
2010-11 OSU Faculty Survey

1. Overall, how satisfied are you being a faculty member at The Ohio State University?

 Very dissatisfied

 Somewhat dissatisfied

 Neither dissatisfied nor satisfied

 Somewhat satisfied

 Very satisfied

Specify the degree to which you are satisfied with each of the following:

2. Compensation:

Salary 

Very dis
satisfied



Somewh
at dissati

sfied



Neither d
issatisfie

d nor 
satisfied



Somewh
at 

satisfied



Very 
satisfied

Benefits (e.g. medical, 
retirement, vacation)

    



3. Resources

Cost of parking 

Very di
ssatisf

ied



Some
what d
issatis

fied



Neithe
r dissa
tisfied 
nor sat
isfied



Some
what s
atisfie

d



Very s
atisfie

d



Not ap
plicabl

e

Office space      
Lab or research space      
Studio or performance 
space

     

Classroom space      
Library resources      
Computer resources      
Clerical and 
administrative staff

     

Technical and research 
staff

     

Computing support staff      
Start-up funds      
Support for professional 
travel

     

Support for securing 
grants

     

4. Teaching/advising/research/service

Teaching responsibilities 

Very di
ssatisf

ied



Some
what d
issatis

fied



Neithe
r dissa
tisfied 
nor sat
isfied



Some
what s
atisfie

d



Very s
atisfie

d



Not ap
plicabl

e

Access to teaching 
assistants

     

Advising responsibilities      
Quality of 
graduate/professional 
students

     

Quality of undergraduate 
students

     

Time available for 
scholarly work

     

Committee and/or 
administrative 
responsibilities

     



5. Relationships with colleagues

Professional 
relationships with other 
faculty



Very dis
satisfied



Somewh
at dissati

sfied



Neither d
issatisfie

d nor 
satisfied



Somewh
at 

satisfied



Very 
satisfied

Social relationships with 
other faculty

    

Competency of 
colleagues

    

Relationship with 
administration

    

6. Overall, how would you rate the reasonableness of your workload?

 Much too light

 Too light

 About right

 Too heavy

 Much too heavy

7. Please indicate the number of committees (formal and ad hoc) you served on within the 
last year, excluding thesis committees:
School/Departmental 
committees
University
/College/School/Divisional 
committees
External committees or boards 
related to your discipline (e.g., 
accreditation; editor of a 
journal; officer of a professional 
association)



8. Have you ever served in any of the following administrative capacities?
Chair of 
department/unit


Never

Serving currently or served within the past 
five academic years
Served prior to the past five academic years

--Click Here--

Vice chair of 
department/unit

--Click Here--

Director of a 
center/program or 
institute

--Click Here--

Dean, associate dean, 
or assistant dean

--Click Here--

Director of 
undergraduate study

--Click Here--

Director of 
graduate/professional 
study 

--Click Here--

Other administrative 
capacity

--Click Here--

Specify Other

If so, did you receive a teaching reduction in exchange for taking on this administrative 
responsibility?


Yes
No

--Click Here--

--Click Here--

--Click Here--

--Click Here--

--Click Here--

--Click Here--

--Click Here--



10. During an academic year, how many hours is your typical work week?

11. As you think about how you spend your time in an academic year, what percent of your 
average work week do you spend on each of the following work-related activities?
Teaching (including preparing 
materials for class, lecturing, etc.)
Meeting or communicating with 
students outside of class (office 
hours, advising, supervising 
research, writing letters of 
recommendation, etc.)
Scholarship or conducting 
research (including writing, 
attending professional meetings, 
etc.)
Fulfilling administrative 
responsibilities/committee 
work/University service

External paid consulting

Talking with the media

Other work-related activities

Total

During this survey, you will be asked questions about your Unit Head and your Dean. As 
a faculty member at one of Ohio State's regional campuses, you may consider either your 
campus dean or the chair of your academic department/school to be your Unit Head. 
Likewise, you may consider either your campus dean or the dean of your academic 
college to be your dean. 

13. For the purposes of this survey, are you considering your Unit Head to be:

 The dean of your regional campus

 The chair of your academic department/school

14. For the purposes of this survey, are you considering your Dean to be:

 The dean of your regional campus

 The dean of your academic college



15. Please indicate the extent to which each of the following aspects of work has been a 
source of stress for you over the past twelve months.

Managing a research group 
or grant (e.g. finances, 
personnel)


Not at all


Somewhat


Extensive

Securing funding for 
research

  

Scholarly productivity   
Teaching responsibilities   
Advising responsibilities   
Committee and/or 
administrative 
responsibilities

  

My own promotion process 
(including fourth year 
review)

  

Departmental or campus 
politics

  

Colleagues   
Students   
Subtle discrimination   

16. To what extent have departmental meetings been a source of stress for you over the past 
twelve months?

 Not at all

 Somewhat

 Extensive

 Not applicable

17. Please indicate the extent to which each of the following aspects of meetings has been a 
source of stress for you over the past twelve months.

Scheduling of 
departmental meetings


Not at all


Somewhat


Extensive

The way my 
department/committee 
chair conducts 
departmental meetings

  

The way faculty behave 
during departmental 
meetings

  



18. Please rate the climate of your department/unit along the following continuum.

My department/unit is: 

Colle
gial

     

Cont
entio

us

19. Please rate the climate of your department/unit along the following continuum.

My department/unit is: 

Cohe
sive

     

Frag
ment

ed

Please indicate your agreement or disagreement with the following statements:



20. Atmosphere of department/unit

I am satisfied with 
opportunities to collaborate 
with faculty in my primary 
department/unit.



Strongl
y disagr

ee



Somew
hat disa

gree



Neither 
agree 

nor disa
gree



Somew
hat 

agree



Strongl
y agree

I am satisfied with 
opportunities to collaborate 
with faculty in other units at 
OSU.

    

Interdisciplinary research is 
recognized and rewarded 
appropriately by my 
department/unit.

    

International scholarly 
activities are recognized and 
rewarded appropriately by my 
department/unit.

    

I have a voice in the decision-
making that affects the 
direction of my 
department/unit.

    

Faculty meetings are a 
productive use of my time.

    

I feel comfortable sharing my 
views in faculty meetings.

    

I can navigate the unwritten 
rules concerning how one is 
to conduct oneself as a faculty 
member.

    

I have to work harder than 
some of my colleagues do to 
be perceived as a legitimate 
scholar.

    

I feel I am ignored in my 
department/unit.

    

Faculty in my department are 
treated fairly.

    

My department/unit is a place 
where individual faculty may 
comfortably raise personal 
and/or family responsibilities 
when scheduling 
departmental/unit obligations.

    

I feel respected by staff in my 
department/unit.

    



21. Contact with other faculty

My colleagues value my 
research/scholarship.



Strongl
y disagr

ee



Somew
hat disa

gree



Neither 
agree 

nor disa
gree



Somew
hat 

agree



Strongl
y agree

My colleagues value my 
teaching.

    

Senior colleagues create a 
collegial and supportive 
environment.

    

The faculty in my 
department/unit generally 
treat each other in a civil and 
respectful manner

    

I feel excluded from an 
informal network in my 
department/unit.

    

The following set of questions refers to the performance of the head of your primary unit.

If your primary unit is a department, please base your responses on the performance of 
your chair.
If your primary unit is a school, please base your responses on the performance of your 
director.
If you are in neither a department nor a school and your primary unit is a college, please 
base your responses on the performance of your dean.



22. To what extent do you agree or disagree with the following statements when applied to 
the head of primary unit:

My unit head encourages and 
empowers me.



Strongl
y disagr

ee



Somew
hat disa

gree



Neither 
agree 

nor disa
gree



Somew
hat 

agree



Strongl
y agree

My unit head treats faculty in 
an even-handed way.

    

My unit head helps me obtain 
the resources I need.

    

My unit head honors 
agreements.

    

My unit head creates a 
collegial and supportive 
environment.

    

My unit head advances the 
interests of the 
department/unit.

    

My unit head is supportive of 
improving the climate and 
opportunities for faculty who 
are women.

    

My unit head is supportive of 
improving the climate and 
opportunities for faculty who 
are underrepresented 
minorities.

    

23. My college supports cross-disciplinary research.

 Strongly disagree

 Somewhat disagree

 Neither agree nor disagree

 Somewhat agree

 Strongly agree



24. Below are some statements about the University. Please indicate the extent to which you 
agree or disagree with each of the following.

Faculty are sufficiently 
involved in campus decision 
making.



Strongl
y disagr

ee



Somew
hat disa

gree



Neither 
agree 

nor disa
gree



Somew
hat 

agree



Strongl
y agree

Faculty of color are treated 
fairly here.

    

Women faculty are treated 
fairly here.

    

Gay, lesbian, and bisexual 
faculty are treated fairly here.

    

Transgendered faculty are 
treated fairly here.

    

The Ohio State University can 
become one of the top ten 
public research universities in 
academic reputation.

    

It is important that OSU 
become one of the top ten 
public research universities in 
academic reputation.

    

Ohio State's budget process 
supports our academic 
values.

    

University policies regarding 
fiscal/internal controls get in 
the way of my academic work.

    

Other university policies and 
procedures get in the way of 
my academic work.

    

25. In your estimation, how valuable would the following policies and practices be in 
improving the overall quality of faculty work-life at Ohio State?

Increased clerical and 
administrative support



Detrime
ntal



Of little 
or not 
value



Of 
some 
value



Of great 
value



Don't 
know

Emergency/Back-up child 
care

    

On-site or near-site child care     
Phased Retirement Program     
More subsidies or grants for 
child care

    

Eldercare services     



26. While at OSU, have you served as a mentor for another faculty member? Check all that 
apply.

 Yes, through a formal program

 Yes, informally

 No

27. Have you had a formal mentor within your department or unit?

 Yes, one was assigned to me

 Yes, one was chosen by me

 No

28. How helpful have you found this formal mentoring with regard to your teaching?

 Very unhelpful

 Somewhat unhelpful

 Neither helpful nor unhelpful

 Somewhat helpful

 Very helpful

 Did not mentor with regard to teaching

29. How helpful have you found this formal mentoring with regard to your research?

 Very unhelpful

 Somewhat unhelpful

 Neither helpful nor unhelpful

 Somewhat helpful

 Very helpful

 Did not mentor with regard to research

30. While at OSU, have you had one or more informal mentors (someone not officially 
assigned to you who gives advice on career issues and/ or advocates for you in your 
discipline; this could include someone outside of OSU)?

 Yes

 No



31. How helpful have you found this informal mentoring with regard to your teaching?

 Very unhelpful

 Somewhat unhelpful

 Neither helpful nor unhelpful

 Somewhat helpful

 Very helpful

 Did not mentor with regards to teaching

32. How helpful have you found this informal mentoring with regard to your research?

 Very unhelpful

 Somewhat unhelpful

 Neither helpful nor unhelpful

 Somewhat helpful

 Very helpful

 Did not mentor with regards to research

33. While at OSU, do you feel as though you have received adequate mentoring?

 Yes

 No
35. Do you agree that the criteria for promotion and tenure are clearly communicated?

 Strongly disagree

 Somewhat disagree

 Neither agree nor disagree

 Somewhat agree

 Strongly agree

 Don’t know

36. Do you agree that the criteria for promotion to full professor are clearly communicated?

 Strongly disagree

 Somewhat disagree

 Neither agree nor disagree

 Somewhat agree

 Strongly agree

 Don’t know



37. In your experience, to what extent are the following items valued in the promotion and 
tenure process?

Research/scholarly work 

Valued 
slightly or 
not at all



Somewhat 
valued



Highly 
valued


Don't know

Teaching contributions    
Service (i.e., committee 
work, etc.)

   

Obtaining grants/funding    

38. How appropriately are these items valued in the promotion and tenure process?

Research/scholarly work 

Very u
nderva

lued



Some
what u
nderva

lued



Valued 
approp
riately



Some
what o
verval

ued



Very o
verval

ued



Don't 
know

Teaching contributions      
Service (i.e., committee 
work, etc.)

     

Obtaining grants/funding      

39. At any time since you started working at OSU, have you received a reduction in teaching 
or other workload duties for personal reasons, including care giving for a child or parent, 
your own health concerns, or a family crisis?

 Yes, within the past year

 Yes, more than a year ago but within the past five years

 Yes, more than five years ago

 No

40. How supportive was your department/unit concerning your reduction in teaching or other 
workload duties?

 Very unsupportive

 Somewhat unsupportive

 Neither supportive nor unsupportive

 Somewhat supportive

 Very supportive



41. At any time since you started working at OSU, have you had your tenure clock slowed or 
stopped for personal reasons, including care giving for a child or parent, your own health 
concerns, or a family crisis?

 Yes, within the past year

 Yes, more than a year ago but within the past five years

 Yes, more than five years ago

 No

42. How supportive was your department/unit concerning your having your tenure clock 
stopped or slowed?

 Very unsupportive

 Somewhat unsupportive

 Neither supportive nor unsupportive

 Somewhat supportive

 Very supportive

43. In the last five years, while at OSU, have you received a formal or informal outside job 
offer that you took to your department/unit Chair/ Dean?

 Yes

 No

44. Has that formal or informal outside job offer(s) resulted in adjustments to any of the 
following: (check all that apply)

 Salary

 Course load

 Administrative responsibilities

 Leave time

 Summer salary

 Timing of the tenure clock

 Equipment/ laboratory/ research start-up

 Employment for spouse/ partner

 None

 Other 
Specify other



45. In the next three years, how likely are you to leave OSU?

 Very unlikely

 Somewhat unlikely

 Neither likely nor unlikely

 Somewhat likely

 Very likely

46. To what extent, if at all, have you considered the following as reasons to leave?

To increase your salary 
Not at all


To some extent


To a great extent

To improve your prospects 
for tenure

  

To enhance your career in 
other ways

  

To find a more supportive 
work environment

  

To increase your time to 
do research

  

To pursue a non-academic 
job

  

To reduce stress   
To address child-related 
issues

  

To improve the 
employment situation of 
your spouse/partner

  

To lower your cost of living   
Retirement   
Other   
Specif
y 
Other

47. Please indicate your agreement or disagreement with the following statements.

My Chair has positively 
influenced my decision to 
remain working here.



Strongl
y disagr

ee



Somew
hat disa

gree



Neither 
agree 

nor disa
gree



Somew
hat 

agree



Strongl
y agree

My Dean has positively 
influenced my decision to 
remain working here.

    



48. Please indicate the extent to which each of the following aspects of your life outside the 
institution has been a source of stress for you over the past twelve months.

Managing household 
responsibilities


Not at all


Somewhat


Extensive

Child care   
Care of someone who is 
ill, disabled, aging, and 
/or in need of special 
services

  

Your health   
Finances   

49. Have you participated in any of the programs (biometric health screening, Personal 
Health Assessment, Hit the Road with the Buckeyes, health coaching, care coordination, 
health education programs, Rally for Wellness) offered through Your Plan for Health?

 Yes

 No

50. In which Your Plan for Health programs have you participated? (check all that apply)

 Biometric Health Screening

 Personal Health Assessment

 Faculty & Staff Incentive Program

 Health Coaching

 Care Coordination

 Hit the Road with the Buckeyes 

 Health Education Programs

 Rally for Wellness



51. Please indicate your level of agreement or disagreement with the following statements.

Your Plan for Health 
provides what I need 
to maintain or 
improve my overall 
health.



Strongly 
agree


Agree



Neither 
agree nor 
disagree


Disagree



Strongly 
disagree

Participating in Your 
Plan for Health has 
helped me become 
aware of my current 
health status.

    

Participating in Your 
Plan for Health has 
helped me to improve 
my health and well-
being.

    

52. Ohio State supports me in my efforts to achieve a healthy lifestyle.

 Strongly agree

 Agree

 Neither agree nor disagree

 Disagree

 Strongly disagree

53. It is important for Ohio State to support my efforts to achieve a healthy lifestyle.

 Strongly agree

 Agree

 Neither agree nor disagree

 Disagree

 Strongly disagree

54. Do you have a spouse or domestic partner?

 Yes, I have a spouse

 Yes, I have a domestic partner

 No



55. What is the employment status of your spouse/domestic partner?

 Faculty member at OSU

 Faculty member elsewhere

 Graduate/professional student at OSU

 Graduate/professional student elsewhere

 Homemaker or stay-at-home parent

 Post-doctoral fellow/ Research associate at OSU

 Post-doctoral fellow/ Research associate elsewhere

 Employed at OSU in some other capacity

 Employed elsewhere in some other capacity

 Not employed and actively seeking employment

 Not employed and not currently seeking employment

 Other 
Please specify:

56. How did it happen that both you and your spouse/ domestic partner came to be employed 
at OSU?

Please select the one response that comes closest to describing your situation.

 We became partners after we were both employed at OSU

 My spouse/ partner and I were recruited by OSU as a couple

 I was recruited by OSU and employment for my spouse/ partner followed

 My spouse/ partner was recruited by OSU and employment for me followed

57. How satisfied is your spouse/domestic partner with his/her employment situation?

 Very dissatisfied

 Somewhat dissatisfied

 Neither satisfied nor dissatisfied

 Somewhat satisfied

 Very satisfied

 Don’t know



58. Do you and your spouse/ domestic partner have a commuting relationship, where one or 
both of you commute to another community (more than an hour away) for work, or where 
you live in different communities (more than an hour away) from one another?

 No, my spouse/partner lives and works in the same community as me

 Yes, my spouse/partner and I live together, but one or both of us commutes or travels 
frequently to another community for work

 Yes, my spouse partner and I live in separate communities at least part of the time

59. Has your spouse/domestic partner had problems finding an appropriate job in this area?

 Yes

 No

 My spouse/partner has not sought employment

60. How satisfied are you with Ohio State's spouse/domestic partner benefits?

 Very dissatisfied

 Somewhat dissatisfied

 Neither satisfied nor dissatisfied

 Somewhat satisfied

 Very satisfied

61. If you were to begin your career again, would you:

Still want to come to this 
institution



Definitel
y yes  



 Probab
ly yes



Not 
sure



Probabl
y no



Definitel
y no

Still want to be a college 
professor

    

69. Do you have a license to practice dentistry or dental hygiene?

 Yes

 No

70. During the past two (2) years, have you spent time providing dental care to an 
underserved  population? 
(Not including the time you spent supervising dental students during their official College 
assignments.)

 Yes

 No



71. Graduates of the Predoctoral DDS Program are competent entry-level  practitioners.   

 Strongly agree

 Agree

 Neither agree nor disagree

 Disagree

 Strongly disagree

72. The OSU College of Dentistry clinics deliver quality patient care.

 Strongly agree

 Agree

 Neither agree nor disagree

 Disagree

 Strongly disagree

73. The incentive that would be most motivating to me to improve my productivity as a 
faculty member  would be

 Money

 Recognition 

 Less work hours or greater time flexibility

 Other
Specify other:

74. I am interested in some form of leadership or administrative position in academics.

 Yes

 No

 Not Sure

75. Faculty from other departments in the College usually treat me in a civil and respectful 
manner. 

 Strongly agree

 Agree

 Neither agree nor disagree

 Disagree

 Strongly disagree


