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DISCUSSION
• What makes you hesitant to act—even if 

you still do—when you witness racism 
and other -isms in action?

• Why? How does it manifest in your mind 
and body?



RACIAL ANXIETY
• Lens intended to be used in conjunction with 

implicit bias and stereotype threat in order to 
form a more comprehensive approach

• “Concerns that often arise both before and 
during interracial interactions”
– People of Color: worry that they will encounter racism
– White people: worry that they will be seen as racist
– Can lead to awkward attempts to connect, less eye 

contact, avoidance, shorter interactions 

Godsil, R.D. and Richardson L.S., Racial Anxiety, Iowa L. Rev. 102 (2017)



RISKS OF TALKING ABOUT RACE

Tweet Credit: @Lauren_Irwin22, 12/5/18 12:48 PM
Summary of: Mattias, C.E. (2014). “And Our Feelings Just don’t Feel It Anymore”: Re-Feeling 

Whiteness, Resistance, and Emotionality. Understanding and Dismantling Privilege, 4(2), 135-153. 



THE BYSTANDER EFFECT
• Diffusion of responsibility
– The more people who are present, the less likely 

that someone will take action during a situation

• Social influence
– Groups monitor behavior, individuals don’t want 

to violate norms

Darley, J.M., Latane, B. (1968). Bystander intervention in emergencies: Diffusion of 
responsibility. Journal of Personality and Social Psychology, 8, 377–383. 



THE BYSTANDER EFFECT

Image Credit

https://www.google.com/search?q=this+is+fine+meme&rlz=1C1GCEA_enUS827US827&tbm=isch&source=iu&ictx=1&fir=j5c-teInJp10mM:,wYV6VDteAJGBHM,_&vet=1&usg=AI4_-kTMGVF7hWNCpZC0GC5h2-KESzjgkQ&sa=X&ved=2ahUKEwja4urNvsHhAhVB1oMKHa_JDLcQ9QEwAHoECAYQBA


DISCUSSION
• For you personally, is there a difference between 

situations where it is your identity versus not 
your identity that is being targeted?

• Why is that the case?

• Does this influence how you choose to address 
the situation? If so, how?



WHO CAN CE AN ACTIVE BYSTANDER?
• You can be an active bystander in relation to 

your own identities and identities that you do 
not hold
– Self-empowerment, self-advocacy
– Allyship, advocacy, solidarity, co-conspiracy 

• What roles do you play? 
• How do these roles influence the way people 

interpret what you say?



CONTEXTMATTERS

• Safety
• Power dynamics
• Self-preservation
• Identities of those present and absent
• Personal values and priorities
• Responsibilities as an educator and 

employee



INTENTIONS AND OUTCOMES

https://forge.medium.com/the-problem-with-assuming-positive-intent-ea8385ce961d
Image Credit

https://forge.medium.com/the-problem-with-assuming-positive-intent-ea8385ce961d
https://www.google.com/url?sa=i&url=https%3A%2F%2Fwww.lochgallery.com%2Fartwork%2Fdp-brown-broken-vase&psig=AOvVaw3r5A7eR6XFw7uOTZUQZ1rP&ust=1592446001111000&source=images&cd=vfe&ved=0CAIQjRxqFwoTCKDsrvDhh-oCFQAAAAAdAAAAABAs


https://www.insidehighered.com/views/2017/03/30/colleges-need-language-shift-
not-one-you-think-essay

DIVERSITY,	INCLUSION,	EQUITY,	AND JUSTICE

Inclusion vs. Justice

Inclusion Asks…

“Has everyone’s ideas been 
heard?”

Justice Responds…

“Whose ideas won’t be taken 
as seriously because they 
aren’t in the majority?”

https://www.insidehighered.com/views/2017/03/30/colleges-need-language-shift-not-one-you-think-essay


https://www.insidehighered.com/views/2017/03/30/colleges-need-language-shift-
not-one-you-think-essay

DIVERSITY,	INCLUSION,	EQUITY,	AND JUSTICE

Inclusion vs. Justice

Inclusion Asks…

“Is this environment safe for 
everyone to feel like they 

belong?”

Justice Responds…

“Whose safety is being 
sacrificed and minimized to 

allow others to be 
comfortable maintaining 
dehumanizing views?”

https://www.insidehighered.com/views/2017/03/30/colleges-need-language-shift-not-one-you-think-essay
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STRATEGIES FOR SPEAKING OUT

https://www.youtube.com/watch?v=yT9xtrLLPFc

https://www.youtube.com/watch?v=yT9xtrLLPFc


STRATEGIES FOR SPEAKING OUT

• Use humor
– “What are you?” “Human, how about 

you?!”
– “Have you  had…you know…the surgery?” 

“Thankfully, my appendix has never caused 
any problems, so I still have it!”



STRATEGIES FOR SPEAKING OUT
• Be literal/refuse to rely on the 

assumption being made
– “I don’t understand. Is that supposed to be 

a joke? Can you explain to me why it’s 
supposed to be funny?”
– “Let’s powwow at the end of the day.” “I 

don’t know if that’s enough time to plan a 
whole powwow, but I’m willing to have a 
meeting.”



STRATEGIES FOR SPEAKING OUT

• Ask questions that invite discussion
– “What do you mean when you say that?”
– “Do you know what that word actually 

means?”
– “Can you explain your thought process to 

me?  I want to be sure I understand how we 
reached such different conclusions.” 



STRATEGIES FOR SPEAKING OUT

• State that you are uncomfortable
– “That kind of language makes me 

uncomfortable, could you please not use it 
around me?”
– “That kind of comment isn’t really 

appropriate in the workplace.”



STRATEGIES FOR SPEAKING OUT
• Create a conversation speedbump
– “I’m not sure what I think about that. I’m going 

to have to think about that more.”
– “I’m not sure how I feel about that.”
– “Ouch!” or “Whoa!” or “Seriously?!”
– “I’m not an expert, but my understanding is 

that that language is outdated. Does anyone 
else know what might be a better way to 
phrase that? If not, I’ll try to Google it.”



STRATEGIES FOR SPEAKING OUT
• Use direct communication
– “Not cool, my dude.”
– “This is unacceptable behavior.”
– “When you say the phrase ‘that’s retarded,’ 

it makes me feel sad that as a society we’ve 
basically conflated disability with badness.  
Even though I know you’re not meaning to 
be hurtful, I can’t help but feel sad that we 
tend to use that word so casually.”



STRATEGIES FOR SPEAKING OUT

• Remind people of personal and/or 
institutional values
– Tap into people’s innate sense of being a 

good person and place that at the focus of 
why you are addressing the comment
–Redirect people back to institutional 

policies, norms, and/or agreements



STRATEGIES FOR SPEAKING OUT
• Remind people of personal and/or institutional 

values
– “I know that you want to be an ally, and that’s exactly 

why I wanted to check in about the comment you 
made.”

– “I know we’re all pretty new here, but something I’ve 
learned is that being a Buckeye means treating people 
with respect. So we don’t talk about women that way—
they’re our fellow Buckeyes!”

– “I know we have different personal opinions about this 
topic. But at the end of the day, the university has a non-
discrimination policy so you can’t discriminate against 
our fellow Buckeyes. We’re all in this together, after all!”



STRATEGIES FOR SPEAKING OUT
• Remove yourself from the conversation
– “This conversation is no longer productive, so I 

am ending it.”
– “We have this same fight every holiday 

gathering. Clearly we’re not going to change 
each other’s minds. I won’t agree to disagree 
because people’s humanity is too important 
for that, but I will ask that we not have this 
fight right now. Can we please enjoy family 
time together instead?”



STRATEGIES FOR SPEAKING OUT
• Redirect/refocus the conversation
– “While we could discuss that more if we had 

time, we are limited on time so I’m going to 
redirect us back to the main topic.”
– “That falls outside the scope of this particular 

session, so I’m going to ask that we refocus on 
our primary topic.”
– “I wish we could hear more about your ideas, 

but we need to be respectful of everyone 
being able to speak. So at this point, I’m going 
to turn the floor over to the next person.” 



STRATEGIES FOR SPEAKING OUT
• Remove the person from the situation
– “You have already been asked to yield the 

floor. We are going to continue with our 
discussion so the choice is yours: to rejoin the 
conversation in a civil manner or to leave the 
room.”
– “You have been given several chances to take 

accountability for the harm of your words, 
whether you meant to be harmful or not. At 
this point, I am going to have to ask you to exit 
the room.”



STRATEGIES FOR SPEAKING OUT
• Remove yourself from the conversation
– “This conversation is no longer productive, so I 

am ending it.”
– “We have this same fight every holiday 

gathering. Clearly we’re not going to change 
each other’s minds. I won’t agree to disagree 
because people’s humanity is too important 
for that, but I will ask that we not have this 
fight right now. Can we please enjoy family 
time together instead?”



Image Credit

http://68.media.tumblr.com/97970e9720b0824f43eed14a735ab720/tumblr_o6ufn9aEi41rzzhceo1_500.jpg


CONTACT INFORMATION

tenney.39@osu.edu
(614) 292-3891
Parks Hall 221
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ADDITIONAL RESOURCES

Image Credit

https://www.artsednj.org/arts-ed-virtual-teaching-resources/


SAMPLE SYLLABUS STATEMENT
• “By nature of the content of this course, we 

will not always agree with one another. 
Expressing your personal experience, your 
opinion, your policy position, and/or your 
questions is welcomed as we seek to learn 
together. What will not be tolerated is 
language that dehumanizes any person or 
group of people, regardless of if they are 
physically present in this class or not.”

Adapted from syllabus statement by Dr. Kami Day (retired, University of Oklahoma 
Women’s and Gender Studies Program)



PRONOUNS:	WHAT THEY ARE
ANDWHY THEYMATTER

https://www.youtube.com/watch?v=oVMKApFDDOo&t=867s

https://www.youtube.com/watch?v=oVMKApFDDOo&t=867s


http://kirwaninstitute.osu.edu/implicit-bias-training/
Focus on K-12 education 

UNDERSTANDING IMPLICIT BIAS

http://kirwaninstitute.osu.edu/implicit-bias-training/


https://kirwaninstitute.osu.edu/implicit-bias-101
Focus on child welfare 

UNDERSTANDING IMPLICIT BIAS

https://kirwaninstitute.osu.edu/implicit-bias-101


https://www.youtube.com/watch?v=nBjw5eKxj5A&feature=emb_logo
Focused on medical professionals and students 

BEING AN ACTIVE BYSTANDER

https://www.youtube.com/watch?v=nBjw5eKxj5A&feature=emb_logo


https://www.nasfaa.org/uploads/documents/2018_NASFAA_Annual_Report.pdf
Focused on higher education and student financial aid

https://www.nasfaa.org/uploads/documents/2018_NASFAA_Annual_Report.pdf


https://www.youtube.com/watch?v=nBjw5eKxj5A&feature=emb_logo

BEING AN ACTIVE BYSTANDER

https://www.youtube.com/watch?v=nBjw5eKxj5A&feature=emb_logo


WHY IS IT SO HARD TO
TALK ABOUT RACE?

https://osu.zoom.us/rec/play/7pB8fu79qT43TtaStwSDBaV5W9TrJ6ysgChK8_pfyU-
1VXgLNlSuZLcbYuH-

N1yFjFqzHbUucSFAmxFz?startTime=1593103768000&_x_zm_rtaid=8cFXwRgAQ1-_u-
2rPphbtg.1593605837596.b2e608eebed928301b05890fbf48a22e&_x_zm_rhtaid=247

https://osu.zoom.us/rec/play/7pB8fu79qT43TtaStwSDBaV5W9TrJ6ysgChK8_pfyU-1VXgLNlSuZLcbYuH-N1yFjFqzHbUucSFAmxFz?startTime=1593103768000&_x_zm_rtaid=8cFXwRgAQ1-_u-2rPphbtg.1593605837596.b2e608eebed928301b05890fbf48a22e&_x_zm_rhtaid=247


WHAT DOES ITMEAN TO
BE ANTI-RACIST?

https://osu.zoom.us/rec/share/uZAyDu6u53JOSKfn1nqCQJMFFMfZX6a8gXNNqPEKnU
p QZarY57WPN4KeRmEI-rA4

https://osu.zoom.us/rec/share/uZAyDu6u53JOSKfn1nqCQJMFFMfZX6a8gXNNqPEKnUp%20QZarY57WPN4KeRmEI-rA4

