to students, faculty, and staff associated with 
online programs as provided to those for on-ground programs) 

5. Identify a Faculty/Program Director or designee to meet with Ohio State Online’s cross 
functional team on a semester basis to review enrollment data and trends, the 
customized course support plan, and faculty/instructor participation, and to share 
information such as strategies and future plans, updates, and feedback regarding the 
program and Ohio State Online support. 

Participate in Compliance Activities 
1. Collaborate with Ohio State Online on State Authorization and state professional 

licensing board approvals for programs in a licensed field 

a. Identify a college/program liaison to work with the Ohio State Online State 
Authorization Team in addition to the college’s/campus’ curricular dean 

b. Upon request, provide program, instructor, and faculty information to the State 
Authorization Team 

c. Provide required professional licensing board disclosures in writing to potential 
and enrolled students  

d. Communicate to prospective students regarding their eligibility to enroll in the 
program and seek federal financial aid based on the program’s authorization 
status   

e. Notify Ohio State Online of states/countries from which you would like to enroll 
students during initial State Authorization consultation and if changes arise 

f. Post a link to the Ohio State Online disclosures webpage 
(go.osu.edu/disclosures) on the program webpage maintained by the college 

https://online.osu.edu/
http://go.osu.edu/disclosures
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g. Work with the state authorization team to complete state licensing board applications 

when required to place students in that state. 

h. Notify the State Authorization team and the appropriate college/program State 
Authorization liaison regarding any changes in physical presence activities 
outside Ohio, such as:  

i. Establishing a physical location for students to receive synchronous or 
asynchronous instruction   

ii. Establishing an administrative office or providing office space for staff 

iii. Conducting on-ground supervised field experiences such as clinicals, 
practicums, student teaching, or internships   

iv. Placing more than 10 students simultaneously at a single placement site 
(e.g., a hospital)   

v. Requiring students to meet in person for instructional purposes more than 
twice per semester 

vi. Carrying out field study or research at a field station  

i. Faculty/program directors new to working with State Authorization are strongly 
encouraged to participate in Ohio State Online distance education training 

i. “State Authorization 101” course available in BuckeyeLearn (Search for 
“State Authorization 101” in BuckeyeLearn)  

Partner to Design Online Courses Based on Evidence-based 
Practices 

1. Colleges/programs will collaborate with the Ohio State Online Instructional Design team, 
as well as other internal and external stakeholders as necessary, as part of a cross 
functional work team to create a customized course support plan based on best 
practices for online program instruction, market analysis, enrollment opportunities and 
competitor scans that will evolve with the program, the market and university resources. 

2. Provide administrative support to facilitate the scheduling of Ohio State Online course 
design consultation and instructor professional learning for each course in the program, 
based on the customized course support plan. Ensure the availability, expectations, and 
readiness of each instructor engage in support to design or revise the course and 
course materials in advance of offering the course, and coordinate with the instructional 
design team to monitor progress. 

https://online.osu.edu/
https://ohiostate.csod.com/LMS/catalog/Welcome.aspx?tab_page_id=-67&tab_id=-1
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3. Encourage all program faculty/instructors to participate in professional learning 
opportunities, including those offered through Ohio State Online and other university 
partners such as the Michael V. Drake Institute for Teaching and Learning. 

Conduct Marketing and Recruitment Activities to Drive Interest 
and Applications 

1. Identify a liaison(s) for program-specific marketing and recruitment activities. The 
liaison(s) will act as the point of contact with the Ohio State Online Marketing and 
Communications Team and work with the faculty/program director and other college 
marketing professionals to gather information needed to create a customized strategic 
marketing plan. 

2. Provide detailed outline of prospective-student lead nurturing process that includes the 
following (template available upon request):  

a. Name, title, and email of all those who will be responsible for receiving and 
responding to Ohio State Online -driven prospective student inquiries 

b. Marketing and communication touchpoints 

c. Response timing  

3. Create and maintain program-specific information on the college/department’s website. 
The Ohio State Online Marketing Team can provide guidance and suggestions for 
complementary content. 

4. Execute marketing tactics that are complementary to – and not in competition with –
Ohio State Online lead-generation tactics. Marketing tactics include: 

a. Recruitment activities (e.g., webinars) 

b. Content marketing (e.g., storytelling, social media, gated content, info sessions) 

c. Email marketing (e.g., personalized journeys, list acquisition, awareness Provide 
Student Support to Online Learners 

Advance Student Support Offerings for Online Learners 
1. Collaborate with relevant student support services (Disability Services, Writing Center, 

Libraries, Military and Veterans Services, etc.) to ensure resources available across 
campus are made known to learners and that student needs are met.   

2. Ensure compliance with applicable university policy expected for courses of all 
modalities at Ohio State, including provisions of the Digital Accessibility Policy to include 
obtaining approved Accommodation-Based Exceptions, when needed. 
College/departments will be responsible for the costs associated with these 

https://online.osu.edu/
https://accessibility.osu.edu/policy
https://accessibility.osu.edu/exceptions
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accommodations as well as accommodations for use of tools outside Ohio State’s 
enterprise-supported academic toolset. 

3. Provide ongoing administrative and end-user support for any learning technology tools 
you or your college/department require that are outside of the supported university 
toolset and 24/7 help desk support (Toolset Services: 
teaching.resources.osu.edu/toolsets).  

  

https://online.osu.edu/
http://teaching.resources.osu.edu/toolsets
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Appendix B: Online Program Attributes 
Program Working Title(s): Master in the Study of Law; Certificate in Compliance; 
Certificate in Health Law; Certificate in Business Law. 

Program level: Circle all that apply 

Associate Undergraduate Graduate Professional 

Approval type: Circle all that apply 

New program Change of delivery  Certificate       Stackable  Other 

If applicable, will the program(s) continue to offer an on-ground version? Note, notification to 
CAA and Ohio State Online will be necessary if an approved program modality is no longer 
offered. 

 Yes  No 

Percentage of courses offered online for these programs: 

100%  80-99%  

If other, please explain: We expect most students will select only online courses. 
However, students admitted to the MSL program will have the ability to enroll in almost 
all of our in-person JD courses. 

Anticipated term for first cohort: We expect to have enough courses prepared for students 
to enroll in a fully online program by Fall 2024. We expect the certificates to be ready at 
that time as well.  

Note, marketing and recruitment will begin 6 months prior to first enrollment term. 

Will these programs have a different fee structure from what would normally be assessed to 
similar students at the university? Note, approval from Financial Planning and Analysis is 
necessary for differentiated tuition. 

 Yes  No 

If yes, please explain justification: 

Total credit hours for program(s): 30 credit hours for the MSL degree; 12 credit hours for 
each certificate. 

https://online.osu.edu/
https://busfin.osu.edu/university-business/financial-planning-analysis/resources-and-templates/differential-requests
https://busfin.osu.edu/university-business/financial-planning-analysis/resources-and-templates/differential-requests
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Do these programs have mandatory onsite training components? (e.g., practicum, residency, 
or internship) 

Yes  No 

If yes, please explain: 

Do these programs have any non-mandatory onsite training components? (e.g., orientation) 

 Yes  No 

If yes, please explain:    

https://online.osu.edu/
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Appendix C: Recruitment and Year 1 
Enrollment 
[Attach Market Opportunity Research Report to share market and program capacity, 
along with Year 1 enrollment projections / pro forma for initial launch] 

Ohio State Pro-Forma has been completed. 

 Yes  No 

Unit Business Officer and OSO Financial Strategy Team have signed off on enrollment plan. 

 Yes  No 

  

https://online.osu.edu/
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Appendix D: Program Courses 
The online program course delivery strategy at launch is outlined in the table below. Please 
note in the Core/Elective column which certificate each courses belongs to. 

Note: the information in the first row of the table is included only to provide an example of how 
the information should be formatted. 

Course 
Code and 
Name 

Current Delivery 
Mode(s)*  
(how course has 
been offered 
previously:  in 
person, hybrid, 
distance learning, 
N/A - new course) 

Core or Elective Asynchronous or 
Synchronous or 
Both 

First Term and 
Session (if 
applicable) this 
Course will be 
Offered as part of 
this Online 
Program 

Other terms and 
sessions (if 
applicable) this 
course be offered 
(None, AU25, 
SP25, SU25) 

Will be 
provided at a 
later date. 

     

      

      

      

      

      

      

      

      

      

 

  

https://online.osu.edu/
PHAM, TRA
To be provided
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Appendix E: State Authorization / 
Disclosure 
Ohio State Online will support necessary steps for approvals and notifications, and the 
programs will abide by state laws and disclosure requirements, for items selected yes. 

 Yes/No 

Enroll students located outside Ohio?  Yes 

Do these programs potentially lead to a professional license or 
certification in any state? 

No 

Conduct on-ground supervised field experiences such as clinicals, 
practicums, student teaching or internships? 

No 

 

https://online.osu.edu/



